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Bradley University

Bradley University

Bradley University is a top-ranked, private university in Peoria, lll. Bradley was founded in 1897 as Bradley Polytechnic Institute by
Lydia Moss Bradley as a memorial to her children and husband, Tobias. It became a four-year college offering bachelor’s degrees in
1920 and a full university offering graduate programs in 1946, at which time its name was changed to Bradley University. Bradley is
accredited by The Higher Learning Commission. With approximately 5,400 undergraduate and graduate students, Bradley is home to
the boundary breakers, the new thinkers, to a symphony of unique voices, stories and people who change the world. Bradley University
doesn’t mass produce professionals; it provides students the opportunity to grow into their chosen life path and purpose.

Through the five colleges — College of Liberal Arts and Sciences, College of Education and Health Sciences, Caterpillar College of
Engineering and Technology, Foster College of Business and Slane College of Communications and Fine Arts — and Graduate
Education, there are more than 100 majors and academic programs, including programs in entrepreneurship, game design, animation,
nursing, hospitality leadership, internal auditing, music and entertainment industry, sports communication and physical therapy.
Graduate Education offers 38 graduate, doctorate and certificate programs, including eight online advanced-degree programs in
nursing, two in counseling, and one in education.

The average class size is 21 students, and the student-to-faculty ratio is 11:1. Bradley has nearly 350 full-time faculty members, who
are both active researchers and committed teachers, providing personalized attention in learning and academic advising. All courses
are taught by professors, not graduate assistants, and team projects and collaboration are emphasized in every area of university life.
In fact, the Wall Street Journal/Times Higher Education continues to recognize Bradley among the top 15 schools in the U.S. for student
engagement. In 2017, Bradley was ranked eighth in the nation.

There are abundant opportunities outside of the classroom. Students can develop leadership skills in more than 200 student
organizations, including more than 60 dedicated to leadership and community service. Bradley is home to the nation’s most successful
speech program, as well as multiple fraternities and sororities, NCAA Division | athletics, club and intramural sports, study abroad
opportunities and the Lewis J. Burger Center for Student Leadership and Public Service.

Our Facilities

The $100M-plus Business and Engineering Convergence Center opened in 2019. The 270,000 square-foot facility unites the Caterpillar
College of Engineering and Technology and the Foster College of Business under one roof in a visionary facility. This complex
encourages innovative ways of thinking, teaching and learning to create opportunities for students and faculty to work across
curriculums and participate in project-based learning activities. This development creates a new front door to the campus spurring more
partnerships and community involvement while enhancing the Main Street corridor and surrounding neighborhood.

¢ Bradley’s second-oldest building, Westlake Hall, was transformed into a modern, LEED Gold certified learning facility, equipped
with the latest technologies. The renovation expanded the building to six times its former size, from 13,500 to 85,000 square feet.



e The Markin Family Student Recreation Center offers a swimming pool, exercise facilities and practice space for intramural
sports.

¢ The Renaissance Coliseum is a 165,200-square foot, multi-use athletic facility. It is the primary sporting venue for women’s
basketball and volleyball, as well as select men’s basketball events. The Coliseum includes the Mitchell “J.J.” Anderson Court
practice facility, an athletics museum, the university’s athletics hall of fame, strength and conditioning and athletic training
facilities, two student-athlete academic centers, 12 locker rooms for student-athletes and athletic department offices.

¢ Dingeldine Music Hall has been home to Bradley concerts since 1983. It houses the 440-seat Peters Recital Hall.

Built as an architectural companion to iconic Bradley Hall, the Hayden-Clark Alumni Center is a nod to Bradley’s history. Visitors can
explore the university’s past through displays and interactive presentations in the first floor Shaheen Halll of Pride. Residence Halls
come to life in miniature models of rooms from past decades, while digital galleries highlight campus life and artifacts honor university
founder Lydia Moss Bradley. The third floor is home to the Peplow Pavilion, which provides a 300-seat upscale setting for alumni
reunions, wedding receptions and other special events. It looks westward over the Alumni Quad and the Harden Circle of Pride.

Bradley University provides a comfortable setting for living and learning. A beautiful 85-acre campus contains both historic buildings
and state-of-the-art learning centers, and is just one mile from downtown Peoria. Surrounded by a historic residential district, the
campus has restaurants and shops within walking distance as well as a wide range of campus dining options.

Graduates of Bradley do exceptionally well in their chosen careers and advanced studies. The five-year average for graduates who
started a career, graduate school, or other postgraduate experience within six months of graduation is 93 percent.
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Our Vision and Mission

Our Vision and Mission
Vision

We deliver an engaging education that transcends traditional boundaries through scholarly and practical experiences in a diverse,
caring, and inclusive environment to prepare purpose-driven leaders who achieve success and build a better world. Bradley University:
An investment in the life you want.

Mission

Bradley University empowers students for immediate and sustained success in their personal and professional endeavors by combining
professional preparation, liberal arts and sciences, and co-curricular experiences. Alongside our dedication to students, we embrace
the generation, application, and interpretation of knowledge.

Core Values

At the heart of Bradley University is a community built upon the valued relationships we find in each other as students, staff, faculty,
administrators and alumni. At the core of these relationships are the values of student success, knowledge and discovery, inclusiveness
and connectivity, and excellence.

e Student Success: We are a community that ensures student access to an individualized learning experience. This is
characterized by broad opportunities for students to marry their passions and skills, by innovative academic programming, and
by an exceptional level of engagement between students, staff and faculty, such that all students acquire the skills and
dispositions essential to purposeful and productive living.

+ Knowledge and Discovery: We are a community that prioritizes academic excellence by nurturing critical inquiry, research,
creativity and technical skills development. We work collaboratively to engage learners in high-impact practices, in scholarship,
and in leadership development opportunities in order to foster lives of purpose and advance a better world.

¢ Inclusiveness and Connectivity: We are a community that strives to contribute meaningfully to understanding and resolving
the problems around us. By embracing servant leadership, purposeful civil discourse, and an inclusive identity whereby we
understand that our differences are our strengths, we lend our passions and knowledge to build valued relationships with local,
regional and global partners.

¢ Excellence: We are a dynamic community committed to the continuous pursuit of excellence. As individuals, as units and across
campus, we welcome mutual accountability and are strengthened by our shared, collaborative efforts to ensure that we are each
exceptional and passionate stewards of Bradley University.



Nondiscrimination Notice

Bradley University prohibits sex discrimination in all programs and activities. Concerns or questions may be reported to the Title IX
Coordinator. https://www.bradley.edu/legal/nondiscrimination/
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Founding of Bradley

Founding of Bradley

What had once been a large stretch of prairie-land in central lllinois became a seat of higher learning because of the remarkable
courage, strength and determination of one woman — Lydia Moss Bradley.

After all her hopes, ambitions and dreams for her six children ended in their untimely deaths, Lydia and her husband, Tobias, discussed
how they might use their wealth as a fitting memorial to their children. Their first idea was to establish an orphanage.

Sadly, Tobias died in May 1867 before the couple could realize their dream. Alone, Lydia devoted herself unreservedly to achieving their
goal. After traveling to various institutions, she decided instead of an orphanage to found a school where young people could learn
practical skills to prepare them for living in the modern world. In 1892, Lydia purchased a controlling interest in Parsons Horological
School in LaPorte, Ind., the first school for watchmakers in America, and moved it to Peoria. She specified in her will how the school
should expand after her death to include a classical education as well as industrial arts and home economics: “...it being the first object
of this Institution to furnish its students with the means of living an independent, industrious and useful life by the aid of a practical
knowledge of the useful arts and sciences.”

Four years later, Dr. William Rainey Harper, president of the University of Chicago, convinced Lydia to move ahead with her plans and
establish the school during her lifetime. Bradley Polytechnic Institute received its charter Nov. 13, 1896, at which time Lydia provided 17
2 acres of land, funds for two campus buildings, laboratory equipment, library books and annual operating expenses.

Construction moved quickly on Bradley Hall and Horology Hall (later renamed Westlake). Fourteen faculty and 150 students began
classes Oct. 4, 1897 — with 500 workers still hammering away. (The Horological Department added another eight faculty and 70
students.) The formal dedication of Bradley Polytechnic Institute took place Oct. 8, 1897. Less than a year later, the institute graduated
its first student, Corinne Unland.

By 1899, there were 350 pupils in the School of Arts and Sciences at Bradley, almost equally divided between men and women.
Classes included biology, chemistry, food work, sewing, English, German, French, Latin, Greek, history, manual arts, drawing,
mathematics and physics. Pleased with its progress, Lydia transferred the rest of her estate to the school, including nearly 1,000
different pieces of property, while reserving their use and profits during her lifetime. At Founder’s Day in 1906, she announced an
additional gift to build Hewitt Gymnasium, now Hartmann Center for the Performing Arts.

Lydia died Jan. 16, 1908, at the age of 91. Her original vision continued to grow to meet the educational needs of the region. Bradley
became a four-year college offering bachelor’s degrees in 1920 and a full university offering graduate programs in 1946, when it was
renamed Bradley University.

Today, Bradley alumni total more than 70,000 worldwide. Prominent alumni include:



e Ray LaHood ’71, former U.S. Secretary of Transportation, senior policy advisor for DLA Piper

¢ General John Shalikashvili ’58*, retired chairman of the Joint Chiefs of Staff

¢ Congressman Robert H. Michel '48*, retired congressman and longest-serving Republican leader of the U.S. House of
Representatives

o Lillian Glass ’74, noted speech pathologist and speech communication author and speaker

* René C. Byer ’80, winner of the Pulitzer Prize, senior photographer for the Sacramento Bee

e David Horowitz ’59, consumer advocate

e Tana Utley ‘ 86, vice president of large power systems, Caterpillar Inc.

o Kary Mcllwain ’81, chief marketing officer, Ann and Robert H. Lurie Children’s Hospital of Chicago

o Calvin Butler ’91, chief executive officer, Baltimore Gas & Electric

e Tami Lane ’96, Academy Award-winning prosthetic make-up artist

¢ The Honorable Joe Billy McDade, ’59, '60, United States District Court Federal Judge

¢ Richard Teerlink ’61, retired chairman of Harley-Davidson, Inc.

o James Weinstein ’72, president and CEO of Dartmouth Hitchcock Hospital

¢ Neil Flynn ’82, actor best known for his roles on “Scrubs” and “The Middle.”

¢ Major Robert H. Lawrence Jr. ’56*, the first African American astronaut

* deceased
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Academic Calendar

Academic Calendar

The academic calendars are subject to revision. Students should refer to the most recent Schedule of Classes for important dates each

semester.

2024-2025

Fall Semester 2024

August 12, Monday — Reporting date for faculty

August 17, Saturday — Residence halls open

August 21, Wednesday — Fall Semester & Fall Session 1 (1st half) classes begin
October 4, Friday — Fall Session 1 (1st half) classes end

October 5, Saturday — Fall Recess begins

October 9, Wednesday — Fall Semester classes resume

October 9, Wednesday — Fall Session 1 (1st half) grades due by 3 PM

October 14, Monday — Fall Session 2 (2nd half) classes begin

November 27, Wednesday — Thanksgiving Recess begins (no classes)

December 2, Monday — Fall Semester and Fall Session 2 (2nd half) classes resume
December 3, Tuesday — Fall Semester & Fall Session 2 (2nd half) classes end
December 4, Wednesday — Study Day

December 5, Thursday — Fall Semester Final Examinations begin

December 11, Wednesday — Fall Semester Final Examinations end

December 14, Saturday — Commencement (grades due by 10 AM). Fall term ends

January Interim 2025
January 2, Thursday — First day of classes (Classes meet Monday — Saturday)

January 20, Monday — January Interim ends
January 21, Tuesday — Grades due by 3 PM

Spring Semester 2025

January 13, Monday — Reporting date for new faculty
January 19, Sunday — Residence halls open



January 22, Wednesday — Spring Semester & Spring Session 1 (1st half) classes begin

March 11, Tuesday — Spring Session 1 (1st half) classes end

March 14, Friday — Spring Session 1 (1st half) grades due by 3 PM

March 15, Saturday — Spring Recess begins

March 24, Monday — Spring Semester classes resume and Spring Session 2 (2nd half) classes begin
May 6, Tuesday — Spring Semester and Spring Session 2 (2nd half) classes end

May 7, Wednesday — Study Day

May 8, Thursday — Spring Semester Final Examinations begin

May 14, Wednesday — Spring Semester Final Examinations end

May 17, Saturday Commencement (grades due by 10 AM). Spring term ends

May Interim 2025

May 19, Monday — First day of classes

May 26, Monday — No classes on Memorial Day
June 6, Friday — May Interim ends

June 9, Monday — Grades due by 3 PM

Summer Semester 2025

May 21, Wednesday — Summer Semester & Summer Session 1 (1st half) classes begin

May 26, Monday — No classes on Memorial Day Holiday

July 2, Wednesday — Summer Session 1 (1st half) classes end

July 3, Thursday — Summer Session 1 (1st half) grades due by 3 PM

July 4, Friday — No classes on Fourth of July Holiday

July 9, Wednesday — Summer Session 2 (2nd half) classes begin

August 20, Wednesday — Summer Semester & Summer Session 2 (2nd half) classes end

August 22, Friday — Summer Semester & Summer Session 2 (2nd half) grades due by 3 PM. Summer term ends

2025-2026

Fall Semester 2025

August 18, Monday — Reporting date for faculty

August 23, Saturday — Residence halls open

August 27, Wednesday — Fall Semester & Fall Session 1 (1st half) classes begin
October 10, Friday — Fall Session 1 (1st half) classes end

October 11, Saturday — Fall Recess begins

October 15, Wednesday — Fall Semester classes resume

October 15, Wednesday — Fall Session 1 (1st half) grades due by 3 PM

October 20, Monday — Fall Session 2 (2nd half) classes begin

November 26, Wednesday — Thanksgiving Recess begins (no classes)

December 1, Monday — Fall Semester and Fall Session 2 (2nd half) classes resume
December 9, Tuesday — Fall Semester & Fall Session 2 (2nd half) classes end
December 10, Wednesday — Study Day

December 11, Thursday — Fall Semester Final Examinations begin

December 17, Wednesday — Fall Semester Final Examinations end

December 20, Saturday — Commencement (grades due by 10 AM). Fall term ends

January Interim 2026

January 2, Friday — First day of classes (Classes meet Monday — Saturday)
January 19, Monday — January Interim ends
January 20, Tuesday — Grades due by 3 PM

Spring Semester 2026

January 12, Monday — Reporting date for new faculty

January 18, Sunday — Residence halls open

January 21, Wednesday — Spring Semester & Spring Session 1 (1st half) classes begin
March 10, Tuesday — Spring Session 1 (1st half) classes end



March 13, Friday — Spring Session 1 (1st half) grades due by 3 PM

March 14, Saturday — Spring Recess begins

March 23, Monday — Spring Semester classes resume and Spring Session 2 (2nd half) classes begin
May 5, Tuesday — Spring Semester and Spring Session 2 (2nd half) classes end

May 6, Wednesday — Study Day

May 7, Thursday — Spring Semester Final Examinations begin

May 13, Wednesday — Spring Semester Final Examinations end

May 16, Saturday Commencement (grades due by 10 AM). Spring term ends

May Interim 2026

May 18, Monday — First day of classes

May 25, Monday — No classes on Memorial Day
June 5, Friday — May Interim ends

June 8, Monday — Grades due by 3 PM

Summer Semester 2026

May 20, Wednesday — Summer Semester & Summer Session 1 (1st half) classes begin

May 25, Monday — No classes on Memorial Day Holiday

July 1, Wednesday — Summer Session 1 (1st half) classes end

July 2, Thursday — Summer Session 1 (1st half) grades due by 3 PM

July 3, Friday — No classes on Fourth of July Holiday (observed)

July 7, Tuesday — Summer Session 1 (1st half) grades posted

July 8, Wednesday — Summer Session 2 (2nd half) classes begin

August 19, Wednesday — Summer Semester & Summer Session 2 (2nd half) classes end

August 21, Friday — Summer Semester & Summer Session 2 (2nd half) grades due by 3 PM. Summer term ends

2026-2027

Fall Semester 2026

August 17, Monday — Reporting date for faculty

August 22, Saturday — Residence halls open

August 26, Wednesday — Fall Semester & Fall Session 1 (1st half) classes begin
October 9, Friday — Fall Session 1 (1st half) classes end

October 10, Saturday — Fall Recess begins

October 14, Wednesday — Fall Semester classes resume

October 14, Wednesday — Fall Session 1 (1st half) grades due by 3 PM

October 19, Monday — Fall Session 2 (2nd half) classes begin

November 25, Wednesday — Thanksgiving Recess begins (no classes)
November 30, Monday — Fall Semester and Fall Session 2 (2nd half) classes resume
December 8, Tuesday — Fall Semester and Fall Session 2 (2nd half) classes end
December 9, Wednesday —Study Day

December 10, Thursday — Fall Semester Final Examinations begin

December 16, Wednesday — Fall Semester Final Examinations end

December 19, Saturday — Commencement (grades due by 10 am). Fall term ends

January Interim 2027

January 4, Monday — First day of classes (Classes meet Monday — Saturday)
January 18, Monday — January Interim ends
January 19, Tuesday — Grades due by 3 PM

Spring Semester 2027

January 11, Monday — Reporting date for new faculty

January 17, Sunday — Residence halls open

January 20, Wednesday — Spring Semester & Spring Session 1 (1st half) classes begin

March 9, Tuesday — Spring Session 1 (1st half) classes end

March 12, Friday — Spring Session 1 (1st half) grades due by 3 PM

March 13, Saturday — Spring Recess begins

March 22, Monday — Spring Semester classes resume & Spring Session 2 (2nd half) classes begin



May 4, Tuesday — Spring Semester and Spring Session 2 (2nd half) classes end
May 5, Wednesday — Study Day

May 6, Thursday — Spring Semester Final Examinations begin

May 12, Wednesday — Spring Semester Final Examinations end

May 15, Saturday — Commencement (grades due by 10 AM). Spring term ends

May Interim 2027

May 17, Monday — First day of classes

May 31, Monday — No classes on Memorial Day
June 4, Friday — May Interim ends

June 7, Monday — Grades due by 3 PM

Summer Semester 2027

May 19, Wednesday — Summer Semester & Summer Session 1 (1st half) classes begin

May 31, Monday — No classes on Memorial Day Holiday

June 30, Wednesday — Summer Session 1 (1st half) classes end

July 2, Friday — Summer Session 1 (1st half) grades due by 3 PM

July 5, Monday — No classes on Fourth of July Holiday (observed)

July 7, Wednesday — Summer Session 2 (2nd half) classes begin

August 18, Wednesday — Summer Semester & Summer Session 2 (2nd half) classes end

August 20, Friday — Summer Semester & Summer Session 2 (2nd half) grades due 3 PM. Summer term ends

2027-2028

Fall Semester 2027

August 16, Monday — Reporting date for faculty

August 21, Saturday — Residence halls open

August 25, Wednesday — Fall Semester & Fall Session 1 (1st half) classes begin
October 8, Friday — Fall Session 1 (1st half) classes end

October 9, Saturday — Fall Recess begins

October 13, Wednesday — Fall Semester classes resume

October 13, Wednesday — Fall Session 1 (1st half) grades due by 3 PM

October 18, Monday — Fall Session 2 (2nd half) classes begin

November 24, Wednesday — Thanksgiving Recess begins (no classes)

November 29, Monday — Fall Semester and Fall Session 2 (2nd half) classes resume
December 7, Tuesday — Fall Semester and Fall Session 2 (2nd half) classes end
December 8, Wednesday — Study Day

December 9, Thursday — Fall Semester Final Examinations begin

December 15, Wednesday — Fall Semester Final Examinations end

December 18, Saturday — Commencement (grades due by 10 am). Fall term ends

January Interim 2028

January 3, Monday — First day of classes (Classes meet Monday — Saturday)
January 17, Monday — January Interim ends
January 18, Tuesday — Grades due by 3 PM

Spring Semester 2028

January 17, Monday — Reporting date for new faculty

January 16, Sunday — Residence halls open

January 19, Wednesday — Spring Semester & Spring Session 1 (1st half) classes begin

March 7, Tuesday — Spring Session 1 (1st half) classes end

March 10, Friday — Spring Session 1 (1st half) grades due by 3 PM

March 11, Saturday — Spring Recess begins

March 20, Monday — Spring Semester classes resume & Spring Session 2 (2nd half) classes begin
May 2, Tuesday — Spring Semester and Spring Session 2 (2nd half) classes end

May 3, Wednesday — Study Day



May 4, Thursday — Spring Semester Final Examinations begin
May 10, Wednesday — Spring Semester Final Examinations end
May 13, Saturday — Commencement. Grades due by 10 AM. Spring term ends

May Interim 2028

May 15, Monday — First day of classes

May 29, Monday — No classes on Memorial Day
June 2, Friday — May Interim ends

June 5, Monday — Grades due by 3 PM

Summer Semester 2028

May 17, Wednesday — Summer Semester & Summer Session 1 (1st half) classes begin

May 29, Monday — No classes on Memorial Day Holiday

June 28, Wednesday — Summer Session 1 (1st half) classes end

June 30, Friday — Summer Session 1 (1st half) grades due by 3 PM

July 4, Tuesday — No classes on Fourth of July Holiday (observed)

July 5, Wednesday — Summer Session 2 (2nd half) classes begin

August 16, Wednesday — Summer Semester & Summer Session 2 (2nd half) classes end

August 18, Friday — Summer Semester & Summer Session 2 (2nd half) grades due by 3 PM. Summer term ends
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Fields of Study

Fields of Study

Degrees Offered

e B.A.—Bachelor of Arts

B.S.—Bachelor of Science

B.F.A.—Bachelor of Fine Arts

B.M.—Bachelor of Music

B.S.C.—Bachelor of Science in Construction
B.S.C.E.—Bachelor of Science in Civil Engineering
B.S.E.E.—Bachelor of Science in Electrical Engineering
B.S.I.E.—Bachelor of Science in Industrial Engineering
B.S.M.E.—Bachelor of Science in Mechanical Engineering
B.S.MF.E.—Bachelor of Science in Manufacturing Engineering
B.S.MF.E.T.—Bachelor of Science in Manufacturing Engineering Technology
B.S.N.—Bachelor of Science in Nursing

D.N.P.—Doctor of Nursing Practice

Dr.O.T.—Doctor of Occupational Therapy

D.P.T.—Doctor of Physical Therapy

ED.D — Doctor of Education

M.A.—Master of Arts

M.S.—Master of Science

M.B.A.—Master of Business Administration
M.F.A.—Master of Fine Arts

M.S.A.—Master of Science in Accounting
M.S.C.E.—Master of Science in Civil Engineering
M.S.E.E.—Master of Science in Electrical Engineering
M.S.l.E.—Master of Science in Industrial Engineering
M.S.M.E.—Master of Science in Mechanical Engineering
M.S.MF.E.—Master of Science in Manufacturing Engineering
M.S.N.—Master of Science in Nursing

O.T.D.—Doctor of Occupational Therapy

P.B.C. —Post Baccalaureate Certificate
P.M.A.—Professional Master of Arts

P.M.C.—Post Master’s Certificate



Graduate Education Interdisciplinary Degrees

¢ Professional Master of Arts in STEM Education P.M.A.
o Elementary Math, Science, and Technology Education
o Environmental Education

Foster College Of Business

e Accounting B.A,, B.S., M.S.A.
¢ Actuarial Science — Business B.A., B.S.
¢ Business Analytics B.A., B.S.
Corporate Finance B.A., B.S.
Cybersecurity B.A., B.S.
Economics B.A., B.S.
Entrepreneurship B.A., B.S.
Finance B.A., B.S.
International Business B.A., B.S.
Management and Leadership B.A., B.S.
o Human Resource Management
o Legal Studies in Business
¢ Management Information Systems B.A., B.S.
o Business Analytics
o Cybersecurity
e Marketing B.A., B.S.
o Global Supply Chain Management
o Professional Selling
o Social Media Marketing
¢ Personal Financial Planning B.A., B.S.
e Business Administration M.B.A.
o Management
o Custom Concentration
Executive Master of Business Administration M.B.A.

Slane College Of Communications And Fine Arts
Communications and Fine Arts

e General Studies, B.A,, B.S.
Art

e Art History B.A.
e Studio Art B.A,, B.S,, B.FA, MA.,, M.FA.

o Ceramics
Drawing (B.A., B.S., B.F.A. only)
Drawing/lllustration (M.A., M.F.A. only)
Graphic Design (B.A., B.S., B.F.A. only)
Interdisciplinary Studies (M.A., M.F.A. only)
Painting
Photography
Printmaking
Sculpture
o Visual Communication and Design (M.A., M.F.A. only)
o Art Education (B.A., B.S., B.F.A. only)

o 0O O O O O O

o

Communication

¢ Advertising and Public Relations B.A., B.S.
e Journalism B.A,, B.S.

¢ Organizational Communication B.A., B.S.
e Sports Communication B.A., B.S.

¢ Television Arts B.A., B.S.



Interactive Media

¢ Animation and Game Design B.A., B.S.
e Game Art B.A., B.S.

¢ Interactive Media B.A., B.S.

e User Experience Design, B.A., B.S.

Music

Composition B.M.
Music B.A., B.S.
Music (Music Business) B.A., B.S.
Music and Entertainment Industry, B.A., B.S.
Music for Video Games B.A., B.S.
Music Education B.M.

o Instrumental

o Piano

o Vocal
Performance B.M.

o Piano

o Piano Accompanying

o Voice

o Orchestra/Band Instruments

Theatre

e Theatre Arts B.A., B.S.
o Performance
o Production

College Of Education And Health Sciences

¢ Apparel Production and Merchandising B.A., B.S.
e Child Life Science B.A., B.S.
e Counseling M.A.

o Clinical Mental Health Counseling

o School Counseling
¢ Doctor of Occupational Therapy O.T.D., Dr.O.T.
¢ Early Childhood Education with ESL Endorsement B.A., B.S.
¢ Educational Leadership M.S.

o Higher Education Administration and Leadership (H.E.A.L.)
o Pre K-12 Education Administration and Leadership (P.E.A.L.)

Elementary Education with ESL Endorsement B.A., B.S.
Family Life Sciences B.A., B.S.
Family Nurse Practitioner (FNP) M.S.N., D.N.P.
French Education B.A., B.S.
Health Science B.S.
High School Education State License
High School Education B.A., B.S.
Hospitality Management, B.A., B.S.
K-12 Art Education State License
K-12 Music Education State License
Leadership in Educational Administration, M.A.
Learning Behavior Specialist | with ESL Endorsement B.A., B.S.
Middle School Education with ESL Endorsement B.A., B.S.
Nonprofit Leadership M.A., PM.C.
Nursing B.S.N.
Nursing Administration M.S.N.
Nursing Education M.S.N.
Nursing Leadership D.N.P.
Nutrition and Dietetics B.A., B.S.
Physical Therapy D.P.T.
Public Health Education B.A., B.S.



¢ Spanish Education B.A., B.S.

Caterpillar College Of Engineering And Technology

¢ Civil Engineering B.S.C.E., M.S.C.E.
¢ Construction B.S.C.
e Electrical Engineering B.S.E.E., M.S.E.E.

o Computer Option (B.S.E.E. only)

o Robotics and Controls (B.S.E.E. only)
Industrial Engineering B.S.I.E., M.S.I.E.

o Engineering Management (B.S.1.E. only)

o Logistics and Supply Chain Engineering (B.S.1.E. only)

o Supply Chain Analytics (B.S.I.E. only)
Manufacturing Engineering B.S.MF.E., M.S.MF.E.

o Lean Manufacturing (B.S.MF.E. only)

o Process Engineering (B.S.MF.E. only)
Manufacturing Engineering Technology B.S.Mf.E.T.
Mechanical Engineering B.S.M.E., M.S.M.E.

o Biomedical Engineering (B.S.M.E. only)

o Energy (B.S.M.E. only)

o Chemical Engineering (B.S.M.E. only)

o Robotics and Autonomous Vehicles (B.S.M.E. only)

College Of Liberal Arts And Sciences

¢ Actuarial Science — Mathematics B.A., B.S.
e Biochemistry B.A., B.S., M.S.
Biology B.A., B.S., M.S.
o Cell and Molecular
o Ecology and Evolutionary
o Medical Technology
Biology Education B.A., B.S.
Biomedical Science B.A., B.S.
o Biomedical Research and Development
o Pre-Medicine
o Veterinary Science
Chemistry
o Chemistry — American Chemical Society Certified
o Chemistry — Pre-Pharmacy
o Chemistry — Pre-Health Professions
o Chemistry — High School Teacher Education
e Chemistry — Chemical Engineering B.A., B.S., M.S.
e Computational Data Science P.M.C.
e Computer Information Systems B.A., B.S., M.S.
e Computer Science B.A,, B.S., M.S.
Computer Information Systems and Computer Science Concentrations
o Computer Game Technology
o Computing Management (M.S. only)
Data Science
Emerging Topics on Computer Information Systems (M.S. only)
Emerging Topics on Computer Science (M.S. only)
Mobile Computing
Software Engineering (M.S. only)
o Cybersecurity
o Theoretical Computer Science (M.S. only)
o Web Technologies and Systems (M.S. only)
Criminology B.A., B.S.
Data Science and Analytics (M.S. only)
Economics (LAS) B.A., B.S.
English B.A., B.S., M.A.
o Creative Writing
o Literature

O O O O

o



o Professional Writing
e English Education B.A., B.S.
e Environmental Science B.A., B.S.
o Biology
o Chemistry
o Physics
e French B.A.
General Studies B.A., B.S.
e History B.A., B.S.
o Difference, Identity and Power
o Digital Humanities and Public History
¢ History Social Studies Education B.A., B.S.
o Difference, Identity and Power
o Digital Humanities and Public History
International Studies B.A., B.S.
Interdisciplinary Major Program B.A., B.S.
Mathematics B.A., B.S.
Mathematics Education B.A., B.S.
Medical Laboratory Science B.A., B.S.
o Clinical
o General
Philosophy B.A., B.S.
Physics B.A., B.S.
Physics Education B.A., B.S.
Political Science B.A., B.S.
Psychology B.A., B.S.
Religious Studies B.A., B.S.
Social Work B.A., B.S.
¢ Sociology B.A., B.S.
e Spanish B.A.
o Statistics B.A., B.S.

Turner School of Entrepreneurship and Innovation

¢ Interdisciplinary Innovation B.A., B.S.

Minors

Foster College of Business

e Accounting

Business Administration
Business Analytics

Business Law

Cybersecurity

Decision Analysis

Innovation Through Collaboration
Internal Auditing

Management and Leadership
Management Information Systems
Marketing

Professional Selling

Social Media Marketing

Slane College of Communications and Fine Arts

¢ Advertising and Public Relations
o Art History

e Fine Arts

¢ Game Design

e Game Production

¢ Journalism



Interactive Media
Interdisciplinary Film Studies
Music

Music Industry

Organizational Communication
o Studio Art

e Theatre Arts

e User Experience

College of Education and Health Sciences

¢ Family Life Sciences
¢ Health
e Leadership Studies

Caterpillar College of Engineering and Technology

¢ Construction Management
¢ Manufacturing
¢ Quality Engineering

Turner School of Entrepreneurship and Innovation
e Entrepreneurship and Innovation

College of Liberal Arts and Sciences

¢ African-American Studies
¢ Anthropology
¢ Asian Studies
¢ Biology
e Chemistry
e Computer Game Technology
e Computer Science and Information Systems
e Criminology
e Data Science
e Economics
e English
o Literature
o Creative Writing
o Professional Writing
e Ethics
¢ European Studies
e French
e German
o History
e International Studies
e Latin American Studies
e Legal Studies
e Mathematics
¢ Neuroscience
¢ Philosophy
e Physics
« Political Science
¢ Religious Studies
Sociology
¢ Spanish
¢ Spanish for Business
¢ Sustainability
e Women’s and Gender Studies



This is the official catalog for the 2024-2025 academic year. This catalog serves as a contract between a student and Bradley
University. Should changes in a program of study become necessary prior to the next academic year every effort will be made to keep
students advised of any such changes via the Dean of the College or Chair of the Department concerned, the Registrar’s Office,
u.Achieve degree audit system, and the Schedule of Classes. It is the responsibility of each student to be aware of the current program

and graduation requirements for particular degree programs.



Accreditation

Accreditation

Bradley University is accredited by the Higher Learning Commission: 230 S. LaSalle St., Ste. 7-500, Chicago, lllinois, 60604-1411;
(312) 263-0456; www.hlcommission.org

Bradley also has a number of select undergraduate and graduate programs that are accredited by the following:

¢ AACSB International — The Association to Advance Collegiate Schools of Business
¢ Accreditation Commission for Programs in Hospitality Administration (ACPHA)

¢ Accreditation Council for Education in Nutrition and Dietetics (ACEND)

¢ American Chemical Society

¢ American Council for Construction Education, http://www.acce-hqg.org

¢ Association for Childhood Education International (ACEI)

¢ Council for Accreditation of Counseling and Related Educational Programs (CACREP)
e Commission on Accreditation of Educator Preparation (CAEP)

e Commission on Accreditation in Physical Therapy Education (CAPTE)

e Commission on Collegiate Nursing Education (CCNE), https://www.aacnnursing.org/CCNE
¢ Council for Exceptional Children (CEC)

Council on Social Work Education (CSWE)

Educational Leadership Constituent Council (ELCC)

Engineering Accreditation Commission of ABET, http://www.abet.org

Engineering Technology Accreditation Commission of ABET, http://www.abet.org
National Association for the Education of Young Children (NAEYC)

National Association of Schools of Art and Design (NASAD)

National Association of Schools of Music (NASM)

National Association of Schools of Theatre (NAST)

National Council for the Social Studies (NCSS)

National Council for Accreditation of Teacher Education (NCATE)

National Council of Teachers of English (NCTE)

National Council of Teachers of Mathematics (NCTM)

National Science Teachers Association (NSTA)

This is the official catalog for the 2024-2025 academic year. This catalog serves as a contract between a student and Bradley



University. Should changes in a program of study become necessary prior to the next academic year every effort will be made to keep
students advised of any such changes via the Dean of the College or Chair of the Department concerned, the Registrar’s Office,
u.Achieve degree audit system, and the Schedule of Classes. It is the responsibility of each student to be aware of the current program

and graduation requirements for particular degree programs.



Fees and Expenses

Fees and Expenses

The University may make appropriate changes in fees and expenses beginning in fall 2024. Quoted fees below are actual rates for
2024-2025. All checks and money orders should be made payable to Bradley University.

For additional information, visit Student Financial Services.

Tuition and Fees
Undergraduate Tuition

Full Time Charges 2024-2025

Tuition (12-16 credit hours per semester) $41,210

Room and Board $13,500
University Fees $950
TOTAL $55,160

These expenses comprise the direct costs of attending Bradley University. Some courses may require additional course fees. Credit
hours in excess of 16 per semester result in additional charges of $945/hr. The amount you will spend on books and supplies,
transportation, and personal expenses, will average an additional $3,984.

Part Time Charges 2024-2025

1-7 hrs. $1,090/sem. hr.
7 1/2—11 1/2 hrs. $1,235/sem. hr.

Summer and J-Term 2024-2025

Summer 2024 $1,039/sem. hr.
J-Term 2025 $1,090/sem. hr.
Summer 2025 $1,090/sem. hr.



Summer includes:

e May Interim
e Summer Semester

Other Fees
Activity fee
e $90/sem. — all undergraduate students with 9 hours or more
Health fee
e $135/sem. (for all students with 7 hours or more)
Technology fee
» $250/sem. — students registered in a given semester for six credit hours or more as an undergraduate student
Business tuition surcharge
¢ A surcharge of $20 per credit hour will be assessed for all undergraduate classes taught under the direction of the College of
Business. A surcharge of $25 per credit hour will be assessed for all graduate classes taught under the direction of the College
of Business.

Engineering tuition surcharge

A surcharge of $50 per semester hour will be assessed for all classes taught under the direction of the College of Engineering
and Technology.

Nursing Simulation

» A surcharge of $50 per course will be assessed on the following courses: NUR 307, 309, 315, 317, 403, 409, 411, 413, 417.
» A surcharge of $100 per course will be assessed on the following course: NUR 207.

Class and lab fees
¢ Please consult your instructor regarding various additional fees (e.g. art fees, chemistry breakage fees, etc.)
Excess hours

» With the exception of the courses noted below, any credit hours in excess of 16 will be charged at the rate of $945 per credit
hour.

¢ Credit courses for which no charge is made if they cause excess hours: ART 220, 221; MUS 141, 142, 143, 144, 145, 146, 309,
310, 327, 328, 341, 342, 343, 344, 345, 346, 375, 376; HON 100, 101; LAS 101, 305; EHS 120, 305; CFA 100, 101, 305, 360;
THE 107, 108, 207, 208, 307, 308, 407, 408.

Cost of Attendance

The Cost of Attendance is designed to help families budget for their direct and indirect expenses at Bradley. For information about
expenses included in the Undergraduate Cost of Attendance, please visit our Undergraduate Cost Of Attendance (COA) page.

Payment Options and Due Dates

Payment arrangements are required to be completed prior to the start of each academic term. Families can either pay the full balance
or enroll in the Installment Payment Plan, which requires a minimum 20 percent payment of the semester balance. The deadline for
either option is August 5, 2024 for the Fall semester and January 3, 2025 for the Spring semester.

Due to the shorter period, the Summer term is compressed to three installments for the payment plan. The first payment of at least one-
third of the balance is due May 1, 2025.

Accepted Forms of Payment Payments From Banks Outside the US Payment Options Claiming Classes



Accepted Forms of Payment

Payments for all charges on the billing account (tuition, fees, room and board) can be made by cash or check in person at Swords Hall-
First Floor. Payments can be made via checks mailed to:

Office of the Bursar

Bradley University Financial Services Office
100 Swords Hall

Peoria, IL 61625

Payments can be made online by credit card. A 2.95% fee is assessed on credit card transactions when using VISA, MasterCard,
Discover, and American Express for tuition and fees. The University cannot accept credit card payments over the telephone. Payments
can be made by ACH debit from checking or savings accounts and have a $.50 service fee.

Payments From Outside the United States

Bradley University has partnered with Flywire to provide a fast, secure way to submit international and wire payments. You can pay in
your local or other desired currency with available payment methods (e.g., international credit and debit cards, wire transfers and other
international payment options that will vary by country). Flywire allows you to:

¢ Track your payments from start to finish

e Make payments in more than 140 currencies, online and from banks worldwide

¢ Other available payment methods include international credit and debit cards, and other international payment options that vary
by country

e Save on bank fees and exchange rates with Flywire’s Best Price Guarantee

¢ Enjoy peace of mind with dedicated multilingual customer support

¢ Ensure accurate and timely posting of your payment to your student account

To ensure that your student’s account is properly credited in a timely and expedient fashion, please click the following link to initiate
your payment bradley.flywire.com:

¢ Select your home country and the available payment options will be displayed.
e Complete the information requested and follow the instructions that are provided.

Here are some guidelines and policies on determining your payment amount:

¢ On-Campus students can review their bill with their MyBradley Account

¢ Online / Distance students can review their bill with their MyOnline Account

¢ The funds sent through this process are for tuition, fees, and room and board charges billed by Bradley University. Funds
received will be used for current, past due and future terms.

¢ Do not request funds through this process for off-campus living expenses. You will need to make arrangements to have these
funds come directly to you. Excess funds may be returned to Flywire.

« If you have not registered for classes for the coming term, you may estimate the amount needed by taking the current tuition rate
times the number of hours you plan to register for. Be sure to include extra for course fees, surcharge fees, activity fee and
health fee. The University fee structure is online at sfs.bradley.edu — click on “Charges and Payment Options”.

e If your bank has questions about this process, you may provide them with 3rd party access to your billing by setting them up with
a log in to view your bills. Instructions for this process is also at sfs.bradley.edu, click on “Charges and Payment Options” and
then “Online Viewing and Payment”.

Payment Options

For the fall and spring semesters, two payment options are available.

Option 1: Pay in Full

The most economical option, the Pay In Full plan requires the entire semester balance charges, less financial assistance to be paid in
full on or before the due date for that semester: August 5, 2024 for the fall semester and January 3, 2025 for the spring semester. If the
balance for the semester is paid in full prior to the first day of the term, no additional fees are charged unless changes are made to the
student’s schedule or financial aid.

Option 2: Installment Payment Plan

This plan divides each semesters’ balance into five installments. Payment is determined by taking semester charges, subtracting
semester financial assistance (not including work study), and dividing the balance by 5 and adding a one-time $30 enroliment fee. The



first payment must be a minimum of 20% of the semester balance and is required by either the Aug. 5, 2024 or Jan. 3, 2025 deadline
for the respective term. A one-time finance charge of 4% will be applied to the remaining balance on the first day of the term.
Remaining fall payments are due on the 15th of the month in September, October, November, and December; spring payments in
February, March, April, and May. You must enroll in the installment payment plan each semester. Once enrolled in the Installment
Payment Plan all payments must be made online.

Fall 2024 Payment Due Dates

e August 5, 2024

e September 15, 2024
e October 15, 2024

¢ November 15, 2024
e December 15, 2024

Spring 2025 Payment Due Dates

e January 3, 2025

e February 15, 2025
e March 15, 2025

e April 15, 2025

e May 15, 2025

Summer 2025 Payment Due Dates

e May 1, 2025
e June 1, 2025
e July 1, 2025

Claiming Classes

For every period of enroliment students must confirm their intentions to matriculate by taking an action called “Claiming Classes”.
Classes are claimed in one of two ways: By making a payment on the balance due for each period of enrollment or, if there is no
balance due (zero balance or pending refund), by completing the steps outlined on either your MyBradley account or MyOnline Account

Veterans Benefits and Transition Act of 2018 Section 103

In accordance with the Veterans Benefits and Transition Act of 2018 Section 103, effective August 1, 2019, Bradley University will not
impose any penalty, including the assessment of late fees, the denial of access to classes, libraries, or other institutional facilities, or the
requirement that a covered individual borrow additional funds, on any covered individual because of the individual’'s inability to meet his
or her financial obligations to the university due to the delayed disbursement of a payment to be provided by the Secretary of Veterans
Affairs under chapter 31 or 33 of this title.

For purposes of this policy, a covered individual is any individual who is entitled to educational assistance under chapter 31 or 33
funding through the federal government. The covered individual must notify the institution via submission of a certificate of eligibility for
entitlement to educational assistance not later than the first day of a course of education for which the individual has indicated the
individual wishes to use the individual’s entitlement to educational assistance, submit a written request to use such entitiement, or
provide additional information necessary to the proper certification of enrollment by the educational institution.

This is the official catalog for the 2024-2025 academic year. This catalog serves as a contract between a student and Bradley
University. Should changes in a program of study become necessary prior to the next academic year every effort will be made to keep
students advised of any such changes via the Dean of the College or Chair of the Department concerned, the Registrar’s Office,
u.Achieve degree audit system, and the Schedule of Classes. It is the responsibility of each student to be aware of the current program
and graduation requirements for particular degree programs.



Financial Assistance

Financial Assistance

Bradley University, by providing an outstanding private education, is one of the best investments and best values in American higher
education today. When making decisions about college financing, consider not only how much you can afford, but, more importantly,
how much you are willing to invest. The quality of the institution must be a top priority as you weigh all of your opportunities. A high-
quality education is an investment that will pay dividends for the rest of your life. At Bradley, you get distinguished, professionally active
faculty; modern, complete facilities; comprehensive student services; diversified academic programs; and a valuable diploma backed by
the reputation of a distinctive institution. You get more of the time and attention you need and deserve—and have paid for.

The Office of Financial Assistance views its relationship with students and parents as a partnership where we all share in the planning
and managing of a Bradley education. We are committed to the belief that each family is unique and we strive to recognize individual
needs and situations. We are committed to giving every qualified student the opportunity to afford the Bradley University experience.
We pledge to do our very best to provide the amounts of assistance and programs needed to bring our costs within the reach of every
family. Current and complete information concerning prices, sources of assistance, cost management options, policies, and application
procedures is available at Student Financial Services.

Cost Of Attending Bradley

The total cost of attending Bradley is divided into two categories—direct and indirect costs.
Single Resident Student—Two Semesters
2024-2025 Direct Costs
e Tuition $41,210
* Activity, Health, and Technology Fees $950
e Living Expenses (including housing & meals) $13,500*
2024-2025 Indirect Costs

¢ In addition to the direct costs itemized above, additional expenses for books and supplies, clothing, laundry, recreation,
transportation and other personal expenses will average an additional $3,984. These costs are not paid directly to Bradley.

*Cost based on living in a double occupancy room. Other options incur different costs.



Cost of Attendance

The Cost of Attendance is designed to help families budget for their direct and indirect expenses at Bradley. For information about
expenses included in the Undergraduate Cost of Attendance, please visit our Undergraduate Cost Of Attendance (COA) page.

Applying For Financial Assistance

Financial assistance applicants must complete the following steps to be considered for all sources of state, federal, and Bradley
sources of assistance.

¢ First-year Student & Transfer Applicants
o Apply for admission to Bradley. Students must be accepted for admission before financial aid and scholarship decisions
are made.
o File a Free Application for Federal Student Aid (FAFSA)
e Continuing Student Applicants

o File a Free Application for Federal Student Aid (FAFSA)

Financial Assistance Policies
Recipients of financial assistance are subject to the following policies:

Satisfactory Academic Progress (SAP)

e SAP Policy for Undergraduate Students
e SAP Policy for Graduate Students
¢ SAP Policy for Distance Education Students

Official Withdrawal Policy — Return of Title IV Funds (R2T4)

¢ Return of Title IV Funds Policy

This is the official catalog for the 2024-2025 academic year. This catalog serves as a contract between a student and Bradley
University. Should changes in a program of study become necessary prior to the next academic year every effort will be made to keep
students advised of any such changes via the Dean of the College or Chair of the Department concerned, the Registrar’s Office,
u.Achieve degree audit system, and the Schedule of Classes. It is the responsibility of each student to be aware of the current program
and graduation requirements for particular degree programs.



Housing

Housing

The University owns and operates 12 residence halls with a total capacity of 2,140. The experience in group living that students who
reside in these halls enjoy is a valuable part of their total educational experience. The University also owns the Student Apartment
Complex (SAC) located behind the Caterpillar Global Communication Center. Each of the 100 units is unfurnished and has its own
living room, bedroom, bath, and kitchenette. Additionally, Bradley University also operates an off-campus apartment complex, St.
James Apartments. Located near Bourland Avenue, St. James Apartments can house 600+ students with multiple options.

Since the University takes no responsibility for personal property, each student should check to see if family insurance covers personal
items while in residence on campus. If not, it is recommended that each student consider fire and/or theft insurance as a protection,
regardless of living accommodation.

All full-time, first- and second-year students must live in the residence halls. The Exceptions include:

e veterans,

¢ students who are 21 years of age by September 1 of the current academic year

« students who live with nearby immediate relatives (sister or brother who are non-Bradley students, aunt, uncle, parents,
grandparents) within a 40-mile radius of the campus,

¢ cases involving documented medical reasons for which accommodations cannot be made within the residence halls.

To live in the residence halls, you must be a Bradley University student. Part-time undergraduate students may live in the residence
halls. Requests for exceptions to these rules should be sent to the office of Residential Living and Student Conduct. Students can
amend their residential choices to live in a sorority or fraternity house through a review process at the conclusion of each semester.

Housing Agreement and Housing Fee

To reserve a room in a residence hall, new freshman and transfer students must submit a non-refundable $100 housing fee and
electronically signed Residential Hall Housing Agreement. This agreement will be made available at the student’s admission page by
the admissions office after the housing fee is paid.

This agreement is binding for the entire academic year and includes room and board charges for both semesters. If a student moves
into a residence hall it is understood that they agree to be responsible for room and board payments through the academic year, even if
they have not filled out or signed a residence hall agreement. Students who enter the residence halls for the spring semester are only
subject to the terms for that semester.

The halls will be closed to all students during Thanksgiving break, semester break and spring break. The halls close for the summer on
the day following the last final exam in May. Students will have an opportunity to express their choice of a hall and roommate



preference on the residence hall housing application, which will be made available to them at the time of admission. Students furnish
their own linens, pillows, spreads, and blankets for twin-size beds, their own washcloths and towels, waste cans, desk lamps, desk
chair, and small personal items of furniture.

New Students

Entering students are urged to file their residence hall applications as soon as possible after they receive notice of their admission to
the University. Application is made by the housing agreement, available online through admissions at YourBradley. Those who apply
earliest before the semester in which they plan to enroll are more likely to receive the assignment they wish. Applications will not be
accepted until after admission is complete.

Married Students

Furnished houses and apartments for families with children are available in the Peoria area. We advise married students to visit Peoria
in advance to look at the accommodations before they enter into any lease arrangements.

Inquiries regarding Student Apartment Complex (SAC) or Residence Halls can be made by contacting:

Residential Living

Bradley University

1501 W. Bradley Ave.

Peoria, IL 61625

(309) 677-3221

housing@bradley.edu
www.bradley.edu/campuslife/reslife/housing/

Off-Campus Properties

St. James Place Apartment Complex

St. James Apartments at Bradley University is university owned, off-campus housing. Aside from being a Bradley University student,
qualified individuals must be 20 years of age by September 1 of the current school year for the lease year the individual is applying. The
17-building complex offers spacious one to four-bedroom apartments. Just a short distance (.3 miles) off campus, all units come fully
furnished, including dishwasher, full-sized refrigerator and electric stove. Laundry facilities are located in each building. Most utilities are
provided, including internet service connected to the university’s network. St. James Apartments also includes 24-hour emergency
maintenance and roommate placement services.

Inquiries can be made contacting:

Off-Campus Properties

Bradley University

1103 W. Main Street

Peoria, IL 61606

(309) 677-2100
stjamesinfo@fsmail.bradley.edu
www.bradley.edu/stjames

Main Street Commons

Main Street Commons, is a five story, 184-bed, amenity-rich student housing development located just one block from campus.
Independently-owned, this student housing development offers the following amenities for each unit: individual leases, fully furnished,
private bathroom for each bedroom, fully-appliance kitchen with dishwasher, washer/dryer in each unit, 43" flat screen television, Wi-Fi,
study/TV lounge, a multi-layered security system, elevator service, 24-hour fitness center, 24-hour emergency maintenance, tanning
facilities, and enclosed parking available. The facility is open to Sophomores, Juniors and Seniors (co-ed living optional) with two and
three bedroom units available. Submit your application to Live at Main today!

Inquiries can be made by contacting:

Main Street Commons
1109 W. Main Street
Peoria, IL 61606
(309) 673-4585
info@liveatmain.com
www.liveatmain.com



Students living off campus may eat in any residence hall on the same program that residence hall student’s use. Two meal plan options
are available. Additional information can be found at https://www.bradley.edu/sites/quickcard/meal-plans/

This is the official catalog for the 2024-2025 academic year. This catalog serves as a contract between a student and Bradley
University. Should changes in a program of study become necessary prior to the next academic year every effort will be made to keep
students advised of any such changes via the Dean of the College or Chair of the Department concerned, the Registrar’s Office,
u.Achieve degree audit system, and the Schedule of Classes. It is the responsibility of each student to be aware of the current program
and graduation requirements for particular degree programs.
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Safety and Security

The Bradley University Police Department (BUPD) mission is to maintain a safe environment for learning, living, and working at Bradley.
We are staffed 24 hours a day, 365 days a year, by highly trained professionals who serve the campus and surrounding areas where
students and employees reside and socialize. With our expansive patrol operations, on- and off-campus outreach efforts, and a Student
Patrol Program, the BUPD continues to set the standard in excellence among campus safety departments. To learn more, visit:
www.bradley.edu/police.

This is the official catalog for the 2024-2025 academic year. This catalog serves as a contract between a student and Bradley
University. Should changes in a program of study become necessary prior to the next academic year every effort will be made to keep
students advised of any such changes via the Dean of the College or Chair of the Department concerned, the Registrar’s Office,
u.Achieve degree audit system, and the Schedule of Classes. It is the responsibility of each student to be aware of the current program
and graduation requirements for particular degree programs.
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ZACHARY ABBOTT, 2022, Instructor of Interactive Media in Residence. Bradley University, B.S.

SHARIF ABDELFATTAH, 2022, Assistant Professor of Computer Science and Information Systems. Arab Academy for Science,
Technology and Maritime Transport, B.S., M.S.; Tennessee Technological University, PhD

JERIES ABOU-HANNA, 1986, Professor of Mechanical Engineering. University of Alabama, B.S.M.E., M.S.M.E., Ph.D.
DAVID ABZUG, 2018, Temporary Instructor of Interactive Media, Columbia College, B.A.

TONY E. ADAMS, 2017, Professor of Communication. Southern lllinois University Carbondale, B.A., M.S.; University of South Florida,
Ph.D.

BENOIT AHANDA, 2019, Assistant Professor of Mathematics. University of Douala B.S., Texas Tech University, M.S., PhD.
ASHLEY ALEXANDER, 2023, Assistant Professor in Residence. Mississippi University for Women, B.S., M.S.

NAWAZ ALI, 2021, Assistant Professor of Computer Science and Information Systems. Khulna University of Engineering and
Technology, B.Sc.; City University of Hong Kong, Ph.D.

MIRACLE AMAH, 2022, Assistant Professor of Music. Oyinnakansola akinselure and Princes Banke Ademola, BS; Bard College, M.A;
James Madison University D.M..

NANCY AMOS, 1998, Assistant Professor of Social Work. Bowling Green State University, B.A.; Washington University, M.S.W.
BRAD ANDERSH, 1993, Professor of Chemistry and Biochemistry. University of South Dakota, B.S., lowa State University, Ph.D.
CARL ANDERSON, 2015, Temporary Instructor of Music. Bradley University, B.S.

MOLLY ANSARI, 2019, Assistant Professor of Counseling in Residence, University of Wisconsin-Milwaukee, B.A.; Adler School of
Professional Psychology, M.A. Counseling, Ph.D. Counselor Education and Supervision.

CECILE ARQUETTE, 2005, Professor of Teacher Education. Mary Washington College, B.A.; Teachers College, Columbia University,



M.A.; New Mexico State University, Ph.D.

JOSEPH ARTHUR, 2023, Assistant Professor of Economics. Kwame Nkruman University of Science and Technology, B.S., M.B.A;
University of lowa, Ph.D.

FAHMIDAH ASHRAF, 2018, Assistant Professor of Civil Engineering and Construction, Bangladesh University of Engineering and
Technology, B.S., University of Texas, M.S., Pennsylvania State University PhD.

ROSE AUCOIN, 2021, Assistant Professor of Education, Counseling and Leadership in Residence. Dalhousie University, B.A;
University of Cape Breton, B.A., NOVA Southeastern University, M.S., University of North Carolina at Charlotte, M.A., Ph.D.

MARIAN AZAB, 2023, Assistant Professor of Sociology, Social Work, and Criminology. University of California, Long Beach, B.A.;
Arizona State University, M.A; University of New Mexico, Ph.D.
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AMY BACON, 2011, Associate Professor of Psychology. University of Texas at Austin, B.A.; University of Arkansas, Fayetteville, M.A.,
Ph.D.

WILLIAM (BILL) BAILEY, 2016, Associate Professor of Accounting. Brigham Young University, B.S., J.D.; University of Washington,
LL.M.

JEFFREY BAKKEN, 2012, Professor of Education. University of Wisconsin, B.S; Purdue, M.S., Ph.D.
SUSAN BALL-KELL, 2023, Assistant Professor of Biology in Residence. Michigan State University B.S., DVM, Ph.D.

SIDDHARTH BANERJEE, 2022, Assistant Professor of Civil Engineering and Construction in Residence. Osmania University, B.A.;
Arizona State University, M.S.; North Carolina State University, Ph.D.

BABU BANIYA, 2022, Assistant Professor of Computer Science & Information Systems. Pokhara University, B.A; Chonbuk National
University, M.A.; Chonbuk National University, Ph.D.

STEPHEN BANNING, 2006, Professor of Communication. Cedarville University, B.A.; University of Missouri-Columbia, M.A.; Southern
lllinois University, Ph.D.

CORY BARKER, 2018, Assistant Professor of Communication, Indiana University B.A.; Bowling Green State University M.A.; Indiana
University PhD.

WENDY BEANBLOSSOM, 2009, Lecturer of Biology. University of lllinois-Urbana, B.S., M.S.

ANTHONY J. BEDENIKOVIC, 2000, Associate Professor of Mathematics. St. Louis University, B.A., M.A.; University of lllinois, Urbana-
Champaign, Ph.D.

STACIE BERTRAM, 1991, Assistant Professor of Physical Therapy. Bradley University, B.S.; University of Alabama at Birmingham,
M.S.P.T., lllinois State University, Ph.D.

EDEN BLAIR, 2007, Professor of Entrepreneurship. University of Houston, B.A.; Texas Tech, M.B.A.; University of Wisconsin, Ph.D.

KATHERINE BLOOMPOTT, 2019, Assistant Professor of Nursing in Residence, Methodist College of Nursing, B.S.N.; University of
Phoenix, M.S.N.

CHRISTINE E. BLOUCH, 1992, Associate Professor of English. Miami University of Ohio, B.A.; University of Wisconsin, M.A_;
University of Michigan, Ph.D.

EDWARD U. BOND llI, 1997, Professor of Marketing. Manhattan Christian College, B.A.; University of Northern Colorado, M.A;
Arizona State University, Ph.D.

NICHOLAS BONICH, 2021, Instructor of Chemistry and Biochemistry in Residence. Bradley University B.S., M.A.

HEATHER BOORE, 2022, Assistant Professor of Nursing in Residence. Bradley University B.S.; St. Francis Medical Center College,
M.A.

RACHEL BORTON, 2011, FNP Director and Assistant Professor of Nursing in Residence. Bradley University, B.S.N.; University of
Phoenix, M.S.N., F.N.P; lllinois State University, Ph.D.

WAYNE B. BOSMA, 1997, Professor of Chemistry and Biochemistry. Calvin College, B.S.; University of Rochester, Ph.D.



CORY BOULTON, 2018, Associate Professor of Music, Millikin University, B.A., lllinois State University, M.A., University of Missouri-
Kansas City PhD.

CELINE BOURHIS, 2012, Lecturer in English. Universite du Marie, France, B.A,; lllinois State University, M.A.
KIRSTEN BOYER, 2015, Assistant Professor of Nursing In Residence. Bradley University, B.S.N., M.S.N.

HEATHER BRAMMEIER, 2004, Associate Professor of Art and Design. Bradley University, B.S., B.F.A.; University of Pennsylvania,
M.F.A.

ERIK BRAUN, 2021, Assistant Professor of Counseling, Bradley University, B.S., Bradley University, M.A., Old Dominion University,
Ph.D.

DAVID BRENNAN, 2018, Lecturer of Computer Science and Information Systems, Bradley University B.S., Carnegie Mellon University
M.A.

RACHEL BRIDGEWATER, 2016, Assistant Professor of Nursing in Residence. Bradley University, B.S.N., M.S.N.
BRADFORD BROWN, 2000, Associate Professor of History. University of California-Santa Barbara, Ph.D.

DARREL BROWN, 2022, Assistant Professor of Music and Director of Bands. Ricks College, A.A.; Brigham Young University, B.S. and
M.S.; University of Nevada Ph.D.

MARK P. BROWN, 2001, Associate Professor of Management and Leadership. University of the South, B.A.; Louisiana State
University, M.B.A., Ph.D.

CHARLES BUKOWSKI, 1984, Professor of International Studies. Bradley University, B.A.; University of South Carolina, M.A., Ph.D.
JEANIE J. BUKOWSKI, 1999, Associate Professor of International Studies. Bradley University, B.A.; University of lllinois, A.M., Ph.D.

ADAM BYERLY, 2016, Lecturer of Computer Science and Information Systems, Bradley University, B.S., Bradley University M.A.,
Brunel University, Ph.D.
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CRAIG CADY, 2002, Associate Professor of Biology. University of Wisconsin, B.S., M.S.; University of Arizona, Ph.D.

DEAN J. CAMPBELL, 1998, Professor of Chemistry and Biochemistry. University of Wisconsin-Green Bay, B.S.; Northwestern
University, M.S., Ph.D.

RANDALL CARLSON, 1993, Professor of Art and Design. Luther College, B.A.; University of lowa, M.A.; Bradley University, M.F.A.

JANE CARMAN, 2021, Assistant Professor of English in Residence, Western lllinois University, B.A., lllinois State University, M.S.,
lllinois State University, Ph.D.

THOMAS CARTY, 2013, Associate Professor of Mathematics. University of lllinois, B.A., M.S., Ph.D.
SCOTT CAVANAH, 2008, Associate Professor of Interactive Media. lowa State University, B.S.; Bradley University, M.F.A.
JAE CHAE, 2022, Assistant Professor of Graphic Design. Art Center College of Design, B.F.A.; Purdue University, M.F.A.

PRISCILLA CHARROT NELSON, 2017, Assistant Professor of French and Arabic in Residence. University Paris Ill; University of
Wisconsin-Milwaukee, M.A.; University of lllinois, PhD.

JOSEPH CHEN, 2009, Professor of Industrial and Manufacturing Engineering and Technology. Tunghai University, B.S.; Auburn
University, M.S., Ph.D..

CHAD CLARK, 2019, Assistant Professor of Education, Counseling and Leadership, lllinois College, B.A., New Orleans Baptist
Theological Seminary, Masters of Divinity, University of Washington, M.A., Indiana State University PhD.

JESSICA CLARK, 2019, Dean, College of Education & Health Sciences. Indiana State University, B.S.N., M.S.N.; Chatham University,
D.N.P.

SARAH CLARK, 2016, Assistant Professor of Nursing in Residence, Bradley University, B.S.N., M.S.N.

TIA COLLINS, 2019, Instructor of Communication in Residence, College of DuPage, Associates of Arts, lllinois State University B.S.



SARA CONRAD, 2023, Assistant Professor of Sociology, Social Work, and Criminology in Residence. Indiana University, B.A., M.A_,
Ph.D.

ALEXANDRA COPELAND, 2022, Assistant Professor of Nursing in Residence, lllinois Central College, AA; St. Francis Medical Center
College of Nursing, B.S.; Western Governors University, M.S.

COLIN CORBETT, 2016, Assistant Professor of Economics, University of Rochester, B.A., B.S.; University of Oregon, M.S., Ph.D.
KYLE COTTONE, 2021, Assistant Professor of Physical Therapy in Residence; University of lllinois, B.S.; St. Ambrose University, DPT

JAMES COURTAD, 2014, Associate Professor of Spanish. University of lllinois, B.A.; Loyola University, M.A.; The University of Texas
at Austin, Ph.D.

LIZABETH A. CRAWFORD, 1998, Professor of Sociology. Coe College, B.A.; Indiana University, M.A., Ph.D.

SARAH CRISS, 2021, Assistant Professor of Education, Counseling and Leadership, University of North Carolina, B.A.; Trevecca
Nazarene University, M.M.F.T.; Trevecca Nazarene University, Ph.D.
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PATRICIA C. DAHLQUIST, 1999, Lecturer of English. Bradley University, B.A., M.A.

ERIK DALMASSO, 2022, Assistant Professor of Education, Counseling and Leadership in Residence. Spoon River College AA; lllinois
State University, BS, M.Ed.

CHARLES DANNEHL, 1993, Associate Professor of Political Science. University of Nevada-Reno, B.A.; University of California-Davis,
M.A., Ph.D.

SHERYL DAVIS, 2018. Lecturer and Director of the Center for Mathematics Success. lllinois State University, B.S., M.S.
ROBERT M. DAVISON AVILES, 1999, Associate Professor of Education. University of Arizona, B.A.; Lehigh University, M.Ed., Ph.D.

ANAT DESHWAL, 2021. Assistant Professor of Biology, Bundelkhand Institute of Engineering and Technology, B.E., University of
Arkansas, Ph.D.

MARK DEZWAAN, 2022. Assistant Professor of Music in Piano Performance and Music History, Indiana University, B.M., B.S., M.M.,
P.D., D.M.

JOSHUA DICKHAUS, 2011, Associate Professor of Communication. Miami University, B.A., M.A.; University of Alabama, Ph.D.

DAVID DOMINGUESE, 2019, Associate Professor of Physical Therapy and Health Sciences. University of Wisconsin-Parkside, B.A.;
lllinois State University, M.S.; Ohio University, Ph.D.

CAREY DONLAN, 2022, Assistant Professor of Physical Therapy. Creighton University, BS; Bradley University, DPT

TERESA DRAKE, 2013, Associate Professor in Family and Consumer Sciences. lllinois State University, B.S.; Eastern lllinois
University, M.S. ; Southern lllinois University, Ph.D.

TONY DU, 2022, Assistant Professor of Computer Science and Information Systems in Residence. Hebei Science and Technology
University, B.S.; Sichuan University, M.S.; New Meixoc State University, M.S.; Clemson University, Ph.D.

PAMELA DURR, 2015, Assistant Professor of Physical Therapy in Residence. Bradley University, B.S.; St. Ambrose University, D.P.T.

KYLE DZAPO, 1993, Caterpillar Professor of Music. University of Michigan, B.M.E.; New England Conservatory of Music, M.Mus_;
Northwestern University, D.M.
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STEVEN EBERTH, 2023, Associate Professor of Occupational Therapy. Eastern Michigan University, B.S.; Western Michigan
University, M.S.; Chatham University, OTD.

MICHELLE EDGCOMB FRIDAY, 1998, Lecturer in Biology. Bradley University, B.S.; lllinois State University, M.S.



AMY EGGERT, 2014, Lecturer of English. Bradley University, B.A., M.A; lllinois State University, Ph.D.
ROBERT EILOLA, 2019, Instructor of of Communication in Residence, Concordia College, B.A., George Mason University, M.A., PhD.

ABDALLA M. ELBELLA, 1984, Professor of Mechanical Engineering. University of Khartoum, Sudan, B.S.; University of Arizona, M.S;
University of Wisconsin-Madison, Ph.D.

SOUHAIL ELHOUAR, 2000, Professor of Civil Engineering and Construction. University of Oklahoma, M.Sc., Ph.D.

DEBORAH ERICKSON, 2001, Associate Professor of Nursing. University of Michigan, B.S.N.; Vanderbilt University, M.S.N.; Rush
University, Ph.D.

CANDACE ESKEN, 2018, Assistant Professor of Management and Leadership. Bradley University, B.S., M.B.A.; Louisiana State
University, Ph.D.

BRAD ESKRIDGE, 2013, Instructor of Marketing in Residence. Bradley University, B.S., MBA.

KYLE ESTES, 2022, Assistant Professor of Political Science in Residence. San Francisco State University, B.A.; University of lllinois,
M.A. and Ph.D.

TREVOR ESTES, 2022, Assistant Professor of Education, Counseling and Leadership in Residence. Bradley University, BS; lllinois
State University MS; Aurora University, EDD
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AHMAD FAKHERI, 1985, Professor of Mechanical Engineering. University of lllinois at Urbana-Champaign, B.S., M.S., Ph.D.
ANGELICA FANTI, 2022, Instructor of Entrepreneurship Technology and Law in Residence. Bradley University, B.S. and M.S.

MELINDA FAULKNER, 2011, Associate Professor of Biology. University of lllinois at Urbana-Champaign, B.S.; Harvard University,
M.A., Ph.D.

LYNETTE FERNANDES, 2021, Instructor of Interactive Media in Residence, University of Goa, B.l.T.; Rochester Institute of
Technology, M.S.I.T.

ROSS FINK, 1991, Professor of Operations Management. Western lllinois University, B.S., M.B.A.; University of Alabama, Ph.D.
JOSHUA FITZGERALD, 2022, Instructor of Communication in Residence. Western lllinois University, B.S., M.S.

TED FLEMING, 2004, Lecturer in Biology. Knox College, B.A.; University of lllinois, M.S.

LAURA FLINN, 2018, Assistant Professor of Nursing in Residence. Bradley University, B.S.N.; Illinois State University, M.S.M. FNP.
EDWARD B. FLINT, 1992, Associate Professor of Chemistry and Biochemistry. Kenyon College, A.B.; University of lllinois, Ph.D.

KELLY FOGELMARK, 2021, Assistant Professor of Nursing, Northland Pioneer College, Associate Degree, St. Francis Medical Center
College of Nursing, B.S.; M.S.; D.N.P.

HEATHER FORD, 2017, Coordinator of User Experience Design and Lead Instructor of Interactive Media, The lllinois Institute of Art,
B.F.A. and Bradley University M.A.

MELISSA FRANZEN, 2022, Assistant Professor of Counseling. lllinois College, B.A.; University of lllinois, M.A.; Walden University,
Ph.D.

MICHELLE R. FRY, 1995, Associate Professor of Chemistry and Biochemistry. Shippensburg University, B.S.; Virginia Commonwealth
University, Ph.D.

WILLIAM FUNKHOUSER, 2005, Executive in Residence/Instructor of Finance. Milliken University, B.S.; University of lllinois, M.B.A.
G

CLAIRE GANNON MCQUERRY, 2023, Assistant Professor of English. Gonzaga University, B.A.; Arizona State University, MFA;
University of Missouri, Ph.D.

ELENA GABOR, 2008, Associate Professor of Communication. University of Bucharest, B.A., MA_; Virginia Polytechnic Institute and



State University, M.S.J.; Purdue University, Ph.D.
RUSTIN GATES, 2007, Associate Professor of History. Occidental College, A.B.; Harvard University, M.A., Ph.D.

BURL F. GEORGE lll, 1986, Assistant Professor of Civil Engineering and Construction in Residence. Western lllinois University, B.S.;
Bradley University, B.S.C.; University of Illinois, M.S.C.E.

DANIEL GETZ, 1992, Associate Professor of Religious Studies. Maryknoll College, B.A.; National Taiwan University, M.A.; Yale
University, M.A., Ph.D.

PADRAM GHANNAD, 2022, Assistant Professor of Civil Engineering and Construction in Residence. Amir Kabir University of
Technology, B.S.; Sharif University of Technology, M.S.; Louisiana State University, Ph.D.

OSCAR J. GILLESPIE, 1986, Professor of Art and Design. Northern Arizona University, B.F.A.; Arizona State University, M.F.A.
DANIELLE GLASSMEYER, 2007, Associate Professor of English. Loyola University Chicago, B.A., M.A., Ph.D.

SARAH R. GLOVER, 1999, Associate Professor of Art and Design. Drew University, B.A.; University of Virginia, M.A., Ph.D.
JOHN GOLDMAN, 2014, Associate Professor of Mathematics, METU, B.S., M.S., Georgia institute of Technology, M.S., PhD.

R. BRYCE GORE, 2019, Instructor of Interactive Media in Residence, Eastern Michigan University, B.S., Eastern Michigan University,
M.S.

JAIME GRANDSTAFF, 2020, Assistant Professor of Accounting. Drake University, B.S., MBA; Creighton University, Ph.D.
MICHAEL GREENE, 1987, Assistant Professor of Philosophy. Villanova University, B.A.; DePaul University, M.A., Ph.D.

ANTHONY GRICHNIK, 2022, Assistant Professor of Computer Science and Information Systems in Residence. Valparaiso University,
B.S.; University of Chicago, M.S.; Brunel University, Ph.D.

AMY GRUGAN, 2010, Assistant Professor of Nursing in Residence. Bradley University, B.S.N., M.S.N.;lllinois State University, Ph.D.
PAUL F. GULLIFOR, 1988, Professor of Communication. Indiana State University, B.A., M.S.; University of Missouri, Columbia, Ph.D.

GEORGE GUO, 2015, Assistant Professor of Industrial and Manufacturing Engineering and Technology. Bejing University, B.S., M.S ;
University of Toronto, M.A., Ph.D.

SITONG GUO, 2022, Assistant Professor of Communication. Jilin University, BA; University of Alabama, MA and Ph.D.
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ETHAN HAM, 2015, Professor of Interactive Media. University of California, B.A.; Portland State University, M.F.A.
JOSEPH HARRIS, 2019, Assistant Professor of Psychology, Duke University B.A., B.S., M.A., PhD.

LUKE HAVERHALS, 2013, Assistant Professor of Chemistry and Biochemistry. Northwestern College, B.A.; University of lowa, M.A.,
Ph.D.

ROBERT HAWKINS, 2011, Associate Professor of History. Westminster College, B.A.; University of Mississippi, M.A.; St. Louis
University, Ph.D.

SAMUEL HAWKINS, 2019, Assistant Professor of Computer Science and Information Systems, Emory University B.A., M.S., University
of South Florida PhD.

STAN HAZLIP, 2022, Assistant Professor of Interactive Media in Residence, DeVry University, B.S.; Full Sail University, B.S.

JACQUELINE HENDERSON, 2010, Associate Professor of Mechanical Engineering. Prairieview A&M University; B.S., Wayne State
University, M.S., Ph.D.

MARCIA L. HENRY LIEBENOW, 1992, Research Professor in Music. Ohio University, B.M., M.M.; New England Conservatory,
Graduate Diploma.

ANTHONY DEAN HERMANN, 2008, Professor of Psychology. California State University, B.A.; Northern Michigan University, B.S.;
Ohio State University, M.A., Ph.D.

MAUREEN HERMANN, 2018, Assistant Professor of Nursing, Saint Francis Medical Center College of Nursing, B.S.N., M.S.N., D.N.P.



ALEXANDER HERTICH, 2004, Professor of French. Washington University, St. Louis, B.A., M.A.; University of Wisconsin, Ph.D.
SUMMER HINTHORNE, 2023, Assistant Professor of Nursing. Bradley University, BSN; University of lllinois at Chicago, MSN, DNP.

DAWN HIRONAKA, 2022, Assistant Professor of Occupational Therapy. University of Southern California, B.S.; Valparaiso University,
PhD

LORA HOFFMAN, 2023, Assistant Professor of Education, Counseling, and Leadership. Western lllinois University, B.A.; Eastern
lllinois University, M.S.; Oregon State University, Ph.D.

JACQUELINE L. HOGAN, 2000, Professor of Sociology. California State University, B.A.; University of lowa, M.A.; University of
Tasmania, Ph.D.

DAKOTA HORN, 2018, Lecturer of Communication, Western lllinois University B.A., M.A., lllinois State University Ed.D.

PHILIP A. HORVATH, 1977, National City/Robert T. Stevenson Professor of Finance. Indiana University at South Bend, B.S., M.S;
Kent State University, D.B.A.

MOHAMMAD IMRAN HOSSAIN, 2014, Assistant Professor of Civil Engineering and Construction. Bangladesh University of
Engineering and Technology, B.Sc., M.Engg; Ohio State University, M.S.; University of New Mexico, Ph.D.

VICTORIA HOYLE, 2022, Assistant Professor of Nursing in Residence. Northern lllinois University, B.S.; Western Governors University,
M.A.

JEFFREY H. HUBERMAN, 1985, Dean, Slane College of Communications and Fine Arts, Professor of Theatre Arts. University of
Pittsburgh, B.A.; Indiana University, M.A., Ph.D.

JANA HUNZICKER, 2007, Associate Dean, College of Education and Health Sciences and Associate Professor of Education. Bradley
University, B.S., M.A.; lllinois State University, Ed.D.

TIMOTHY HUTCHINGS, 2019, Assistant Professor of Interactive Media, Kansas City Art Institute B.F.A., Yale University M.F.A.
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CECILIA IACOPONI HASHIMOTO, 2022, Assistant Professor of Education, Counseling and Leadership in Residence, Mackenzie
Presbyterian University, BA; Pontifical Catholic University, MA; and PhD

MOHAMMAD IMTIAZ, 2017, Assistant Professor of Electrical and Computer Engineering, Wichita State University, B.S., University of
Newcastle PhD., Bradley University M.S.

RAJESH IYER, 2007, Professor of Marketing. Director of International Business Program. University of Bombay, India, B. Com;
University of South Dakota, M.B.A., M.A.; Southern lllinois University, Ph.D.

J

GUSTAV JENETTEN, 2023, Instructor of Mathematics in Residence. University of lllinois at Urbana-Champaign, B.S., M.S.

FANGHONG (JASON) JIAO, 2015, Associate Professor of Accounting. Gansu University of Technology, China; University of Nevada,
M.S.; University of Texas, Ph.D.

MARK C. JOHLKE, 2003, Professor of Marketing. Sam Houston State University, B.S.; Texas Tech University, M.B.A., Ph.D.
KEITH A. JOHNSON, 2002, Professor of Biology. Monmouth College, B.A.; Dartmouth College, Ph.D.
SHONDRA JOHNSON, 2004, Instructor of Accounting in Residence. University of Texas at Austin, B.A., M.A.

CHRISTOPHER M. JONES, 2014, Vice President for Strategy and Innovation and Professor of Political Science Binghamton
University, B.A., M.A; Syracuse University, Ph.D.

JENNIFER JOST, 2010, Associate Professor of Biology. Colby College, B.A.; University of South Carolina, Ph.D.
KARL JUNG, 2022, Professor and Co-Director of the Center for STEM Education. University of Minnesota, B.S., M.Ed. And PhD.
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SCOTT KANOFF, 2012, Chair of Theatre Arts. University of Pennsylvania, B.A.
SETH KATZ, 1992, Professor of English. University of North Carolina, B.A.; University of Chicago, A.M., Ph.D.
CARMEN KEIST, 2017, Associate Professor, lllinois State University, B.S.; lowa State University, M.S., Ph.D.

ANDREW K. KELLEY, 1999, Associate Professor of Philosophy. Bowdoin College, B.A.; University of Warwick (Coventry, England),
M.A.; University of lowa, Ph.D.

JOE KELLY, 2009, Assistant Professor of Physical Therapy. Augustana College, B.A.; Washington University School of Medicine,
M.P.T.; Nova Southeastern University, Ph.D.

TODD KELLY, 1998, Professor of Music. University of Montana, B.M.E.; University of Northern Colorado, M.Mus.; Ball State University,
D.A.

STEPHEN KERR, 2007, Associate Professor of Accounting. University of Alberta, BCom, M.B.A., Ph.D, CMA (Canada).

DEBORAH KESSLER, 2005, Assistant Professor of Spanish. Bloomsburg University, B.A.; Middlebury College, M.A.; University of
Pittsburg, Ph.D.

SAMANTHA KHAIRUNNESA, 2022, Assistant Professor of Computer Science and Information Systems in Residence. KUET,
Bangladesh, BS; lowa State University, MS & PhD

YASSAR KHODAIR, 2009, Professor of Civil Engineering and Construction. American University in Cairo, B.S.C.E.; Rutgers, M.S.C.E ;
Stevens Institute of Technology, Ph.D.

DEAN KIM, 1997, Associate Professor of Mechanical Engineering. Cornell University, B.S.; University of lllinois, M.S., Ph.D.
JI HYUN KIM, 2023, Assistant Professor of Music in Residence. Sookmyung Womens University, B.A.; Indiana University, M.A., Ph.D.

JIHYUN KIM, 2012, Associate Professor of International Studies. Old Dominion University, B.A.; American University, M.A.; University
of South Carolina, Ph.D.

YOUNG SOO KIM, 2018, Assistant Professor of Electrical and Computer Engineering. Inha University, South Korea B.S., M.S., North
Carolina State University, Raleigh, NC, Ph.D.

KEVIN KIMBERLIN, 1998, Associate Professor of Physics. Southwest Missouri State University, B.S.; lowa State University, Ph.D.

SHANNON KING, 2023, Assistant Professor of Sociology, Social Work, and Criminology. lllinois State University, B.A., M.S.; Texas
State University, Ph.D.

SAMANTHA KIRK, 2023, Assistant Professor of Mathematics. East Carolina University, B.S., M.S.; North Carolina State University,
Ph.D.

TIMOTHY KOELTZOW, 2006, Associate Professor of Psychology. University of Colorado at Boulder, B.A.; lllinois School of
Professional Psychology, M.A.; Finch University of Health Sciences, The Chicago Medical School, Ph.D.

KATHLEEN KOORS, 2022. Assistant Professor of Physical Therapy and Health Science in Residence. Bradley University, B.S.; M.S.

SHANNA KRAUSE, 2020, Assistant Professor of Nursing in Residence. Bradley University, B.S.; Methodist College of Nursing, B.S.N.;
University of lllinois at Chicago, M.S.N., FNP.

STEVEN KREGEL, 2023, Assistant Professor of Chemistry and Biochemistry. University of lllinois at Urbana-Champaign, B.S.;
University of Wisconsin-Madison, Ph.D.

DEITRA KUESTER, 2006, Associate Professor of Teacher Education. Purdue University, B.A.; Butler University M.Ed., Purdue
University, Ph.D.
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ALEXANDER LALAMA, 2021, Assistant Professor of English, University of Southern California, B.A.; Claremont Graduate University,
M.A.; Claremont Graduate University, Ph.D.



LYNNSEY LAMBRECHT, 2018, Assistant Professor of Music, Colorado Mesa University, B.A., University of Northern Colorado, M.A.,
Michigan State University, M.A., PhD.

MICHAEL LANG, 2003, Associate Professor of Mathematics. St. Norbert College, B.S.; University of Wisconsin—Madison, Ph.D.

KRISTINA LATVA, 2018, Assistant Professor of Physical Therapy and Director of Clinical Education. University of Michigan-Flint, B.S.
D.P.T. Nebraska Methodist, EdD.

HWAKYOUNG LEE, 2023, Assistant Professor of Education, Counseling, and Leadership. Inje University (Korea), B.S.; Southern
lllinois University, M.A., Ph.D.

YOON-SI LEE, 2013, Professor of Civil Engineering and Construction. lowa State University, B.S., M.S., Ph.D.

SHARON LEE-BOND, 2022, Assistant Professor of Biology in Residence. Pennsylvania State University, B.S.; University of Florida,
M.A.; Thomas Jefferson University, PhD

DAVID LENNIE, 2015, Instructor of Communication in Residence and Temporary Director of John C. Hench Production Art Studio.
Bradley University, B.A.

JOSHUA J. LEWER, 2007, Robert A. McCord Professor of Executive Management Development. Associate Professor of Economics.
Augustana College, B.A.; University of Nebraska, M.A., Ph.D.

HEPENG LI, 2023, Assistant Professor of Computer Science and Information Systems. Northeastern University, China, B.S., M.S;
University of Rhode Island, Ph.D.

LINZHU LI, 2023, Assistant Professor of Civil Engineering and Construction in Residence. Southwest Petroleum University, B.S.;
lllinois Institute of Technology, M.S.; New York University, Ph.D.

YE LI, 2010, Professor of Industrial and Manufacturing Engineering and Technology. Shanghai Jiao Tong University, B.S., M.S.; lowa
State University, Ph.D.

SHOON LIO, 2022, Assistant Professor of Sociology, Criminology and Social Work in Residence. University of California, P.A.;, M.A.;
PhD

CATHERINE LIPOVSKY, 2022, Assistant Professor of Biology. Bradley University, B.S.; Washington University in St. Louis, PhD.
HEATHER LONGFELLOW, 2018, Instructor of Accounting. Augustana College, B.A.; Bradley University, MBA.

CHAD LOWELL, 2017, Associate Professor of Theatre Arts. University of Georgia, B.A., M.F.A.

JOSE LOZANO, 2002, Associate Professor of Physics. University of Texas—El Paso, B.S., M.S., Ph.D.

WENXIANG (LUCY) LU, 2014, Associate Professor of Accounting. Gansu University of Technology, B.A.; University of Nevada, Las
Vegas, M.S.A.; University of Texas at Arlington, Ph.D.

YUFENG LU, 2008, Associate Professor of Electrical and Computer Engineering. Nanchang Institute of Aeronautical Technology,
B.S.E.E.; Beijing University of Aeronautics and Astronautics, M.S.E.E.; lllinois Institute of Technology, Ph.D.

ROBERT LUCIA, 2022, Assistant Professor of Nursing. Bradley University, BA & MA; Methodist College, BS; Bradley University DNP
TWILA LUKOWIAK, 2008, Associate Professor of Special Education. Texas Tech University, B.S., M.S., Ed.D.

GREGORY LYNN, 2023, Assistant Professor of Interactive Media in Residence. University of Texas, Austin, B.A.; Fuller Theological
Seminary, MDiv.
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KRISHNANAND MAILLACHERUVU, 1997, Professor of Civil Engineering and Construction. Indian Institute of Technology, B.S.;
University of lowa, M.S., Ph.D.

ADAM MALEY, 2020, Assistant Professor of Chemistry and Biochemistry, Hope College, B.S., University of California PhD.

ALEKSANDER MALINOWSKI, 1998, Associate Professor of Electrical and Computer Engineering. Technical University of Gdansk,
Poland; University of Louisville, Ph.D.



LAVANYA MANDAVA, 2023. Assistant Professor of Computer Science and Information Systems. Nimra College of Engineering and
Technology, B.S.; University of Massachusetts Dartmouth, M.S., Ph.D.

TANYA M. MARCUM, 2007, Professor of Business Law. Central Michigan University, B.S.; Thomas M. Cooley Law School, J.D.
JOHN MARINO, 2017. Associate Professor of Biology. University of Wisconsin-Madison, B.A.; University of Michigan, Ph.D.
CHANTELL MARLOW, 2023. Instructor of Interactive Media in Residence. Flagler College, B.A.

CHRISTOPHER MARSH, 2012, Temporary Instructor of Communication. Bradley University, B.S.; University of Nebraska, M.A.
DAN MATISA, 2017, Associate Professor of Theatre Arts. Hofstra University, B.A.; Florida State University M.F.A.

MELINDA McBEE ORZULAK, 2011, Associate Professor of English. Gordon College, B.A.; Tufts University, M.A.; University of
Michigan, Ph.D.

KELLY McCONNAUGHAY, 1992, Professor of Biology. University of lllinois, B.S., M.S.; Harvard University, Ph.D.

PEGGY McDONALD, 2009, Clinical Instructor of Nursing in Residence. Bradley University, B.S.; St. Francis Medical Center College of
Nursing, B.S.N.; Walden University, M.S.N.

KRISTI L. McQUADE, 2000, Associate Professor of Chemistry and Biochemistry. McKendree College, B.S.; University of Wisconsin-
Madison, Ph.D.

CYLE METZGER, 2021, Assistant Professor of Art in Residence, Bennington College, B.A.; Maryland Institute College of Art, M.F.A.;
University of California M.A.; Stanford University, Ph.D.

SURUZ MIAH, 2015, Assistant Professor of Electrical and Computer Engineering. Khulna University, B.Sc.; University of Ottawa,
M.A.Sc., Ph.D.

MARK MOECKEL, 2016, Instructor of Mechanical Engineering in Residence, University of Illinois, B.S.A.A.E., M.S.M.E.
SHAWN MONTAG, 2022, Lecturer of Chemistry and Biochemistry. University of Minnesota, B.A.; Purdue University, M.S.

DEMARIS ANN MONTGOMERY, 1994, Associate Professor of Psychology. University of Dayton, B.S.; University of Florida, M.S.,
Ph.D.

DEREK E. MONTGOMERY, 1995, Director of Interdisciplinary Studies and Professor of Psychology. Ohio State University, B.A.;
University of Florida, M.S., Ph.D.

DANIEL MOON, 2022, Dean, College of Liberal Arts & Sciences. Binghamton University, B.A.; University of South Florida, M.S;
University of South Florida, Ph.D.

JAMIE MOON, 2022, Instructor of Biology in Residence. Eckerd College, B.S.; University of South Florida, M.S.

ANTONIO MORGAN, 2023. Assistant Professor of Physics in Residence. Xavier University of Louisiana, B.S.; University of New
Orleans, M.S., Ph.D.

SHERRI JEAKINS MORRIS, 2000, Professor of Biology. San Diego State University, B.S., M.S.; Ohio State University, Ph.D.
LIBIN MOU, 1996, Professor of Mathematics. Sichuan University, B.S., M.S.; Rice University, Ph.D.
JIM MUNCY, 2017, Professor of Marketing, Texas Tech University, B.A., Ph.D.

DEVIN MURPHY, Associate Professor of English. St. Bonaventure University, B.A., M.A.; Colorado State, M.F.A.; University of
Nebraska, Ph.D.
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KALYANI NAIR, 2008, Professor of Mechanical Engineering. Cochin University of Science and Technology, B.S.; Drexel University,
Ph.D.

OLLIE NANYES, 1991, Professor of Mathematics. U.S. Naval Academy, B.S.; University of Texas, Ph.D.

ADRIENNE NELSON, 2020, Assistant Professor of Nursing in Residence, lllinois Central College, Associates, Bradley University,
B.S.N., M.S.N., and D.N.P.



CHRISTIE NELSON, 2021, Assistant Professor in Residence of Counseling. State University of New York at Stony Brook, B.A;;
Gardner-Webb University, M.A., Ed.S., The University of North Carolina at Charlotte, PhD.

SARA BAKER NETZLEY, 2005, Professor of Communication. Wartburg College, B.A.; University of lllinois, M.A.; Southern lllinois
University, Ph.D.

LEE A. NEWTON, 1999, Associate Professor of English. Bradley University, B.A.; George Mason University, M.F.A.

MEHDI NEZAMI, 2019, Assistant Professor of Marketing, Isfahan University of Technology, B.S.; K.N.Toosi University of Technology,
M.S.; HEC Paris, Ph.D.

CHIGOZIE (ANDY) NGWABA, 2020, Assistant Professor in Residence, Economics and Director of Actuarial Science — Business. Abia
State University, B.S.; Ohio University, M.S.; Northern lllinois University, M.S., Ph.D.

MIHAI VLAD NICULESCU, 2006, Associate Professor of Philosophy. University of Bucharest Romania, B.A.; Catholic University of
America, M.A., Ph.D.; University of Toronto, Ph.D.

JOHN NIELSEN, 2014, Associate Professor of History. Augsburg College, B.A.; University of Chicago, M.A., Ph.D.

JESSICA NIGG, 2013, Assistant Professor of Family and Consumer Sciences in Residence, Eastern lllinois University, B.S., M.S.;
lowa State University, PhD.

CHRISTOS NIKOLOPOULOS, 1987, Professor of Computer Science and Information Systems. University of Athens, B.S.; Colorado
State University, M.S., Ph.D.; Michigan State University, M.S.

PATRICIA NUGENT, 2005, Professor of Teacher Education. Milliken University, B.A., lllinois State University, M.S., Ph.D.
TEGAN NUSSER, 2022, Assistant Professor of Education, Counseling and Leadership. Kansas State University, B.S., M.S. and Ph.D.
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KEVIN M. O’BRIEN, 1992, Professor of Economics. University of lllinois, B.A., M.S., Ph.D.

MATTHEW O’BRIEN, 2004, Professor of Marketing. Purdue University, B.A.; Southern lllinois University—Edwardsville, M.B.A.;
University of Oklahoma, Ph.D.

DAVID OLDS, 2012, Associate Professor of Family and Consumer Sciences. lowa State University, B.S., M.S.; Kansas State
University, Ph.D.

ISAAC OLIVER, 2013, Associate Professor of Religious Studies. Anareus University, B.A., M.A.; University of Michigan, M.A., Ph.D.
P

THOMAS PALAKEEL, 1993, Associate Professor of English. Loyola College, The University of Madras, B.A.; University of Kerala-
India, M.A.; Eastern Washington University, M.F.A.; University of North Dakota, Ph.D.

BENJAMIN PANFIL, 2023. Instructor of Interactive Media in Residence. Bradley University, B.S.

YOUNG PARK, 2000, Professor of Computer Science and Information Systems. Seoul National University, B.S.; Korea Advanced
Institute of Science and Technology, M.S.; New York University Kourant Institute of Mathematical Sciences, M.S., Ph.D.

RACHELLE PAVELKO, 2017, Associate Professor of Communication, Ohio Northern University, B.A., University of Memphis, M.A.,
Indiana University PhD.

JOHANNA PERSHING, 2023. Associate Professor of Theatre. Bradley University, B.S.; Florida State, M.F.A

MELISSA PETERSON, 2001, Professor of Physical Therapy. Bradley University, B.S.P.T.; University of Indianapolis, M.S.H.S.
University of lllinois, Ph.D.

RENEE PIERCE, 2016, Assistant Professor of Nursing in Residence. Saint Francis Medical Center College of Nursing, B.S.N., M.S.N.;
Bradley University, D.N.P.

MELVY R. PORTOCARRERO, 1999, Associate Professor of Spanish. Knox College, B.A.; University of lowa, M.A., Ph.D.

ROBERT PRESCOTT, 1991, Associate Dean of Undergraduate Studies and Associate Professor of English. University of lllinois, B.S.,



M.A., Ph.D.

SVYATOSLAV PROKHORETS, 2023, Assistant Professor of Psychology in Residence. Westminster College Fulton, B.A; San Diego
State University, M.A.; Kansas State University, Ph.D.

JAMES PUCKETT, 2023, Assistant Professor of Education, Counseling, and Leadership. University of Wisconsin-La Crosse, B.A.;
Viterbo University, M.S., Ed.D.
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VALERIE RAGON, 2017, Assistant Professor of Nursing in Residence. Bradley University, B.S.N.; University of lllinois at Chicago,
M.S.N.

MALIK RAHEEM, 2022; Assistant Professor of Education, Counseling and Leadership. Chicago State University, B.S., M.A.; Northern
lllinois University PhD.

RYAN REED, 2015, Associate Professor of Political Science. University of Southern California, B.A.; University of California-Davis,
Ph.D.

SOKONIE REED, 2011, Assistant Professor of Nursing. Bradley University, B.S.N., M.S.N., D.N.P.
MEGAN REMMEL, 2016, Associate Professor of Political Science, Furman University, B.A., University of lllinois, M.A., PhD.

JULIE A. REYER, 2002, Assistant Dean, College of Engineering and Technology, Associate Professor of Mechanical Engineering.
University of lllinois, B.S.; Carnegie Mellon University, M.E.; University of Michigan—Ann Arbor, Ph.D.

JUAN RIOS VEGA, 2016, Associate Professor of Education, University of Panama City, Panama, B.A.; University of North Carolina at
Greensboro, M.A., Ph.D.

DAWN C. ROBERTS, 1993, Associate Professor of Psychology. Augustana College, B.A.; University of lowa, M.S., Ph.D.
JENNIFER ROBIN, 2022, Professor of Management and Leadership. University of Northern lowa, BA; University of Tennessee PhD
KELLY RYAN ROOS, 1993, Professor of Physics. Bradley University, B.S.; lowa State University, Ph.D.

HEIDI ROTTIER, 2001, Instructor of Marketing in Residence. Bradley University, B.S., M.B.A.

LESLIE A. RUSSELL, 2017. Lecturer of English in Residence. lllinois State University, B.A., M.A.

LORI A. RUSSELL-CHAPIN, 1987, Professor of Education. University of Wyoming, B.S.; Eastern Montana College, M.S.; University of
Wyoming, Ph.D.
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SAEED SABOURY, 1989, Associate Professor of Industrial and Manufacturing Engineering and Technology. University of Tehran, B.S.;
University of London, Imperial College, M.Sc., Ph.D.

MOHAMMAD SADAT, 2021, Assistant Professor of Computer Science and Information Systems

PATRICIA SALEEBY, 2020, Associate Professor of Social Work and Director of the Social Work Program, Oberlin College, B.A.,
Casewestern Reserve University, M.S.S.A., Washington University Ph.D.

VALERIE SAN JUAN, 2018. Assistant Professor of Psychology. University of Calgary, B.S., M.S.; Ontario Institute for Studies in
Education, University of Toronto, Ph.D.

KATHERINE SARSFIELD, 2021, Psychiatric Nurse Practitioner Program Director and Assistant Professor of Nursing in Residence,
Bradley University, B.S.N.; Maryville University, M.S.N. A.G.N.P.; Maryville University, PM.H.M.P

LAURA SATTERFIELD, 2019, Assistant Professor of Physics in Residence, Beloit College, B.A., Portland State University, M.S., Ph.D.

OWEN SCHAFFER, 2019, Assistant Professor of Computer Science and Information Systems Hampshire College B.A., Claremont
Graduate University, M.A., DePaul University Ph.D.



KERRIE SCHATTLER, 2005, Professor of Civil Engineering and Construction. Wayne State University, B.S., M.S., Ph.D.

EMILY SCHNURR, 2019, Assistant Professor of Political Science, University of Northern lowa, B.A., Northern Arizona University M.A.,
Northern Arizona University, PhD.

UDO SCHNUPF, 2014, Associate Professor of Chemistry and Biochemistry. University of Siegen, Germany, M.S.; Emory University,
Ph.D.

MORGAN SCHREFFLER, 2022, Assistant Professor of Mathematics in Residence. Millersville University, P.A.; University of Kentucky,
M.A. and PhD

WENDY A. SCHWEIGERT, 1987, Associate Professor of Psychology. St. Lawrence University, B.S.; Ohio University, M.S., Ph.D.

AMANDA SCOTT, 2021. Associate Professor of Occupational Therapy, University of Southern Indiana, B.S.; Rocky Mountain
University of Health Professions, O.T.D.

AMY L. SCOTT, 2006, Associate Professor of History. University of Tulsa, B.S., B.A., M.A.; University of New Mexico, Ph.D.

ARWJIT SENGUPTA, 2016. Associate Professor of Chemistry and Biochemistry. University of Calcutta, B.S.; The City University of
New York, M.A., Ph.D.

KATHY SHAPLEY, 2022. Professor of Speech and Language Pathology. Austin State University, B.S.; University of Houston, M.A_;
University of Nebraska-Lincoln, M.A., PhD.

IQBAL SHAREEF, 1984, Professor of Industrial and Manufacturing Engineering and Technology. Osmania University, Hyd., India, B.S.,
M.S.; lllinois Institute of Technology, Ph.D.

PRASAD SHASTRY, 1991, Professor of Electrical and Computer Engineering and Technology. Bangalore University, B.S.; Indian
Institute of Technology, India, M.S., Ph.D.

GREGORY SIMONIAN, 2023, Assistant Professor of Physics in Residence. California Institute of Technology, B.S.; The Ohio State
University, Ph.D.

MAI SINGH, 2023, Assistant Professor of Nursing in Residence. University of Texas at Arlington, B.S., B.S.N., M.S., M.S.N.; Bradley
University, D.N.P.

AMIT SINHA, 2008, Professor of Finance. Patna University, B.Sc.; ICFAI Business School PGDBA, (M.B.A.); Kent State University,
Ph.D.

JOBIE L. SKAGGS, 1999, Associate Provost and Associate Professor of Education. Idaho State University, B.S., M.S., Ph.D.

KARIN SMITH, 2017, Assistant Professor of Nursing. The University of lowa, B.S.N.; The University of Oklahoma Health Sciences
Center College of Nursing, M.S.N.; OSF Saint Francis Medical Center College of Nursing, D.N.P.

TYLER SMITH, 2019, Assistant Professor in Business Law. Western Michigan University, B.S.; Arizona State University, B.S.; Indiana
University, Robert H. McKinney School of Law, J.D.; University of Notre Dame Law School, LL.M.

MAHMOOD SOLTANI, 2018, Assistant Professor of Civil and Construction Engineering, Shahid Beheshti University B.S., Amirkabir
University of Technlogy, M.S., University of Texas, M.S., Clemson University, PhD.

DAVID SPELMAN, 2017, Associate Professor of Civil and Construction Engineering, Florida Gulf Coast University, B.S., University of
Florida Ph.D.

ERICH STABENAU, 1996, Professor of Biology. Texas A & M University, B.Sc., M.Sc.; University of Texas, Ph.D.

PATRICIA STARKEY, 2022, Assistant Professor of Physical Therapy in Residence. lowa State University, B.S.; Bradley University,
DPT

PAUL R. STEPHENS, 2000, Interim Associate Dean and Associate Professor of Management Information Systems. lllinois State
University, B.S.; Bradley University, M.B.A.; University of Cincinnati, Ph.D.

TRAVIS STERN, 2013, Associate Professor of Theatre Arts. University of lllinois at Urbana-Champaign, Ph.D.
H. FISHER STOLZ, 1994, Professor of Art and Design. University of Georgia, B.F.A., M.F.A.

NAOMI STOVER, 2006, Associate Professor of Biology. New Mexico Institute of Mining and Technology, B.S.; University of California,
Irvine, Ph.D.



ANDREW J. STRUBHAR, 1993, Professor of Physical Therapy. Wheaton College, B.S.; Northwestern University Medical School,
B.S.P.T.; Bradley University, M.A.; lllinois State University, Ph.D.

JENNIFER STUBBS, 2022, Assistant Professor and Instruction and Outreach Librarian. New Mexico State University, B.A., M.A.; San
Jose State University, M.A.

YING-CHIH SUN, 2023, Assistant Professor of Entrepreneurship, Technology and Law in Residence. Tamkang University, B.S.;
University at Buffalo, M.S.; Harrisburg University of Science and Technology, Ph.D.

KEVIN R. SWAFFORD, 2001, Professor of English. San Francisco State University, B.A.; New York University, M.A.; University of
Rhode Island, Ph.D.
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MAYA TARTER, 2017. Instructor and Director of Field Instruction of Social Work in Residence. University of lllinois at Chicago, B.A.;
University of Missouri, M.S.

SHAH M. TARZI, 1997, Lee L. Morgan Chair of International Economics and Professor of International Studies. University of California-
Riverside, M.A., Ph.D.

FARIBORZ TAYYARI, 1985, Professor of Industrial and Manufacturing Engineering and Technology. Iranian Institute of Advanced
Accounting. Tehran, Iran, B.A.; Sul Ross State University, M.B.A.; New Mexico State University, M.S.; Texas Tech University, Ph.D., P.E.

SHANNON TEBBEN-SANDOVAL, 2023, Instructor of Communication in Residence. University of lllinois, B.A.; Bradley University, M.A.

SARATU TERRENO, 2020, Assistant Professor of Civil Engineering and Construction, University of Jos B.S., Heriot-Watt University
M.S., Pennsylvania State University PhD.

MATHEW TIMM, 1989, Professor of Mathematics. lllinois Wesleyan University, B.A.; lllinois State University, M.S.; University of lowa,
Ph.D.

SHANNON TIMPE, 2011, Associate Professor of Mechanical Engineering. University of lllinois, B.S.; University of California at
Berkeley, M.S. Ph.D.

AUREA TOXQUI-GARAY, 2008, Associate Professor of History. Universidad Iberoamericana, B.A., M.A., University of Arizona, Ph.D.

GERALD TUPPER, 2021,Assistant Professor of Nursing in Residence, Millikin University, B.S.; Bradley University, B.S.N.; Western
Governors University M.S.N.
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ANNA ULLMANN, 2019, Assistant Professor of English, Kalamazoo College B.A., Loyola University M.A., PhD.

SARAH URBANC, 2022, Assistant Professor of Education, Counseling and Leadership in Residence, St. Louis University, BA; lllinois
State University, MS; Western lllinois University, MA,; lllinois State University, EdD

VLADIMIR L. USKOV, 2000, Professor of Computer Science and Information Systems. Moscow Aviation University, M.S., Ph.D.
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SAEID VAFAEI, 2015, Assistant Professor of Mechanical Engineering. Shiraz University, B.Sc.; Sharif University, M.Sc.; Rensselaer
Polytechnic Institute, Ph.D.

LAURIE VICKROY, 1990, Professor of English. University of Wisconsin-Milwaukee, B.A.; New York University, M.A.; SUNY-
Binghamton, Ph.D.

ANNA VIVIANI, 2023, Professor of Education, Counseling, and Leadership. Bradley University, B.S., M.A.; University of lowa, Ph.D.

RACHEL VOLLMER, 2016, Associate Professor of Family and Consumer Sciences. Bradley University, B.S.; Eastern lllinois University,
M.S.; University of Connecticut, Ph.D.



w

STEVE WALKER, 2021, Instructor of Management and Leadership in Residence. University of Missouri, B.S.; Bradley University,
M.B.A.

JING WANG, 2014, Associate Professor of Electrical and Computer Engineering. Central South University, B.S., Ph.D.

PAUL W. WANG, 2001, Professor of Physics. National Taiwan Normal University, B.S.; State University of New York at Albany, M.S.,
Ph.D.

YUN WANG, 2011, Associate Professor of Computer Science and Information Systems. Wuhan University, B.S.; University of
Cincinnati, Ph.D.

TIANJIAO (GRACE) WANG, 2017, Assistant Professor of Communications, Qufu Normal University, B.A., Xiamen University, M.A.,
Washington State University PhD.

DILLON WARD, 2023, Assistant Professor of Communication. Western Kentucky University, B.A.; University of Kentucky, M.F.A.

JADA WARMICK, 2022, Assistant Professor of Nursing. Eastern lllinois University, B.S., Saint Francis Medical Center College of
Nursing, B.S.N., Spring Arbor University, M.S.N.

JAMIE WAY, 2017, Assistant Professor of Physical Therapy in Residence. Bradley University, B.S., D.P.T.

WILLIAM WAYCHUNAS, 2023. Assistant Professor of Education, Counseling, and Leadership. Marquette University, B.A.; University of
Michigan, Ph.D.

BRIAN WEBB, 2023, Assistant Professor of Accounting. Brigham Young University, B.S.; University of Nevada Las Vegas, M.S.;
Oklahoma State University, Ph.D.

LAURENCE WEINZIMMER, 1993, Caterpillar Professor of Management. Bradley University, B.A., M.B.A.; University of Wisconsin-
Milwaukee, Ph.D.

BRIDGET WELKER, 2015, Assistant Professor of Nursing in Residence. OSF College of Nursing, B.S.N.; University of lllinois, Urbana-
Champaign, M.S.N.-F.N.P.

DANIELLE WENTZEL, 2017. Lecturer of Chemistry and Biochemistry in Residence. Indiana University, B.A.; Bradley University, M.A.

QUENTIN WHERFEL, 2018, Assistant Professor of Education. Northeastern lllinois University, B.A.; National-Louis University, M.Ed.;
University of lllinois at Urbana-Champaign, C.A.S., Ph.D.

SARAH WHETSON, 2014, Associate Professor of Sociology. University of lllinois, Urbana-Champaign, B.A.
ELIZABETH WIEMERS WILCOX, 2022, Assistant Professor of Psychology, EiImhurst College, B.S.; Purdue University, M.S., Ph.D.

BRENT WILEY, 2016, Assistant Professor of Interactive Media, University of Kansas, B.A.; Savannah College of Art and Design,
M.F.A.

SARAH WILHOIT, 2021, Assistant Professor of Integrated Humanities in Residence. University of Northern Colorado, B.A.; University
of Arizona, M.A., Ph.D.

GARY N. WILL, 2000, Professor of Art and Design. Southport College, N.W.R.A.C.; Doncaster College, T.D.L.B.; Leeds Metropolitan
University (England), M.A.

CHRISTOPHER WILLIAMS, 2010, Professor and Founding Chair of Criminal Justice Studies. Wright State University, B.A.; California
School of Professional Psychology, Ph.D.

JOHN A. WILLIAMS, 1997, Professor of History. University of North Carolina, B.A.; University of Michigan, M.A., Ph.D.

JONATHAN WILLIAMS, 2014, Lecturer of Computer Science and Information Systems, Swarthore College, B.A., Duke University, J.D.,
Radley University M.S.

KRISTIN WOODS, Visiting Assistant Professor of Chemistry and Biochemistry. Millikin University, B.S.; Georgia Institute of Technology,
Ph.D.

DEMETRICE WORLEY, 1988, Associate Professor of English. Bradley University, B.A.; University of lllinois, M.A.; lllinois State
University, Ph.D.



X

LARRY XUE, 1997, Professor of Mathematics. Shandong University, P.R. China, B.S., M.S.; University of Pittsburgh, Ph.D.
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QIN YANG, 2023. Assistant Professor of Computer Science and Information Systems. Harbin Institute of Technology, B.Eng.; Peking
University, M.Eng.; Colorado School of Mines, M.S.; University of Georgia, Ph.D.

SE JEONG YANG, 2017, Assistant Professor. Chinju National University of Education, B.Ed.; Pusan National University, M.Ed.;
Middlebury College, M.A., The Ohio State University, M.A., Ph.D.

DANIEL YEE, 2021. Assistant Professor of Mathematics in Residence. University of Wisconsin-Milwaukee, B.A., M.S., Ph.D.

CHRISTOPHER YENCHA, 2020, Assistant Professor of Economics. Christopher Newport University, B.A.; West Virginia University
Ph.D.

JOHN YOO, 2010, Associate Professor of Industrial Engineering and Manufacturing Technology. Korea University, B.S.; Seoul National
University, M.S.; Pennsylvania State University, Ph.D.

JACOB YOUNG, 2015, Assistant Professor of Entrepreneurship, Technology, and Law. D.B.A., Computer Information Systems,
Louisiana Tech University, Henderson State University, B.S.; M.B.A.
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JASON ZABOROWSKI, 2006, Associate Professor of Religious Studies. Messiah College, B.A.; Arizona State University, M.A.; The
Catholic University of America, Ph.D.

HAORAN (SHAWN) ZHENG, 2018, Assistant Professor of Management Information Systems — Business Analytics. North China
University of Technology, B.S.; Kennesaw State University, B.S.; Florida International University, M.S.; Florida State University, M.S.,
Ph.D.

DAVID ZIETLOW, 1998, Professor of Mechanical Engineering. Bradley University, B.S.M.E., M.S.M.E.; University of lllinois, Ph.D.
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Library Faculty

XIAOTIAN CHEN, 2002, Electronic Services Librarian, with rank of Professor, Nanjing University, China, B.A., Graduate Diploma;
University of Central Oklahoma, M.A.; University of Oklahoma, M.L.I.S

MARGARET FRAZIER, 1998, Temporary Access Services Librarian, with rank of Instructor. St. Cloud State University, B.E.S;
University of Texas, Austin, M.L.1.S.

MICHELLE R. NIELSEN OTT, 2021, Science/Health Sciences Librarian, with the rank of Assistant Professor. University of Northern
lowa, B.A.; Vanderbilt University, M.T.S.; University of Wisconsin-Milwaukee, M.L.I.S.

CHRISTINA NORTON, 2020, Online Learning Librarian, with the rank of Assistant Professor. Abraham Baldwin Agricultural College,
A.A.; University of Georgia, B.F.A.; University of lllinois, M.L.1.S.

M. TODD SPIRES, 2004, Executive Director/Collection Development Librarian, with rank of Professor. Southern lllinois University-
Carbondale, B.A.; Indiana University, M.L.S.

JENNIFER A. W. STUBBS, 2022, Instruction and Outreach Librarian, with rank of Assistant Professor. New Mexico State University,
B.A., M.S.; San Jose State University, M.L.S.

LIBBY TRONNES, 2021, Head of Special Collections, with the rank of Assistant Professor. B.A., University of Wisconsin-Whitewater;
M.A., History, University of Wisconsin-Madison; Ph.D., History, University of Wisconsin-Madison.
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Emeritus
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A

JAMES J. ADRIAN, 1972- 2018, Professor of Civil Engineering and Construction, Emeritus. University of lllinois, B.S.C.E., M.S.C.E.,
Ph.D.; Bradley University, B.S., P.E., C.PA.

AMIR AL-KHAFAJI, 1986-2020, Professor of Civil Engineering and Construction, Emeritus. Wayne State University, BA; Wayne State
University, MS; Michigan State University, MS; Michigan State University, PhD.

WINFRED ANAKWA, 1985-2014, Professor of Electrical and Computer Engineering, Emeritus. Brown University, B.S.E.E., M.S.E.E.,
Ph.D.

LINDA T. ANGLIN, 1978-2000, Associate Professor of Nursing, Emerita. University of Arizona, B.S.N.; University of lllinois, M.S;
lllinois State University, D.A.

GARY ANNA, 1975-2018, Senior Vice President for Business Affairs, Emeritus. Bradley University, B.S.

HELJA ANTOLA CROWE, 1993-2021, Director of CTEL and Professor of Teacher Education, Emerita. University of Jyvaskyla, B.A.,
University of Jyvaskyla, M.A., University of Mississippi, Ph.D.

FRANCESCA ARMMER, 1990-2019, Associate Professor of Nursing, Emerita. Ball State University, B.S.N; University of Evansville,
M.S.N.; Indiana State University, Ph.D.

GLORIA ARRINGTON, 1975-2017, General Services Supervisor, Emerita.

LARRY ASPIN, 1982-2015, Professor of Political Science, Emeritus. Aima College, B.A.; Purdue University, M.A., Ph.D.

DAVID BAER, 1973-2011, Chief of Police, Emeritus, Southern lllinois University — Carbondale, B.S.

ROBERT B BAER, 1984-2015, Professor of Marketing, Emeritus. Ohio University, B.A.; University of Missouri-Kansas City, M.A_;
Miami University (Ohio), Ph.D.

EDITH BAKER, 1995-2010, Associate Professor of English, Emerita. Cornell College, B.A.; University of Virginia, M.A.; University of



Arizona, Ph.D.

JAMES C. BALLOWE, 1963-1999, Distinguished Professor of English, Emeritus. Millikin University, B.A.; University of lllinois, M.A.,
Ph.D.

ANTONIO BARON, 1982-2019, Technology Support Services, Emeritus.

HIMAT S. BATRA, 1981-2005, Associate Professor of Computer Science and Information Systems, Emeritus. Panjab University, B.A.,
M.A.; New York University, M.S.; Polytechnic Institute of New York, Ph.D.

SHYAM BHANDARI, 1976-2016, Professor of Finance, Emeritus. Jaswant College, B.S.; Rajasthan University, M.S.; Miami University
(Ohio), M.B.A.; University of lowa, Ph.D.

RICHARD G. BJORKLUND, 1957-1991, Distinguished Professor of Biology, Emeritus. University of Montana, B.S., M.S.; University of
Michigan, Ph.D.

JOHN BOCKLER, 1989-2020, Maintenance/Grounds Supervisor of Facilities Management, Emeritus.

EDWARD BOND, 1997-2023, Professor of Marketing, Emeritus. Manhattan Christian College, B.S.; University of Northern Colorado,
M.A.; Arizona State University, Ph.D.

WILLIAM L. BOWERS, 1962—-2000, Professor of History, Emeritus. University of Northern lowa, B.A., M.A.; University of lowa, Ph.D.

KENDRA BRANDES, 1978-2017, Associate Professor of Family and Consumer Sciences, Emerita. Central Missouri State University,
B.S.Ed., M.S.E., University of lllinois, Ed.D.

SHARI BRITNER, 2002-2017, Associate Professor of Teacher Education, Emerita, Eckerd College, B.A.; Georgia State University,
M.Ed.; Emory University, Ph.D.

CINDY BRUBAKER, 2000-2019, Associate Professor of Nursing, Emerita. Swedish American Hospital School of Nursing, RN; Bradley
University, B.S.N.; University of lllinois at Chicago, MS, FNP; lllinois State University, EdD.

AARON BUCHKO, 1989-2023, Professor of Management and Leadership, Emeritus. Grand Rapids Community College, Associate;
Ferris State University B.S.; Bradley University, MBA; Michigan State University, PhD.

DEBRA L. BURGAUER, 1991-2012, Lecturer in English, Emerita. lllinois State University, B.A.; Bradley University, M.A.; lllinois State
University, Ph.D.

PATRICIA BUSSONE, 1986-2015, Senior Associate Director of Financial Assistance, Emerita. Western lllinois University, B.A.; Bradley
University, M.A.

Cc

BARBARA CARRAWAY, 1978-2013, Executive Director of the Center for Student Support Services, Emerita. Southern lllinois
University, B.A.; Bradley University, M.A.

MARGARET L. CARTER, 1963-1999, Associate Professor of English, Emerita. University of Vermont, B.A.; Bradley University, M.A.;
University of lllinois, Ph.D.

EDGAR L. CHAPMAN, 1963-2002, Professor of English, Emeritus. William Jewell College, B.A.; Brown University, M.A., Ph.D.

CHANG-OK CHOI, 1987-2019, Associate Professor of Family and Consumer Science, Emerita. Keimyung University, B.S., M.Ed.;
University of Tennessee, Ph.D.

ADOLFO CISNEROS, 1994-2023, Associate Professor of Spanish, Emeritus. The University of lowa, M.A., PhD.

MAUREEN (MOLLY) CLUSKEY, 1998-2022, Director of Online and Distance Education, Emerita. B.S. Bradley University; M.S. The
Catholic University of America; PhD, The Catholic University of America

TIMOTHY CONLEY, 1982-2020, Associate Professor of English, Emeritus. St . Louis University, A.B. The Pennsylvania State
University, M.A.; The Pennsylvania State University, Ph.D.

KATH CONVER, 1986-2017, Senior Director of Public Relations, Emerita. Northern lllinois University, B.S.
VICKI COOKSEY, 1989-2021, Administrative Support, Department of Art and Design, Emerita.

LARRY W. CORNWELL, 1980-2005, Professor of Business Management and Administration, Emeritus. Culver-Stockton, B.A.;
Southern lllinois University, M.S.; University of Missouri, Rolla, Ph.D.



MARTHA CRAIG, 1999-2018, Associate Professor of English, Emerita. Stanford University, B.A.; The College of William and Mary,
M.A.; Purdue University, Ph.D.

ELIZABETH CRAM, 1994-2016, Assistant Professor of Nursing, Emerita; University of lowa, B.S.N.; Bradley University, M.S.N.

CRAIG CURTIS, 1991-2023, Professor of Political Science, Emeritus. Millsups College, B.A.; University of the Pacific, McGeorge
School of Law, J.D.; Washington State University, PhD.

D

CRAIG DAHLQUIST, 1984-2023, Senior Assoc. A.D. for Finance and Administration, Athletics, Emeritus. Monmouth College, B.A.;
Western lllinois University, M.S.

OLATUNUJI DARE, 1996-2015, Professor of Communication, Emeritus. University of Lagos, B.A.; Columbia University, M.S.; Indiana
University, Ph.D.

JEANNETTE DAVIDSON, 1992-2018, Professor of Dietetics, Emerita. University of Pretoria, South Africa, B.S.; University of Pretoria,
South Africa, M.S.; The Ohio State, Ph.D.

RICHARD DELLER, 1978-2009, Associate Professor of Mechanical Engineering, Emeritus. University of lllinois, B.S., M.S., Ph.D.
PATRICIA DEMPSEY, 1974-2015, Director of Custodial Services, Emerita. Bradley University, B.F.A.

JOHN A. DEPINTO, JR., 1966-2000, Professor of Biology, Emeritus. Youngstown University, B.A.; University of Illinois, Ph.D.
GLEN DILLE, 1978-2005, Professor of Spanish, Emeritus. University of Colorado, B.A., M.A.; Tulane University, Ph.D.

JEANNE DITEWIG, 1983-2020, Assistant to the Vice President for Advancement, Emerita.

RONALD DOERZAPH, 1985-2012, Director of Facilities Management, Emeritus. Chicago Technical College, B.S.

STEVE DOLINS, 2002-2021, Professor of Computer Science and Information Systems, Emeritus. Tulane University, B.S.and B.A.,
Tulane University M.S., University of Texas, Ph.D.

BARBARA DREHER, 1950-1989, Director of Bookstore, Emerita. Bradley University, B.A.

PETER F. DUSENBERY, 1970-2015, Associate Professor of English, Emeritus. Lewis and Clark College, B.A.; University of
Washington, M.A., Ph.D.

E

GERALD ELSETH, 1966—-1998, Professor of Biology, Emeritus. Moorhead State College, B.A.; Utah State University, M.S., Ph.D.

JOSEPH EMANUEL, 1967-2013, Professor of Industrial and Manufacturing Engineering and Technology, Emeritus. University of New
Mexico, B.S.; The Ohio State University, M.A., Ph.D.

CLAIRE ETAUGH, 1965-2017, Distinguished Professor and Caterpillar Professor of Psychology, Emerita. Barnard College, A.B.;
University of Minnesota, M.A., Ph.D.

F

REBECCA FAY, 1982-2012, Head Teacher of the Child Study Center, Emerita. Bradley University, B.S.; lllinois State University, M.S.,
Ed.D.

JOSEPH FELDER, 1981-2010, Associate Professor of Economics, Emeritus. Boston University, A.B.; University of California at Los
Angeles, M.A., Ph.D.

JOHN W. FENDRICH, 1980-2000, Associate Professor of Computer Science and Information Systems, Emeritus. University of
Colorado, B.S., M.A_; University of lllinois, A.M., Ph.D.

KURT FIELD, 1976-2016, Professor of Chemistry, Emeritus. Hiram College, B.A.; Case Western Reserve University, Ph.D.
KEVIN FINSON, 2001-2018, Professor of Teacher Education, Emeritus. Kansas State University, B.S.; M.S.; Ph.D.

PEGGY FLANNIGAN, 1996—-2020, Associate Professor of Nursing, Emerita. St. Francis Medical Center College of Nursing, B.S.N.;
University of lllinois College of Nursing, M.S.N.; University of lllinois College of Nursing Ph.D.



MERRILL FOSTER, 1969-2016, Professor of Geology, Emeritus. Pasadena City College, A.A.; University of California, A.B., M.A,;
Harvard University, Ph.D.

HEATHER FOWLER-SALAMINI, 1970-2008, Caterpillar Professor of History, Emerita. Cornell University, B.A.; University of Toronto,
M.A.; American University, Ph.D.

JOHN E. FRANCIS, 1990-1998, Dean of Engineering and Technology, Emeritus. University of Oklahoma, B.S., M.S., Ph.D.
BARBARA FRASE, 1985-2015, Professor of Biology, Emerita. University of lllinois at Chicago, B.S., M.S.; University of Kansas, Ph.D.
JANICE FRAZIER, 2003-2020, Instructor of Communication in Residence, Emerita. Bradley University, B.A.; Bradley University, M.A.

LOIS M. FRELS, 1976-1988, Professor of Nursing, Emerita. Augustana College, B.S.N.; University of lowa, M.A.; University of
Minnesota, Ph.D.

CHARLES FREY, 1979-2020, Special Collections Librarian and Associate Professor, Emeritus. Milton College, B.A.; Western lllinois
University, M.A.; University of lllinois, M.L.S.

FRED FRY, 1976-2009, Turner Chair of Entrepreneurship, Professor of Business Administration, Emeritus. Oklahoma State University,
B.S., M.B.A., Ph.D.

KATHY FULLER, 1982-2014, Executive Director of Donor Relations, Emerita. Denison University, B.A.

ROBERT FULLER, 1978-2020, Distinguished Professor of Philosophy & Religious Studies, Emeritus. Denison University, B.A.,
University of Chicago, M.A., University of Chicago, Ph.D.

G

BARBARA GALIK, 1997-2020, Associate Professor and Executive Director of Cullom Davis Library, Emerita. University of Notre
Dame, A.B., University of lllinois, A.M., University of lllinois, M.S.

ALAN GALSKY, 1969-2013, Vice President for Student Affairs, Emeritus. Roosevelt University, B.S.; Northwestern University, M.S.,
Ph.D.

CAROL GARD, 1974-2009, Assistant Professor of Nursing, Emerita. Montana State University, B.S.N., M.N.; lllinois State University,
Ph.

LAURA GARFINKEL, 1979-2011, Lecturer in Communication, Emerita, University of Michigan, B.A., Bradley University, M.A.
EDGAR C. GASDORF, 1959-1990, Associate Professor of Biology, Emeritus. Purdue University, B.S., M.S., Ph.D.
ROBERT B. GAYHART, 1969-2007, Professor of Chemistry, Emeritus. Bellarmine College, B.A.; University of lllinois, M.S., Ph.D.

JANET GEHRING, 1996-2020, Associate Professor of Biology, Emerita. University of Nebraska, B.S., University of Nebraska, M.A.,
University of Colorado, Ph.D.

EMILY GILL, 1972-2015, Caterpillar Professor of Political Science, Emerita. Scripps College, B.A.; Claremont Graduate School, M.A.,
Ph.D.

A. DONALD GLOVER, 1966—2000, Professor of Chemistry, Emeritus. Culver Stockton College, B.A.; Carnegie Institute of Technology,
Ph.D.

KENNETH GOLDIN, 1962—-2012, Business Manager, Emeritus. Bradley University, B.S., M.S.

JAMES D. GOODNOW, 1987-2007, Coordinator and Professor of International Business, Emeritus. Albion College, B.A.; Indiana
University, M.B.A., D.B.A.

BERNARD GOITEIN, 1981-2020, Professor of Management and Leadership, Emeritus. Hebrew University, BA; Hebrew University MA;
University of Michigan, PhD

JEAN GRANT, 1984-2019, Associate Professor of Teacher Education, Emerita. Eastern Illinois University, B.S.; Rosary College, M.S.;
University of lllinois at Chicago, Ph.D.

CAROLYN GRIFFITH, 1984-2007, Director of the Center for Learning Assistance, Emerita. Miami University, B.S.; lllinois State
University, M.S.

BRYCE MITCHELL GRIFFIN, 1990-2020, Professor of Marketing, Emeritus. Southern lllinois University, BS; Southern lllinois



University, MBA; Louisiana State University, PhD

MARK GOBEYN, 1990-2022, Associate Professor of Political Science/International Studies, Emeritus. B.A., The Evergreen State
College; M.A., University of South Dakota; PhD Washington State University

LINDA GUINN, 1981-2012, Administrative Assistant to the Vice President for Business Affairs, Emerita.

STEVEN GUTSCHLAG, 1983-2020, Assistant Professor in Residence of Electrical and Computer Engineering, Emeritus. University of
lllinois, B.S.; Bradley University, M.S.

GREGORY G. GUZMAN, 1967-2008, Professor of History, Emeritus. Wisconsin State College, B.S.; University of Pittsburgh, M.A_;
University of Cincinnati, Ph.D.

H

SANDRA L. HADANK, 1982-2006, Administrative Assistant to the President, Emerita.

MAHMOOD HAGHIGHI, 1984-2011, Professor of Computer Science and Information Systems, Emeritus, Tehran Teachers College,
B.A., Hofstra University, M.A., City University of New York, M.S.; Ph.D.

ELEONORE E. HANSEN, 1971-2008, Librarian, Emerita. University of Toledo, B.A.; University of Michigan, M.A.; University of lllinois,
M.S.

TRACY K. HARRIS, 1990-2014, Associate Professor of Spanish, Emerita. Bennington College, B.A.; Columbia University, M.A.; The
Ohio State University, M.A.; Georgetown University, Ph.D.

RICHARD I. HARTMAN, 1961-2001, Professor of Business Administration, Emeritus. Bradley University, B.S.; Indiana University,
M.B.A., D.B.A.

PATRICIA HATFIELD, 1990-2020, Professor of Finance and Quantitative Methods, Emerita. Eastern Kentucky University, BA;
University of Kentucky, MBA; University of Kentucky, PhD

JOHN S. HAVERHALS, 1963-2008, Assistant Professor of Mathematics, Emeritus. University of lowa, B.A., M.S.

HENRY L. HELENEK, 1967-2012. Associate Professor of Chemistry and Biochemistry, Emeritus. City College of New York, B.S;
Brown University, M.Sc., Ph.D.

STEPHEN HEINEMANN, 1991-2018, Professor of Music, Emeritus.

ANNE HERBERT, 1995-2020, Lecturer of English, Emerita.Bradley University, B.A., Northwestern University, M.A., Northwestern
University, PhD., lllinois State University Ph.D.

JEFF HIBBARD, 1975-2019, Senior System Administrator, Emeritus.

DONNA HILL, 1989-2015, Professor of Marketing, Emerita. Indiana University, B.A; Ball State University, M.B.A.; Indiana University,
Ph.D.

BONNIE HINRICHSEN, 1980-2009, Assistant Professor of Nursing, Emerita. University of South Carolina, B.S.N.; University of Illinois,
M.N.; Southern lllinois University, Ph.D.

KENNETH H. HOFFMAN, 1969-2004, Professor of Art, Emeritus. San Francisco Art Institute, B.F.A., M.F.A.

BRIAN HUGGINS, 1978-2020, Associate Professor of Electrical and Computer Engineering, Emeritus. University of Wisconsin, BSEE;
University of Wisconsin, MSEE; University of Wisconsin, PhD

STARR L. HULL, 1991-2006, Certification Officer and Clinical Coordinator, Emerita. University of lllinois, B.S., lllinois State University,
M.S., Ed.D.

ROBERT F. HURT, 1970-1999, Professor of Mechanical Engineering, Emeritus. University of lllinois, B.S., M.S., Ph.D.
RAMONA (MONA) HUTCHISON, 19962022, Business Relationship Manager/Information Technology, Emerita.

IN KWAN HWANG, 1966—2001, Professor of International Studies, Emeritus. University of California at Berkeley, B.A.; University of
Southern California, M.A.; Washington University, Ph.D.

J

DEBRA JACKSON, 2005-2022, Director of Financial Assistance, Emerita.



JANET JACKSON, 1991-2018, Assistant Professor of Nursing, Emerita. Missouri Western State University, A.D.N.; University of
Missouri, B.S.N.; University of Oklahoma, M.S.

ROBERT JACOBS, 1992-2015, Professor of Communication, Emeritus. University of Southern California, B.A.; University of
California—Santa Barbara, M.A., Ph.D.

RUTH JASS, 1948-1988, Registrar, Emerita. Bradley University, B.S., M.S.

RONALD P. JETTON, 1966-1997, Associate Professor of Electrical and Computer Engineering and Technology, Emeritus. lllinois
College, B.A.; University of lllinois, B.S.E.E., M.S.E.E.; Purdue University, Ph.D., P.E.

CELIA JOHNSON, 1992-2018, Professor of Teacher Education, Emerita. lllinois State University, B.S.; M.S.; Ph.D

DENISE JOHNSON, 1990-2014, Librarian, Emerita. lllinois Central College; University of lllinois, Springfield, B.A.; University of lllinois.
Urbana-Champaign, M.S.; Bradley University, Master of Liberal Arts

NIAL JOHNSON, 1975-2017, Executive Director of Instructional Technology, Emeritus. Western lllinois University, B.S., M.S.

RICHARD JOHNSON, 1999-2020, Professor of Mechanical Engineering, Emeritus. University of Missouri, BS; University of Missouri-
Rolla, MS; University of lowa, PhD.

PHILIP JONES, 1968-2016, Associate Professor of History, Emeritus. University of Cincinnati, B.A.; Duke University, M.A., Ph.D.

JEAN E. JOST, 1989-2016, Professor of English, Emerita. Nazareth College of Rochester (New York), B.A.; University of Cincinnati,
M.A., Ph.D.

JOHN JOST, 1989-2018, Professor of Music, Emeritus. Stanford University, B.A.; M.A.; Ph.D.

GERALD JUNGCK, 1959-2010, Caterpillar Professor of Mathematics, Emeritus. Wartburg College, B.A.; University of Wisconsin,
M.A.; SUNY, Ph.D.

K

EDWARD KAIZER, 1970-2016, Professor of Music, Emeritus. Duquesne University, B.M.E., M.M.; Indiana University, D.M.
JANET KAIZER, 1976—-2013, Instructor of Music, Emerita. University of lllinois, B.S.; Bradley University, M.M.E.

DEWEY KALMER, 1979-2009, Head Men’s Baseball Coach, Senior Associate Athletic Director, Emeritus. Quincy College, B.S.;
Western lllinois University, M.S.

CHRIS KASCH, 1991-2019, Associate Professor of Communication, Emeritus. lllinois State University, B.S., M.A.; University of lllinois,
Ph.D.

PAUL KASAMBIRA, 1979-2019, Professor of Education, Counseling, and Leadership, Emeritus. Taylor University, B.A.; Ball State
University, M.A.; Ball State University, Ed.D.

HERBERT KASUBE, 1978-2020, Associate Professor of Mathematics, Emeritus. MacMurray College, B.A.; University of lllinois, M.A_;
University of Montana, Ph.D.

GREGORY KILLORAN, 1978-2010, Executive Director of the Center for Student Involvement, Emeritus. Michigan State University,
B.A., M.A.

EDWARD M. KING, 1957-1996, Executive Director, Housing, Residential Life and Student Judicial System, Emeritus. Bradley
University, B.S., M.A.

KENNETH KLOTZ, 1998-2020, Managing Director of the Turner School of Entrepreneurship and Innovation, Emeritus. lllinois State
University, B.S., University of Arkansas School of Law, J.D.

RONALD KOPERSKI, 1966-2013, Associate Professor of Communication, Emeritus. St. Mary’s University-Minnesota, B.A.; St. Louis
University, M.A.; University of Missouri-Columbia, Ph.D.

PAUL KRAINAK, 2006—2020, Professor of Art and Design, Emeritus. Creighton University, BA; Northern lllinois University, MA;
Northern lllinois University, MFA

K. KRISHNAMOORTHI, 1980-2020, Professor of Industrial and Manufacturing Engineering and Technology, Emeritus. University of
Madrid, B.E.; State University of New York, M.S.; State University of New York, M.A.; State University of New York, PhD



DENNIS E. KROLL, 1981-2015, Professor of Industrial and Manufacturing Engineering and Technology, Emeritus. Bradley University,
BSIE; University of Wisconsin (Madison), MSIE; University of lllinois (Urbana), Ph.D.

GEORGE KRULL, 2000-2011, Professor of Accounting and Executive in Residence, Emeritus. The Ohio State University, B.S.,
Oklahoma State University, M.S., Michigan State University, Ph.D., C.P.A.

JOAN M. KULPA, 1973—-1995, Associate Professor of Nursing, Emerita. St. Mary College, B.S. in Nursing; St. Louis University, M.S.N;
Ball State University, Ed.D.

L

ED LAMOUREUX, 1985-2023, Professor of Communication and Interactive Media, Emeritus. California State University, Long Beach,
B.A.; University of Maryland, Certificate; Washington State University, M.A.; University of Oregon, PhD.

JANET LANGE, 1989-2020, Executive Director of Continuing Education and Professional Development, Emerita. lllinois State
University, B.S.; Bradley University, M.A.

BETTY JANE LAWRENCE, 1967-2020,Associate Dean of the Slane College of Communication and Fine Arts, Emerita. Mississippi
State College for Women, B.S., Eastern lllinois University, M.A.

GAY LEATHERS-MORRILL, 1991-2012, Lecturer in English, Emerita. Central Missouri State University, B.S.; Bradley University, M.A.

HWA LEE, 2001-2021, Professor of Education, Counseling and Leadership, Emerita. B.A. Keimyung University; M.Ed. Whitworth
University; PhD. University of lllinois

PAUL LERMACK, 1971-2011, Professor of Political Science, Emeritus. Temple University, A.B., M.A.; University of Minnesota, Ph.D.
JANIS LILLARD, 1990-2017, Internal Auditor, Emerita.
ELIZABETH LINN, 1980-2010, Professor of Art, Emerita. Sienna Heights University, B.A.; Eastern Michigan University, M.F.A.

JANE LINNENBURGER, 1977-2013, Executive Director of the Smith Career Center, Emerita. Yankton College, B.M.; Bradley
University, M.A.

JIANGBO LIU, 1987-2022, Professor of Computer Science & Information Systems, Emeritus. M.S. Washington University; PhD
Washington University

ROBERT G. LOWDER, 1956-1992, Professor of Psychology, Emeritus. Bradley University, B.S., M.A.; Purdue University, Ph.D.

LORI LUTHY, 1991-2020, Creative Director for Enrollment Management, Emerita.
M

JERELYN MAHER, 2012-2022, Director of Pre-Law Center, Emerita. B.A., Bradley University; JD, Loyola School of Law
CHERYL MANGOLD, 1978-2004, Employee Benefits Administrator, Emerita. Midstate College, A.B.
BILLY J. MATHIS, 1965-2000, Professor of Biology, Emeritus. Oklahoma State University, B.S., M.S., Ph.D.

MARY JO MAYS, 1990-2008, Founding Chair and Associate Professor, Department of Physical Therapy and Health Science, Emerita.
University of Nebraska, B.S.; University of Colorado, P.T.; Virginia Commonwealth University, M.S.; University of Nebraska, Ph.D.

MICHAEL MCASEY, 1979-2022, Professor of Mathematics, Emeritus. B.S.,Marquette University; University of lowa, M.S., Ph.D.

SHARON MCBRIDE, 1972-2010, Undergraduate Student Advisor/Coordinator Student Affairs, Emerita, College of Engineering and
Technology. Bradley University, B.A., M.A.

MATTHEW MCGOWAN, 1995-2023, Professor of Management Information Systems, Emeritus. Bucknell University, B.S.; Bowling
Green State University, M.S.; Kent State University, MBA, PhD.

DAVID MCMULLEN, 1988-2022, Associate Professor of Education, Counseling & Leadership, Emeritus. Bradley University, B.S., M.S.;
University of lllinois, Ph.D.

DESH PAUL MEHTA, 1978-2020, Professor of Mechanical Engineering, Emeritus. Punjab University, BS; Aligarh University, MS;
Kansas State University, MS; lowa State University PhD.

SHIRLEY MEILS, 1971-2017, Office Manager, Bradley Technology Commercialization Center, Emerita.



JAMES MILLER, 1978-2013, Associate Professor of Computer Science and Information Systems, Emeritus. The University of
Delaware, B.A.; The Pennsylvania State University, M.A., D.Ed.

CAITRIONA MOLONEY, 1999-2019, Associate Professor of English, Emerita. University of Santa Clara, B.A.; Holy Names College,
M.A.; Univeristy of California-Davis, Ph.D.

HERBERT L. MONOSON, 1966—1996, Professor of Biology, Emeritus. Western lllinois University, B.S., M.S.; University of lllinois,
Ph.D.

CARLA MONTEZ, 1989-2019, Emerita. Director of Marketing, Continuing Education and Professional Development.
BECKY MOORE, 1998-2020, Staff, Department of Music, Emerita.

HAROLD MOORE, 1956-1984, Professor of Physics, Emeritus. St. Mary’s University, San Antonio, B.S.; Washington University, M.S.;
University of Florida, Ph.D.

JUNE MOORE, 1979-2017, Senior Supervisor of Custodial Services, Emerita.
JUDITH MOROZ, Lecturer, Department of Chemistry and Biochemistry, Emerita.
SHARON M. MURPHY, 1994-2006, Professor of Communication, Emerita. Marquette University, B.S.; University of lowa, M.A., Ph.D.

BICHARA B. MUVDI, 1964—-1993, Professor of Civil Engineering and Construction, Emeritus. Syracuse University, B.M.E., M.M.E.;
University of lllinois, Ph.D., P.E.

JEANNE MUZZILLO, 2007-2019, Associate Professor of English, Emerita. Purdue University, B.A.; Indiana University, M.S.; Purdue
University, Ph.D.

N

MOHAMED A. NAJMI, 1969-2000, Professor of Sociology, Emeritus. Osmania University, B.Sc.; SUNY at New Paltz, M.S.; University
of Northern Colorado, Ed.D.; McGill University, Montreal, Canada, Ph.D.

ARNOLD NESS, 1974-2011, Associate Professor of Industrial and Manufacturing Engineering and Technology, Emeritus, University of
lllinois, B.S., M.S., Ph.D.

HAROLD M. NIX, 1986—-2000, Professor of Accounting, Emeritus. Western State College, B.B.A., M.A.; Oklahoma State University,
Ph.D., C.PA., CM.A.

(o)

KIYOHISA OKAMURA, 1985-2001, Professor of Mechanical Engineering, Emeritus. Kyushu Institute of Technology, Japan, B.S.;
University of Tokyo, Japan, M.S.; Purdue University, Ph.D.

P

DAVID PARDIECK, 1975-2016, Executive Director of Financial Services, Emeritus.

SHERRIE PARDIECK, 1992-2018, Professor of Teacher Education, Emerita. lllinois Central College, A.A.; Eureka College, B.A_;
Bradley University, M.A.; lllinois State University, Ed.D

LOIS PARKHURST, 1999-2020, Administrative Assistant for Facilities Management, Emerita.
NENA PEPLOW, 2001-2020, Director of Human Resources, Emerita.
SANDRA PERRY, 1984-2016, Professor of Business Law, Emerita.

ROGER A. PETERSON, 1960-1996, Associate Professor of Mechanical Engineering, Emeritus. Bradley University, B.S.M.E.; Purdue
University, M.S.M.E.

SIMON PETRAVICK, 1994-2023, Professor of Accounting, Emeritus. Loyola University, B.S.; DePaul University, M.S.; University of
lllinois at Chicago, PhD.

LINDA PIZZUTI, 1993-2019, Assistant Provost, Emerita.

ROBERT PODLASEK, 1982-2020, Associate Professor of Mechanical Engineering, Emeritus. University of lllinois, BS; University of
lllinois, AB; University of lllinois MS; University of lllinois PhD.



BRENDA PRATT, 2007-2022, Associate Professor of Physical Therapy, Emerita. B.S., Washington University; M.S. Rocky Mountain
Univeristy; PhD. Rocky Mountain University

Q

DAVID QUIGG, 1978-2019, Associate Professor of Mathematics, Emeritus. Pennsylvania State University, B.S.; University of
Wisconsin-Madison, M.A.; Ph.D.

R

SUSAN BRILL DE RAMIREZ, 1991-2019, Professor of English, Emerita. University of Wisconsin-Madison, B.A.; University of Chicago,
M.A.; University of Wisconsin-Madison, M.B.A.; University of New Mexico, Ph.D.

F. EUGENE REBHOLZ, 1969-2008, Associate Professor of Civil Engineering and Construction, Emeritus. lowa State University,
B.Arch.E.; Pennsylvania State University, M.Eng.; Bradley University, M.B.A., P.E.

DEIRDRE REDINGTON, 1989-2013, Technical Services Librarian, Emerita. University of Maryland, B.A.; The Catholic University of
America, MSLS.

EDWARD REMSEN, 2009-2023, Professor of Chemistry and Biochemistry, Emeritus. Manhatten College, B.S.; Polytechnic Institute of
New York, M.S.; Princeton University, PhD.

CATHERINE H. RICCIARDELLLI, 1967-1994, Associate Professor of Anthropology, Emerita. Northwestern University, B.A.; University
of Pennsylvania, M.A., Ph.D.

NANCY RIDGEWAY, 1992-2018, Associate Director of University Publications, Emerita.
JOANNE RICHIE, 1967-1997, Director of Payroll, Emerita.

DIANE RIGLEY, 1980-2015, Director of the Division Research and Testing, Emerita. Bradley University, B.S., M.A_; lllinois State
University, Ph.D.

D. MICHAEL RISEN, 2004-2019, Associate Professor of Education, Emeritus. lllinois State University, B.S., M.S., Ph.D.
ELMO E. (JOE) ROACH, 1968-2004, Professor of History, Emeritus. University of Dayton, B.A. Ohio State University, M.A., Ph.D.

ANGELA ROBERSON, 1985-2013, Executive Director of Enroliment Management Office Operations, Emerita. Mundelein College,
B.A.; Loyola University Chicago, M.Ed.

WILLIAM C. (CORKY) ROBERTSON, 1987-2000, Athletic Ticket Office Manager, Emeritus.

ROBERT ROWE, 2000-2018, Professor of Graphic Design, Emeritus. University of Florida, B.A.; Indiana University, M.A.
S

SHARON ST. GERMAIN, 1983-2012, Director of the Springer Center for Excellence in Internships, Emerita. University of lllinois, B.S.

EDWARD SATTLER, 1977-2019, Professor of Economics, Emeritus. Western Michigan University, B.B.A.; M.A.; University of lllinois,
M.A.; Ph.D.

JOAN SATTLER, 1977-2019, EHS Dean and Professor of Education, Emerita. Western Michigan University, B.S.; University of lllinois,
Ed.M., Ed.D.

LEONARDO SALAMINI, 1969-2009, Professor of Sociology, Emeritus. Studentato Filosofico, B.Phil.; Collegio Antoniano, B.A;
Sorbonne University, D.S.S.; University of Paris, Ph.D.

H. JOHN SATHOFF, 1961-2000, Professor of Physics, Emeritus. Bradley University, B.S.; Ohio State University, M.S., Ph.D.

THEODORE SCHARLE, 1969-2006, Professor of Philosophy, Emeritus. Loras College, B.A.; University of Louvain, B.A., S.T.G., M.A,;
Pontifical University of St. Thomas in Rome, Ph.L., Ph.D.

DONALD R. SCHERTZ, 1963-2008, Professor of Electrical and Computer Engineering, Emeritus. Bradley University, B.S.E.E.;
Massachusetts Institute of Technology, S.M.E.E.; University of lllinois, Ph.D.

MARTHA SCHMITT, 2003-2021, Administrative Support for the Slane College of Communication and Fine Arts, Emerita.

NANCY SHERMAN, 1992-2020, Professor of Education, Counseling and Leadership, Emerita. State University of New York, BA;



Bowling Green State University, MA; Ohio State University, PhD
CATHY SHERLOCK, 1997-2014, Administrative Assistant to the Dean, Emerita.
VINCE SHOWERS, 1988-2019, Professor of Quantitative Methods, Emeritus.

GLADYS SIMENC, 1976—1998, Assistant Professor of Nursing, Emerita. St. Mary’s Hospital, Rochester, Minnesota, Diploma; Bradley
University, B.S.; Northern lllinois University, M.S.

MOLLY SLOTER, 1982-2019, Collaborative Pianist, Emerita. University of Missouri — Columbia, B.S.; Bradley University, M.M.
REBECCA SNYDER, 1998 — 2019, Director of Enterprise Services, Emerita. lllinois Central College, A.A.

KEVIN STEIN,1984 — 2018, Distinguished Professor and Caterpillar Professor of English, Emeritus. Ball State University, B.S., M.A_;
Indiana University, M.A., Ph.D.

CYNTHIA STEINWEDEL, 2006-2019, Assistant Professor of Nursing, Emerita. Bradley University, B.S.; University of lllinois at
Chicago, M.S.; University of Wisconsin at Milwaukee, Ph.D.

ROBERT STEPHENS, 1967-2009, Associate Professor of Biology, Emeritus. Oklahoma Baptist University, B.A.; University of
Oklahoma, M.A.; Oklahoma State University, Ph.D.

MARY JANE STERLING, 1982-2014, Lecturer in Mathematics, Emerita. North Central College, B.A.; University of New Hampshire,
M.S.T.

THOMAS STEWART, 1959-2008, Professor of Electrical and Computer Engineering, Emeritus. Bradley University, B.S.E.E.;
Massachusetts Institute of Technology, S.M.E.E.; Purdue University, Ph.D.

CHARLES STONER, 1980-2016, Professor of Management and Leadership, Emeritus. Florida State University, B.S., M.B.A., D.B.A.
JOSEPH R. STOWELL, 1956-1986, Professor of Health and Movement Science, Emeritus. Bradley University, B.S., M.A.

LINDA STRASMA, 1986-2011, Lecturer in Communication, Emerita, Western lllinois University, B.A.; M.S.

LARRY STRATTON, 1970-2009, Systems Analyst, Emeritus, in Computing Services.

CONLEY I. STUTZ, 1968-2001, Professor of Physics, Emeritus. Wayne State College, B.S.; University of New Mexico, M.S.; University
of Nebraska, Ph.D.

NITA K. SUNDERLAND, 1956-1988, Professor of Art, Emerita. Bradley University, B.F.A., M.A.

ALEXEY SVERDLIN, 1991-2010, Professor of Industrial and Manufacturing Engineering and Technology, Emeritus. State Technical
University, Tashkent, Uzbekistan, B.S., M.S.; University of Foreign Languages, Tashkent Uzbekistan, M.S.; Institute of Aviation
Materials, Moscow, Russia, Ph.D.

GEORGE SZETO, 1968-2015, Professor of Mathematics, Emeritus. The United College of Hong Kong, B.S.; Purdue University, M.S.;
Purdue University, Ph.D.

T

KEVIN M. TEEVEN, 1974-2007, Distinguished Professor and Caterpillar Professor of Business Administration, Emeritus. Eastern
lllinois University, B.S.; University of lllinois College of Law, J.D.

SALLY TERRELL, 1985-2010, Administrative Assistant to the Dean, Emerita. College of Engineering and Technology. Bradley
University, A.S.

STEVEN TIPPETT, 1993-2021, Interim Dean of the College of Education and Health Sciences, Emeritus. St. Louis University, B.S.,
lllinois State University, M.S., lllinois State University, Ph.D.

JANICE TRAENKENSCHUH, 1983-2020, Administrative Support, Foster College of Business, Emerita.

JENNY TRIPSES, 1999-2020, Professor of Leadership in Education, Counseling, and Leadership, Emerita. Bradley University, B.S.;
lllinois State University, M.S.; lllinois State University, PhD

COLEEN TROUTMAN, 1995-2016, Associate Professor of Accounting, Emerita. Kansas State Teachers College, B.S.; Wichita State
University, M.S.A.; Oklahoma State University, Ph.D.

Vv



LAURIE VINCENT, 1985-2019, Administrative Assistant, Office of the Provosot and Senior Vice President for Academic Affairs,
Emerita.

DAVID VROMAN, 1985-2021, Professor of Music, Emeritus. Western lllinois University, B.A., University of lllinois, M.S., University of
lllinois, Ed.D.

w

WILLIAM WALKER, 1976-2011, Associate Professor of German, Emeritus, Western lllinois University, B.S., University of Washington,
M.A., University of lllinois, Ph.D.

KERRY WALTERS, 1989-2022, Associate Professor of Music, Emerita. University of Oregon, B.S.; Portland State University, M.A.T,;
University of Cincinnati, Conservatory, D.M.A.

HELEN WARE, 1982-2018, Database Administrator, Computing Systems, Emerita.

RONALD E. WASDEN, 1967-2000, Professor of Psychology, Emeritus. Brigham Young University, B.S.; University of Utah, M.A,,
Ph.D.

PAUL WAYVON, 2004-2021, Instructor of Accounting, Emeritus. B.S., University of Detroit; MBA, Michigan State University

ALLEN WEBSTER, 1990-2019, Professor of Quantitative Methods, Emeritus. Fort Hays State University, B.S., M.S.; Florida State
University, Ph.D.

ROBERT WEINSTEIN, 1980-2015, Professor of Economics, Emeritus. The University of Missouri—-Kansas City, B.B.A., M.B.A; the
University of Texas at Austin, Ph.D.

MAX A. WESSLER, 1956-1997, Professor of Mechanical Engineering, Emeritus. Bradley University, B.S.M.E.; University of Southern
California, M.S.M.E.; Purdue University, Ph.D.

JOAN WILHELM, 1983-2018, Administrative Assistant to the Dean, Slane College of Communications and Fine Arts, Emerita.
CAROLE WINKLER, 1959-1986, Associate Professor of Health and Movement Science, Emerita. Bradley University, B.S., M.A.

RAYMOND WOJCIKEWYCH, 1977-2014, Associate Professor of Economics, Emeritus. University of Scranton, B.A.; Pennsylvania
State University, M.A., Ph.D.

ROBERT WOLFFE, 1993-2019, Professor of Teacher Education, Emeritus. Miami University, B.S.; Xavier University, M.S.E.D.;
University of Cincinnati, Ed.D.

Y

MARGARET YOUNG, 1995-2016, Associate Professor of Communication, Emerita. Washington State University, B.A.; University of
Idaho, M.A.; University of lllinois, Ph.D.

V4

DUANE ZEHR, 1993-2020, University Photographer, Emeritus.

ALI ZOHOORI, 2000-2020, Professor of Communication, Emeritus. Tehran University, B.S.; Oklahoma State University, M.S.; Indiana
University; Ph.D.
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Registration

Registration

Registration is an official part of the academic year. By registering, the student subscribes to the terms and conditions, financial and
otherwise, which have been set forth by the University. A correct registration is the responsibility of the individual student. Payment of
tuition and fees must be made by the deadlines published by the Controller’s Office.

Late registrations may be processed by the student during the first full week of classes. After the first full week of classes, additions
may be made only by special permission. The student must obtain the Late Add Request Form and approval signature of the advisor,
instructor, and dean of the college of the student’s major field. Late registrations are usually not approved after the second week of
classes.

Schedule Changes After Registration

Once a student has registered for even a single class section, changes to that schedule (additions and deletions) may be made by
using MyBradley, the Web registration system. Instructions are outlined in the Schedule of Classes. Students may cancel their
registrations in any classes up to the end of the second full week of classes. These registrations will not be a part of the permanent
record. During the third full week through the twelfth full week of classes all courses dropped will be recorded on the permanent record
with the indication of “W” (Withdrawn) and the date.

After the twelfth full week of classes, the dean of the college in the student’s major field may, in case of extreme hardship, authorize a
student to withdraw from one or more, or all, courses. This action will be recorded on the student’s permanent record with the grade of
“W” together with the withdrawal date.

After the first full week of classes, classes may be added only with special permission. The student must obtain a Late Add Request
Form and approval signature from the academic advisor, obtain approval from the instructor and chair of the department offering the
class, and then obtain an approval signature from the dean of the college in which the course is offered. Classes are not added to a
student’s program and no registration is permitted after the second full week of class instruction.

A student who drops a course after the second full week of classes may, with permission of the instructor, continue to attend that class
for the remainder of the semester. This privilege will not be permitted in laboratory, military, or studio courses.

Procedures for withdrawing from the University are given in the current Schedule of Classes.

Students should consult the most current edition of the Schedule of Classes for details concerning procedures, dates, and refund
policies.



This is the official catalog for the 2024-2025 academic year. This catalog serves as a contract between a student and Bradley
University. Should changes in a program of study become necessary prior to the next academic year every effort will be made to keep
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Undergraduate Leave of Absence Policy

Undergraduate Leave of Absence Policy

The leave of absence opportunity is available for undergraduate students who must leave Bradley University for a period of time not to
exceed 12 consecutive months. A leave of absence may be granted for various reasons, such as personal, medical, or financial. The
leave of absence must be approved in advance of the semester in which the leave of absence is to begin and can not be granted to a
student who is on probation or dismissed from the University. For the complete policy, consult the Registrar’s Office or the dean of your
college.

This is the official catalog for the 2024-2025 academic year. This catalog serves as a contract between a student and Bradley
University. Should changes in a program of study become necessary prior to the next academic year every effort will be made to keep
students advised of any such changes via the Dean of the College or Chair of the Department concerned, the Registrar’s Office,
u.Achieve degree audit system, and the Schedule of Classes. It is the responsibility of each student to be aware of the current program
and graduation requirements for particular degree programs.



Credit Taken in Residence at Bradley

Credit Taken in Residence at Bradley

Student Course Load

Twelve semester hours is the minimum load for a full-time student during spring or fall semesters. The regular load is prescribed by the
college in which the student is enrolled. A student must petition to enroll in excess hours (more than 18 1/2 hours in a regular
semester). The authority to approve petitions for excess hours shall be vested in the dean of the college in which the student is
registered.

Summer and interim sessions are shorter terms with the following maximum course loads: January Interim students can earn up to four
semester hours in classes that meet for approximately two weeks. In May Interim |, a three-week term, students can earn up to four
semester hours; in May Interim Il, an eight-week term, students can earn up to seven semester hours. Summer Session |, beginning in
June, and Summer Session Il, beginning in July, are five-week programs in which students can earn up to seven semester hours of
credit in each term.

One credit hour is usually assigned to a class that meets 50 minutes a week over a period of a semester. In laboratory, fieldwork, or
similar type of instruction, one credit hour is assigned for a session that meets two or three hours a week for a semester.

An Undergraduate Student-at-Large (non-degree-seeking) may not take 12 or more semester hours during either fall or spring
semesters except with approval. A maximum of 45 semester hours taken as an Undergraduate Student-at-Large can be accepted
toward a degree program. Students who are uncertain about their interest in pursuing a degree are strongly encouraged to apply for
admission to a degree program rather than enroll as an Undergraduate Student-at-Large.

All courses taken for credit for which a student is registered at Bradley or elsewhere are counted as part of the total semester hour load
the student is permitted to carry.

Student Class Standing

¢ First-year Student: fewer than 24 semester hours of credit.

e Sophomore: at least 24 but fewer than 56 semester hours of credit.
¢ Junior: at least 56 but fewer than 90 semester hours of credit.

¢ Senior: 90 or more semester hours of credit.

Change Of Student Status (Full-Time Or Part-Time)



Ordinarily, the classification of full-time students will not be changed after the second week of classes even though the course load
drops below 12 semester hours. In cases where this rule creates undue hardship, the dean of the college involved, upon the student’s
request, may suspend this rule.

Prerequisites

Students should understand that listed prerequisites may be met through equivalent courses. Please consult your academic advisor if
you have a question about prerequisites.

Students who enroll in courses for which they do not meet the prescribed prerequisites may be required to withdraw from the courses.

Course Numbering System

The following course numbering system is used as a guide for students in selecting courses: courses numbered 100-199 are planned
primarily for freshmen. Courses numbered 200-299 are intended primarily for sophomores. Courses numbered 300-499 are designed
primarily for juniors and seniors.

Courses numbered 500-599 primarily serve as graduate courses taught at the graduate level, and are open to graduate students and
qualified undergraduate students. Qualified undergraduate students seeking graduate credit are seniors with at least a 3.00 overall
GPA, or students who have obtained permission from the course instructor and the chair of the department offering the course, as well
as the consent of the Dean of the Graduate Education. (Refer to the graduate catalog section on Bradley Seniors Taking Courses for
Graduate Credit for complete eligibility requirements.) Because these courses are not open to all undergraduates, no undergraduate
program of study may require a student to enroll in a course numbered 500-599. Students who wish to use 500-level courses for
undergraduate credit must meet the requirements imposed by the department and the college in which the course is offered. These
college and departmental requirements are available in the appropriate college and department offices and in Graduate Education.

Courses numbered 600-699 are reserved for graduate students only. Courses numbered 700-899 are open only to students in doctoral
programs.

Please consult the all-University, college, and departmental requirements for the number of semester hours needed at specific course
levels.

Repeated Courses

The University Senate has designated some courses as repeatable up to a specified number of credit hours. For all other courses, the
following policy applies. A student at Bradley may not receive credit for the same course twice. However, a student is permitted to
repeat courses within one year after completion; thereafter permission to repeat a course must be obtained from the dean of the college
in which the student is registered. The last grade and credits earned for each course shall be the only ones used in computing the
grade point calculations and in satisfying graduation requirements. However, the entry on the permanent record for both enroliments
remain. (Proficiency exams cannot be used for repeating courses because credit earned in this manner is not used in grade point
calculations.)

If a student registers again for a course which is already a part of the scholastic record and the number of the course has changed
since the original enrollment, permission to substitute a course must be obtained from the dean of the college which offered the course
being repeated.

Auditing Courses

All Bradley students (undergraduate, graduate, full-time and part-time) in good academic standing registered for a given academic term,
along with individuals admitted “at large,” for a given academic term may request permission to enroll as an “auditor.” Permission to
audit a course must be approved by both the instructor and the chairperson of the department offering the course. Enroliment is
contingent on having available space in the class. Except in special circumstances to be determined by the instructor and department
chairperson, courses involving laboratory or studio work cannot be audited. Only regular students and auditors listed on the official
class roster are allowed to attend class. Forms for audit registration are available in the Registrar’s Office or online. Audit registrations
are accepted by the Registrar’s Office only after the first day of classes of each academic term.

The extent to which an auditor participates in a course and the requirements for satisfactory performance must be specified by the
instructor when approval is granted. Instructors are not obligated to grade any course work performed by the auditor. Courses taken for
audit do not earn academic credit, do not apply toward any academic degree and do not count toward a student’s full-time or part-time
load for purposes of financial aid, loan deferments or visa status. Courses taken for audit are recorded on the student’s permanent
academic record as completed satisfactorily (“X”), completed unsatisfactorily (“UX”), or withdrawn (“W”).

After the last day for adding classes with special permission, anyone who is registered as an auditor may not change the audit



registration to a “for credit” status, i.e. a regular registration; likewise, a student registered for credit may not change to audit status.
Deadlines associated with courses taken for credit and courses taken for audit are identical. All individuals will be charged a non-
refundable fee for audited courses. The current fee is published at Student Financial Services (Tuition and Fees). Persons who have
audited a course may petition to earn credit by proficiency examination; however, the charge for a proficiency examination for credit is
based on the standard tuition structure determined by the Controller’s Office with a credit granted for charges associated with auditing.

This is the official catalog for the 2024-2025 academic year. This catalog serves as a contract between a student and Bradley
University. Should changes in a program of study become necessary prior to the next academic year every effort will be made to keep
students advised of any such changes via the Dean of the College or Chair of the Department concerned, the Registrar’s Office,
u.Achieve degree audit system, and the Schedule of Classes. It is the responsibility of each student to be aware of the current program
and graduation requirements for particular degree programs.



All-University Degree Requirements

All-University Degree Requirements

Responsibility For Meeting Degree Requirements

A minimum of 120 semester hours is required for all baccalaureate degrees. The curricula of certain departments require as many as
150-155 semester hours. Students who maintain continuous enrollment and who complete work toward the baccalaureate degree
within five years from the date of entry may graduate under either the catalog in effect at the time of entrance or under the catalog in
effect at the time of graduation. A change in major could mean meeting new requirements in force at the time of the change as a
condition for acceptance into that major. Students whose work has been interrupted for one or more semesters may be held to
requirements in effect at the time of their re-enroliment.

Residence Requirements

Only work registered through Bradley University during the two regular semesters or the interim and summer sessions is considered as
residence work. No proficiency examinations, correspondence, extension courses, or credit earned through the College-Level
Examination Program may be counted as residence work. All candidates for the bachelor’s degree must meet the following residence
requirements:

1. A minimum of 30 semester hours earned in residence is required of all students.

Junior-Senior Credits

Candidates for a bachelor’s degree must present a minimum of 40 semester hours in junior and senior courses (those numbered 300
and above). Check your college requirements for proper distribution of these courses.

Bradley Core Curriculum*

*For students entering Bradley University on or after Fall 2016. Students entering Bradley University before Fall 2016 who have not
been approved to opt into the Bradley Core Curriculum should refer to the General Education Requirements as articulated in their
Undergraduate Catalog year. Course listing in this 2020-21 Undergraduate Catalog include tags for both Core Curriculum and General
Education for the convenience of all students currently enrolled at Bradley University.

Bradley Core Curriculum Purpose



The Bradley Core Curriculum exposes all students to the requisite range of knowledge, skills and perspectives that prepares them for
further learning, as well as guides them on the path of continued development and growth to facilitate their success and fulfillment in a
changing, complex world. In essence, the Bradley Core Curriculum lays the foundation for a lifetime of intellectual development. By
equipping students with enhanced critical and creative-thinking, communication and quantitative skills and a greater understanding of
others and themselves, they will have a foundation for effective and informed decision-making, ethical reflection, engagement with the
arts and responsible action as members of society. The Bradley Core Curriculum achieves these goals by emphasizing breadth of
study, exploration of multiple ways of thinking and knowing across a variety of areas of study, and the ability to integrate information and
ideas from a variety of sources and viewpoints.

The Bradley Core Curriculum is grounded in values and is designed to help students achieve specific learning outcomes.
Bradley Core Curriculum Values

The Bradley Core Curriculum was designed with a set of fundamental perspectives and values in mind, values that lie at the heart of
the University’s scholarly enterprise:

e Curiosity

¢ Freedom of inquiry and expression

¢ Belief in the unity of knowledge

e Pursuit of knowledge as its own end

¢ Dedication and persistence in learning
¢ Strong work ethic

¢ Humility and circumspection toward what is known
e Habit of self-reflection

e Integrity

o Flexibility

Civility

Bradley Core Curriculum Learning Outcomes

¢ Critical and creative thinking. Bradley graduates will think critically, independently and creatively, and will employ evidence-
based decision-making to solve problems and build new knowledge.

o Effective communication. Bradley graduates will be effective oral, written and non-verbal communicators, as well as active
readers and listeners.

« Integrative learning. Bradley graduates will understand that learning builds across disciplines, curriculum and co-curriculum,
from making simple connections among ideas and experiences to synthesizing and transferring knowledge to new, complex
situations throughout their lives.

¢ Practical application. Bradley graduates will apply knowledge and skills from the classroom in real-world situations.

¢ Social awareness. Bradley graduates will understand and act ethically upon their connections to larger communities.

Bradley Core Curriculum Requirements

The Bradley Core Curriculum requires 36 credit hours, comprised of courses taken across eight Areas of Inquiry plus additional Core
Practices as follows:

1. A total of three courses (9 credit hours), comprised of one course from each of the following areas within the Communication
Area of Inquiry:
o Communication (CM)
o Written Communication 1 (W1) — 1 course
o Written Communication 2 (W2) — 1 course
o Oral Communication (OC) — 1 course
2. A total of seven courses (21 credit hours), comprised of one course from each of the following Areas of Inquiry:
o Fine Arts (FA)
Global Perspectives (GP) one course from World Cultures (WC) or Global Systems (GS)
Humanities (HU)
Knowledge and Reasoning in the Natural Sciences (NS)
Knowledge and Reasoning in the Social and Behavioral Sciences (SB)
Multidisciplinary Integration (MI)
Quantitative Reasoning (QR)
3. A total of two elective courses (6 credit hours) from any two Areas of Inquiry (the two courses cannot be taken from the same
Area of Inquiry):
o Global Perspectives (GP), can be selected from World Cultures (WC) or Global Systems (GS)
o Humanities (HU)
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o Knowledge and Reasoning in the Natural Sciences (NS)
o Knowledge and Reasoning in the Social and Behavioral Sciences (SB)
o Quantitative Reasoning (QR)
4. A minimum of two courses or registered experiences designated as Writing Intensive (WI).
5. A minimum of two courses or registered experiences designated as Experiential Learning (EL) experiences.
6. No more than two courses with the same subject prefix can be used to satisfy Area of Inquiry requirements in the Bradley Core
Curriculum. This rule does not include the Communications Area of Inquiry.

Approved Bradley Core Courses

Courses and registered experiences approved by the University Senate to fill the Bradley Core Curriculum Areas of Inquiry or Core
Practices are listed below and are marked with the appropriate Bradley Core Curriculum code in the Undergraduate Catalog and the
Schedule of Classes. Additional policies regarding the Bradley Core Curriculum may be found on the Bradley Core Curriculum
webpage .

It is important to note that while many courses are approved for more than one Area of Inquiry (Al), only one Al tag may be used for
each course. A student wishing to elect a change in the specific Al tag granted for such a course should contact their advisor. Core
Practice (CP) tags are granted in combination with Al or other CP tags.

Communication
Area of Inquiry Code Approved Courses
Writing 1 W1 ENG 101; CIV 111/112**
Writing 2 W2 ENG 300, 301, 302, 304, 305, 306
Oral Communication OC COM 103
Fine Arts
Area of Inquiry Code Approved Courses
FA ART 107, 109, 131; CIV 113/114**; MUS 109; PHL 350; THE 131, 141; WLF 351; WLG 352;
WLT 152, 251

Global Perspectives

All students must complete one Global Perspectives course from either the Global Systems or World Cultures group.

Area of Inquiry Code Approved Courses
Global Svstermns GP GS CIS 300; ECO 391; FCS 237; HIS 201, 203, 204; 1 B 206, 391; 1S 100, 103, 305, 306, 318,
y 330, 363, 410; PLS 208, 317; RLS 321; SOC 326; WLS 334;
AAS 200; ANT 101, 303, 305, 314; COM 315; ENG 123, 130, 140, 381, 385; ETE 280; FCS
271; HIS 205, 206, 207, 208, 209, 314, 316, 329, 330, 331, 335, 336, 337, 340, 383; 1 B 204,
World Cultures GP WC 205; 1S 104, 182, 322, 353, 363, 373, 385; KHS 380; MUS 382; PHL 130; PLS 205; RLS
105, 114, 121, 225, 300, 305, 313, 320, 331, 332, 336, 338, 340; SOC 300, 311; THE 439;
WGS 200; WLF 202, 370; WLG 202, 321; WLS 202, 222, 321, 322, 342, 343, 360; WLT 140,
340
Humanities
Area of Inquiry Code Approved Courses

CFA 250; CIV 113/114**; ENG 115, 123, 124, 125, 127, 129, 140, 190, 381, 385; ETE 115;
HIS 201, 203, 204, 205, 206, 207, 208, 309, 314, 315, 316, 317, 320, 322, 323, 325, 329,

HU 330, 331, 335, 336, 337, 340, 342, 352, 353, 383; PHL 103, 130, 347; PLS 207, 307, 308;
RLS 101, 105, 114, 121, 200, 225, 300, 302, 305, 313, 320, 332; WLF 315, 341; WLS 315,
342, 343; WLT 140, 340

Multidisciplinary Integration

Area of Inquiry Code Approved Courses



Area of Inquiry Code
MI
Natural Sciences
Area of Inquiry Code
NS

Quantitative Reasoning

Area of Inquiry Code

QR

Approved Courses

AAS 200; ANT 305, 314; BIO 300, 304; BUS 340, 361, 362, 400****/M L 452****; CFA 320;
CHM 301; CIS 459; CIV 100, 101, 102, 111/112**, 113/114**; COM 308, 315, 384; EGT 340;
ENG 125, 130, 140, 190; ENS 105, 110, 307; ETE 115, 328; FCS 350; HIS 210, 309, 317,
320, 342, 352, 353, 383; I M 191, 459; 1 § 275, 307, 330; IME 301; LAS 102, 300; M E 280;
MUS 101; NUR 219; RLS 330; SOC 308, 322; THE 339; WGS 200

Approved Courses

AST 300; BIO 101, 103, 202, 300, 301, 303, 304; CHM 100, 102, 104, 110/111***, 112, 301;
ENS 110, 305; FCS 202; GES 101, 300; PHY 100, 107, 108, 110, 123, 130, 201; PSY 201;
SCI 100, 101, 102, 103, 104, 300, 302

Approved Courses

ATG101; CS 100, 101; ETE 107, 108; I M 110, 162; IMT 212, 214; MTH 101, 111, 114, 115,
116, 119, 121, 122, 223; QM 262

Social and Behavioral Sciences

Area of Inquiry Code

SB

Core Practices

Writing Intensive

Approved Courses

ANT 303; BLW 342; COM 384, 394; ECO 100, 221, 222; FCS 100, 300; FIN 220; 1S 312;
PLS 105, 205; PSY 101; RLS 321; SOC 100, 111, 308, 312, 313, 315, 325, 326

The WI courses listed below will not always be offered as WI in any given semester. To be sure that your course will be offered
as WI, you must check the Schedule of Classes at the time you enroll.

Area of Inquiry Code

Wi

Experiential Learning

Code
EL

Area of Inquiry

Approved Courses

ANT 314; ART 131, 140, 142, 380, 490; ATG 268; BIO 152, 250; BLW 345; BUS 400, 401; C
E 493, 498; CFA 320, 321, 361, 362; CHM 361, 471; CIS 475, 491; CIV 114; COM 203, 300,
305, 330, 386, 391, 409, 416, 417, 447; CON 493, 498; CS 390, 480, 490; CSD 401, 402;
ECE 402, 498, 499; ECO 498; ENG 124, 207, 347, 381, 407, 408, 409; ETE 120, 227, 228,
303, 304, 305, 306, 307, 308, 310, 313, 339, 361, 373; FCS 310, 337, 340, 420; FIN 422,
GES 300; HIS 205, 208, 331, 335, 353, 385, 450, 451, 452; 1 B 206; | M 261, 288, 355, 450; |
S 295, 322, 495; IME 333, 485, 499; IMT 498; KHS 310, 380; M E 410, 411, 498, 499, 534;
MIS 375; MTG 346 MTH 495; MUS 335, 380, 381; NUR 303, 410, 413; PHL 202; PLS 209,
319, 419, 420, 491, 493, 494; PSY 206, 400, 411, 439; RLS 225, 320, 321; S W 351, 395;
SCI 100, 101, 102, 103, 104, 300, 302; SOC 313, 320; THE 336, 337, 338; WGS 400; WLF
351; WLS 403; WLT 152, 251

Approved Courses

ART 306, 317, 406, 410, 421, 426; ATG 430, 461; BIO 385, 485, 490; BMS 490; BUS 301,
400, 401; C E 200, 493, 498; CFA 301, 354; CHM 283, 299, 499, 599; CIS 459, 475, 491;
COM 305, 326, 330, 360, 392, 414, 416, 480, 481, 492; CON 200, 493, 498; CS 390, 490,
491; CSD 451, 452; ECE 200, 402, 498, 499; ECO 498, 499; EGT 210, 310, 410; EHS 301,
309; ENC 305; ENG 180, 302, 492; ENS 470; ETE 227, 228, 301, 302, 303, 304, 305, 306,
307, 308, 313, 491, 493, 496, 497, 498, 499; FCS 173, 311, 514; FIN 325; HIS 350, 352, 450,
451, 452; 1 B 446; | M 344, 440, 441, 459, 460, 461, 489, 499; | S 490, 495, 498, 499; IME
200, 461, 481, 499; IMT 200, 498; KHS 230, 300, 305; LAS 301; M E 410, 411, 498, 499;
MIS 483; MTG 304, 341, 391; MTH 335, 495; MUS 002, 003; NUR 207, 307, 309, 315, 317,



Area of Inquiry Code Approved Courses
403, 409, 411, 413, 417; OCP 100, 101, 388; PLS 480, 485; PLW 300; PSY 295, 341, 342,
495; SOC 240; S W 356, 393, 395; THE 107, 108, 307, 308; WGS 200, 300, 400; WLF 301;
WLS 306, 307

**Both courses must be completed for BCC credit: successful completion of CIV 111/112 will award W1 and MI credits; successful
completion of CIV 113/114 will award FA and HU or MI credits.

***Both CHM 110 and 111 must be completed for NS credit.

****Both BUS 400 and M L 452 must be completed for Ml credit.

Grade Point Average For Graduation

A minimum cumulative grade point average of 2.00 based upon hours taken at Bradley is required for graduation.

Requirements for the B.A. Degree

All candidates for the Bachelor of Arts degree must complete three semesters of college-level foreign language study or its equivalent.
This requirement may be met in several ways: 1) Completion of a three-semester sequence (101-102-201) or higher in one language;
2) Completion of 102 or higher course in one language plus one course in another language; 3) Transfer of similar credits from another
institution; 4) By proficiency examination (AP or CLEP); 5) By departmental examination in languages offered by the World Languages
and Cultures Department. Option 5 is only available to non-native speakers. See department chair for details.

Students who have taken a foreign language in high school and wish to continue studies in the same language must take a placement
examination. If a student places in 201 or higher the student will need to take only one course to fulfill the requirements for the B.A.
degree. If a student places at the 102 level the student will need to take two courses to fulfill the requirements for the B.A. degree.

Students completing foreign language at the 202 level will also receive one GP in the Bradley Core Curriculum.

Requirements For The B.S. Degree

In order to receive the Bachelor of Science degree, students must successfully complete at least 15 hours of courses selected from
mathematics, computer science, and the natural sciences. The following courses may be used to fulfill the requirement for the B.S.
degree—all courses in astronomy (AST), biology (BIO), biomedical science (BMS), chemistry (CHM), computer science and information
systems (CS and CIS), environmental science (ENS), geological sciences (GES), physics (PHY), science (SCl), mathematics (MTH);
any course cross-listed with a course offered under any of the prefixes listed above; any course approved for QR or NS credit; and, in
addition, all other courses approved for B.S. credit by the University Senate.

Other courses approved for B.S. credit

University Policy on Awarding of Posthumous Degrees

Upon the request of the deceased student’s family, a posthumous baccalaureate degree may be considered by the Academic
Regulations and Degree Requirements Committee, if at the time of death, the student was enrolled in a degree program, was in good
academic standing, and had entered his or her senior year.

Upon the request of the deceased student’s family, a posthumous graduate degree may be considered by the Academic Regulations
and Degree Requirements Committee, if at the time of death, the student was enrolled in a degree program, was in good academic
standing, and had completed two thirds of the credit hours required for graduation.

The Academic Regulations and Degree Requirements Committee will consider the family’s request, verify eligibility for a posthumous
degree, and forward its recommendation on granting the degree to the Provost and Senior Vice President for Academic Affairs for
approval.

Upon the Provost’s approval of granting the degree, the appropriate commencement program and the student’s academic record will
note that the degree was awarded posthumously. The diploma will be presented to the deceased student’s family by the President of
the University.

Death that results from unlawful activity on the part of the deceased student may result in disqualification for a posthumous degree.
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Non-Resident Credit

Non-Resident Credit

Transfer Credit From Collegiate Institutions

Credits from collegiate institutions that are accredited by one of the institutional accrediting associations recognized by the U.S.
Department of Education, such as the Higher Learning Commission, will be considered for acceptance at Bradley University. Bradley
University also participates in the lllinois Articulation Initiative. Bradley University also has a 2+2 Articulation Agreement with lllinois
Central College. Credits from international institutions that are recognized by the government agency overseeing education in that
country, such as the Ministry of Education, will also be considered for acceptance at Bradley. Official transcripts of credit, including final
grades, must be requested by the student and received by Bradley directly from the institution at which the credit was earned.

Course equivalency evaluation is decided by the Academic Department that teaches the comparable subject matter here at Bradley
with final approval by the Department Chair. Acceptance and course equivalency are based on comparability of the transfer work with
the nature, content and level of work offered at Bradley. A copy of the course description or syllabus may be requested to evaluate the
course.

Application of transfer credits to satisfy Bradley Core Curriculum (BCC) requirements shall be determined by the BCC director, who is
also an Associate Dean of the College of Liberal Arts and Sciences.

Application of transfer credits to satisfy specific college graduation requirements shall be determined by the dean of the college in which
the student is majoring.

Courses earning an A, B, C, or D letter grade, Pass, Satisfactory, or comparable grade will be considered for transfer credit. In some
majors, D credit for transfer work does not count to fulfill specific requirements in that major or college. Grades earned in transferable
credits are posted on the student’s permanent record solely for the purpose of advisement and evaluation by the department chair and
dean of the college in which the student is enrolled. Grades earned in transferable courses are not included in Bradley GPA calculations
in any way.

A maximum of 66 semester hours of credit will be accepted from two-year colleges. If other institutions are using a quarter hour system,
those hours will be converted to semester hours for transferable credit. Only work taken at the junior-senior level at the source
institution will be counted toward meeting the requirement for junior-senior level work at Bradley.

Transfer Credit For Students New To Bradley

For students who have not enrolled at Bradley previously, official transcripts of credit from other institutions must be mailed directly from
the institution at which the credit was earned to the Admissions Office at Bradley University for evaluation.



Work Taken At Other Collegiate Institutions By Continuing Bradley Students

All conditions of acceptance of transfer credit apply to work taken at other collegiate institutions by continuing Bradley students.
Students should obtain written approval from the dean of the college in which they are majoring before registering at the other
institution. If the credit is to fulfill Core Curriculum requirements at Bradley, the written approval must come from the Associate Dean of
the College of Liberal Arts and Sciences. Unless such written approval is given, students electing to take courses at another institution
have no guarantee that the credit will be accepted at Bradley. Continuing Bradley students should request the other institution to send
an official transcript of credit directly to the Registrar’s Office at Bradley. If the other institution is using a quarter hour system, those
hours will be converted to semester hours.

Seniors who take work at another institution to complete degree requirements at Bradley must file proof of registration for that work in
the form of a letter from the Registrar of that institution. This letter must be received in the Bradley Registrar’s Office by the end of the
third full week of classes. The work must be completed by the time of Bradley’s Commencement. The diploma will be awarded after
receipt by the Bradley Registrar’s Office of an official transcript of credits from the other institution.

Level Of Transfer Credit

Transfer credit shall be accepted on the same level on which the work was offered at the source institution. For example, courses
taught at the source institution on the first-year student level will be accepted for credit on the first-year student level at Bradley. No
junior-senior credit will be given for work taken at a two-year college.

Credit for Prior Learning

Credits earned through current or prior military service that are posted on a Joint Services Transcript (JST), Air University Transcript, or
Community College of the Air Force transcript will be considered for acceptance at Bradley University. All policies applicable to Transfer
Credit Taken From Collegiate Institutions, including evaluation of credit, apply to military service credits.

Bradley does not grant transfer credit for professional certifications, licenses, employment, or other on the job training.

Credit By Correspondence And Extension

Students wishing to take correspondence or extension courses for transfer purposes must have the prior written approval of their dean.
A total of thirty semester hours through extension and correspondence, with a maximum nine semester hours of correspondence, will
be permitted to count toward graduation, except in the College of Engineering and Technology. In the College of Engineering and
Technology, a maximum of ten semester hours of credit taken by correspondence and extension may be counted toward graduation.

Examination For Advanced Placement

Credit may be given in courses covered by Advanced Placement Examinations offered by the College Board if the score received is
three or higher. The number of semester hours of credit allowed is determined by the extent of the college work covered by this
examination, as recommended by the department offering the work at Bradley. Inquiries should be directed to the Admissions Office.

College-Level Examination Program (CLEP)

Bradley University is committed to the principle that college-level achievement should be recognized and rewarded without regard to
where, when, or how the knowledge was acquired. The University grants a maximum of 60 semester hours to those who earn scores
on the College-Level Examination Program (CLEP) examinations in the 50th percentile or higher on national college sophomore norms.
Because CLEP credit is transfer credit, it cannot duplicate credit already earned from another source. The Registrar’s Office maintains
a list of CLEP exams that Bradley accepts. In all cases, an official copy of test scores must be sent from the CLEP office, by request of
the student, directly to Bradley University.

Credit for CLEP may be used to satisfy Core Curriculum requirements or appropriate University requirements.

The CLEP exams must be taken before completing 60 college credits. The 60-credit limit includes courses taken at Bradley University,
credits taken at another college or university, and other credits received by examination. Credits earned through CLEP exams may not
duplicate credits received from other sources. Credits earned through CLEP exams may not be at a level lower than a course for which
credit has been earned.

If you have questions about how CLEP credit applies to Bradley, please consult the following:

« if you are currently enrolled at Bradley: The Registrar’s Office, (309) 677-3643
¢ if you are a student new to Bradley: Undergraduate Admission, (309) 677-1000



For more information about the College-Level Examination Program, contact CLEP at (212) 237-1331 or visit clep.collegeboard.org.

Credit By Proficiency Examination

Credit by proficiency examination is classified as non-residence credit. Upon presentation of acceptable evidence of competence,
students enrolled in the University may apply for permission to attempt to earn credit by examination in certain undergraduate subjects.
Applications for such examinations will be submitted to the chairperson of the department that offers the course, who will, if the
application is approved, arrange for the administration of the examination. Students receiving approval to attempt to earn credit by
examination will pay a non-refundable fee of $50.00 for the examination for each course number listed in the catalog. This fee must be
paid before the examination is taken. Students who have had no previous college experience, and who have been admitted as full-time
students, may apply for permission to attempt credit by examination in certain undergraduate subjects. Such examination will be taken
prior to the student’s second registration. Credit, but no grade, will be recorded for examinations passed. Grades for examinations
taken after the student’s second registration will be entered on the permanent record. Students shall have the option of requesting
either a letter grade or a grade of Pass/Fail. A grade of “C” or better will be considered a passing grade for both options. A grade of “D”
is not acceptable for a proficiency examination. The option selected must be agreed upon by the student and the department offering
the course at the time of application for the examination. Because credit by proficiency is not considered residence credit, grades are
not computed in the student’s cumulative grade point average. Seniors may not take examinations for credit toward any degree in
courses which are numbered below 300. Application forms are available in the dean’s or Registrar’s Office.

Retroactive Credit (Retrocredit) Information

Students who place in a language at the 102 level or higher and take a course in the same language in the World Languages and
Cultures Department at Bradley University can receive retroactive credit (“retrocredits”).

In order to receive retroactive credit:

¢ The course must be the first college-level course in the language.

e The course must be taken before the student has earned 60 credit hours.
e The course must be designated as retrocredit eligible.

e The student must receive a B or higher in the course.

Upon successful completion of an approved course students will receive:

e 102 = 4 retrocredits (101)

e 201 = 8 retrocredits (101, 102)

e 202 = 12 retrocredits (101, 102, 201)

e 222 (WLS only) = 12 retrocredits (101, 102, 201)

¢ 303 = 15 retrocredits (101, 102, 201, 202)

¢ 304 = 15 retrocredits (101, 102, 201, 202)

e 306 (WLF and WLG only) = 15 retrocredits (101, 102, 201, 202)
e 308 (WLF only) = 15 retrocredits (101, 102, 201, 202)

Conditions for receiving retroactive credit:

¢ Grades will not be given for retroactive credit nor will they figure in a student’s GPA.

¢ Retroactive credit will not count towards residency.

¢ Retroactive credit will count towards the 124 credits necessary for graduation.

¢ Native speakers cannot earn retroactive credit in their native language (as determined by WLC faculty).

¢ In order for a student with AP or IB credit to receive retroactive credit the student would need to take an appropriate language
course at Bradley. Students cannot receive additional retroactive credit for a course for which they already received AP or IB
credit.

e Students could earn retroactive credit in more than one language as long as they have not earned more than 60 credit hours at
the time the course will be taken.

¢ Upon successfully completing a course, students will fill out a Retroactive Credit Form available on the World Languages and
Cultures webpage, which must be completed and submitted to the Registrar’s Office.

Departmental Prerequisite Examinations (Not For Credit)

At the discretion of the department offering the course, regularly enrolled students of the University may be allowed to take a special
examination in any course offered by the department in order to satisfy prerequisites for subsequent courses. Before a student will be
permitted to take a prerequisite examination, a $50.00 fee for each course number listed in the catalog must be paid to the Controller’s
Office.

A prerequisite examination carries no University credit and no grade. Upon successful completion of a prerequisite examination an



appropriate entry will be made on the permanent record of the student.
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and graduation requirements for particular degree programs.



Majors, Concentrations, and Minors

Majors, Concentrations, and Minors

Major
The purpose of the major is to ensure that students master a subject area in depth and breadth.

A major is a coherent, structured course of study, defined by departments, and selected by students as their principal subject area.

Generally, the major is comprised of courses offered and required by the department, but it may also include designated courses from
other departments offering related subjects. All students must fulfill the requirements for at least one major in order to graduate.

In addition to courses used to satisfy the Bradley Core Curriculum requirements, students must successfully complete a minimum of 24
semester hours of courses designated by the department as acceptable toward the major.

The major must include no fewer than 12 semester hours at the 300 (junior) level or above.
Students must achieve a minimum grade point average in courses in the major of no less than 2.0 in order to graduate.

Multiple majors must include at least 18 semester hours of courses that are not used to fulfill any other major the student seeks.

Concentration

The purpose of the concentration is to encourage and recognize study in depth of special areas within the broadly defined discipline of
the student’s major. Generally, Concentrations are comprised of courses offered by the major department and courses of other
departments that are specifically acceptable for credit toward the major.

The concentration must be a coherent, structured course of study. It is comprised of no fewer than 12 semester hours of the minimum
24 semester hours required for the major. No fewer than 6 semester hours must be in courses at the 300 level or above. To qualify for
more than one concentration within one major, no fewer than 9 semester hours of courses required for any of the desired
concentrations must be unique to that concentration and not used to satisfy the requirements of the other concentration(s).

Minor

The purpose of the minor is to encourage and recognize study in depth of a subject for students majoring in other subject areas. A
student’s minor, therefore, is generally comprised of courses other than those offered by or required by the student’'s own major.



The minor must be a coherent, structured course of study. A minor is comprised of no fewer than 15 semester hours, a majority of
which are at the 200 (sophomore) level or above with no fewer than 6 semester hours at the 300 (junior) level or above.

Students must achieve a minimum grade point average of 2.0 in courses in the minor for official designation as a minor.
Declaration of Minor

Students declaring a minor must report to the advisor in their major field to notify that advisor of their intent to seek a minor. After
obtaining the signature of the advisor in their major field, the form is presented to the advisor for the intended minor for that advisor’s
approval. The student then presents the form to the dean of the college of the intended minor who forwards this form to the Registrar
for official entry to the student’s permanent scholastic record.

Requirements

Requirements for majors and for minors are specified in the catalog under each curriculum offering them. Students may graduate with a
single major or a number of majors and minors when the requirements of each, including all college and department requirements, are
met at the time of graduation. Students may, with the approval of the dean of the college offering the work, complete additional majors
or minors after graduation and have the completion and date noted on the permanent scholastic record.

Requirements For Two Baccalaureate Degrees

Students seeking two baccalaureate degrees from Bradley University may qualify for both degrees by meeting the specific
requirements for each and presenting residence hours totaling 30 beyond the degree demanding the larger number of semester hours.
The degrees may be earned consecutively or concurrently.

This is the official catalog for the 2024-2025 academic year. This catalog serves as a contract between a student and Bradley
University. Should changes in a program of study become necessary prior to the next academic year every effort will be made to keep
students advised of any such changes via the Dean of the College or Chair of the Department concerned, the Registrar’s Office,
u.Achieve degree audit system, and the Schedule of Classes. It is the responsibility of each student to be aware of the current program
and graduation requirements for particular degree programs.



Grades

Grades in individual courses should reflect achievement in the subject matter in accordance with the standards of the course.
Instructors shall inform students of standards for the course, the basis for judgment in grading, and the weight of each criterion in the
assessment of the final grade. The standards of grading shall remain constant throughout the semester. Students have the right to
know where they stand in each course at periodic intervals throughout the semester. Any work submitted for evaluation should be
assessed and returned promptly.

Incomplete

“IN” is the symbol used when the instructor lacks sufficient evidence to award a letter grade. The purpose of an “IN” is to provide the
time necessary for a student to complete coursework which, through no fault of the student’s, was not completed in the normal time
allowed. Reasonable time necessary for completion is decided by the student and the faculty member teaching the course. The “IN”,
once assigned, remains on the official academic record upon conversion to a grade or permanent “I”. The “IN” should not be mistakenly
considered as an incentive for the faculty to recommend or for students to believe that this extension permits students merely to retake
courses, or to extend the time for the completion of the prescribed work beyond the end of the semester of enroliment, as the means of
removing the “Incomplete.” For undergraduates, at the time the “IN” is assigned, the instructor must file with his or her director or
department chair a copy of the contract specifying what must be done to complete the “IN” and the date by which the “IN” must be
converted. For undergraduates, an “IN” must be converted not later than four weeks before the end of the next regular semester in
which the student is enrolled or the Registrar will record a permanent “I”. If the instructor does not submit a letter grade by the specified
deadline, the “I” will remain permanently upon the student’s record and may not thereafter be removed. Under unusual circumstances,
the student may be granted an extension to the end of the semester with the approval of the instructor involved, provided that the
request was received prior to the normal deadline for the removal of Incompletes.

Grade Point System
The grading system of the University for undergraduate students is based on the following:

Honor points per

Marks Description semester hour
A High competence 4
B Competence 3
C  Minimum competence 2
D Limited or incomplete competence 1



F Inadequate competence for credit 0
IN Instructor lacks sufficient evidence to award a letter grade

P Worl§ in progress. Gragiuate level and certain app_roved undergraduate courses. Research work (theses,
reading courses, special research problems) carried over more than one semester.

| Permanent Incomplete

P  Pass (certain courses approved for Pass/Fail)

S Satisfactory

U Unsatisfactory

W  Official withdrawal

X  Satisfactory audit

UX Unsatisfactory audit

Grade point average is determined by dividing honor points by semester hours. Only work registered through Bradley University is used
in calculation of grade point averages. Courses taken for audit are recorded on the student’s permanent academic record as completed
satisfactorily (“X”), completed unsatisfactorily (“UX”), or withdrawn (“W”). Marks of “IN,” “IP,” “I,” “P,” “S,” “U,” “UX,” “W,” and “X” are not
considered in calculating the grade point average. For repeated courses, the last grade and credits earned shall be the only ones used
in the calculation of grade point averages. Credit earned by proficiency examination is not used in the calculation of grade point
averages.

Dean’s List

Those full-time students who earn a semester GPA of 3.5 or higher on a 4.0 grading scale are given the distinction of being placed on
the University’s Dean’s list for their outstanding scholastic achievement.

Mid-Term Grades

A report of mid-term grades is prepared for all undergraduate students shortly after the midpoint of the fall and spring semesters. All
students have electronic access to their mid-term grades. Mid-term grades are provided only to give students an indication of their
progress and are not officially recorded on permanent records.

Final Grades

Final grades will be issued for each class in which a student is officially registered. A report of these final grades will be posted on
MyBradley, the online information system, by the Office of the Registrar within a very short time following the close of the semester. All
challenges to final grades must be made in the next regular semester after the grade was awarded. All completed grade change
request forms must be submitted to the dean of the college in which the course is offered no later than four weeks before the end of the
next regular semester.

This is the official catalog for the 2024-2025 academic year. This catalog serves as a contract between a student and Bradley
University. Should changes in a program of study become necessary prior to the next academic year every effort will be made to keep
students advised of any such changes via the Dean of the College or Chair of the Department concerned, the Registrar’s Office,
u.Achieve degree audit system, and the Schedule of Classes. It is the responsibility of each student to be aware of the current program
and graduation requirements for particular degree programs.
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Academic Ombudsman

The Academic Ombudsman, a faculty member to whom students may bring complaints about teaching, operates under the following
conditions. The Ombudsman will have a purely communicative function. If, after discussing the complaint with the Ombudsman, the
student desires, the Ombudsman shall communicate the nature of the complaint to the instructor involved. Then, if the student thinks an
insufficient corrective effort has been made, the student may discuss the matter with the Ombudsman and request that the complaint be
forwarded to the instructor’s department chair. The Ombudsman shall regard all information received by virtue of the position as
absolutely confidential, except as provided in this statement. Students who do not choose to use the services of the Ombudsman can
use the process of administrative appeal, starting first with the instructor, then the instructor’s department chair, the dean, and finally the
Provost and Senior Vice President for Academic Affairs. Complaints should be resolved at the lowest level.
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u.Achieve degree audit system, and the Schedule of Classes. It is the responsibility of each student to be aware of the current program
and graduation requirements for particular degree programs.
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Undergraduate Academic Recovery, Dismissal, and Forgiveness Policies

Academic Recovery

A minimum cumulative grade point average of 2.00 based on grades at Bradley University is required for graduation. Students must
maintain this minimum grade point average each semester in order to remain in good standing. A student whose cumulative grade point
average is less than 2.00 will be enrolled on academic recovery for the next semester. Students on academic recovery will be unable to
register for January Interim or May Interim during early registration. A student enrolled on academic recovery who does not achieve
either a cumulative grade point average of 2.00 or a semester grade point average of 2.25 at the end of the semester will be dismissed.
If a student on academic recovery does not enroll in the next regular semester (fall or spring), the student must apply for readmission
and all academic records will be subject to evaluation. A student who enrolls on academic recovery is urged to see his or her academic
advisor who will review the academic program of the student and recommend a course of study. For students enrolled at Bradley on
academic recovery, participation in the Turning Point Program is required. (See below.) A student’'s academic recovery status will be
changed to “good standing” as soon as the student’'s cumulative grade point reaches 2.00 or higher. Summer school and interim terms
will not be counted as academic recovery terms, but grades earned will be computed in the student’s cumulative grade point average
and may result in the student’s return to “good standing.”

Turning Point Program

The Turning Point Program, an academic support service offered through the Academic Success Center, is required for all
undergraduate students on academic recovery for the first time and reinstated students as recommended by the Academic Review
Board. When final semester grades are processed, students are notified in writing about being automatically enrolled in the Turning
Point Program and its accompanying course AEP 115 10.

Scholastic Dismissal

A student enrolled on academic recovery who does not achieve either a cumulative grade point average of 2.00 or a semester grade
point average of 2.25 at the end of the semester will be dismissed. Once dismissed, the student will not be allowed to attend any class
offered by Bradley University for college credit, including any interim, summer session, or continuing education class, without
reinstatement. There are no reinstatements for the interim session immediately following dismissal. In special cases, the academic
dean may grant permission to enroll in summer sessions immediately following dismissal. A student’s enroliment will be canceled as a
result of academic dismissal if there is no reinstatement by the Academic Review Board.

Petitions For Scholastic Reinstatement



Any student dismissed for poor scholarship has the right of appeal for reinstatement. A student should not expect to be reinstated until
after one full regular semester has intervened. Petitions for reinstatement should be directed to the Academic Review Board.

Academic Forgiveness Policy

To qualify for the Academic Forgiveness Policy, students must not have been enrolled in a Bradley degree program for at least five
years. Persons who wish to be readmitted to Bradley University under the Academic Forgiveness Policy must petition the Academic
Review Board and request forgiveness of previous grades earned at Bradley. If the petition is approved, grades for all Bradley courses
taken before the hiatus of five or more years will be removed from the GPA calculation. Students will retain credit for those courses with
grades of “C” or better, whether the credit was taken in residence at Bradley or from another source. The forgiven grades shall not
count in determining the student’s grade point average for academic recovery or dismissal or for graduation; however, they shall remain
on the transcript with an appropriate notation, and shall be used in determining graduation honors. Forgiveness is a one-time option
which is final and irreversible once granted.

Academic Review Board

The Academic Review Board is authorized to act upon petitions of reinstatement of undergraduate students dismissed for poor
scholarship. This board also considers petitions for Academic Forgiveness and waivers of graduation regulations.

Dismissal For Other Causes

Students found guilty of a breach of academic integrity (plagiarism, cheating, unauthorized use of University computers, etc.) are
subject to disciplinary action, including dismissal from the University. It is the responsibility of the faculty member to report to the
Executive Director of the Center for Residential Living and Leadership any occurrences of breaches of academic integrity and the
penalties assigned to the student. Specific procedures for doing so and the appropriate penalties are published in the Faculty and
Student Handbooks. In addition to breaches of academic integrity, students whose actions are considered detrimental to the best
interest of the University may be dismissed from the University upon recommendation of the administration, the faculty, or the
appropriate University committee. Such actions are specifically described in the University’s Student Handbook.

This is the official catalog for the 2024-2025 academic year. This catalog serves as a contract between a student and Bradley
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Breach of Academic Integrity

Breach of Academic Integrity

According to Senate rules, all occasions of academic dishonesty must be reported to the Executive Director of Residential Living and
Leadership, together with a statement of the penalty imposed by the faculty member. If, in the opinion of the Executive Director of
Residential Living and Leadership, other problems of a personal or an emotional nature are present, a referral to the Center for Student
Health Services will be made.

Cheating is officially defined as giving or attempting to give, or obtaining or attempting to obtain, information relative to an examination
or other work that the student is expected to do alone and not in collaboration with others, or the use of material or information
restricted by the instructor. Each instructor will indicate beforehand work that may be done in collaboration with other students.
Examples of cheating include but are not limited to copying from another person during an examination, using materials not allowed by
the instructor during an examination, collaboration on a take-home examination or other assignments where it has been expressly
prohibited by the instructor, and the submission of a laboratory report based on data not obtained by the student in the manner
indicated by the instructor. The person who provides illicit information is liable to the same punishment as the person who receives and
uses it.

A “Zero,” or whatever is the equivalent of the lowest failing grade possible, shall be assigned for that piece of work to any student
cheating on a non-final examination or other class assignment. A “Zero,” or whatever is the equivalent of the lowest failing grade
possible, shall be assigned on a final examination to any student cheating on a final examination. An “F” shall also be assigned as the
course grade to any student cheating on a comprehensive final examination.

Plagiarism

Plagiarism is no lesser an offense than cheating. Examples of plagiarism as stated in The Modern Language Association MLA
Handbook for Writers of Research Papers include but are not limited to repeating another’s sentences as your own, adopting a
particularly apt phrase as your own, paraphrasing someone else’s argument as your own, and presenting someone else’s line of
thinking in the development of a thesis as though it were your own. A “Zero,” or whatever is the equivalent of the lowest failing grade
possible, shall be assigned for that piece of work to any student plagiarizing on a non-final piece of work. In the case of a student
plagiarizing on a final research paper or project, an “F” shall also be assigned as the course grade.

Repeated Offenses of Plagiarism and Cheating

For repeated or aggravated offenses of cheating and or plagiarism, additional action, including dismissal from the University, may be
taken pursuant to the Student Handbook procedures related to the University Judicial System and the disciplinary sanctions for violation
of University regulations.



Other Breaches Of Academic Integrity

Other examples of what might constitute a breach of academic integrity include, but are not limited to, the following: bribes, favors or
threats with the intent of influencing a grade or any other evaluation of academic performance; taking an examination for another
student; and grade tampering.

Grievance Procedure

If the student objects to the instructor’s conclusion that a breach of academic integrity has occurred, the student may consult the
University Ombudsman and/or appeal the instructor’s conclusion through the instructor’s department chair to the Dean or to the Dean’s
designee(s) of the college in which the course is offered, within 20 days of the time that the student receives written notification of the
instructor’s conclusion. A copy of the notification will be filed with the Director of Residential Living and Leadership. Due process
requirements for a fair hearing shall be provided to all parties. The record of the hearing before the Dean or the Dean’s designee(s)
shall consist of written statements of the instructor and student in support of their positions provided prior to the hearing and a tape
recording or transcript of the hearing itself. An appeal of the decision of the Dean’s or the Dean’s designee(s) may be made within 10
days of the decision by written appeal to the University Student Grievance Committee. In the event of an appeal, the Dean shall
transmit the decision to the University Student Grievance Committee, and if the Dean’s designee(s) rendered the decision, the Dean
shall indicate whether or not he or she agrees with the decision.
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Graduation

Graduation

Responsibility For Graduation Requirements

Every candidate for a degree is personally responsible for meeting all requirements for graduation. No University official can relieve the
student of this responsibility.

Application For Graduation

Seniors who plan to receive a baccalaureate degree in December should make application for graduation at registration time for the fall
semester, or no later than the end of the first full week of classes in the fall semester. Candidates for the baccalaureate degree in May
should make application at registration time for the spring semester, or no later than the end of the first full week of classes in the spring
semester. Students can apply for graduation online via MyBradley. In addition, application forms are available in the Registrar’s Office
and online at bradley.edu/offices/academic/registrar/graduation-info/. Completed undergraduate applications must be filed in the
Registrar’s Office. If a student fails to complete the requirements at the time stated on the application for graduation, reapplication must
be made for a later date.

Completion Of Degree Requirements

Students who maintain continuous enroliment and who complete work toward the baccalaureate degree within five years from the date
of entry may graduate under either the catalog in effect at the time of entrance or under the catalog in effect at the time of graduation. A
change in major could mean meeting new requirements in force at the time of the change as a condition for acceptance into that major.
Students whose work has been interrupted for one or more semesters may be held to requirements in effect at the time of their re-
enroliment. Candidates for a degree must meet all-University requirements and requirements in the curriculum for which they have
applied. The deans of the colleges give final approval for graduation and recommend the candidates for the degree. Therefore,
questions concerning degree requirements should be directed to the college deans.

Students electing to take courses at another accredited institution to meet Bradley graduation requirements must obtain prior written
approval of their dean. An official transcript covering this coursework must be received by the Bradley University Registrar’s Office no
later than two weeks after the end of the Bradley semester. The grades of all work needed to fulfill the graduation requirements,
whether earned through residence at Bradley or on another campus, must be completed and received by the Registrar’s Office no later
than two weeks after the end of the Bradley semester.

Note the University regulations concerning incompletes and their removal deadline earlier in this catalog. Incomplete grades must be
resolved prior to the degree being awarded.



Attendance At Commencement

Commencement is held following the end of each regular semester. All candidates for the degree whose names appear on the tentative
list of candidates posted one month prior to the commencement may attend the commencement ceremony. Students may participate in
Commencement if they have proof of registration for the work which will complete the requirements for the degree. If some coursework
is being transferred, proof of registration from the Registrar of the other institution must be received by the end of the third full week of
classes. Students who have degree requirements remaining may apply for permission to participate in a particular commencement if
the following conditions are met: the remaining degree requirements do not exceed two courses and/or required practical experiences;
and it must be possible for the student to complete the remaining degree requirements during the interim and/or summer session
immediately following the commencement. Formal requests for permission must be filed with your college dean. The actual date of the
degree would be the next official graduation date immediately following the completion of degree requirements.

Awarding Of Diplomas

Diplomas will be awarded at the end of the Fall, Spring, and Summer terms, whichever date follows the completion of all of the
requirements for the degree, and will bear that date. Diplomas will be awarded only to students completing all degree requirements.

Latin Honors

Cum Laude, Magna Cum Laude, Summa Cum Laude

Bradley University recognizes a graduating, undergraduate student’s superior scholastic achievement through the awarding of Latin
Honors. Evidence of achievement is shown by the student’s grade point average (GPA). A student will be awarded Latin Honors
according to the following standard:

¢ 3.40-3.59 Cum Laude
¢ 3.60-3.79 Magna Cum Laude
e 3.80-4.00 Summa Cum Laude

For recognition at Honors Day and at Commencement, the computation of the Latin Honors designation earned by GPA shall be made
on the basis of cumulative GPA and hours completed at the end of the semester/term immediately preceding graduation (normally after
seven semesters of work).

The computation of the GPA for Latin Honors designation on the student’s permanent record and diploma shall be made on the basis of
all work completed at Bradley University at the time of graduation. Note that Latin Honors awarded for recognition at Commencement
may not be the same as final earned Latin Honors.

Students who have successfully completed the requirements of the University Honors Program will be recognized for this achievement
by a separate certificate.
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University Student Grievance Policy

A student academic grievance is appropriate in cases in which the student claims unfair, prejudicial, or capricious evaluation or
treatment of an academic nature. A grievance is not appropriate on actions which would impair the exercise of academic freedom. A
student non-academic grievance is appropriate in cases involving access to and participation in course offerings, sexual harassment,
racial discrimination, or any other act by a University faculty member that is derogatory or discriminatory in nature. No student may
pursue the formal part of the following grievance procedure before exhausting all informal procedures. What follows does not preclude
a faculty member’s appeal to the Faculty Grievance Committee.

The grievance process is intended to deal with matters as expeditiously as possible. Although the times listed below are recommended
guidelines for handling the steps of the process, it is expected that they will not be exceeded except under compelling circumstances.

A student who claims grievance as described may consult with the Ombudsman or meet directly with the instructor involved. The
grievance process is as follows:

1) Informal Procedure

¢ The student shall meet with the instructor in an attempt to resolve the issue within 15 days on a non-academic grievance and
normally within 15 days of the beginning of the next semester on an academic grievance. (The student may consult with the
Ombudsman.)

¢ Should the issue not be resolved to mutual satisfaction, the student may, within five days, appeal an academic matter to the
Chair of the given Department who shall provide the student and faculty member with a decision within five days of appeal, or
appeal a non-academic matter to the office of the Vice President for Student Affairs, who will attempt to resolve the matter within
10 working days from the time of appeal. In cases involving a conflict of interest with the Vice President for Student Affairs, the
student may appeal a non-academic matter to the Provost and Vice President for Academic Affairs. If any unfair or unjustifiable
injury or disadvantage occurred, the decision shall include specific remedies to rectify the situation.

¢ Should an academic issue not be resolved to the satisfaction of the parties, the student or faculty member may, within five days,
appeal the decision of the Chair to the Dean(s) of the College(s) in which the given academic concern resides and to the Dean of
Graduate Education if a graduate student is involved. This appeal shall specify in writing the alleged grievance. The Dean(s) or
Dean(s) designee(s) should meet with the relevant parties within five days of the appeal. The Dean shall deliver a decision
within five days after said meeting. If any unfair or unjustifiable injury or disadvantage occurred, the Dean’s decision shall include
specific remedies to rectify it.

2) Formal Procedure



Should the issue not be resolved to the satisfaction of the parties, the student or faculty member may, within five days of the final written
decision from the informal procedure, initiate the formal phase of the grievance procedure by written appeal to the Chairperson of the
University Student Grievance Committee. Legal counsel may be used by the parties at the parties’ cost, as part of the formal procedure.
Legal counsel for either party shall act in an advisory capacity only and not be permitted to speak on behalf of any party. The
Committee shall have access to the University attorney on procedural matters.

e The Student Grievance Committee shall accept for hearing only those cases considered grievances as described above.

¢ The Student Grievance Committee shall meet at the call of the Chairperson upon receipt of a formal grievance. The Chairperson
will:

1. Obtain written statements from all parties involved in the appeal.
2. Call for a meeting of the Committee to review the statements from the parties involved within 10 days of submission of the
appeal, unless extraordinary circumstances require a delay, and determine a date and time for the hearing.

e The Committee will:

1. Notify all parties of the time, date, and place of the hearing at least five days in advance.

2. Call on other faculty, staff, and students if it would serve the purposes of due process.

3. Retain records of all written matters dealing with each case.

4. If the committee decides that a grievance is not in order and the alleged grievance concerned discrimination, a copy of the
minutes of the meeting will be sent to the Affirmative Action Officer.

e The Committee shall submit its findings and decision to the appropriate academic officer for review within 45 days after the
matter has been formally submitted to the Committee. This time period shall not include University holidays and times when the
faculty are not under contract such as during the summer. If the Committee finds that unfair or unjustifiable injury or
disadvantage has occurred, it shall forward to the appropriate academic officer its specific suggestions for rectifying it. The
appropriate academic officer, within 30 days of the receipt of the findings and recommendations of the Committee, shall notify all
concerned parties of agreement or disagreement with the Committee’s decision, stating the reasons in writing. Upon agreement
of the parties, the grievance process can be concluded at any time before notification by the appropriate academic officer.

e In cases where there are findings of unfair or unjustifiable treatment of students in a non-academic matter, the Vice President for
Student Affairs is responsible for rectifying the situation per the Committee’s findings.
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Miscellaneous University Regulations

Absences

This is the University undergraduate policy regarding absences. Consult the policy of your own college or department for further details.
Every student is expected to attend all classes regularly. Each student is responsible for all work contained in the course, even in case
of absences caused by circumstances beyond the control of the student. In case of absence, provision for make-up work, insofar as
make-up work is possible, may be made by the instructor at the reasonable discretion of the instructor. The grade in any given course
will therefore ordinarily depend upon the quality of the work done in the course. Absence will affect the grade insofar as the quality of
work is affected. Reasons for absences are presented to the instructor by the student. In cases of medical absences, reasons for
absences may be presented to the instructor by Student Support Services in consistency with the Health Services class absence
notification policy found here.

Change Of College Or Curriculum

Changes of a student’s major must be initiated with the academic advisor in the student’s current major field. Students can find the
name of their advisor by logging into MyBradley. Advisor names are listed under the “Other” tab. If an advisor is not assigned in
MyBradley, students should consult the list of these advisors in the Schedule of Classes or contact the department. After the form has
been completed by the academic advisor, the student should take the form to the dean of the college in which the student was
registered for the dean’s signature. The student obtains the signature of the advisor in the new major field, and then takes the form to
the dean of the college to which the student is transferring and leaves the form with the new dean. If the change does not involve a
change of college (merely a change of curriculum within the same college) the dean of that college will retain and process the form.

Change Of Address

Students should keep their address information current on MyBradley. This includes campus address, permanent mailing address, or
parents’ addresses. Students not in residence halls can update all of these addresses online.

Transcript Of Credit

A transcript of credits is an authentic copy or printout of the student’s academic record. No partial transcripts will be issued. Transcripts
are released only by written request of the individual concerned. Orders can be placed online, in person, or by mail to the Registrar’s
Office. Phone orders will not be accepted. Bradley University has authorized both the National Student Clearinghouse and Parchment
to provide transcript ordering via online. There is an online processing fee in addition to the $7.00 fee for each copy ordered and is



payable in advance.

No student who is indebted to the University will be issued a transcript until the debt is cleared by the office concerned. Bradley
University does not issue nor certify copies of transcripts from other institutions.

For more information on ordering transcripts, please visit the Registrar’s website.

Financial Obligation Of The Student

No report of grades is sent for the student whose financial account with the University has not been settled in full, nor will the grades be
available on the Web. Likewise no diploma, professional certificate, transcript of credit, or other information concerning academic record
is given until the student’s account has been cleared.

Student Consumer Information

Federal regulations require universities to make student consumer information available to prospective and current students
concerning: financial assistance information; institutional programs and policies; graduation rates; safety programs, policies, and crime
statistics; athletic program participation rates and financial support data; and rights under Family Educational Rights and Privacy Act.
This information may be obtained by requesting the Student-Right-to-Know and Campus Security Act Compliance Report from Bradley
University’s Office of University Relations at (309) 677-3164. Safety information and crime statistics are available online at https://
www.bradley.edu/legal/consumerinfo/.
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Freshman (Domestic and International)

Freshman (Domestic and International)

Bradley welcomes applications for admission from all students who feel that they can benefit from and contribute to the varied
academic and extracurricular offerings of the University. High school students are encouraged to apply early in their senior year but
later applications will be considered as space permits.

Additional Information for International Students

Admission Requirements

Admission is based on a review of each student’s comprehensive academic and extracurricular record to predict their likelihood to be
successful at Bradley. In determining an applicant’s qualifications, the following criteria are used:

1. Required
1. Completed Application
2. High School Transcript. Students may submit either an unofficial or official transcript for consideration for admission. If an
official copy of the transcript is not provided at the time of application, an official copy must be sent prior to enroliment.
3. One or two-page personal statement or essay. Be sure to include your full name on each page
4. For non-U.S. citizens or legal permanent residents who will not earn a U.S. high school diploma, scores from one of these
standardized tests are required for proof of English language proficiency: TOEFL, IELTS, Gateway English (formerly
E3PT), PTE Academic, Cambridge English, ACT or SAT.
2. Optional
1. One letter of recommendation may be valuable for some students. Students may elect to include a letter from a teacher,
school counselor, coach, or school activity advisor. No specific form is required.

Entrance Examinations

Bradley University is test-free for applicants to the freshman class who graduate from a high school accredited in the United States
within the year prior to enroliment at Bradley.

Non-U.S. citizens may submit an ACT or SAT score which will only be used to determine English language proficiency, and will not be
used for any other admission decisions. If a student wishes to include standardized test scores, the student must request that they be
forwarded to the Office of Undergraduate Admission from the testing service or request that their high school send a transcript with the
official scores reported.



Student Health Form Requirement

For the benefit and protection of each Bradley student and to comply with state law, it is required that a student health form be filed with
Health Services prior to the time the student begins at the University. This form is sent to each admitted student. If a form is not
received, a copy may be obtained at Health Services in the Markin Center or the Admissions Office in the Visitors Center.

All students are required to have a student health form on file at Health Services before registering. To avoid penalties and delays in
registration, return the form and then verify through Health Services that it has been received and is complete.

Health Immunization Requirements

Bradley students are required to be immunized against measles, mumps, rubella, tetanus, and diphtheria. Students entering Bradley
University for the first time will not be allowed to register unless they provide proof of proper immunization (Public Act 85-1315).
Verification of that immunization is a component of the Health Form.

General Admission Requirements

Generally, minimum curriculum requirements for all entering freshmen are as follows: 4 units (years) of English (1/2 or 1 unit of which
may be speech), 3 units of college preparatory mathematics, 2 units of laboratory science, and 2 units of social sciences. See listings
below for special requirements within the individual colleges and programs. (Applicants deficient in special admission requirements may
be admitted but will be required to take preparatory courses in addition to the program described elsewhere in the catalog.)

Business

Required: 2 units of algebra, 1 unit of geometry, 4 units of English (1/2 or 1 unit of which may be speech). Recommended: 2 units of
history and/or government.

Students entering the Foster College of Business should have a minimum of two units of algebra and one unit of geometry. Students
not meeting these minimums generally must make up the deficiency, at Bradley or elsewhere. Test results will be used to help ascertain
the degree of deficiency that exists. High school students are also encouraged to take additional math such as a third unit of algebra,
analytic geometry, trigonometry, pre-calculus, and solid geometry. Generally, the more mathematics courses the better. Standardized
test scores, if provided, may be used to help determine math proficiency.

Engineering

Candidates are urged to take as much mathematics and science as possible. Required: 2 units of algebra, 1 unit of plane geometry, 1/2
unit of trigonometry, 1 unit of physics. Recommended: 1/2 unit of solid geometry, 1 unit of pre-calculus, and 1 unit of chemistry; 1/2 unit
of graphics for Industrial Engineering. Applicants who have not completed all of the recommended math and science courses before
enrollment may be admitted. However, it is expected that students will complete these courses prior to enroliment. Standardized test
scores, if provided, may be used to help determine math proficiency.

Construction and Engineering Technology

Required: 2 units of algebra, 1 unit of plane geometry, 1/2 unit of trigonometry, 1 unit of physics. Recommended: 1/2 unit of solid
geometry and 1/2 unit of graphics.

Health Science

In addition to meeting University and College of Education and Health Sciences requirements, admission to the health science major as
a freshman requires three units of high school mathematics and science. Biology/physiology, chemistry, and physics are recommended.

Liberal Arts and Sciences

Recommended: 2 units of a single foreign language.

Music

Required: An audition either in person or on tape. (Contact the chairperson of the Department of Music for an audition appointment.)
Recommended: A minimum of four years experience in orchestra, band, choir, and/or chorus or four years of private music instruction.

No musical experience or music audition is required for students enrolling in the Music and Entertainment Industry major.

Nursing



Three units of high school mathematics and science (anatomy and physiology, biology, and chemistry are preferred).

Registered nurses and licensed practical nurses must apply to the program, meet the above requirements, and submit a transcript from
an approved school of nursing and evidence of licensure to practice in at least one state. All registered nurses and licensed practical
nurses should contact the Department of Nursing for additional information concerning the program.

Notification Of Admission And Reply Date

Admission notifications begin September 1 prior to enroliment in the following fall semester. After that date, all notifications will be
mailed as soon as the student’s application file is complete and reviewed by the Admissions Committee. Applicants for spring, interim,
or summer terms will be notified as soon as admission decisions are made.

Applicants respond to offers of admission by forwarding a non-refundable $200 enroliment fee. Applicants requiring on-campus housing
must submit an additional $100 housing fee. Applicants will receive preference for university housing based on the date by which both
are received. However, no student seeking notification of admission is required to respond to an offer until May 1. Students admitted
after May 1 have two weeks from the date of notification of admission to respond.

Early Admission

Students Pursuing a Degree

Recognizing that the range of scholastic aptitude of high school students is great, Bradley University may accept students into a degree
program, providing they have:

e completed their junior year of high school;

¢ attained a “B” or better high school average;

e attained appropriate SAT or ACT entrance examination scores;
¢ forwarded a high school transcript

Exceptions to this policy will be made only under special circumstances and with the approval of the Office of Undergraduate
Admissions and the dean of the college in which the student wishes to enroll. Students that receive an admission denial decision may
contact the Office of Admission about what steps to take for the deny appeal process.

Admission Decision Appeal Process

Students who are denied admission may contact the Office of Admission to inquire about the appeal process. Exceptions to the
admission denial will be made only under special circumstances. The dean of the college in which the student wishes to enroll, the
Office of the Provost and, in some cases, the Office of the President may be included in an admission appeal.

High School Diploma

Prior to starting classes at Bradley, freshmen are required to provide the university a final high school transcript that indicates the date
of high school graduation. Students who were homeschooled must provide comparable documentation as established by their
respective state boards of education.

If the institution or the Secretary has reason to believe that the high school diploma is not valid or was not obtained from an entity that
provides secondary school education the Office of Admission will take the following steps to confirm high school completion:

1. Obtain documentation from the high school that confirms the validity of the student’s diploma, including transcripts or other
written descriptions of course requirements, or written and signed statements by principals or executive officers at the high
school attesting to the rigor and quality of the coursework at the high school.

2. If the high school is regulated of overseen by a state agency, Tribal agency or Bureau of Indian Education, confirming with or
receiving documentation form that agency that the high school is recognized or meets requirement established by that agency.

3. If the Secretary has published a list of high schools that issue invalid high school diplomas, the Office of Admissions will confirm
that the high school does not appear on that list.

A high school diploma is not valid if it:

1. Did not meet the applicable requirements established by the appropriate state agency, Tribal Agency, or Bureau of Indian
Education in the state where the high school is located

2. Has been determined to be invalid by the Department, the appropriate state agency in the state where the high school was
located, or through a court proceeding

3. Was obtained from an entity that requires little or no secondary instruction or coursework to obtain a high school diploma,



including through a test that does not meet the requirements for a recognized equivalent of a high school diploma under 34 CFR
600.2.

The Office of Admissions may contact the relevant department or agency in the state in which the secondary school is located to
confirm that the secondary school is recognized as a provider of secondary school education. Admission may be revoked if this
information cannot be confirmed and or if the validity of a transcript cannot be verified as a final official transcript. Withholding
information or giving false information to the university may make a student ineligible for admission to the university or subject to
dismissal.

General Equivalency Diploma in Lieu of High School Diploma

Applicants who apply using general equivalency diploma (GED) test results in lieu of a high school diploma are required to submit GED
test results.

Student Health Form Requirement

For the benefit and protection of each Bradley student and to comply with state law, it is required that a student health form be filed with
Health Services prior to the time the student begins at the University. The Bradley Health Form is available online. If a form is not
received, a copy may be obtained at Health Services in the Markin Center or the Admissions Office in the Visitors Center.

All students are required to have a student health form on file at Health Services before registering. To avoid penalties and delays in
registration, return the form and then verify through Health Services that it has been received and is complete.

Health Immunization Requirements

Bradley students are required to be immunized against measles, mumps, rubella, tetanus, and diphtheria. Students entering Bradley
University for the first time will not be allowed to register unless they provide proof of proper immunization (Public Act 85-1315).
Verification of that immunization is a component of the Health Form.

Special Programs

Campus Visits

Bradley University encourages all prospective new freshman and transfer students and their families to visit campus. Students may
attend one of the many campus visit programs or make arrangements for an individual visit. For further information, contact:
Undergraduate Admissions, Bradley University, 1501 W. Bradley Ave., Peoria, lllinois, 61625; 309) 677-1000 or (800) 447-6460. E-mail
admissions@bradley.edu or find more information online at admissions.bradley.edu.

Off-Campus Programs

Bradley University conducts many off-campus reception and interview programs throughout the year across the United States. These
sessions are designed to allow prospective students and their parents the opportunity to meet with admissions or financial assistance
representatives to learn more about the admissions process, degree requirements, campus life, and financial assistance and
scholarship opportunities. To secure a schedule of the off-campus admissions programs or to set up an appointment with an
admissions representative, interested students should call the Office of Undergraduate Admissions at (800) 447-6460 or go online to
bradley.edu/admissions/.

Summer Orientation

A special invitation is extended to all incoming students and their parents to attend Summer Orientation. This program is specifically
designed to introduce and familiarize students and parents with Bradley University, its faculty, student body, and special services. The
program is required of all incoming freshmen and highly recommended for their parents. Transfer students are also encouraged to
attend orientation sessions designed for them.
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Former Bradley Students

Former students who wish to re-enter Bradley University must request an application for readmission from the Office of Undergraduate
Admissions. Those students whose work has been interrupted for one or more semesters are subject to re-evaluation for readmission.
They also may be held to any change of requirements that may have occurred during their absence. Students who have accumulated
credit elsewhere during their absence are required to submit a transcript of that work. Students who were academically dismissed at
Bradley must petition the Academic Review Board for reinstatement.

Dean’s Recommendation Form

Prior to registering for classes, former students who have accumulated credit elsewhere during their absence are required to submit a
Dean’s Recommendation Form. This form will be emailed to you and is to be completed by college/university personnel from the most
recent institution of attendance verifying continued good standing in conduct and judicial matters.
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Students Not Pursuing a Degree

High school students who have completed their sophomore year and are interested in taking classes at Bradley, but not in pursuing a
degree, may be admitted at any time as undergraduate students-at-large. Contact Undergraduate Admissions and:

1. complete an application to be an undergraduate student-at-large;
2. forward a high school transcript as evidence of having attained a “B” or better grade point average; and
3. submit three letters of recommendation from secondary school teachers or guidance counselors.

Credit Courses For Undergraduate Students Not Seeking A Degree

Students who wish to enroll on a part-time basis (less than 12 semester hours) in undergraduate courses, who do not hold a bachelor’s
degree, and who do not intend to complete an undergraduate degree, may apply for admission to Bradley as an undergraduate
student-at-large. Must be in good standing at most recent institution of attendance.

Undergraduate students-at-large are subject to all University policies and regulations including academic probation and dismissal. If a
student’s cumulative grade point average falls below 2.0, the student will be placed on probation. A minimum of a 2.25 grade point
average will be required in succeeding semesters until the student’s cumulative grade point average is increased to 2.0 or higher.

Students who have been denied regular admission to Bradley and students dismissed from the University are not eligible to enroll as
undergraduate students-at-large.

A maximum of 45 semester hours taken as an undergraduate student-at-large can be accepted toward a degree program. A student-at-
large who decides to seek a degree should apply as a transfer student.

Non-degree-seeking students who already hold a bachelor’s degree and who wish to take undergraduate courses on a part-time
basis must be admitted through Graduate and International Admission. Students who have completed an undergraduate degree should
refer to the Graduate Catalog or contact Graduate and International Admission, by phone at (309) 677-3503, by e-mail

at gradadmission@bradley.edu, or online at Bradley.edu/admissions/graduate. Students who already hold a bachelor’s degree and are
only interested in 1) pursuing a teaching certificate or students who wish to pursue an additional bachelor’s degree should contact the
Office of Undergraduate Admissions at (309) 677-1000. Students who already hold a bachelor’s degree and are interested in taking
leveling courses for Speech Language & Hearing Sciences should contact the Office of Online & Distance at
bradleyonline@bradley.edu.
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Transfer Admission

Each year, transfer students compose a significant proportion of the new student population at Bradley. The diversity of social and
academic backgrounds that transfer students bring adds much to campus life. Accordingly, Bradley actively seeks to enroll transfer
students from all areas of the United States and many foreign countries and strives to provide an atmosphere that is both challenging
and rewarding. Applications to transfer to Bradley should be completed no less than 30 days in advance of the start of the semester for
which one is applying. It is strongly recommended that transfer students apply several months prior to the beginning of the semester.

Official transcripts of all college work attempted are required prior to admission to Bradley. Official transcripts of credit must be
requested by the student and received by the Office of Admissions directly from the institution at which the credit was earned. Transfer
students having successfully completed 24 or more semester hours at an accredited institution need not supply a copy of their high
school transcript unless requested by the Admissions Office. Students having completed less than 24 semester hours must submit a
high school transcript. Transfer applicants must have a minimum cumulative grade point average of 2.5 to be considered for admission.

Additional Information for International Students

Dean’s Recommendation Form

Prior to registering for classes, newly enrolled transfer students are required to submit a Dean’s Recommendation Form to be
completed by college/university personnel from the most recent institution of attendance verifying continued good standing in conduct
and judicial matters.

Level Of Transfer Credit

Transfer credit shall be accepted on the same level at which the work was offered at the source institution. Junior-senior level credit will
not be granted for courses taken at the first year-sophomore level.

Acceptance Of Transfer Credit

Credit from collegiate institutions which are accredited by one of the institutional accrediting associations, such as the Higher Learning
Commission, will be considered for acceptance at Bradley University. Bradley University also participates in the lllinois Articulation
Initiative. Credit may also be accepted in specific professional courses from certain institutions which are not institutionally accredited,
but whose curricula are accredited by professional accrediting bodies recognized by the Council on Post Secondary Education. Credits
from other institutions, including foreign universities, will be evaluated for possible transfer on a case-by-case basis.



Acceptance of transfer credit will be based on compatibility of the transfer work with the nature, content and level of work offered at
Bradley. Application of transfer credit to satisfy specific college graduation requirements shall be determined by the dean of the college
in which the student is majoring. In the event that a student changes majors while at Bradley, a new evaluation of the transferred credit
will be completed by the department. Transfer credit which meets the general education requirements at the source institution may be
applied to the general education requirements at Bradley. A maximum of 66 semester hours of credit will be accepted from accredited
two-year colleges. Unlimited credit may be accepted from four-year institutions.

Transfer students from colleges and universities offering the baccalaureate degree must successfully complete a minimum of thirty
semester hours in residence at Bradley to satisfy degree requirements.

Bradley Core Curriculum Policies for Transfer Students

¢ Transfer students who have earned at least two semester hours of approved coursework in an Area of Inquiry are considered to
have satisfied completion of one course in the Area of Inquiry. This policy is limited to students who transfer from an institution
using the quartile system.

e Transfer students may use courses taken at their previous institution to meet Bradley Core Curriculum requirements. Case-by-
case transfer course articulations will be determined by the chair of the Core Curriculum Committee.

e Transfer students may use courses taken at their previous institution from the Fine Arts (FA) and Multidisciplinary Integration (Ml)
Areas of Inquiry to meet one or both of their two additional Bradley Core Curriculum elective courses. Students will be limited to
no more than two courses in each Area of Inquiry.

¢ Transfer students enrolled in a second baccalaureate program will be automatically granted credit for all Bradley Core
Curriculum requirements upon verification that their first baccalaureate was completed at an accredited institution of higher
education that requires a minimum of 30 hours of general education.

¢ Transfer students who matriculate into Bradley prior to Fall 2018 will be offered the choice of completing the general education
requirements as listed in the 2015-2016 Undergraduate Catalog in lieu of the Bradley Core Curriculum, pending approval by their
program administration. Students must submit their request to meet the general education requirements by May 2, 2018. This
supersedes the policy in this Undergraduate Catalog under All-University Degree Requirements, which states: “Students who
maintain continuous enrollment and who complete work toward the baccalaureate degree within five years form the date of entry
may graduate under either the catalog in effect at the time of entrance or under the catalog in effect at the time of graduation.”
[NOTE: This policy will automatically expire June 1, 2018.]

Student Health Form Requirement

For the benefit and protection of each Bradley student and to comply with state law, it is required that a student health form be filed with
Health Services prior to the time the student begins at the University. This form is sent to each admitted student. If a form is not
received, a copy may be obtained at Health Services in the Markin Center or the Admissions Office in the Visitors Center.

All students are required to have a student health form on file at Health Services before registering. To avoid penalties and delays in
registration, return the form and then verify through Health Services that it has been received and is complete.

Academic Dismissal

Students dismissed for academic or non-academic reasons from their last previous institution attended must take courses at another
University or community college and be in good standing before applying for admission to Bradley.
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lllinois Articulation Initiative

Bradley University has endorsed the lllinois Articulation Initiative (IAl). The purpose of the IAl is to facilitate the transfer of courses
among two- and four-year colleges and universities throughout the state of lllinois. The IAl guarantees students that completion of the
General Education Core Curriculum at any participating school will satisfy general education requirements at any other participating
school. This initiative is in effect for students who began college during or after summer 1998.

1. Students completing their Associate of Arts or Associate of Science degree at a participating IAl school and completing the 1Al
faculty panel-approved lllinois General Education Core Curriculum will have automatically satisfied their Core Curriculum
requirements at Bradley. This does not include Core Curriculum courses that are also degree requirements.

2. Students completing the 1Al Core Curriculum only at a participating 1Al school without an Associate Degree, will have satisfied
their Core Curriculum requirements at Bradley.

3. Students transferring to Bradley without having completed their IAl Core Curriculum will have to fulfill the Bradley Core
Curriculum requirements. But if a student is only missing one or two IAl Core Curriculum courses, he may complete them at
Bradley, which will then complete the Bradley Core Curriculum.

. Readmit students must complete Bradley’s general education or Core Curriculum requirements.

5. lllinois Transferable General Education Core Curriculum includes the following:

o 3 courses (9 credits) in Communication

o 1-2 courses (3-6 credits) in Math

o 2 courses (7-8 credits) in Physical and Life Sciences (including one lab course)
o 3 courses (9 credits) in Humanities and Fine Arts

o 3 courses (9 credits) in Social and Behavioral Sciences

N

Official verification of 1Al attainment of Associate of Arts or Associate of Science degree must be sent from the former college, by
request of the student, directly to the Office of Undergraduate Admission.

For more information about |IAl, see www.itransfer.org.
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International Students

International Students

International students are those who intend to study at Bradley University while on an approved visa status.

Admission Requirements

Admission is based on a review of each student’s total academic and extracurricular record. Care is taken to ascertain that an
applicant’s goals and aspirations are consistent with their academic abilities. International students should follow all instructions for first-
year or transfer student admission as listed. In addition, all international applicants are required to submit proof of English language
proficiency. Approved test scores and possibilities for a waiver can be found on the international admission website.

English Language Proficiency

Applicants who are not US citizens, with the exception of Legal Permanent Residents, are required to show proof of English language
proficiency. Acceptable exams and minimum scores are listed below:

TOEFL iBT minimum 79 (paper-based minimum 550)

IELTS minimum 6.5 overall band

PTE Academic minimum 56

Gateway English minimum 475 overall with all sections 405 or above (formerly E3PT minimum 68)
ACT minimum 19 on English exam

SAT minimum 1000 combined score

Cambridge English C2, C1, or B2 (minimum 176)

GCSE or IGCSE minimum A in A Levels English

*Bradley University is test-free. If an ACT or SAT score is submitted, the score will only be used to determine English language
proficiency, and will not be used for any other admission decisions.

Bradley’s institutional code for score reporting is 1070. All scores should be sent directly to Bradley University. Graduate and
International Admission does not accept language certificates; letters from counselors, advisors, or professors; or other assessments
not listed above as proof of English language proficiency.

English Proficiency Waiver



Applicants who are eligible for a waiver of English language proficiency must meet one of the following requirements:

1. Applicants that graduated from a high school where the primary mode of instruction was English. Transcripts from the secondary
institution must be provided for verification.

2. One year of full-time study or more at a secondary institution located in the U.S. within the last 4 years. Transcript and proof that
academic courses were taught in English must be provided for verification.

3. Two years or more of continuous full-time work experience in the U.S. within the last 4 years. A current resume and an
employment letter on company letterhead stating the dates of employment for verification.

Other admission requirements:
High school transcripts

In the United States, educational records are called “transcripts.” A “transcript” is an official document issued by an educational
institution which states all subjects studied, grades or marks received (including failures), the “credit” received, and the grading scale
used (including the lowest passing mark). The length of time in the classroom, the number of classes per week for each subject, and an
explanation of the educational system should be included.

Official Academic Records

All applicants must submit educational records (official transcripts, country examinations, diplomas and certificates) which have been
certified by an officer of the educational institution issuing the documents or by a U.S. or local government official. Secondary school
records should represent the last four years of study. Any document submitted in a language other than English must be accompanied
by an official certified English translation. All university-level records must come to Bradley University directly from the institution
attended. All university-level study will be evaluated for possible transfer credit. Accurate evaluation cannot be made without a syllabus,
catalog, or course descriptions. Consequently, all transfer students must submit their foreign catalog (providing program and course
descriptions) in English or in an official English translation.

Student Visa

Students wishing to attend Bradley on a F-1 student visa will need to submit the Bradley University Affidavit of Support to confirm that
all college, personal, and travel expenses are covered while attending Bradley. Once a student’s proof of financial support has been
received, an [-20 will be processed and instructions on how to apply for an F-1 visa will be provided.

Students who are within the U.S. on a current F-1 visa wishing to transfer to Bradley must request a SEVIS transfer from their current
institution.
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Credit by Examination

Advanced Placement Credit (AP)

Credit may be given in courses covered by the Advanced Placement Examination offered by the College Entrance Examination Board.
Credit is given for scores of 3 or above. If credit is given, the number of semester hours of credit allowed is determined by the extent of
the college work covered by this examination. Specific information on the extent of credit awarded can be obtained from the
Undergraduate Admission Office or visit bradley.edu/admissions/freshman/apguides.

International Baccalaureate Program (IB)

Credit may be given for International Baccalaureate courses taken at many participating high schools. With scores of 5 or higher for
most exams, credit may be applied to the Bradley Core Curriculum or other University requirements. Information on what credit will be
given for each of the exams can be obtained from the Undergraduate Admission Office or visit bradley.edu/admissions/freshman/
apguides.

College-Level Examination Program (CLEP)

Bradley University is committed to the principle that college-level achievement should be recognized and rewarded without regard to
where, when, or how the knowledge was acquired. The University grants a maximum of 60 semester hours to those who earn scores
on the College-Level Examination Program (CLEP) examinations in the 50th percentile or higher on national college sophomore norms.
Because CLEP credit is transfer credit, it cannot duplicate credit already earned from another source. The Registrar’s Office maintains
a list of CLEP exams that Bradley accepts. In all cases, an official copy of test scores must be sent from the CLEP office, by request of
the student, directly to Bradley University.

¢ Credit for CLEP may be used to satisfy Core Curriculumrequirements or appropriate University requirements. The
CLEP exams must be taken before completing 60 college credits. The 60-credit limit includes courses taken at Bradley
University, credits taken at another college or university, and other credits received by examination. Credits earned
through CLEP exams may not duplicate credits received from other sources. Credits earned through CLEP exams may
not be at a level lower than a course for which credit has been earned.

If you have questions about how CLEP credit applies to Bradley, please consult the following:

¢ if you are currently enrolled at Bradley: The Registrar’s Office, (309) 677-3643
e if you are a student new to Bradley: Undergraduate Admission, (309) 677-1000



For more information about the College-Level Examination Program, contact CLEP at (212) 237-1331 or visit clep.collegeboard.org.

lllinois State Seal of Biliteracy

Eight language credits (the equivalent of two semesters) will be granted to students who have received a State Seal of Biliteracy from
any state. These credits will be in a specific language (e.g. WLS 1 for Spanish) for languages offered at Bradley University or in general
World Language (WLX 1) if not. No credit will be awarded for the State Commendation toward Biliteracy. Students with the
Commendation are encouraged to continue their language studies and may be able to earn additional credits through other methods.
Students who have the State Seal are still eligible for retroactive credit.

AAPPL

Credit is given to students who have taken theentire AAPPL (Assessment of Performance towards Proficiency in Languages) exam
according to the following scale. Note that all four areas (Interpersonal listening and speaking, interpretive reading, interpretive
listening, and presentational writing) must be completed in order to receive credit. An average of individual area scores will be used to
determine credit granted.

¢ Novice (score of N-1 or N-2) = no credit

Novice High (score of N-3 or N-4) = 101 credit
Intermediate Low (score of I-1 or 1-2) = 102 credit
Intermediate Mid (score of I-3 or I-4) = 201 credit
Intermediate High (score of I-5 or higher) = 202 credit
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Academic Exploration Program

The Academic Exploration Program (AEP) helps students with undecided majors and undeclared majors (exploratory students) identify
and pursue their academic and professional goals. Through a combination of instruction, reflection and exposure, students gain the
experience and confidence to declare a major and succeed professionally. The key to success in the Academic Exploration Program
rests with the student-academic advisor relationship. Each student in AEP is assigned an advisor, with whom they will spend time in the
classroom and in one-on-one advising within the first semester. The award-winning academic advisement in AEP is integrated
throughout the AEP curriculum and helps students select the major and career path that’s best for them through the lens of whole
student development.
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Military Science

A cross-enrollment agreement between lllinois State University (ISU) and Bradley University makes training in the Army Reserve
Officers Training Corps (AROTC) available to qualified Bradley students who desire to earn appointment as commissioned officers in
the United States Army. The goal of the AROTC is to commission college graduates into the Active, National Guard, and Reserve
components of the Army. Military science classes are conducted on lllinois State’s campus in Normal, lllinois and at Bradley University.
Military science classes are recorded on students’ transcripts, and the grades received and semester hours of credit are counted as if
they had been taken at Bradley. For more information, please contact the College of Liberal Arts and Sciences at (309) 677-2384.

Sequence

To complete the basic course a student must complete MS 101, 102, 201, and 202, normally taken in that sequence, over a four-
semester period. Exceptions are determined by law and may be discussed on an individual basis with the professor of Military Science
at ISU. Entry into the advanced course requires successful completion of the basic course, basic camp or advanced placement, and
acceptance by the professor of Military Science. The advanced course must be completed over a four-semester period, the usual
sequence consisting of MS 301, 302, 401, and 402.
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The University Experience course (EHS 120)

HS 120: The University Experience is a one semester hour course available to all new students. Through interactive discussions and
class activities, students explore contemporary social issues; examine topics concerning academic, personal, and physical well-being;
become familiar with University policies and resources; and develop greater appreciation for diversity.

EHS 120 The University Experience 1 hr.

Designed to help new students adjust to the University environment. Assists students in gaining an appreciation for higher education,
the Bradley Core Curriculum, and the value of a Bradley University education.
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Campus Recreation and Athletic Facilities

Campus Recreation provides a variety of programs to meet the recreational needs of all students. The Markin Family Student
Recreation Center is a multi-use indoor facility. The center provides opportunities for intramural events, sports and fitness classes, and
unscheduled, informal activity. It has exercise and fithess equipment, an indoor pool, two racquetball courts, a rock climbing wall that
stands 46 feet, a bouldering wall, a Multi-Activity Court (MAC court), a 1/8-mile running/walking track, and a juice bar. It has four
basketball courts for intramural and recreational games and a championship court, which seats about 300 and will be used for, among
other things, hosting championship intramural events. The intramural sports calendar includes 25 different events.

Outdoor recreational opportunities exist at the David Markin Tennis Courts and the Meinen Field outdoor recreation complex, which
houses 21/2 basketball courts and a multi-sport field where soccer, softball, flag football, and a variety of other activities occur.

Campus Recreation also offers a variety of club sports students can participate in. Some of the most popular are men’s ice hockey,
men’s and women'’s volleyball, men’s and women’s soccer, softball, and ultimate frisbee among many others.

Athletic Facilities provides facility management to the Renaissance Coliseum, Markin Tennis Courts, and Meinen Field. With a capacity
of 4,200, the Renaissance Coliseum is home to some of Bradley University’s largest events, including concerts, women'’s basketball
and volleyball, commencements, and other special events. Past concerts have featured Weezer, Wiz Khalifa, The Band Perry, and
Macklemore & Ryan Lewis. Students receive free or discounted tickets to most events.
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Event Services

Event Services is responsible for scheduling and reserving rooms in most buildings on campus, including the Michel Student Center,
Global Communications Center, and academic buildings other than the labs.
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Fraternity and Sorority Life

Fraternity and Sorority Life is comprised of over 1,100 students, representing 27% of the undergraduate population. Bradley is the
home to 30 fraternity and sorority chapters, which are represented by 4 governing councils.
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Campus Programming

The Student Activities Office provides a number of programming opportunities for students and the campus community including
programming by ACBU and Late Night BU.
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Student Government

Student Government organizations provide leadership opportunities for students to participate in the governing process of the
University, particularly as it relates to student concerns and welfare.
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Student Activities Office (Student Organizations)

The Student Activities Office provides support and oversight for student organizations including but not limited to: annual registration,
creation of new organizations, student organization event approval, advertisement approval, student organization conduct, Student
Organization Handbook, Student Activities Budget Review Committee policies and procedures, assists with purchasing and signs
contracts on behalf of funded organizations. The Student Activities Office maintains the student organization directory and management
portal, BInvolved, which can be found online at bradley.presence.io.
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Student Affairs

The Division of Student Affairs’ mission is to connect and prepare students through co-curricular learning and extracurricular
engagement to foster student success. Alongside our commitment to students, we embrace collaboration with our university and
community partners.

We foster a commitment to the University’s core values of student success, knowledge and discovery, inclusiveness and connectivity,
and excellence. The environment shaped by Student Affairs provides opportunities for the intentional development of the whole student,
encompassing experiences beyond the classroom and addressing the complexity of the myriad environments they may face. Our goal
is to ensure an enriched environment for learning, personal growth, and positive outcomes for our students.
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Health Services/Counseling Center

Center For Student Health Services

Student Health Services is an outpatient clinic that provides service to enrolled Bradley students who experience health problems.
Students are assisted through advisement, treatment, consultations with health providers, and referral for extended treatment if
necessary. While there is no charge for most on-site treatment, services provided through referral to outside agencies are charged by
that care provider and are the student’s financial responsibility. The Center’s qualified staff of physicians, psychiatrist, counselors, and
nurses is located in modern treatment offices in the Markin Center. They provide a point-of-entry for all university students to receive
health care both at the Center and in the Peoria community. Professional counselors and supportive staff are trained to work with
Bradley students in their growth and total development—social, emotional, intellectual, physical, spiritual, and occupational—as well as
the environment in which they live.

Personal growth and development issues of adjustment to college, relationship concerns, alcohol and substance abuse, anxiety and
stress management, communication skills, eating disorders, assertiveness, and lifestyle choices are some of the issues addressed by
the counselors. Visits are confidential and free for Bradley students. The Center is open during the school year 8:00 a.m.-12:30 p.m.
and 1:30-4:30 p.m., Monday-Friday. The Center is open limited hours during breaks and regular summer school sessions. Students are
seen on an appointment basis. At times when the Health Center is closed, patients are referred to the afterhours number, 677-3200,
which connects to OSF St. Francis Phone Nurses Triage.

In addition to regular medical services, Health Services also offers special men’s and women’s clinics during the regular academic year.
All students are required to have a student health form on file at Health Services before registering. To avoid penalties and delays in
registering, return the completed health form and then verify through Health Services that it has been received and is complete.

Immunization Requirement: To comply with lllinois State law, all students registering for classes for the first time in a four-year college
must show proof of proper immunization or titer showing immunity to measles, mumps, rubella, tetanus, diphtheria and meningitis.

Counseling Center

Counseling is located in the lower level of Markin Recreation Center, Room 52. Students may bring their student ID with them to access
the lower level. Counseling is staffed by a psychiatrist and professional counselors. Students may receive an assessment and therapy
for disorders such as depression, anxiety, eating disorders, addictions, and relationship concerns. Visits are confidential and free for
Bradley students who have paid the health fee. Contact Health Services at 677-2700 to make a counseling appointment. A nurse will
speak directly with the student to gain information about the needed services & acuity of the problem. The student will be scheduled
with a counselor or with the psychiatrist or physician based upon the presenting concerns.
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Off-Campus Properties

St. James Apartments

St. James Apartments at Bradley University is university owned, off-campus housing. Aside from being a Bradley University student,
qualified individuals must be 20 years of age by September 1 of the current school year for the lease year the individual is applying. The
17-building complex offers spacious one to four-bedroom apartments. Just a short distance (.3 miles) off campus, all units come fully
furnished, including dishwasher, full-sized refrigerator and electric stove. Laundry facilities are located in each building. Most utilities are
provided, including internet service connected to the university’s network. St. James Apartments also includes 24-hour emergency
maintenance and roommate placement services.

Inquiries can be made by contacting:
Off-Campus Properties

Bradley University

1103 W. Main Street

Peoria, IL 61606

(309) 677-2100
stjamesinfo@fsmail.bradley.edu
www.bradley.edu/stjames

Main Street Commons

Main Street Commons, is a five story, 184-bed, amenity-rich student housing development located just one block from campus.
Independently-owned, this student housing development offers the following amenities for each unit: individual leases, fully furnished,
private bathroom for each bedroom, fully-appliance kitchen with dishwasher, washer/dryer in each unit, 43" flat screen television, Wi-Fi,
study/TV lounge, a multi-layered security system, elevator service, 24-hour fitness center, 24-hour emergency maintenance, tanning
facilities, and enclosed parking available. The facility is open to Sophomores, Juniors and Seniors (co-ed living optional) with two and
three bedroom units available. Submit your application to Live at Main today!

Inquiries can be made by contacting:
Main Street Commons

1109 W Main Street

Peoria, IL 61606

(309) 677-2143
info@liveatmain.com



www.liveatmain.com

Students living off campus may eat in any residence hall on the same program that residence hall student’s use. Two meal plan options
are available. Additional information can be found at https://www.bradley.edu/sites/quickcard/meal-plans/
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Residential Living and Student Conduct

Residential Living and Student Conduct is responsible for the general welfare of residence hall students at Bradley University,
particularly concerning their out-of-class activities and living environment. This office interacts with all segments of the University
including students, faculty, administrators, parents, and the community.

The Student Conduct System is responsible for protecting the rights of the University and the individual student through the University
Standards of Conduct.
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Smith Career Center

The Bradley University Smith Career Center empowers students to achieve positive career outcomes through career development,
experiential education, and learning opportunities. We partner in this work with stakeholders who benefit from the skills and talents of
our students and alumni.

With the help of the Smith Career Center, students and alumni can explore and define career options, develop job search strategies,
obtain career-related work experience and identify and connect with prospective employers. The Center provides individual career
advisement, job search workshops, extensive web-based career resources, a targeted internship & full-time employment database,
several job fairs, a graduate/professional school fair, and campus interviews with prospective employers.

The Smith Career Center and the Springer Center for Internships also administer Bradley’s centralized co-operative education and
internship program. Through internships, cooperative education, and summer or part-time employment, students have opportunities for
professional development, which integrate classroom theory with supervised work experience.

Several hundred employers visit the Bradley campus each year to talk with our students, participate in job fairs and conduct interviews
with candidates. Employers are eager to hire Bradley students and graduates because of the many skills and talents that were
developed during their years at Bradley.
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Springer Center for Internships

Students are encouraged to gain career-related work experience prior to graduation. Through internships, cooperative education, and
summer or part-time employment, the Springer Center for Internships provides students with opportunities for professional development
that integrate classroom theory with supervised work experience.

Cooperative education and internship courses are offered to students in all five colleges of the University. Students are guided through
reflective learning assignments that complement the work experiences. Students have a choice of several options to follow. The part-
time option allows students to attend classes while working part-time with a local employer. The full-time option allows students to work
full-time during an academic semester or summer. The full-time alternating option is based upon alternating periods of full-time study
and full-time work. All the above options correspond with the academic calendar.

A series of job search workshops is offered to assist students in the co-op or intern process. Employers review resumes and/or conduct
interviews to make hiring decisions. Placement is not guaranteed. Student-developed jobs may be approved if they meet the work-
learning criteria. A work assignment or credit will not be approved retroactively.

While on a registered full-time co-op/intern assignment, students are considered to have full-time student status, making normal
progress toward a degree in a recognized University program, and are entitled to all student privileges at the University. Also while on a
full-time co-op/intern assignment, students may register for additional hours of classroom study upon departmental approval.

In order to be referred to an employer or participate in an internship or cooperative education work assignment, students must be
attending Bradley University. They also must be either registered for a minimum of three hours of non-cooperative education/internship
credit or be on a full-time cooperative education or internship assignment.

For additional information about the program, contact the Smith Career Center at (309) 677-2510.

Students are encouraged to gain career-related work experience prior to graduation. Through internships, cooperative education, and
summer or part-time employment, the Springer Center for Internships provides students with opportunities for professional development
that integrate classroom theory with supervised work experience.

Cooperative education and internship courses are offered to students in all five colleges of the University. Students are guided through
reflective learning assignments that complement the work experiences. Students have a choice of several options to follow. The part-
time option allows students to attend classes while working part-time with a local employer. The full-time option allows students to work
full-time during an academic semester or summer. The full-time alternating option is based upon alternating periods of full-time study
and full-time work. All the above options correspond with the academic calendar.

A series of job search workshops is offered to assist students in the co-op or intern process. Employers review resumes and/or conduct



interviews to make hiring decisions. Placement is not guaranteed. Student-developed jobs may be approved if they meet the work-
learning criteria. A work assignment or credit will not be approved retroactively.

While on a registered full-time co-op/intern assignment, students are considered to have full-time student status, making normal
progress toward a degree in a recognized University program, and are entitled to all student privileges at the University. Also while on a
full-time co-op/intern assignment, students may register for additional hours of classroom study upon departmental approval.

In order to be referred to an employer or participate in an internship or cooperative education work assignment, students must be
attending Bradley University. They also must be either registered for a minimum of three hours of non-cooperative education/internship
credit or be on a full-time cooperative education or internship assignment.

For additional information about the program, contact the Smith Career Center at (309) 677-2510.
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Student Involvement

Student Involvement provides a cohesive plan of programs, activities, events and services designed to respond to the cultural, social,
physical, and recreational needs of all students enrolled at Bradley. Opportunities for leadership and group development are provided
for students to learn new skills, broaden their abilities, and manage their organizational activities. Communication between faculty,
administration, students, and staff will be encouraged as a means to promote a well-informed campus community regarding student
activities and government.

CAMPUS RECREATION AND ATHLETIC FACILITIES

Campus Recreation provides a variety of programs to meet the recreational needs of all students. The Markin Family Student
Recreation Center is a multi-use indoor facility. The center provides opportunities for intramural events, sports and fitness classes, and
unscheduled, informal activity. It has exercise and fitness equipment, an indoor pool, two racquetball courts, a rock climbing wall that
stands 46 feet, a bouldering wall, a Multi-Activity Court (MAC court), a 1/8-mile running/walking track, and a juice bar. It has four
basketball courts for intramural and recreational games and a championship court, which seats about 300 and will be used for, among
other things, hosting championship intramural events. The intramural sports calendar includes 25 different events.

Outdoor recreational opportunities exist at the David Markin Tennis Courts and the Meinen Field outdoor recreation complex, which
houses 21/2 basketball courts and a multi-sport field where soccer, softball, flag football, and a variety of other activities occur.

Campus Recreation also offers a variety of club sports students can participate in. Some of the most popular are men’s ice hockey,
men’s and women’s volleyball, men’s and women'’s soccer, softball, and ultimate frisbee among many others.

Athletic Facilities provides facility management to the Renaissance Coliseum, Markin Tennis Courts, and Meinen Field. With a capacity
of 4,200, the Renaissance Coliseum is home to some of Bradley University’s largest events, including concerts, women’s basketball
and volleyball, commencements, and other special events. Past concerts have featured Weezer, Wiz Khalifa, The Band Perry, and
Macklemore & Ryan Lewis. Students receive free or discounted tickets to most events.

EVENT SERVICES

Event Services is responsible for scheduling and reserving rooms in most buildings on campus, including the Michel Student Center,
Global Communications Center, and academic buildings other than the labs.

FRATERNITY AND SORORITY LIFE

Fraternity and Sorority Life is comprised of over 1,100 students, representing 27% of the undergraduate population. Bradley is the
home to 30 fraternity and sorority chapters, which are represented by 4 governing councils.



STUDENT ACTIVITIES OFFICE AND STUDENT ORGANIZATIONS

The Student Activities Office provides support and oversight for student organizations including but not limited to: annual registration,
creation of new organizations, student organization event approval, advertisement approval, student organization conduct, Student
Organization Handbook, Student Activities Budget Review Committee policies and procedures, assists with purchasing and signs
contracts on behalf of funded organizations. The Student Activities Office maintains the student organization directory and management
portal, BInvolved, which can be found online at Bradley.presence.io.

CAMPUS PROGRAMMING

The Student Activities Office provides a number of programming opportunities for students and the campus community including
programming by ACBU and Late Night BU.

STUDENT GOVERNMENT

Student Government organizations provide leadership opportunities for students to participate in the governing process of the
University, particularly as it relates to student concerns and welfare.
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Student Support Services

¢ Students with Bereavement Issues or Emergencies

¢ Violations of Title IX (sexual assault, sexual misconduct)
o Student Withdrawal from University

Family Association

Academic Success Center

International Student Services

Moss Scholars

¢ Orientation

e Student Access Services

Student Support Services is designed to offer guidance to students in times of need. Our mission is to provide personal attention and
resources to students as they work to achieve their academic and personal goals. Student Support Services serves as a major link
between academic and student affairs striving to improve student retention through positive communication and relationships with
students, faculty, staff, and families. We will help students find the necessary information or resources so they may have a personally
rewarding education at Bradley.

ACADEMIC SUCCESS CENTER

The Academic Success Center strengthens comprehensive learning, enhances retention, and promotes student success by providing
academic support services to Bradley students. The programs provided include:

ACADEMIC ADVISEMENT

Academic Advisement at Bradley is decentralized, meaning that all students are assigned a faculty advisor in the major they are
currently declared in, including the Academic Exploration Program. If a student changes their major, they will be assigned a new
academic advisor. Advisors help students to define academic and career goals, provide course planning assistance, clarification of
academic policies and regulations, and provide awareness and guidance to those interested in studying abroad or in registering an
internship for credit with the Smith Career Center. Students should feel comfortable contacting their academic advisor not only during
registration periods, but all year long. We also provide online resources to aid students in the advising and registration process. The
Academic Success Center offers supplemental advising to all students who may need help deciding on specific courses for all-
university degree requirements and offers support to faculty advisors with any questions they may have about academic policies and
requirements.



ACADEMIC EXPLORATION PROGRAM (AEP)

The Academic Exploration Program (AEP) helps students with undecided majors and undeclared majors (exploratory students) identify
and pursue their academic and professional goals. Through a combination of instruction, reflection and exposure, students gain the
experience and confidence to declare a major and succeed professionally. The key to success in the Academic Exploration Program
rests with the student-academic advisor relationship. Each student in AEP is assigned an advisor, with whom they will spend time in the
classroom and in one-on-one advising within the first semester. The award-winning academic advisement in AEP is integrated
throughout the AEP curriculum and helps students select the major and career path that is best for them through the lens of whole
student development.

ACADEMIC COACHING

Students experiencing challenges that are causing academic difficulty (such as time management, test-taking strategies, self-regulation
and accountability, etc.) can meet with ASC staff members to create a plan and to identify strategies to improve their likelihood of
academic success. Students are offered an unlimited number of coaching appointments each semester, contingent on staff availability.

AEP 115: LEARNING ENHANCEMENT STRATEGIES SEMINAR

The Learning Enhancement Seminar (AEP 115) is for University program students to ensure they have the college-level study skills
necessary to be successful at Bradley.

TURNING POINT PROGRAM (TPP)

Many students experience some form of academic difficulty during their college career. At Bradley, students whose difficulty has
resulted in academic probation are required to participate in the Turning Point Program (TPP). TPP’s mission is to assist first-time
probation students as they work to regain good academic standing. Program participants meet with TPP staff and create and
accomplish a plan for the semester that includes the Learning Enhancement Strategies Seminar (AEP 115), as well as accountability
meetings or connections to other campus resources.

TUTORING

Bradley undergraduate students qualify for three hours of free one-on-one peer tutoring per week across all subjects for which free
tutoring is offered. Check the ASC website for a specific list.

UNIVERSITY PROGRAM (UNV)

The University Program (UNV) helps students get started at Bradley on the right track by ensuring appropriate academic advisement
and goal setting for major(s) of interest. Students in University Program majors will be assigned an advisor in their college or a
professional advisor and will spend time outside of their traditional classes working toward developing habits that enhance academic
success and identifying major options that align with students’ interests, skills, and goals.

INTERNATIONAL STUDENT SERVICES

International Student Services (ISS) provides immigration advising for undergraduate and graduate international students. The office
primarily serves F-1 visa holders but is open for all non-residents of the United States. ISS maintains up-to-date policies and
government immigration records and is the primary campus liaison to agencies regarding immigration issues including the Department
of Homeland Security, Department of State, and Student and Exchange Visitor Program.

MOSS SCHOLARS

Moss Scholars provides a fee based educational program that combines appropriate supports to assist college ready neurodiverse
students in gaining skills that will allow them to be independent and successful students. The Moss Scholars student will work with an
executive function coach to focus on: time management, planning/prioritization, organization, task initiation, goal-directed persistence,
flexibility, and self-advocacy skills. The program emphasizes academics, social skills, health/well-being and transition after college to
help prepare students to be a confident, empowered, and contributing member to their communities.

ORIENTATION

First-Year Student Orientation will give students the necessary tools to deal with a wide range of emotions as they begin their “college
career” at Bradley University. Orientation is a necessary introduction to college life and to the challenges and opportunities, students will
encounter. Because of its importance, it is required that first year students attend one 1-1/2 day session offered during the summer.
During Orientation, students will meet other students through social activities, register for fall semester classes, become familiar with
campus and learn about campus life, and participate in “team orientated” events.



STUDENT ACCESS SERVICES

Student Access Services (SAS) is committed to the fulfillment of equal educational opportunity, academic freedom and human dignity
for students with disabilities. The SAS exists to provide reasonable and appropriate accommodations for qualified students with
documented disabilities, to assist students in self-advocacy, to educate the Bradley community about disabilities, and ensure
compliance with federal and state law.
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Bradley University Bookstore

The Bradley Bookstore provides the books and supplies necessary for coursework at the university. The bookstore offers new, used,
rental, and digital textbooks. The bookstore also price matches Amazon and bn.com. For details, please visit the bookstore website.

A large selection of emblematic clothing and gifts, as well as reference and general reading books are available. Any book not carried in
stock can be special ordered. All students, faculty, and staff with a valid school ID may purchase academically priced software online at
www.thinkedu.com/bn. Snacks and soda are also stocked.

The bookstore accepts Discover, Visa, Mastercard, or American Express cards or Quick Cash. Barnes and Noble gift cards are also
accepted and available for purchase and can be used at any Barnes and Noble college bookstore or superstore.
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Endpoint and Client Services

Endpoint and Client Services supports both the academic and administrative aspects of university computing. Endpoint and Client
Services supports campus-wide computer networks, the Campus Printing Service (CPS), connections to the Internet, and electronic
mail.

Academic resources include a variety of computer systems and software used for instruction, research, and public service. Student
workstations are located in the Cullom-Davis Library and many academic buildings. All residence hall rooms and St. James suites have
wireless networking and wired network connections giving access to the campus network as well as the Internet. Students are
encouraged to bring their own computer with them to campus. There is no charge to access the campus data network or the Internet.IT
support services are available at the Service Desk in the Reserves area of the Library.

Student email accounts

E-mail and network access accounts are automatically established for every student at Bradley University. Bradley uses e-mail as an
official means of communication with students, so students should check their account on a regular basis.
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Audio Visual Services

Audio Visual Services provides a diverse range of instructional and production services in support of the academic and administrative
needs of faculty, students, and staff. Primary services include classroom and event support; classroom technology training and design;
AV equipment and staff assistance; course capture; web conferencing and general media services.

EMS Web App
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Duplicating Services

High-speed copying/printing is available through the Duplicating services of Learning Design and Technology. Duplicating is composed
of connected high speed B/W and high-speed color copiers/printers, three-hole punch, comb binder, coil binder, a stapler, folder, paper
cutter, and a padding press. Duplicating also offers fax and laminating services. The campus copier fleet is also managed by
Duplicating Services.
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Learning Design and Technology (LDT)

Learning Design and Technology (LDT)

Learning Design and Technology provides a diverse range of instructional tools in support of the academic and administrative needs of
faculty, students, and staff. Primary services include: training on our classroom technology and supporting classroom technology
needs. Our toolbox includes Canvas as our Learning Management System, as well as Turnitin, Studio, Panopto, Respondus LockDown
Browser, and Qualtrics.
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and graduation requirements for particular degree programs.
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Foster College of Business

All programs offered by the Foster College of Business, Bradley University, are accredited by the AACSB International: The
Association to Advance Collegiate Schools of Business.

¢ Courses and Curricula

¢ Admission and Transfer Requirements

e Graduation Requirements

¢ Business Administration Minor

¢ Business Exploration Program (BUS-BEP)
¢ Global Scholars Program

e Turner Center for Entrepreneurship

¢ Center for Cybersecurity

Mission And Vision

Vision Statement

To be the standard for engagement, innovation, and impact in business higher education.

Mission Statement

The Foster College of Business is a professional school that prepares learners to pursue success throughout their lives. We infuse
interdisciplinary approaches, including convergence, in our curricula, research efforts and community service, in partnership with
stakeholders, to provide students with exceptional learning experiences and the ability to contribute solutions with positive societal
impact. We engage with learners of all types, conduct original research, and contribute to the betterment of our college, university,
professions, and communities.

Our Values

In everything we do, we value integrity, persistence, innovation, collaboration, impact, growth, diversity, and risk taking.

Distinctive Competencies

Faculty who are scholar/educators, utilization of experiential learning, expertise in providing business acumen to technical



professionals.

Courses And Curricula

The courses and curricula of the Foster College of Business are derived from the mission and objectives of the College. There are three
categories of courses that enable the college to fulfill its mission: Bradley Core Curriculum (BCC) courses, college core courses, and
courses in the major areas offered by the College.

We believe that a general education is critical for preparing students for business careers, and business majors must complete BCC
requirements, which can be found in the All-University Degree Requirements section of this catalog. BCC emphasizes eight “Areas of
Inquiry” that will develop communication skills and more deeply engage the student in the process of intellectual growth. The student
chooses from a list of approved courses, some of which may also satisfy college core requirements.

The second part of the curriculum is the college core required of all Foster College of Business graduates. This core prepares students
to be well-rounded business professionals by introducing them to the various business functions of organizations and developing an
understanding of how business and society interact. The core curriculum, along with BCC courses, helps to develop the analytical skills
business professionals must have.

The third category of courses is derived from the college’s mission and objectives and consists of courses in the student’s major. Majors
are offered in accounting, actuarial science-business, business analytics, economics, entrepreneurship, finance, international business,
management and leadership, management information systems, and marketing. Courses in the major help develop the abilities and
skills necessary in entry-level jobs. These courses provide a background that allows for maximum professional growth in whatever
profession the student chooses.

Students who choose to double major in the Foster College of Business must complete requirements for both majors and must have at
least 18 unique hours in courses in their second major that were not used to fulfill the requirements of their first major.

Foster College of Business students who choose to declare a minor within the Foster College are encouraged to take a minimum of 9
additional hours. Six of nine hours satisfy the requirements for 6 hours of FCB electives. Check minor requirements in the
undergraduate catalog for more details.

Because of the dynamic world in which we live and do business, the college stresses adaptability and flexibility. Students should
anticipate that courses in the core curriculum and within each major will change and evolve as circumstances warrant. To help manage
course planning, students in the Foster College of Business are assigned a faculty advisor who should be consulted regularly so that a
coherent course of study may be developed.

Admissions And Transfer Requirements

1. Students interested in applying for admission to the Foster College of Business must contact the Office of Undergraduate
Admissions at Bradley University. All students must meet the university entrance requirements to be admitted to the college.

2. Students currently registered at Bradley University who are interested in declaring a major or minor in business should contact
the Associate Dean.

3. First year and transfer students who elect the AEP Program or a major in another college may internally transfer into the Foster
College of Business during their first year if they have met the entrance requirements of the Foster College of Business at the
time of their admission to the University. First Year and transfer students who did not meet the admission requirements at the
time of their entry into the University may change into the College after earning a “C” or better in MTH 114, MTH 115, or MTH
121, earning a “C” or better in ATG 157, earning a cumulative GPA of 2.00, and earning a 2.00 GPA in business courses.

. Students who are transferring from an AACSB-accredited school may transfer upper-level business courses for credit.

5. Junior/senior-level business core courses or courses required in a business major taken at the first year or sophomore level at

another institution will not transfer into the Foster College of Business.

6. Business courses transferred from other institutions with the grade of “D” will not be accepted by the Foster College of Business.

7. The legal environment of business requirement may be satisfied by transfer students who have completed a legal environment
course at a college or university that is not AACSB accredited provided that the course has been approved for transfer credit by
the Foster College of Business. Once a student is enrolled at Bradley University, this course may only be transferred to the
Foster College of Business from AACSB-accredited schools.

8. Students electing to take courses at another accredited institution to apply toward credit to meet graduation requirements
assume the responsibility for the transferability of the credit. Students must obtain pre-approval from their department chair and
dean of the college before enrolling in a course to be taken at another school. The student is also responsible for requesting an
official transcript be sent to the Registrar’s Office once the course is completed.

N

Graduation Requirements

Courses of Instruction



Courses numbered 100 to 199 are primarily for first year students; those numbered 200-299 are for sophomores; those numbered
300-499 are open only to juniors and seniors, although students with 42 hours may take the 300-level gateway course into their
declared first business major. Courses numbered 500-599 are open only to graduate students and undergraduate students with
consent of the Associate Dean. Courses numbered 600-699 are open only to graduate students.

Curriculum Requirements

Students who maintain continuous enroliment and who complete work toward the baccalaureate degree within five years from the date
of entry may graduate under either the catalog in effect at the time of entrance or under the catalog in effect at the time of graduation. A
change in major could mean meeting new requirements in force at the time of the change as a condition for acceptance into that major.
Students whose work has been interrupted for one or more semesters may be held to requirements in effect at the time of their re-
enroliment.

University Requirements

Bradley Core Curriculum

Bradley Core (Quantitative Reasoning) — the courses offered by Bradley that will satisfy the Foster College of Business mathematics
requirements are:

1. MTH 114 Applied Finite Mathematics, or
2. MTH 115 Brief Calculus with Applications I, or
3. MTH 121 Calculus |

The third option, MTH 121, is more rigorous, and should be selected by students with a strong background in math who are planning a
career in one of the more quantitative areas of business or future graduate study.

A second Quantitative Reasoning requirement may be fulfilled by successfully completing QM 262, which is required in the business
core.

The Social and Behavioral Science requirement may be fulfilled by successfully completing ECO 221 and ECO 222, which are required
in the business core.

The Multidisciplinary Integration requirement may be fulfilled by successfully completing M L 452 and BUS 400.

One of two required Writing Intensive requirements, and one of two Experiential Learning requirements may be fulfilled by successfully
completing BUS 400.

The remaining BCC courses are explained elsewhere in the All-University Degree Requirements section of this catalog.
Math Placement

The specific math course sequence that must be taken by a student is determined on an individual basis. The program presented here
is designed to accommodate the typical student, but students may discuss appropriate alternatives with their advisors. A student’s
previous mathematical experience and performance on proficiency exams are used to establish an appropriate sequence. Students can
learn more about math proficiency at Bradley by visiting the Match Success Center. Students who do not meet these requirements may
be admitted to the college with a math deficiency. They must take prerequisite courses as specified by the Mathematics

Department. CLEP general mathematics credit will not be accepted in lieu of the required mathematics courses nor does the
college grant any credit toward graduation for CLEP in mathematics. Students will not receive credit toward the required
hours for graduation for Intermediate Algebra (MTH 100 at Bradley) or for math courses not requiring at least Intermediate
Algebra as a prerequisite. Similarly these courses and CLEP mathematics will not be accepted for credit toward the BCC
requirement.

College Requirements

College Core

e MTH 114 or Higher — 3-4 hrs.

¢ BUS 100 Contemporary Business — 3 hrs.

e ATG 157 Accounting Principles — Financial — 3 hrs.

e ATG 158 Accounting Principles — Managerial — 3 hrs.
e MIS 173 Introduction to Business Analytics — 3 hrs.

e ECO 221 Principles of Microeconomics — 3 hrs.

e ECO 222 Principles of Macroeconomics — 3 hrs.

e QM 262 Quantitative Analysis | — 3 hrs.



MTG 315 Principles of Marketing — 3 hrs.
FIN 322 Business Finance — 3 hrs.
BLW 342 Legal Environment of Business — 3 hrs.
M L 350 Managing for Results in Organizations — 3 hrs.
BUS 400 Business Capstone Client Consulting Project — 2 hrs.
M L 452 Strategic Management and Business Policy — 2 hrs.
Quantitative Skill Building — 3 hrs.
o QM 263 Quantitative Analysis Il — 3 hrs.
o ECO 335 Managerial Economics — 3 hrs.
o ML 353 Operations Management — 3 hrs.
Foster College of Business Core Electives — 6 hrs.*

* Foster College of Business Core Electives include any business course not required by the student’s first major.
Other Requirements

. Students must complete 120 hours to receive a degree in business.

. At least one-half of all required business credit hours must be taken at Bradley University.

. A minimum of 15 hours of Foster College of Business junior/senior courses must be taken at Bradley University.

. A minimum cumulative GPA of 2.00 (C) must be earned in all courses taken at Bradley University and in courses taken in the
Foster College of Business.

5. It is the student’s responsibility to meet all university academic, financial, and administrative requirements and procedures as

outlined elsewhere in this Catalog.

A WON -

Minor in Business Administration

In order to serve non-business students who desire a basic background in business in order to facilitate their personal career plans
including to earn an MBA in the future, the Foster College of Business offers a minor in Business Administration. The following
requirements must be met:

e ECO 100 — Principles of Economics (3 hours)

ATG 157 — Accounting Principles — Financial (3 hours)

MIS 173 — Management Information Systems and Business Applications (3 hours)

FIN 322 — Business Finance (3 hours)

M L 350 — Managing for Results in Organizations (3 hours)

MTG 315 — Principles of Marketing (3 hours)

FCB Elective — Any FCB course (3 hours) excluding the following: BUS 100, BUS 220, FIN 220, MTG 150, MTG 205, ATG 101

Students must achieve a GPA of 2.0 (C) in the Foster College of Business hours required in the minor. Students must successfully
complete at least the equivalent of MTH 114. Students are strongly advised to complete their math requirement in their first two years. A
minimum of 12 hours for the minor must be taken at Bradley University, including FIN 322, ML 350, and MTG 315. Written approval
must be obtained from the Dean of the Foster College of Business prior to taking any business courses at another institution.

Students who elect to minor in Business Administration must declare their intention by completing the appropriate forms in the Foster
College of Business. Students must have a declared major and minimum of a 2.0 grade point average. Students who minor in Business
Administration must meet the requirements for the minor in force at the time the minor is declared, and they must be approved by the
Dean of the Foster College of Business prior to enrolling in the program. The dean must also approve recording the completion of the
minor on the transcript. Transfer policies for minors are the same as those for majors. Please refer to Section 5 above.

Minor in Innovation Through Collaboration

Students learn the processes to generate, test, and launch new technological innovations in the market through collaboration with
business industry and entrepreneurs. While this minor is open to students from all Bradley majors it is designed to draw on the
collaboration of technology innovation and business that stimulate the global economy. The minor includes a minimum of 15 semester
hours, described below:

Required courses (6 hours):

e BUS 361 Collaboration in Organizations — 3 hours
¢ BUS 362 Innovations in Organizations — 3 hours

Foundation courses (4-6 hours):

e ATG 157 Accounting Principles — Financial — 3 hours



ATG 158 Accounting Principles — Cost Management — 3 hours

ECO 100 Introduction to Economics or ECO 221 Principles of Microeconomics — 3 hours
ECO 222 Principles of Macroeconomics — 3 hours

MTG 315 Principles of Marketing — 3 hours

FIN 322 Business Finance — 3 hours

M L 350 Managing for Results in Organizations — 3 hours

Capstone Courses (4-5 Hours):
Foster College of Business

¢ BUS 400 Senior Consulting Project — 2 hours and BUS 401 Senior Consulting Project Il — 3 hours
Caterpillar College of Engineering and Technology

Certain sections of capstone courses deemed to demonstrate collaboration with the approval of the College of Engineering and
Technology Dean’s Office, such as:

e CON 493 Senior Project Planning — 1 hour and 498 Senior Project — 3 hours

C E 493 Civil Engineering Design Project — 1 hour and 498 Civil Engineering Design Project Il — 3 hours

ECE 498 Senior Capstone Project | — 2 hours and 499 Senior Capstone Project | — 3 hours

IME 499 Senior Industrial Project — 4 hours

IMT 498 Senior Industrial Project — 4 hours

M E 410 Mechanical Engineering Senior Project | — 2 hours and M E 411 Mechanical Engineering Senior Project Il — 2 hours

Total hours: 15-17

Business Exploration Program — BUS-BEP

This program is for students who want to major in business but are undecided as to which curriculum to pursue. Students must meet
admission requirements for entrance into the Foster College of Business. Students are strongly encouraged to choose a major by the
first semester of their junior year by completing the appropriate form available from the Foster College of Business Undergraduate
Advising Coordinator.

Global Scholars Program

Students enrolled in the Foster College of Business have an opportunity to earn the designation of Global Scholar in recognition of
achievement in global business studies. The FCB Global Scholars designation may be earned in conjunction with any degree and
major within the Foster College of Business. Requirements of the Global Scholars Program do not necessarily add to total credits
necessary for graduation.

Coursework for the Global Scholars Program has been designed to broaden student perspectives by providing enhanced preparation
for careers in a global marketplace. Topics and issues taught on both the Bradley campus and in international environments will
develop within students a capacity to assess international business opportunities and to understand business in the context of different
cultures.

The Global Scholars Program provides:

¢ Recognition by the dean of the college and citation at the Foster College of Business Honors Banquet

¢ Recognition on the student’s transcript as having achieved the Global Scholars designation

¢ Opportunity to study abroad as early as a student’s sophomore year with introductory study abroad programs in China or India
e Seminars with experienced international business leaders

e Social interaction with guest speakers, Bradley alumni, and international students

The Turner Center For Entrepreneurship

Entrepreneurship is the driving force for innovation and growth in Central lllinois. It is the means by which new ideas, novel approaches,
and advanced technologies are continually introduced into the marketplace. As in every business venture, there is always some
element of risk and the need to support entrepreneurs and businesses in their journey. The Turner Center for Entrepreneurship has the
collective knowledge and resources to assist small and start-up businesses in creating a plan to minimize risk, take advantage of
opportunities, and grow.

Established in 2001 by a gift from Robert ‘77 MBA '78 and his wife Carolyn, the Turner Center for Entrepreneurship builds on Bradley
University and the Foster College of Business historic strength in small business education and development. For nearly 50 years, the



Foster College of Business has provided business training and technical assistance to start-up and existing businesses including one of
the nation’s oldest student-based consulting projects. The establishment of the Turner Center for Entrepreneurship strengthened
Bradley’s commitment in entrepreneurship by bringing together related services and help growth of the local economy.

Our Centers and Services

lllinois Small Business Development Center —- SBDC

The SBDC provides advising, training, and other resources to assist entrepreneurs in starting or owning their own business. The SBDC
also assists existing companies in strategic development, financial planning, marketing, and business valuation.

Technology Commercialization

The SBDC helps individuals and companies identify, evaluate, and pursue technology commercialization projects that lead to innovative
products and services. This includes making connections with Bradley University resources, local partners, and capital providers to
support related funding.

lllinois SBDC International Trade Center — ITC

Exporting is an excellent way for a company to expand its sales and diversify risk. The ITC offers assistance in all aspects of
international trade including market and partner identification, logistics, trade finance, understanding the rules of free trade agreements,
and complying with export regulations.

lllinois Procurement Technical Assistance Center (PTAC)

Companies need help in selling to federal, state, and local government agencies. Our PTAC helps identify those opportunities, bid on
projects, and comply with related regulations. The PTAC also assists companies in their small business certifications including woman,
minority, and veteran owned enterprises.

Center for Cybersecurity

The Center for Cybersecurity provides the administrative leadership, support, and infrastructure to facilitate the advancement of
cybersecurity education, research, and service at Bradley University. Its efforts also support the local economy by building strong
partnerships with public and private institutions.

The Center provides additional opportunities for student and faculty interaction, increasing experiential learning through collaboration
with local businesses, and fostering exceptional outcomes by preparing students through cutting-edge cybersecurity education.

Bradley University is a designated Center of Academic Excellence, specifically in the area of Cyber Defense (CAE-CD). This
designation is jointly sponsored by the National Security Agency (NSA) and the Department of Homeland Security.

This is the official catalog for the 2024-2025 academic year. This catalog serves as a contract between a student and Bradley
University. Should changes in a program of study become necessary prior to the next academic year every effort will be made to keep
students advised of any such changes via the Dean of the College or Chair of the Department concerned, the Registrar’s Office,
u.Achieve degree audit system, and the Schedule of Classes. It is the responsibility of each student to be aware of the current program
and graduation requirements for particular degree programs.



BUS Courses

BUS Courses

BUS 100 — Contemporary Business (3 hours)
Business in a changing society. Ethics and social responsibility, financing, production, and distribution of goods and services.
Prerequisite: Freshmen/sophomore standing only or consent of the Foster College of Business Dean'’s office

BUS 220 — Career Planning Strategies (7 hour)

Prepares students for internship positions and employment after graduation; research career opportunities in business; and develops a
systematic approach to employment planning. Pass/fail. Credit will not be given for both BUS 220 and ELH 301. Prerequisite: Business
major.

BUS 301 — Cooperative Education/Internship in Business (0-6 hours)

Core Curr. EL

Cooperative education or internship experience. Credit applies to non-departmental Foster College of Business electives. Pass/Fail.
Repeatable to a combined total of six credit hours for BUS 301. Prerequisite: Sophomore in Foster College of Business; 2.0 grade point
average at Bradley; 2.0 grade point in Foster College of Business; and consent of Foster College career advisor

BUS 302 — Junior Business Practicum (0-3 hours)

Solving technically challenging problems under faculty supervision, with a near-term economic benefit. May involve research in
collaboration with FCB faculty, for up to three hours credit. Repeatable to a combined total of three credit hours. Not eligible for
cooperative education/internship credit. Elective credit toward major will only be granted with prior approval of a FCB department chair
or program director. Prerequisite: Junior/senior standing; approval by the FCB Associate Dean.

BUS 303 — Cooperative Education / International Internship in Busine Business (3 hours)

Bradley’s centralized Cooperative Education and International Internship Program provides a dynamic plan for professional
development that effectively integrates classroom theory with career-related work experience. This course is only available to students
registered in the Global Academic Ventures (GAV) Internship and Study Abroad in Asia Pacific (ISSAP) semester abroad programs.
Prerequisite: Approval of the Foster College of Business Director of International Programs.

BUS 340 - Sustainability Issues in Business and Engineering (3 hours)

Core Curr. Mi

This course will provide an overview and history of sustainability. Students will gain a greater appreciation of sustainability by integrating
engineering and business methods. Topics include carbon markets, renewable resources, sustainable communities, green marketing,
and innovative technologies. Cross-listed with EGT 340. Prerequisite: Sophomore standing

BUS 361 — Collaboration in Organizations (3 hours)
Core Curr. Mi



Designed to provide students some of the knowledge and skills required to adapt to a formal team setting, where collaboration among
cross-functional members occurs. Students will study leadership skills and traits, sensemaking and inventing techniques, group
effectiveness tactics, and team building methods as applied within the context of product development. Prerequisite: Junior standing

BUS 362 — Innovation in Organizations (3 hours)

Core Curr. Mi

Designed to provide students with knowledge related to developing a product or product enhancement based on the assessment of
competitive environments and the strategic needs of the organization. Students will study methods for assessing customer needs,
evaluating competitive environments, project planning, feasibility analysis, as well as product and process planning. The course will
duly focus on the application of collaboration processes, applying methods of effective team interactions using peer feedback,
accountability, and leadership skills. Prerequisite: BUS 361 or consent of instructor

BUS 400 - Senior Consulting Project (2 hours)

Core Curr. EL,MI,WI

Participation in a Senior Consulting Project, where students form cross-functional teams and apply knowledge to address the
organizational needs of local business owners and organizational executives. Concurrent enrollment with M L 452 required.
Prerequisite: FIN 322; M L 350; MTG 315; senior standing Corequisite: M L 452

BUS 401 — Senior Consulting Project Il (3 hours)

Core Curr. WILEL

Participation in a Senior Consulting Project, where students form cross-functional teams and apply knowledge to address organizational
needs. Prerequisite: BUS 400; senior standing

BUS 490 — Business Topics (0-3 hours)

Topics of special interest which may vary each time course is offered. Topic and course requirements stated in current Schedule of
Classes. May be repeated under different topics for a maximum of nine hours credit. May count towards a Foster College of Business
degree requirement upon approval of the department chair. Prerequisite: Approval of the Foster College of Business Associate Dean.

BUS 490 — Business Topics (0-3 hours)

Topics of special interest which may vary each time course is offered. Topic and course requirements stated in current Schedule of
Classes. May be repeated under different topics for a maximum of nine hours credit. May count towards a Foster College of Business
degree requirement upon approval of the department chair. Prerequisite: Approval of the Foster College of Business Associate Dean.

BUS 599 — Independent Study (7-6 hours)
Studies undertaken by academically qualified students under the guidance of a faculty member, with the approval of the Associate
Dean. Prerequisite: With approval of the Associate Dean.

BUS 610 — Graduate Business Practicum (0-3 hours)

This course helps the business consultant develop the statistical and decision analysis skills required for evidence-based management,
providing training in the application of statistical and decision analysis tools that students need for preparation of two consultant reports.
The course relies on an interactive, experiential approach, performed through simulation in an on-line context. Prerequisite: Graduate
student in good standing and approval of FCB Associate Dean.

BUS 615 — Executive Coaching (7 hour)

To effectively lead today’s organizations, executives need ongoing support to navigate interpersonal and organizational challenges
while developing their leadership skills and competencies. While immersed in the EMBA program, students also face challenges in
negotiating coursework, learning team dynamics, and work-life balance, all while their leadership skills undergo scrutiny and
transformation. Executive coaching is a personalized experience to support students while in the intensely developmental EMBA
program.

BUS 621 — Leadership Immersion: Awareness, Connection, Impact (2.5 hours)

Internalization of self-awareness perspectives through consideration of various leadership models, discussion, and practice. In-depth
analysis of the strengths and development needs of participants through 360-degree feedback. Important interpersonal skill foundations
in communication, conflict resolution, and trust building are emphasized. Prerequisite:

BUS 623 — Scanning the Environment (0.5 hours)
Uncertainty in business planning caused by the external environment. Utilization of a conceptual model to organize and frame the
discussions of the macroenvironment in which the firm operates. Graded Satisfactory/ Unsatisfactory.

BUS 625 — External Economic Environment (7 hour)

Provide a broad overview of the economic environment in which business firms and consumers carry out their individual economic
activities. Review the institutional structure, the social goals, and implicit values of the market system and how they establish the
parameters within which choices are made. Overview of how and why business cycles occur. How economic policy, both monetary and
fiscal, have impacted the business cycle.

BUS 627 — Managing Product & Process Technology (7 hour)



Exposure to processes for shaping product technology and process technology decisions within firms. The course centers on skills
related to identifying and managing a firm’s technology platforms and their deployment in products and services; mapping and
improving processes; managing the cross-functional interactions associated with product and process improvement; and
communicating technology issues effectively to senior leaders. Prerequisite:

BUS 629 — Cost Management (1.5-2 hours)
Analysis of the nature of cost. Techniques for accumulation of costs incurred in production and assignment of those costs to products.
Methods for reduction and management of non-value-added costs.

BUS 631 — Competition and Pricing (7 hour)

Elasticity measurement of market response to price, income, and other influences on competitive structure from commodities to
monopoly; pricing strategies based on competitive environment; price, output, and product development for competition among few
firms; the techniques of Cournot, Stackelberg, and Von Neumann.

BUS 633 — Creating & Maintaining Customer Satisfaction (3 hours)
Customer-focused topics, including effective and efficient product delivery, identifying customer segments that can be served by the
firm, offering customer value, and building brand and corporate loyalty.

BUS 635 — Communication Workshop (2 hours)

Business writing and presentation skills will be learned and strengthened through practice and coaching. In addition to in-class
assignments, students will be coached through various writing and presentation opportunities throughout the EMBA curriculum in order
to reinforce the tools developed. Executive communication internal to the organization and to external stakeholders, utilizing various
media outlets, will receive primary emphasis.

BUS 637 — Attracting & Developing Talent (1.5-2 hours)
Expose students to the challenges of attracting talent and provide advice on how to develop talent within an organization. Complexities
of recruiting in difficult labor markets. Continuous improvement mechanisms to stimulate ongoing talent development.

BUS 639 — Building Employee Commitment (71.5-2 hours)

Key themes and practical approaches for enhancing motivation and building high levels of commitment and continuing dedication
throughout the workforce. Financial and intrinsic reward systems are emphasized, as are the keys to developing a culture of
involvement and credibility.

BUS 643 — Legal Issues in Business (1 hour)

General overview of the legal principles and concepts that enable executives to understand and address legal issues they frequently
encounter in business. It provides practical, real world approaches to important employment, contractual and other issues facing
employers and executives, including the hiring/recruiting process,employee behaviors, discipline and termination, and starting a
business.

BUS 645 — Acquiring Capital & Making Investment Decisions (3 hours)

Planning and strategies involved in identifying value-enhancing capital projects. Interpreting cash flow figures, identifying risk factors,
and employing risk analysis techniques. Strategies for acquiring capital and understanding the impact of capital structure on firm value.
Prerequisite:

BUS 647 — Global Environment & Issues (3 hours)

Provide an understanding of the forces shaping the international economy. Provide frameworks and guidelines for gathering, sorting,
and assessing complex global and regional information to contribute to understanding organizations’ strategies and tactics. Emphasis
on leadership issues and diverse cultures.

BUS 649 — Developing Strategy (2 hours)

Provide an effective planning framework to integrate strategies with different functional areas. All of the functional areas will be
integrated within the strategic planning framework. Emphasis on strategic planning as an ongoing, fluid process that evolves over time
and adapts to environmental changes.

BUS 651 — Performance Measurement & Control Systems (2 hours)
Techniques for creation of profit plans and monitoring of success. Design and use of broad-based performance measures such as the
balanced scorecard. Identification and control of risks that threaten the attainment of objectives.

BUS 653 — Strategic Positioning & Maximizing Performance (2.5 hours)

Expose managers to factors that impact different performance measures and provide strategies that maximize performance. Achieve
balance at many different levels; incremental/radical strategies, flexibility/control, resources/capabilities, and growth/continuous
improvement.

BUS 655 — Leading Successful Change (7-1.5 hours)
Background, insights, and skills in how to effectively challenge the status quo, create new directions, and lead organizations to embrace
and successfully implement needed change. Examination of the forces for change and dynamics of resistance. Participants examine



their personal style of change and apply change management and project management strategies to their respective organizations.

BUS 658 — EMBA Topics (0.5-5 hours)
Topics of special interest which may vary each time course is offered. May be repeated under different topics for a maximum of 5.0
hours credit. Topic stated in current Schedule of Classes. Graded Satisfactory/Unsatisfactory.

BUS 672 — Assessing Privacy & Security Threats (7 hour)

Current and emerging threats to personal privacy and organizational security. Topics will include proper account management, social
media use, risks of the internet of things, surveillance capitalism, and how to anonymize your digital life to avoid becoming a victim of
data breaches. Techniques hackers use to exploit common vulnerabilities will be demonstrated. An introduction to the various technical
and administrative aspects of information security and assurance will be discussed to provide a foundation for protecting information
assets, determining the levels of protection and response to security incidents, and designing a consistent information security posture.
Prerequisite:

BUS 681 — Professional Development (7-3 hours)
Apply professional knowledge and skills in a team environment on not-for-profit, international, or research project. May be repeated for
a maximum of three hours credit. Prerequisite: consent of graduate program director.

This is the official catalog for the 2024-2025 academic year. This catalog serves as a contract between a student and Bradley
University. Should changes in a program of study become necessary prior to the next academic year every effort will be made to keep
students advised of any such changes via the Dean of the College or Chair of the Department concerned, the Registrar’s Office,
u.Achieve degree audit system, and the Schedule of Classes. It is the responsibility of each student to be aware of the current program
and graduation requirements for particular degree programs.



Accounting

Accounting

All accounting programs offered by the Foster College of Business, Bradley University, are accredited by the AACSB
International: The Association to Advance Collegiate Schools of Business.

FACULTY: Associate Professors Stephen Kerr (chair), William Bailey, Lucy Lu, Jason Jiao; Assistant Professors Jaime Grandstaff,
Brian Webb; Instructors Shondra Johnson, Heather Longfellow.

Accounting Major
The accounting major prepares you for a career in accounting, auditing, finance and other business fields.
Preparing You for Success

The mission of the Department of Accounting is to prepare students for productive and satisfying careers. The highest priority of the
department is to provide students with the knowledge and skills necessary to commence and continue their careers. Our undergraduate
major meets the needs of students seeking accounting careers in private industry and the public sector and, additionally, lays the
foundation for those seeking careers in public practice. Our Master of Science in Accounting program is designed both for students
entering public practice and for experienced accountants desiring to further their education. Graduates should be productive, act
ethically, and be responsible citizens in social and economic communities, which are becoming increasingly dynamic and
interdependent.

Accounting is an extremely flexible major. Our students not only learn about accounting principles but also study business and
technology concepts. This broad training opens diverse career paths. Many of our graduates accept positions with public accounting
firms and corporations. However, an accounting degree will also allow movement into finance, information systems, management, or
consulting positions. An accounting degree helps a student look beyond the numbers to assist both people and businesses with
shaping their financial futures.

Making Your Mark

Students often use their undergraduate accounting courses to prepare for the certified public accounting, certified management
accounting, and certified internal auditor exams. Professional credentials add value to your career and your faculty advisor will help you
discern which designation is right for you.

Students are eligible to start taking exams for the certified public accounting (CPA) license after their undergraduate degree. Our
Master of Science in Accounting Graduate degree provides additional education that supports you in the CPA exams and completing



the 150 credit hours required for the license.
Courses required for all accounting majors (36 hours of accounting)

e ATG 201 Accounting Principles—Accounting Techniques
e ATG 268 Business Ethics

e ATG 290 Accounting Careers Exploration

e ATG 301 Intermediate Accounting |

e ATG 302 Intermediate Accounting I

e ATG 314 Cost Accounting

¢ ATG 383 Accounting Systems and Control
e ATG 401 Advanced Accounting |

o ATG 447 Internal Auditing

e ATG 457 Auditing

e ATG 470 Data Analytics for Accounting

e ATG 471 Advanced Accounting Techniques
e ATG 477 Federal Taxes |

e ATG 478 Federal Taxes Il

Accounting majors also must satisfy the following requirements:

1. A 2.0 GPA in all accounting courses beyond ATG 157, 158, and 201.
o A minimum of 9 semester hours of upper-level accounting course work in residence.
o This table sets out the teaching schedule for Accounting classes.

2. Students must also complete Foster College’s business core.

Other requirements

¢ ENG 306 Business Communications — 3 hrs. (fulfills W2 Core Curriculum)

Suggested Course Sequencing

Students are advised to seek and follow faculty recommendations concerning the selection of courses to meet their career objectives.
Elective courses should be chosen with care to ensure that the Bradley Core Curriculum and FCB requirements are met.

Requirements for Professional Certification

Students should consult with their advisors and their State Boards of Accountancy for the exact requirements.

Accounting Minor

The accounting minor is open to all undergraduate students. Since accounting is the language of business, this minor will provide you
with specialized skills in how to prepare and use financial information. It will not only enhance your decision-making abilities, it will also
expand your career options.

If you're a business major, you can complete the minor in 7 — 11 hours. For non-business majors, you'll take 20 hours to complete the
minor.

Required Courses

e ATG 157 — Accounting Principles — Financial

e ATG 158 — Accounting Principles — Cost Management

e ATG 201 — Accounting Principles — Accounting Techniques
e ATG 290 — Accounting Careers Exploration

e ATG 301 — Intermediate Accounting |

e MIS 173 — Introduction to Business Analytics

e ATG 314 — Cost Accounting

Elective Hours

e ATG 302 — Intermediate Accounting Il
e ATG 383 — Accounting Systems and Control
e ATG 477 — Federal Taxes |



Student Organizations

Beta Alpha Psi (BAP), the national honorary accounting organization, strives to promote scholastic and professional achievement
through lectures, career-oriented events, campus and community service, and social activities. A minimum GPA is required. See the
Beta Alpha Psi advisor for information.

Internship and Co-op Opportunities

Qualified students can obtain on-the-job experience in either corporate or public accounting through internship and co-op opportunities.
These involve multiple work experiences and are generally started during the student’s sophomore or junior year. Students interested in
these opportunities should contact the Foster College of Business Co-op Coordinator as early as possible.

This is the official catalog for the 2024-2025 academic year. This catalog serves as a contract between a student and Bradley
University. Should changes in a program of study become necessary prior to the next academic year every effort will be made to keep
students advised of any such changes via the Dean of the College or Chair of the Department concerned, the Registrar’s Office,
u.Achieve degree audit system, and the Schedule of Classes. It is the responsibility of each student to be aware of the current program
and graduation requirements for particular degree programs.



Accounting Courses

Accounting Courses

ATG 101 — Survey of Accounting (3 hours)

Core Curr. QR

The course covers financial and managerial accounting topics that will assist non-business students in understanding financial
statements and key accounting decision-making tools and techniques. Prerequisite: Not open to College of Business majors

ATG 157 — Accounting Principles — Financial (3 hours)

Accounting as a system of communicating to owners, creditors, governmental bodies, and others the financial results of the operation of
business entities. Concepts, theories, and conventions underlying measurement, processing of business activities, and reporting of the
financial results of those activities.

ATG 158 — Accounting Principles — Cost Management (3 hours)

An introduction to cost and management accounting concepts, practices and techniques needed to assist in decision making for typical
business problems relating to planning, operating, and control. Key topics include: cost behavior, cost-volume-profit analysis,
contribution margin analysis, relevant costs, standard and job costing concepts, fundamentals of budgeting, and related variance
analysis. Prerequisite: ATG 157.

ATG 200 - VITA - Volunteer Income Tax Assistance (3 hours)

Each Spring, in partnership with the Internal Revenue Service, Bradley students can enroll in the VITA program to receive credit for
volunteering to prepare free tax returns for low income individuals in the local community. To receive credit, students must pass three
IRS certifications: Standards of Conduct, Intake & Interviewing, and Basic Tax Law. Students must also complete 32 additional hours of
volunteer tax work in preparing or reviewing federal and state tax returns under the supervision of qualified Bradley University faculty.

ATG 201 — Accounting Principles-Accounting Techniques (7 hour)
Procedures and systems of modern accounting through case studies. Prerequisite: ATG 158 or consent of the department chairperson.

ATG 226 - Introduction to Fraud Examination (7 hour)
Introduction to fraud covering the nature of fraud, who commits fraud and why, and basic fraud prevention and detection techniques.
Prerequisite: ATG 157 or consent of the department chairperson.

ATG 268 — Business Ethics (3 hours)

Core Curr. WI

Investigate the basic ethical frameworks from which business decisions can be made. Application of the frameworks to practical
problems which arise in normal business activities. Prerequisite: BUS 100 or equivalent

ATG 290 — Accounting Careers Exploration (1 hour)



The purpose of the course is to develop student awareness of career opportunities in the accounting profession. The course develops a
comprehensive framework through exposure to talented accounting professionals and experienced fellow students. The course enables
students to explore and better understand career opportunities that may be pursued through an internship and full-time employment;
gain perspective on career opportunities for long-term planning purposes; improve their professionalism. Prerequisite: ATG 158

ATG 301 - Intermediate Accounting | (3 hours)

Theory and practice of accounting, emphasizing need for and use of accounting information in measuring and evaluating entity’s
business income and financial status. Prerequisite: ATG 201 or consent of the department chair; 42 credit hours completed; A grade of
C or better in ATG 157, ATG 158, and ATG 201.

ATG 302 - Intermediate Accounting Il (3 hours)
Theory and practice of accounting, emphasizing need for and use of accounting information in measuring and evaluating entity’s
business income and financial status. Prerequisite: ATG 301

ATG 314 — Cost Accounting (3 hours)

Use of accounting data to: identify cost/managerial accounting concepts; explain cost functions, cost classifications, relevant costs,
cost-volume profit analysis, and cost allocations. The use of accounting data for cost control, profit planning, operational and capital
budgeting, performance evaluation, and managerial decision making. Prerequisite: ATG 201; MIS 173 or equivalent

ATG 383 — Accounting Systems and Control (3 hours)
Basic concepts and problems in the consideration of accounting as an information system. Theoretical and pragmatic tools for analysis
of accounting systems. Internal control and exposure to concepts of internal auditing. Prerequisite: ATG 201

ATG 401 — Advanced Accounting | (3 hours)

Study of selected topics in financial accounting and reporting, including equity method investments, fair value measurements,
introduction to consolidations, foreign currency transactions, fund accounting principles applied to state and local governments and
government-wide financial statements within the annual comprehensive financial report; and not-for-profit organizations. Prerequisite:
ATG 302

ATG 414 — Advanced Managerial Accounting (3 hours)

Specialized topics in strategic cost management. Emphasis on the role of accounting information in strategy development and
implementation. Includes topics such as value chain analysis, target costing, activity-based management, theory of constraints,
environmental costing, and strategic performance evaluation. Cross-listed with ATG 514. Prerequisite: ATG 301, ATG 383

ATG 430 — Professional Skills of Inquiry (3 hours)

Core Curr. EL

Planning and implementation of face-to-face encounters in order to achieve business objectives. Information interviews, interrogations,
and other interviews used in business. Listening skills and analysis of non-verbal communication. Cross-listed with ATG 530.
Prerequisite: ATG 301, ATG 383, or consent of instructor

ATG 447 - Internal Auditing (3 hours)

Internal audit activity’s role in governance, risk, and control. Professional practices framework. Establishing a risk-based plan,
conducting the internal audit engagement, reporting results, monitoring engagement outcomes. Cross-listed with ATG 547.
Prerequisite: ATG 301, ATG 383

ATG 448 — Computer Assisted Audit Techniques (3 hours)
Design and implementation of data extraction and analysis techniques to achieve audit objectives. Course includes hands-on use of
generalized audit software. Cross-listed with ATG 548. Prerequisite: ATG 301, ATG 383

ATG 457 — Auditing (3 hours)
Principles and procedures of external auditing. Auditing standards, ethics of the profession, risk assessment, internal control evaluation
and testing, substantive testing, reporting. A simulated audit experience case performed by student teams. Prerequisite: ATG 383

ATG 461 - International Accounting Issues (3 hours)

Core Curr. EL

Significant accounting matters experienced by multi-national companies. Accounting matters include currency transactions and
translations, transfer pricing, management planning and control, and taxation. Cross-listed with ATG 561. Prerequisite:

ATG 470 — Data Analytics for Accounting (3 hours)

This course will provide students with an understanding of data analytics terminology as well as hands-on experience with data
analytics tools and techniques. Data analytics in accounting explores how data can be used to interpret and predict financial
performance. Students should leave this course with the skills necessary to use data to translate accounting and business problems to
management for enhanced decision making. While there will be use of software tools in this course, the focus is on business and
accounting concepts, not algorithms or statistical math. Prerequisite: ATG301, ATG314 Corequisite: ATG 457 or consent of department
chair



ATG 471 — Advanced Accounting Techniques (1 hour)
Integration of intermediate accounting transactions into the procedures and systems related to the production and analysis of financial
statements. The course will include case studies and accounting simulations. Pass/Fail. Prerequisite: ATG 302

ATG 477 — Federal Taxes | (3 hours)
Principles of federal income taxation, based upon the Internal Revenue Code. Measurement and reporting of taxable income of tax
entities, including corporations, partnerships, and individuals. Prerequisite: ATG 301; or permission of instructor.

ATG 478 — Federal Taxes Il (3 hours)
Tax laws as they apply to aspects of the formation, distributions, and liquidation of partnerships and corporations. Also the laws of gift,
estate, and trust taxation, and other advanced tax issues. Prerequisite: ATG 477

ATG 479 - Personal Tax and Estate Planning (3 hours)
Personal tax planning strategies. Characteristics of retirement planning accounts and taxation of estates. Prerequisite: ATG 301

ATG 485 — Special Topics in Accounting (7-3 hours)
Topics of special interest which may vary each time course is offered. Topic stated in current Schedule of Classes. May be repeated for
a maximum of three hours credit. Prerequisite: Consent of department chair

ATG 530 — Professional Skills of Inquiry (3 hours)

Planning and implementation of face-to-face encounters in order to achieve business objectives. Information interviews, interrogations,
and other interviews used in business. Listening skills and analysis of non-verbal communication. Cross-listed with ATG 430.
Prerequisite: ATG 301, ATG 383, or consent of instructor

ATG 547 — Internal Auditing (3 hours)

Internal audit activity’s role in governance, risk, and control. Professional practices framework. Establishing a risk-based plan,
conducting the internal audit engagement, reporting results, monitoring engagement outcomes. Cross-listed with ATG 447.
Prerequisite: ATG 301 and ATG 383.

ATG 548 — Computer Assisted Audit Techniques (3 hours)
Design and implementation of data extraction and analysis techniques to achieve audit objectives. Course includes hands-on use of
generalized audit software. Cross-listed with ATG 448. Prerequisite: ATG 301, 383.

ATG 561 — International Accounting Issues (3 hours)
Significant accounting matters experienced by multi-national companies. Accounting matters include currency transactions and
translations, transfer pricing, management planning and control, and taxation. Cross-listed with ATG 461. Prerequisite: ATG 302.

ATG 585 — Contemporary Issues in Accounting (7-3 hours)

Critical evaluation of concepts, assumptions, principles, and analytical methodologies of accounting and their application to factual
situations. Asset valuation and income determination; implications for internal and external uses of accounting information in business
decision making. May be repeated for maximum 6 hours of credit. Prerequisite: Consent of department chair

ATG 600 — Professional Career Planning (3 hours)

Prepares international students for employment in the U.S. upon completion of an accounting STEM program. This includes research of
career opportunities and development of a systematic approach to employment planning. Other topics include professionalism and
business communications. Prerequisite: Admission to the MSA Program

ATG 601 - Financial Accounting Research Application (3 hours)
Application of current authoritative accounting pronouncements to a variety of accounting situations. Development of analytical skills by
using current authoritative and alternative measurement theories to solve current financial accounting problems. Prerequisite: ATG 401

ATG 604 — Controllership (3 hours)

Case studies of management accounting control systems and strategic cost analysis. Use of relevant costs for decision-making,
planning, and evaluation of performance. Development of analytic tools drawn from cost accounting, managerial accounting,
mathematics, and behavioral science. Prerequisite: Foster College of Business Graduate Student or Consent of Associate Dean

ATG 605 — Cooperative Education/Internship in Accounting (7-3 hours)

Cooperative education or internship assignment. Credit applies to Department of Accounting MSA electives. Pass/Fail. Repeatable to a
combined total of three credit hours. Internships registered for ATG 605 credit may not also be registered for BUS 301 credit.
Prerequisite: Foster College of Business Graduate Student or consent of the MSA Academic Director.

ATG 657 — Advanced Auditing (3 hours)
Problems affecting the auditing profession. Evaluation of alternative solutions and their implications. Prerequisite: ATG 457.

ATG 658 — Topics in Accounting (3 hours)
Topics of special interest, which may vary each time the course is offered. Topic stated in current Schedule of Classes.



ATG 660 — Readings in Accounting (7-3 hours)
Individual readings for qualified students, under the guidance of a member of the faculty. Repeatable to a maximum of 3 credit hours.
Prerequisite: consent of instructor and director of graduate programs.

ATG 670 — Advanced Data Analytics for Accounting (3 hours)

Provides an in-depth understanding and application of data analytics in the accounting field; prepares students for descriptive,
diagnostic, predictive, and prescriptive analyses and presentations; explores various data visualizations to help target audience better
understand the results for optimal decision making. Prerequisite: ATG 470

ATG 677 — Tax Research (3 hours)
Techniques in effective tax research, planning and communication. Also includes a discussion of tax policy. Prerequisite: ATG 478

ATG 691 - Financial Statement Analysis and Reporting (3 hours)

In-depth study of selected topics in financial statement analysis and reporting, including financial statement ratios, non-GAAP measures
of performance, prospective analysis, business combinations and consolidated financial statements; foreign currency transactions and
consolidation of foreign affiliates; derivatives and hedge accounting; SEC reporting requirements; and selected FASB standards.
Prerequisite: ATG 401

ATG 698 — Accounting Comprehensive Assessment (0 hours)
Preparation for and completion of the comprehensive assessment required for the Master of Science in Accounting. Pass/Fail.
Prerequisite: Eighteen hours of graduate credit Corequisite: ATG 601, 657, 670, 677 and 691

This is the official catalog for the 2024-2025 academic year. This catalog serves as a contract between a student and Bradley
University. Should changes in a program of study become necessary prior to the next academic year every effort will be made to keep
students advised of any such changes via the Dean of the College or Chair of the Department concerned, the Registrar’s Office,
u.Achieve degree audit system, and the Schedule of Classes. It is the responsibility of each student to be aware of the current program
and graduation requirements for particular degree programs.



Economics and Finance

Economics and Finance

All programs offered by the Foster College of Business, Bradley University, are accredited by the AACSB International: The
Association to Advance Collegiate Schools of Business.

FACULTY Professors Lewer (chair), Horvath, O’'Brien, Roos, Sinha; Assistant Professors Arthur, Corbett, Ngwaba, Yencha;

The Department of Economics and Finance offers majors in Economics, Finance and Actuarial Science as well as minors in
Economics, Finance, and Decision Analysis.

Personal Financial Planning Major

The Personal Financial Planning Major will provide students with the foundation needed to pursue a career in financial advisory
services. This career track includes personal wealth management, insurance, and personal banking. The major aligns with, and will
help students, earn the Certified Financial Planning (CFP) designation.

Students interested in the Personal Financial Planning Major are strongly encouraged to consider concentrations in Social Media
Marketing and/or Sales. Students cannot double major in corporate and personal finance.

Departmental requirements for the Personal Financial Planning Major:

o A total of 19 credit hours of core finance topic:
o FIN 200 Finance Career Foundations
o ATG 201 Accounting Processes
ATG 301 Intermediate Accounting |
FIN 322 Business Finance
FIN 325 Overview of Investment Analysis
FIN 328 Financial Institutions and Markets
o FIN 422 Financial Analysis
¢ A total of 15 hours of foundation courses in Personal Finance
o FIN 220 Personal Finance
o MTG 330 Financial Services Marketing
o FIN 331 Personal Investing
o ATG 479 Personal Tax and Estate Planning.
o FIN 495 Personal Financial Planning Capstone
¢ Additional requirements
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o The required math option in the Foster College Core is MTH 115
o Students complete Q M 263 as their Foster College Core Quantitative-Skill Building course

Typical Course Sequence

For a four-year course plan for each major in the Foster College of Business, go to:http://www.bradley.edu/academic/colleges/fcbal.

Corporate Finance Major

The Corporate Finance Major will provide students with the foundation needed to pursue a career in corporate finance. This career
track includes treasury management, commercial banking and financial analysis. The major aligns with and will help students obtain
the Charter Financial Analyst (CFA) designation.

Students interested in the Corporate Finance Major are strongly encouraged to consider a minor is Management Information Systems
and/or Accounting Minors. Students cannot double major in corporate and personal finance.

Departmental requirements for the Corporate Finance Major:

e Finance Core — 19 hrs.
o FIN 200 Finance Career Foundations — 3 hrs.
o ATG 201 Accounting Processes — 1 hr.
ATG 301 Intermediate Accounting | — 3 hrs.
FIN 322 Business Finance — 3 hrs.
FIN 325 Overview of Investment Analysis — 3 hrs.
FIN 328 Financial Institutions and Markets — 3 hrs.
o FIN 422 Financial Analysis — 3 hrs.
e Corporate Finance Courses — 15 hrs.
FIN 327 Derivative Securities — 3 hrs.
FIN 425 Portfolio Theory and Management — 3 hrs.
FIN 426 Financial Research and Modeling — 3 hrs.
FIN 494 Financial Strategy -3 hrs.
ECO 419 Introduction to Econometrics — 3 hrs.
= or Q M 426 Business Forecasting — 3 hrs.
= or Q M 464 Decision Support Systems — 3 hrs.
¢ Additional requirements — 7 hrs.
o MTH 115 Brief Calculus with Applications — 4 hrs.
o Students complete Q M 263 as their Foster College Core Quantitative-Skill Building course
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Typical Course Sequence

For a four-year course plan for each major in the Foster College of Business, go to:http://www.bradley.edu/academic/colleges/fcbal.

Actuarial Science — Business Major

A career in actuarial science is widely recognized as one of the most attractive professions available to college graduates. Actuaries
apply a unique set of business and mathematical skills in solving financial and social problems. Examples of organizations employing
actuaries include insurance companies, consulting firms, public utilities, and select regulatory agencies.

The actuarial science major is a cooperative effort between the Economics Department and the Department of Mathematics and is
based on the premise that successful actuaries have mastered essential business and risk management and insurance knowledge
along with specific actuarial mathematics skills.

The objective of Bradley’s actuarial science-business program is to prepare majors for successful careers as actuaries. Several
required courses will help students prepare for some of the standard actuarial exams administered by the Society of Actuaries (SOA)
and the Casualty Actuarial Society (CAS).

A list of the program requirements is provided below, along with a recommended course sequence for actuarial science-business (ASB)
majors.

Departmental requirements for an Actuarial Science — Business Major

e Complete the business core, substituting MTH 325 for QM 262 and substituting MTH 326 for the “Quantitative Skill Building”
course, respectively.



Actuarial Science Business (ASB) requirements

¢ All students must successfully complete the following courses:
o MTH 121 Calculus |
MTH 122 Calculus Il
MTH 223 Calculus llI
MTH 207 Elementary Linear Algebra with applications
MTH 325 Probability and Statistics |
MTH 326 Probability and Statistics Il
MTH 335 Topics in Actuarial Science
MTH 335 Topics in Actuarial Science (repeated under different topics)
o MTH 427 Applied Statistical Methods
¢ All students must successfully complete one “programming” course chosen from:
o MIS 175 introduction to Developing Business Applications
o CS 100 Introduction to Programming Concepts and Languages
o CS 101 Introduction to Programming
o CIS 102 Introduction to Computer Information Systems With Basic
¢ All students must successfully complete one “tools” course chosen from:
o QM 426 Business Forecasting
o QM 464 Decision Support Systems
o FIN 426 Financial Research and Modeling
ECO 419 Introduction to Econometrics
MTH 435 Stochastic Processes
o IME 313 Operations Research 1
¢ All Students must successfully complete three additional 3-hour courses chosen from:
ECO 301 Money and Banking
FIN 325 Investment Analysis
FIN 327 Derivatives
FIN 328 Financial Institutions and Markets
FIN 423 Advanced Business Finance
FIN 425 Portfolio Theory
ASB 315 Risk and Insurance
¢ All students must sit for at least one professional actuarial exam administered by the Society of Actuaries.
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Typical Course Sequence

For a four-year course plan for each major in the Foster College of Business, go to: http://www.bradley.edu/academic/colleges/fcbal.

Minors

Decision Analysis Minor

The minor in Decision Analysis is designed to provide students with a solid foundation of mathematical and quantitative tools essential
to sound decision-making. All areas of academic study such as sociology, psychology, and health sciences may benefit from the
application of analytical thought. Thus, this program assists students in all majors across campus in formulating optimal solutions to
common problems they will encounter in their professional lives. Students enrolled in the Decision Analysis program will acquire the
skills to critically evaluate alternative solutions to complex questions in an analytical and pragmatic manner. Upon graduation these
students will find themselves better prepared to assume responsible positions of authority and to perform their professional duties in a
resourceful and productive manner.

In addition to the University requirements and those imposed by the student’s college, a minor in Decision Analysis must complete the
following or their equivalents:

Required:

e QM 262 — Quantitative Analysis |

e QM 263 — Quantitative Analysis Il

e QM 426 — Business Forecasting

e ECO 419 — Introduction to Econometrics

Elective (choose one course from below)

¢ FIN 425 — Portfolio Theory and Management or FIN 426 — Financial Research & Modeling



MIS 272 — Business Analytics Software and Applications |
M L 353 — Operations Management in Organizations
MTG 341 — Marketing Research |

QM 464 — Decision Support Systems

¢ QM 369 — Topics in Quantitative Methods

e QM 498 — Independent Study in Quantitative Methods

Finance Minor

A Minor in Finance from Foster College of Business enhances your financial decision making skill as you pursue your chosen major.
Students with finance minors understand the importance of monetary and financial factors in business functions, thereby expanding
their knowledge and enriching job prospects.

¢ Required Courses — 19 credit hours

o FIN 200 Finance Career Foundations — 3 hours

o ATG 201 Accounting Processes — 1 hour
ATG 301 Intermediate Accounting — 3 hours
FIN 322 Business Finance — 3 hours
FIN 325 Overview of Investment Analysis — 3 hours
FIN 328 Financial Institutions and Markets — 3 hours
FIN 422 Financial Analysis — 3 hours
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This is the official catalog for the 2024-2025 academic year. This catalog serves as a contract between a student and Bradley
University. Should changes in a program of study become necessary prior to the next academic year every effort will be made to keep
students advised of any such changes via the Dean of the College or Chair of the Department concerned, the Registrar’s Office,
u.Achieve degree audit system, and the Schedule of Classes. It is the responsibility of each student to be aware of the current program
and graduation requirements for particular degree programs.



Economics and Finance Courses

Economics and Finance Courses

ECO 100 - Introduction to Economics (3 hours)

Gen. Ed. SF

Core Curr. SB

Nature, scope, and methods of economics; current economic institutions, problems, and policies. Students who have already completed
ECO 221 and/or 222 will not receive credit for this course. Prerequisite: Not open to College of Business majors.

ECO 199 - Foundational Topics in Economics (3 hours)
Foundational topics of interest which may vary each time course is offered. Topic stated in current Schedule of Classes.

ECO 215 - Introduction to Risk Management and Insurance (3 hours)
This course covers four broad categories: Foundations of insurance and risk, the private insurance industry, managing individual life
and health risk with insurance and managing personal property and liability risk with insurance.

ECO 221 - Principles of Microeconomics (3 hours)

Gen. Ed. SF

Core Curr. SB

An introduction to theoretical and applied analyses of microeconomics, including supply and demand analysis, elasticities, firm costs
and profit maximization, market structures, wage determination, and market failures such as externalities, public goods, and monopoly
power. Prerequisite: Not open to students with ECO 100.

ECO 222 - Principles of Macroeconomics (3 hours)

Gen. Ed. SF

Core Curr. SB

An introduction to theoretical and applied analyses of macroeconomics, including determinants of overall economic activity and growth,
market analysis, national income accounting, employment, inflation, monetary and fiscal policies, and international economics.

ECO 240 - Environmental Economics and Sustainability (3 hours)
This course combines the economic analysis of the environment with the economics of sustainability. Environmental and sustainability
economics considers the efficient and equitable use of society’s scarce resources. Cannot receive credit for both ECO 240 and 340.

ECO 300 — Economics Colloquium for Juniors (71 hour)
Student-faculty discussion of books and articles concerning significant economic ideas and issues not examined in depth in other
courses. Prerequisite: Economics major, junior standing.

ECO 301 — Money and Banking (3 hours)



Real and financial sectors of the economy. Emphasis on structure and process of financial intermediation and related policy issues.
Prerequisite;: ECO 100 or 221; ECO 222; junior/senior standing.

ECO 310 — Labor Economics (3 hours)

This course is an overview of labor economic theory and its practical applications. The course will concentrate on labor supply and
labor demand and how economic conditions affect labor markets and individual labor supply and demand decisions. Topics of interest
include: human capital, firm compensation policies, labor market discrimination, labor unions and unemployment. Prerequisite: ECO
100 or ECO 221; ECO 222; junior/senior standing.

ECO 325 - Urban Economics (3 hours)
Origins, economic structure, and functions of urban centers; selected economic problems and policies. Prerequisite: ECO 100 or ECO
221; ECO 222; junior/senior standing.

ECO 332 - Intermediate Microeconomics (3 hours)

Optimizing behavior and market processes. Emphasizes proficiency in numerous microeconomic tools of analysis. Encourages thought
about these tools and the real world they are designed to illuminate. Prerequisite: ECO 100 or 221; ECO 222; MTH 114 or higher; junior
standing or 42 credit hours and declared economics first major.

ECO 333 - Intermediate Macroeconomic Theory (3 hours)
Integrated approach to the theory of income determination; contemporary growth models; explanations of cyclical fluctuations.
Prerequisite: ECO 100 or 221; ECO 222; junior standing or 42 credit hours and declared economics first major.

ECO 335 — Managerial Economics (3 hours)
Applying economic theory to the tools of operations research and business analysis: demand, cost, profit, and pricing. Decision theory
of the firm. Prerequisite: ECO 100 or 221; QM 262 or equivalent; junior/senior standing.

ECO 340 — Environmental Economics (3 hours)

The theory of externalities and market failure will provide the basis for applying microeconomic concepts to the study of environmental
improvement. The past and present state of environmental well-being with respect to air, water, and waste management will be
summarized. Cannot receive credit for both ECO 240 and 340. Prerequisite: ECO 100 or 221; ECO 222; junior standing.

ECO 355 - Supply Chain Economics (3 hours)

Focuses on understanding the economics of supply chains. Over the past 100 years, the structure of economic organization and
competition has shifted from individual firms to extended enterprises. These enterprises comprise the entire supply chain, extending
from raw materials, through manufacturing, to distribution through channels to customers throughout the U.S. and the world. This
change in economic organization has resulted from economic forces and has significant implications for the U.S. and global economies.
Prerequisite: ECO 100 or ECO 221; ECO 222; junior/senior standing

ECO 360 — The Economics of Healthcare (3 hours)
Health economics applies the tools of economics to issues of the organization, delivery, and financing of healthcare. Prerequisite:
Junior/senior standing

ECO 375 — Behavioral and Experimental Economics (3 hours)

Behavioral economics describes how individual people make economic decisions, both for themselves and in interactions with other
people. Experimental economics is a primary tool in the study of behavioral economics, running controlled experiments to observe
individual behavior. This course will broadly survey ways in which individuals make decisions. In many different fields, we will study how
neoclassical economics predicts human behavior, and how observed behavior differs from those predictions. We will also discuss
research in behavioral economics, including designing and implementing experiments. Prerequisite: ECO 100 or 221; junior/senior
standing

ECO 391 - International Trade (3 hours)

Core Curr. GP GS

Welfare implications of international trade; balance of payments; equilibrium and disequilibrium; external and domestic policy effects on
the balance of payments and welfare; international trade and financial cooperation among nations. Cross listed as IB 391. Prerequisite:
ECO 100 or 221; ECO 222; junior/senior standing.

ECO 399 - Special Topics in Economics (3 hours)
Topics of special interest which may vary each time course is offered. Topic stated in current Schedule of Classes. May be repeated
under different topics. Prerequisite: junior/senior standing.

ECO 400 — Economics Colloquium for Seniors (7 hour)
Continuation of Economics 300, with more difficult and challenging readings. Prerequisite: economics major; senior standing.

ECO 418 — Mathematical Economics (3 hours)
Application of mathematics to selected topics of economic theory. Prerequisite: ECO 100 or 221; ECO 222; MTH 115 or higher; junior/
senior standing.



ECO 419 - Introduction to Econometrics (3 hours)

Introduction to advanced regression analysis. Topics include ordinary least squares, generalized least squares, nonlinear regression,
dummy variables, autocorrelation, heteroskedasticity, and serial correlation. Computer software used extensively. Cross-listed with ECO
519. Prerequisite: ECO 100 or 221; ECO 222; Q M 263 or equivalent; junior/senior standing.

ECO 434 - Readings in Economics (71-6 hours)
Individual readings for qualified students under the guidance of a member of the economics staff. Prerequisite: Approval of the
department chair; junior/senior standing.

ECO 498 — Senior Seminar in Economics, Part | (7 hour)

Core Curr. WILEL

Student begins to explore an area of economics in which he or she has a particular interest and plans to write a senior thesis. Required
for all economics majors. Pass/Fail. Prerequisite: Economics major and senior standing (junior standing with consent of instructor).

ECO 499 - Senior Seminar in Economics, Part Il (3 hours)

Core Curr. EL

Capstone project where each student completes a senior research thesis under the guidance of an economics faculty member. Student
explores an area of economics in which he or she has a particular interest. Prerequisite: ECO 498; senior standing (junior standing with
consent of instructor).

ECO 510 - Global Markets and Sustainability (3 hours)

Examination of global macroeconomics and its application to the modern business environment, the business cycle and economic
policies, major linkages between economies, domestic and international economic indicators, institutions and cultural aspects of
business, sustainable development. Prerequisite: Foster College of Business Graduate Student or Consent of Associate Dean.

ECO 519 - Introduction to Econometrics (3 hours)

Introduction to advanced regression analysis. Topics include ordinary least squares, generalized least squares, nonlinear regression,
dummy variables, autocorrelation, heteroskedasticity, and serial correlation. Computer software used extensively. Cross-listed with ECO
419 and | B 402. The graduate level course will have additional requirements beyond those of the undergraduate course. Prerequisite:
IME 511 or consent of Department Chair.

ECO 605 — Health Care Economics & Finance (3 hours)

Examines the economic and financial aspects of the health care system. Organizational and institutional structures through which an
economy makes choices regarding the production, consumption, and distribution of health care services. Fundamental processes for
the management of liquidity, major capital investments, debt, and funding. Examines both for-profit and not-for-profit health care
organizations. Prerequisite: Graduate standing.

ECO 606 — Microeconomics for Managers (3 hours)

Analysis of domestic and international markets, resource allocation, applied strategic thinking and competitive analysis, market
structure, impacts on business decision making and on society, ethical issues, role of government regulation in business, pricing
strategies, and quantitative decision making tools. Prerequisite: Foster College of Business Graduate Student or Consent of Associate
Dean.

ECO 660 — Readings in Economics (7-3 hours)
Individual readings for qualified students, under the guidance of a member of the faculty. Repeatable to a maximum of 3 credit hours.
Prerequisite: consent of instructor and director of graduate programs.

FIN 200 - Introduction to Finance (3 hours)

This course will provide an orientation to the professional field of finance. Topics include available career paths in finance and
necessary industry qualifications, overview of industry certifications, finance curriculum options, introduction to fundamental knowledge
and skills required, practical application of investing and saving decisions, and review of the functions of the financial markets.
Prerequisite: BUS 100

FIN 220 - Personal Finance (3 hours)

Gen. Ed. SF

Core Curr. SB

Principles and practice of management of personal income, wealth, and credit: budgeting, sources of financing, savings, estate
planning, and institutions of personal finance.

FIN 322 - Business Finance (3 hours)

Capital budgeting and principles of financial management. External and internal sources of funds: costs and profitable uses in business
organizations. Prerequisite: ATG 157 and junior standing or 42 credit hours and a declared major in one of the following: corporate
finance, or personal financial planning, or actuarial science.

FIN 325 - Investment Analysis (3 hours)



Core Curr. EL

Principles of investment analysis. Introduction to security valuation using fundamental analysis with associated trading rules.
Introduction to technical analysis/charting with trading rules. Functions and descriptions of securities markets and trading. Prerequisite:
FIN 322, Q M 262 or MTH 325

FIN 327 — Derivative Securities (3 hours)
Overview of options, futures, swaps, and related financial securities. Examination of exchanges, pricing issues, arbitrage, and trading
strategies. Applications emphasize the use of derivative securities for managing financial risk. Prerequisite: FIN 322; MTH 115 or higher

FIN 328 - Financial Institutions and Markets (3 hours)

Operation of financial institutions and interrelationships between their operations and economic activity; credit flow and money
movements, in the context of financial institutions’ operations. Structure and organization of the financial system; emphasis on markets
and intermediaries. Prerequisite: ECO 100 or 221; ECO 222; junior standing.

FIN 329 — Commercial Bank Management (3 hours)

The role of commercial banks in the capital markets; introduction and application of financial management concepts, tools, and
techniques to the fundamental financial decisions that managers of commercial banks make. Focus is on the dynamic banking
environment, regulations, nature of risks, asset and liability management, investment and credit decisions, and financing decision of
commercial banks. Prerequisite: FIN 322, FIN 328.

FIN 330 - Financial Services Marketing (3 hours)

Examination of the increasing use of marketing techniques in the financial services industry and the changing environment of financial
services. Course is structured around the core marketing principles of buyer behavior, segmentation, product development, distribution,
pricing and promotion, as well as topics such as relationship marketing, customer loyalty, and technological developments. Designed
for students with an interest in banking, insurance, securities, and other financial services industries. Cross listed with MTG 330.
Prerequisite: FIN 322, MTG 315.

FIN 331 - Personal Investing (3 hours)

Principles of investing by and for individual investors. Coverage includes fundamental concepts, theories, principles and strategies of
investment planning. Examines various aspects of investment planning strategies emphasizing applicable knowledge and techniques
with which a financial service professional provides client service. Prerequisite: FIN 322

FIN 421 - Liquidity Management (3 hours)
Managing firms’ liquidity position; emphasis on use of positive and normative models dealing with short term assets and liabilities;
ensuring liquidity while enhancing firm value. Prerequisite: FIN 322, QM 263.

FIN 422 - Financial Analysis (3 hours)

Core Curr. WI

Interpretation and analysis of corporate financial statements. Current annual and interim reports as a source of data for management,
stockholders, and creditors. Prerequisite: FIN 322, QM 263.

FIN 425 - Portfolio Theory and Management (3 hours)

Introduction to portfolio theory. Diversification concepts. Market-oriented capital asset pricing model, options pricing model, and arbitage
pricing theory. Market efficiency. Relationship of portfolio theory to fundamental and technical analyses. Portfolio management and
evaluation techniques. Prerequisite: FIN 325; QM 263 or MTH 326

FIN 426 - Financial Research & Modeling (3 hours)

Modeling financial processes, cash flows, security prices, etc., for decision making. Econometric, distribution-based, Markov and
Stochastic Process concepts are employed. Treats risk/uncertainty identification, measurement and management. Prerequisite: Q M
263 or MTH 326; FIN 325

FIN 429 - Topics in Finance (3 hours)
Topics of special interest which may vary each time course is offered. Topic and prerequisite stated in current Schedule of Classes. May
be repeated under different topics for a maximum of nine hours credit.

FIN 494 - Financial Strategy (3 hours)

Contemporary review of theory and practice of financial risk management. Principles for managing financial risk are applied to interest
rates, exchange rates, and commodity prices. Financial engineering is incorporated into unified ethical and sustainable managerial
problem solving and policy decisions designed to achieve successful operations. Supporting financial elements areas are integrated to
understand and appreciate their interdependencies and benefits as a culminating academic experience. Prerequisite: 12 hours of
finance at 300 or 400 level.

FIN 495 — Personal Financial Planning Capstone (3 hours)

Development of comprehensive personal financial plans. Investment planning strategies will be applied to the work of the financial
service professional with a client service orientation. Integration of analytical skills will be developed through mini and comprehensive
cases that will be presented in wriiten and oral formats. Prerequisite: FIN 330 or MTG 330, and FIN 331.



FIN 498 — Independent Study in Finance (7-3 hours)

Studies undertaken by academically qualified students under guidance of a faculty member. Open to Finance and Quantitative Methods
Department majors only. May be repeated under different topics for a maximum of six hours credit. Prerequisite: junior/senior standing;
2.5 cumulative grade point average; consent of Department Chair.

FIN 522 - Introduction to Finance (2 hours)
Principles of financial management; financial systems and flow of funds; time value of money and its application; raising and allocation
of funds; financial analysis, planning, and forecasting. Cannot be used to satisfy MBA elective or concentration requirements.

FIN 622 - Financial Management (4 hours)

Review of essential concepts necessary for foundational support of graduate topics. Areas of study include the financial framework and
analysis of business; Management of the flow of funds through a company; capital and cash budgeting; valuation problems; risk
analysis; evaluation of alternative methods of financing under changing conditions. Prerequisite: Foster College of Business Graduate
Student or Consent of Associate Dean.

FIN 658 — Topics in Finance (3 hours)
Topics of special interest which may vary each time the course is offered. Topic stated in current Schedule of Classes.

Q M 262 — Quantitative Analysis | (3 hours)

Introduction to descriptive and inferential statistics with an emphasis on business applications. Topics covered include computation and
application of descriptive measures, probability distributions, sampling, confidence intervals, hypothesis testing, correlation, and simple
linear regression. Prerequisite: MTH 114 or higher.

Q M 263 — Quantitative Analysis Il (3 hours)

Continuation of Q M 262. Topics covered include tests of hypotheses, correlation, time series, and multiple regression analysis with
specific application to problems in business and economics. Computer software will be used extensively in regression analysis.
Prerequisite: Q M 262

Q M 369 — Topics in Quantitative Methods (3 hours)
Topics of special interest which may vary each time course is offered. Topic stated in current Schedule of Classes. May be repeated
under different topics for a maximum of six hours. Prerequisite: junior/senior standing.

Q M 426 — Business Forecasting (3 hours)

Introduction to forecasting, forecasting methods, features and differences using theoretical and practical knowledge gained about
forecasting methods. Topics covered include regression analysis, time series analysis, understanding moving averages, exponential
smoothing, autoregression and trend curves and to be able to use these modelling techniques to obtain forecasts. Cross-listed with Q
M 526. Prerequisite: Q M 263 and junior/senior standing.

Q M 464 — Decision Support Systems (3 hours)

Introduction to managerial statistical tools in descriptive and predictive analytics with an emphasis on statistical learning. Topics covered
include regression analysis, simulation, decision analysis, and data mining. Extensive use of computer software for model building and
analysis for making better business decisions. Cross-listed with Q M 564. Prerequisite: Q M 263

Q M 498 — Independent Study in Quantitative Methods (7-3 hours)

Studies undertaken by academically qualified students under guidance of a faculty member. Open to Finance and Quantitative Methods
Department majors only. May be repeated under different topics for a maximum of six hours. Prerequisite: junior/senior standing; 2.5
cumulative grade point average; consent of Department Chair.

Q M 526 — Business Forecasting (3 hours)

Introduction to forecasting, forecasting methods, features and differences using theoretical and practical knowledge gained about
forecasting methods. Topics covered include regression analysis, time series analysis, understanding moving averages, exponential
smoothing, autoregression and trend curves and to be able to use these modelling techniques to obtain forecasts. Cross-listed with Q
M 426. The graduate level course will have additional requirements beyond those of the undergraduate course. Prerequisite: IME 511
or consent of Department Chair.

Q M 564 — Decision Support Systems (3 hours)

Introduction to managerial statistical tools in descriptive and predictive analytics with an emphasis on statistical learning. Topics covered
include regression analysis, simulation, decision analysis, and data mining. Extensive use of computer software for model building and
analysis for making better business decisions. Cross-listed with Q M 426. The graduate level course will have additional requirements
beyond those of the undergraduate course. Prerequisite: IME 511 or consent of Department Chair.

Q M 658 — Topics in Quantitative Methods (3 hours)
Topics of special interest which may vary each time the course is offered. Topic stated in current Schedule of Classes.

Q M 660 — Readings in Quantitive Methods (7-3 hours)



Individual readings for qualified students, under the guidance of a member of the faculty. Repeatable to a maximum of 3 credit hours.
Prerequisite: consent of instructor and director of graduate programs.

This is the official catalog for the 2024-2025 academic year. This catalog serves as a contract between a student and Bradley
University. Should changes in a program of study become necessary prior to the next academic year every effort will be made to keep
students advised of any such changes via the Dean of the College or Chair of the Department concerned, the Registrar’s Office,
u.Achieve degree audit system, and the Schedule of Classes. It is the responsibility of each student to be aware of the current program
and graduation requirements for particular degree programs.



Entrepreneurship, Technology, and Law

Entrepreneurship, Technology, and Law

All programs offered by the Foster College of Business, Bradley University, are accredited by the AACSB International: The
Association to Advance Collegiate Schools of Business.

FACULTY Professor Marcum (chair); Professors Dato-On, Blair, Stephens; Associate Professor Young; Assistant Professors Smith,
Zheng; Instructors Fanti, Sun

The Department of Entrepreneurship, Technology, and Law curricula provide students with the educational experiences of reasoning,
problem solving, and decision making so that they, through balanced programs, will be qualified to accept responsible positions in
business and the public sector.

Specific departmental objectives include the following: (1) To give students the historical perspective necessary to understand the
evolution of business in a global, social, political, economic, and technological environment; (2) To excite students about new ideas and
knowledge; (3) To provide students with a basic understanding of entrepreneurship, information technology, and the legal environment
of business; (4) To develop well-informed individuals who understand their ethical and social responsibilities in business situations; (5)
To enable students to understand the operation of our business and economic systems; (6) To develop the ability to think clearly,
analyze carefully, and express thoughts and conclusions logically; and (7) To help students develop competence in a major field of
study.

Students enrolling in the Department of Entrepreneurship, Technology, and Law must select and complete the requirements for one of
the following majors: (1) management information systems, (2) MIS with a concentration in business analytics, (3) MIS with a
concentration in cybersecurity , (4) business analytics, or (5) cybersecurity. The department also offers minors in business analytics,
cybersecurity, and management information systems.

Management Information Systems Major

Management information systems (MIS) is an exciting field that combines people skills with technical skills. The MIS major blends
business functions with computer information technology. It enables students to be successful in developing, managing and securing
technology-based business applications. Organizations have become much more data driven. For many firms, data is their business.
The MIS major teaches students how to manage this vital resource.

This major prepares students for some of the nation’s fastest growing career opportunities in fields such as systems analysis,
cybersecurity, and business analytics. Graduates of the program can expect interesting and challenging job opportunities in a dynamic
field. Typical graduates’ first jobs are in technical and information related fields as support specialists, analysts or consultants. The MIS
major can be a fast track to management positions or the basis for advanced graduate work. After gaining experience, graduates



transition into leaders of technical teams and then assume technology management positions.

The MIS major differs from other “computer” majors. It emphasizes interactions between the business and information technology
requirements of organizations. While knowledge of computer systems is a necessary part of the program, a larger portion is devoted to
serving the data, information and security needs of business professionals.

The student can acquire competence in a number of areas as a generalist or with a concentration in either cybersecurity or business
analytics.

Requirements
To major in MIS, a student must earn a minimum of 24 semester hours credit in courses with the following requirements:
Required Courses for a General MIS Major:

e MIS 272: Business Analytics Software and Applications | — 3 hrs.

e CS 101: Introduction to Programming — 4 hrs

CS 102: Data Structures — 3 hrs

MIS 375: Business Systems Analysis and Design — 3 hrs

MIS 478: MIS Capstone Consulting Project — 3 hrs

MIS Electives OR Courses approved by the Department Chair — 12 hrs

Required Courses for a Concentration in Cybersecurity

The concentration in cybersecurity prepares graduates to manage the security of networks and information systems. Students gain
experience with conducting technical and socially-engineered penetration tests. In this concentration, students perform security
assessments for local business clients in order to identify security risks and provide recommended steps for remediation.

e CS 141: Introduction to Python Programming — 3 hrs

MIS 272: Business Analytics Software and Applications — 3 hrs
MIS 373: Applied Networking Theory — 3 hrs

MIS 375: Business Systems Analysis and Design — 3 hrs

MIS 379: Information Systems Security — 3 hrs

MIS 483: Advanced Ethical Hacking — 3 hrs

Choose (9) hours from the following:

¢ CIS 230: Introduction to Computer Forensics — 3 hrs

¢ CIS 330: Advanced Computer Forensics — 3 hrs

e CIS 415: Applied Cryptography — 3 hrs

e CIS 435: Computer Networks and System Security — 3 hrs
¢ CIS 495: Software and Web Applications Security — 3 hrs
e Course approved by the Department Chair — 3 hrs

Required Courses for a Concentration in Business Analytics

The concentration in business analytics prepares graduates for positions in which professionals help businesses make critical data-
driven decisions. This includes the ability to collect, distribute and share data throughout an organization, apply text and visual
analytical techniques and implement unique hardware and software.

¢ CS 141: Introduction to Python Programming — 3 hrs

QM 263: Quantitative Analysis Il — 3 hrs

MIS 272: Business Analytics Software and Applications | — 3 hrs
MIS 374: Database Management and Administration — 3 hrs
MIS 375: Business Systems Analysis and Design — 3 hrs

MIS 471: Business Analytics Software and Applications Il — 3 hrs
MIS 473: Data Visualization for Business Analytics — 3 hrs

MIS 490: Capstone Project for Business Analytics — 3 hrs

Choose (3) hours from the following:

e QM 326: Business Forecasting — 3 hrs.
e COM 326: Digital Analytics (3 hrs)
¢ CS 360: Fundamentals of Data Science (3 hrs)



e ATG448: Computer Assisted Audit Techniques — 3 hrs.
e Course approved by the Department Chair — 3 hrs

Business Analytics Major

Business analytics is a multi-faceted field that has evolved due to the development of technology associated with the creation and
collection of large data sets. Not only is the volume of data increasing but the velocity of data analysis happens in real time and the
variety of data has exploded including both structured (e.g. quantitative data) and unstructured (e.g. text and social media) data sets.
Organizations have become much more data driven. For many firms, data is their business. The BA major teaches students how to
manage this vital resource.

The BA maijor will prepare students for a variety of data analytics positions within a plethora of organizations. Typical graduates’ first
jobs are positioned as business analysts, database analysts, data analysts or data architects. Graduates of the program can expect
interesting and challenging job opportunities in a dynamic field.

The BA maijor differs from the MIS concentration in business analytics in that it has a deeper focus on quantitative methodologies
across a variety of fields such as the decision sciences and economics. The major offers students the opportunity to explore data
science by requiring the development of programming languages for analytics and providing opportunities to explore data science
fundamentals. Yet it differs from data science in that the emphasis is on learning and using the off-the-shelf tools of analytics to solve
problems in a business context.

Requirements
To major in Business Analytics, a student must earn a minimum of 27 semester hours credit in courses with the following requirements:
Required Courses for a Business Analytics Major:

e CS 141: Introduction to Python — 3 hrs
e MIS 272: Business Analytics Software and Applications | — 3 hrs
e ECO 319: Econometrics — 3 hrs.
QM 364: Decision Support Systems — 3 hrs.
MIS 374: Database Management and Administration — 3 hrs
MIS 471: Business Software and Applications |l — 3 hrs
MIS 473: Data Visualization for Business — 3 hrs
MIS 490: Capstone for Business Analytics — 3 hrs
And choose one of the following:
o ML 356: Human Capital in Organizations — 3 hrs
o QM 326: Business Forecasting — 3 hrs.
o CS 360: Fundamentals of Data Science — 3 hrs

Cybersecurity Major

Cybersecurity is a diverse field that focuses on maximizing the confidentiality, integrity, and availability of data and systems, while
simultaneously minimizing risks to individuals and organizations. Cybersecurity has become a critical occupation due to rapid
technology development and the exponential growth in data generated by an increasingly connected society. The cybersecurity major
provides a foundation in business and teaches students how to identify and mitigate threats to ensure that organizations are protected
from cyber-attacks. Students are also exposed to various ethical issues related to emerging technology, such as privacy and anonymity.

The cybersecurity major prepares students for a variety of cybersecurity positions across all industries. Typical graduates’ first jobs are
positioned as cybersecurity specialist, information security analyst, information technology auditor, systems administrator, and junior
penetration tester. Graduates of the program can expect interesting and challenging job opportunities in a dynamic field.

The cybersecurity major differs from the MIS concentration in cybersecurity in that it has a deeper focus on developing technical
knowledge, skills, and abilities in specialties like digital forensics and cryptography. The major also allows students to explore career
opportunities by highlighting the wide range of roles within the cybersecurity field, such as networking, penetration testing, and security
awareness training.

Requirements

To major in Cybersecurity, a student must earn a minimum of 30 semester hours credit in courses with the following requirements:

Required Courses for a Cybersecurity Major:



e CS 141: Introduction to Python — 3 hrs

e CIS 230: Introduction to Computer Forensics — 3 hrs.

¢ CIS 330: Advanced Computer Forensics — 3 hrs

CIS 415: Applied Cryptography — 3 hrs.

MIS 272: Business Analytics Software and Applications | — 3 hrs
MIS 373: Applied Networking — 3 hrs.

MIS 374: Database Management and Administration — 3 hrs
MIS 375: Business Systems Analysis & Design — 3 hrs.

MIS 379: Information Systems Security — 3 hrs.

MIS 483: Advanced Ethical Hacking — 3 hrs.

Students must also complete the Foster College’s business core.

Business Law Minor

The Business Law Minor provides students with understanding of some of the social, ethical, political, and cultural foundations of law
and how law impacts almost every business decision. Students will obtain critical analytical skills needed in their careers and/or to excel
in law school and will become better prepared to identify and manage potential legal problems in the practice of their profession or
career.

The minor is open to all majors and is comprised of 15 semester hours of study structured as follows. Students whose major is from the
Foster College of Business must have at least 12 hours in courses that are unique from those used to fulfill their major requirements.

1. Social, Ethical, Political, and Cultural Foundations of Law(3 hours)
Select one course from the following:

AAS 200: Introduction to African American Studies — 3 hrs.
ECO 310: Labor Problems — 3 hrs.

ECO 362: Economics and Law — 3 hrs.

HIS 300: The United States Since 1945 — 3 hrs.

HIS 304: Women in American History — 3 hrs.

HIS 307: Early American Republic — 3 hrs.

HIS 315: U.S. Social Movements — 3 hrs.

HIS 316: African American History Since 1877 — 3 hrs.
PHL 203: Logic — 3 hrs.

PHL 347: Ethics — 3 hrs.

PLS 105: Introduction to American Government — 3 hrs.
PLW 101: Introduction to the Legal Profession — 3 hrs.
SOC 212: Sociology of Diversity — 3 hrs.

WGS 200: Introduction to Women'’s Studies — 3 hrs.

—_

. Business Law Foundations(3 hours)
Required:

e BLW 342: Legal Environment of Business — 3 hrs.
lll. Business Law Applications (9 hours)

a. Select at least 6 hoursup to a maximum of 9 hoursfrom the following:
e BLW 289: Topics in Business law — 1-3 hrs.
BLW 345: Law of Business — 3 hrs.
BLW 347: Law and the Entrepreneur — 3 hrs.
BLW 355: Labor-Management Relations — 3 hrs.
BLW 389: Topics in Business law — 1-3 hrs.
BLW 446: Employment Law — 3 hrs.
BLW 360: Business and Intellectual Property — 3 hrs.
BLW 489: Topics in Business Law — 1-3 hrs.
e BLW 498: Independent Studies — 1-3 hrs.
b. Students who have at least 6 hours and less than 9 hours from category Amay take the remaining hours from the following:
e ATG 477: Federal Taxes — 3 hrs.
e ATG 526: Fraud Examination — 3 hrs.
¢ CIS 580: Digital Society and Computer Law — 3 hrs.
¢ COM 330: Communication Law and Ethics — 3 hrs.
¢ CON 380: Construction Contracts — 2 hrs.



CON 394: Construction Labor and Unions — 3 hrs.

I M 350: Intellectual Property Law and New Media — 3 hrs.
NUR 510: Legal Issues in Nursing — 2 hrs.

PLS 459: Constitutional Law — 3 hrs.

PLS 460: Constitutional Law — 3 hrs.

e PLW 300: Pre-Law Internship — 1-6 hrs.

MIS Minors: Management Information Systems, Cybersecurity, and Business
Analytics

To qualify for more than one MIS minor, no fewer than 9 s.h. of courses required for any of the desired minors must be unique to that
minor and not used to satisfy the requirements of the other minors.

Business Analytics Minor

Many professional disciplines require analytics knowledge. The purpose of the business analytics major is prepare students to gather,
cleanse and analyze data for decision making. There are many new and important features associated with modern business analytics:
(1) dealing with large and messy data sets, (2) figuring out how to distribute and share the data throughout an organization, (3) mining
the data and exploring non-obvious relationships, (4) text and visual analytical techniques and (5) many new hardware and software
platforms (tools). Organizations from all sectors of society are looking to leverage data as never before. Therefore, an ever increasing
demand for trained professionals in the fields of organizational analytics is occurring. The minor is open to all majors across campus.
The minor requires 15 hours.

Required courses

e MIS 173: Introduction to Business Analytics — 3 hrs.

MIS 272: Business Analytics Software and Applications | — 3 hrs.
MIS 374: Database Management and Administration — 3 hrs.

MIS 471: Business Analytics Software and Applications Il — 3 hrs.
MIS 473: Business Analytics Software and Applications 11l — 3 hrs.

Cybersecurity Minor

A minor in cybersecurity will offer students with majors or interests in security the option of adding significant knowledge, skills, and
abilities in information security. The purpose of the minor is to prepare students to deal with threats to computers and information. The
minor prepares students to manage the security of networks and information systems. Students gain experience with conducting
technical and socially-engineered penetration tests. In this minor, students perform security assessments for local business clients to
identify security risks and provide recommended steps for remediation. The minor is open to all majors across campus. The minor
requires 15 hours.

Required courses

e MIS 173: Introduction to Business Analytics — 3 hrs.
e MIS 373: Applied Networking — 3 hrs.

e MIS 379: Information Systems Sescurity — 3 hrs.

¢ MIS 483: Advanced Ethical Hacking — 3 hrs.

Elective course (choose one from the following)

¢ CIS 230: Introduction to Computer Forensics — 3 hrs.

e CIS 415: Applied Cryptography — 3 hrs.

¢ CIS 435: Computer Networks and System Security — 3 hrs.
o CIS 495: Software and Web Applications Security — 3 hrs.
¢ Course approved by the Department Chair — 3 hrs.

Management Information Systems Minor

A minor in management information systems will provide an opportunity for students to enhance their knowledge and credentials in the
use and development of computer software and/or hardware. The minor will provide students with an opportunity to be employed in the
IS field, give them the skills that will make them the ideal liaison between IS professionals and experts in other functional areas of an
organization, and the technological base to become valuable “power users” of essential software applications, such as spreadsheets,



databases, and e-commerce tools. The minor will allow the student to develop focused expertise in one of the distinct fields that
comprise the breadth of the information systems professional. The minor is open to all majors across campus.

The minor requires 15 hours.

Required courses

e MIS 173: Introduction to Business Analytics — 3 hrs.
e MIS 272: Business Analytics Software and Applications | — 3 hrs.

Elective Courses (choose three from the following)

e MIS 373: Business Data Communications — 3 hrs.

¢ MIS 374: Database Management and Administration — 3 hrs.

e MIS 375: Business Systems Analysis and Design — 3 hrs.

¢ MIS 378: HCI and Usability Testing — 3 hrs.

e MIS 379: Information Systems Security — 3 hrs.

¢ MIS 389: Advanced Topics in Management Information Systems — 3 hrs.
e MIS 471: Business Analytics Software and Applications Il — 3 hrs.

e MIS 473: Visual Analytics for Business — 3 hrs.

e MIS 478: MIS Capstone Consulting Project — 3 hrs.

e MIS 483: Advanced Ethical Hacking — 3 hrs

This is the official catalog for the 2024-2025 academic year. This catalog serves as a contract between a student and Bradley
University. Should changes in a program of study become necessary prior to the next academic year every effort will be made to keep
students advised of any such changes via the Dean of the College or Chair of the Department concerned, the Registrar’s Office,
u.Achieve degree audit system, and the Schedule of Classes. It is the responsibility of each student to be aware of the current program
and graduation requirements for particular degree programs.



Entrepreneurship, Technology and Law Courses

Entrepreneurship, Technology and Law Courses

MIS 173 - Introduction to Business Analytics (3 hours)
Develop spreadsheet applications for analyzing and solving problems. Learn how to gather, store, organize, secure and disseminate
data with spreadsheets and databases. Learn how to convert data into information that is beneficial to supporting business decisions.

MIS 272 - Business Analytics Software and Applications | (3 hours)

Students will learn commonly used data analysis tools and techniques. They will learn how to use and apply software that allows
business professionals to gather, store, access, and analyze data to aid in decision making. The course will teach students how to
discover and communicate information from data through the use of basic, intermediate, and advanced functions and tools in commonly
used spreadsheet and database software. Each student will learn about the visual representation of data, optimization techniques,
queries, pivot tables, reporting tools, data storage, and more. Prerequisite: MIS 173 or consent of department chair

MIS 279 - Personal Security and Privacy (3 hours)

Gives students an understanding of how contemporary technology impacts personal security, privacy, and liberty. Studies threat
modeling, proper account practices, data collection methods, and vulnerabilities in digital and physical environments. Application of
security measures and privacy enhancing technologies to address various use cases.

MIS 289 - Topics in Management Information Systems (7-3 hours)
Topics of special interest in management information systems, which may vary each time the course is offered. Topic and prerequisite
stated in current Schedule of Classes. May be repeated under different topics for a maximum of six hours credit. Prerequisite:

MIS 373 — Applied Networking (3 hours)

Gives students an understanding of basic network design concepts and an opportunity to apply them in a business context. Studies the
functionality, performance and management of multiple network designs. Application of the theories, design and technologies utilized in
modern business data communications networks. Prerequisite: 42 hours

MIS 374 — Database Management and Administration (3 hours)

Introduces the fundamental concepts of database analysis, design, and implementation with emphasis on the relational model. Topics
include SQL, data modeling, data normalization, tables, queries, data mining, security, database administration, and backup/recovery.
Prerequisite: MIS 272 and 42 hours

MIS 375 — Business Systems Analysis and Design (3 hours)

Core Curr. WI

Information systems in business applications. Emphasis on relationship of information systems planning to overall business goals,
policies, plans, management style, and industry condition; analysis, design, and implementation of information systems. Overview of
future trends in data management. Prerequisite: MIS 272 and junior standing.



MIS 379 - Information Systems Security (3 hours)

An introduction to the various technical and administrative aspects of information security and assurance. Provides the foundation for
understanding the key issues associated with protecting information assets, determining the levels of protection and response to
security incidents, and designing a consistent, reasonable information security system, with appropriate intrusion detection and
reporting features. Prerequisite: Junior standing.

MIS 389 — Advanced Topics in Management Information System (7-3 hours)

Advanced topics of special interest in management information systems, which may vary each time the course is offered. Topic and
prerequisite stated in current schedule of classes. May be repeated under different topics for a maximum of six hours credit.
Prerequisite:

MIS 471 — Business Analytics Software and Applications Il (3 hours)

Explores data analysis and statistical methods as well as best practices for continuous iterative investigation of past business
performance to gain insights and drive business planning. Exposes the students to several aspects of Business Analytics. Investigates
data analytics fundamentals, data cleansing and transformation, and supervised/unsupervised data mining techniques for tasks like
targeted mailing campaigns, customer segmentation, customer churn, fraud detection and market basket analysis. Prerequisite: QM
262 or MTH 111 or MTH 325

MIS 473 — Data Visualization for Business Analytics (3 hours)

Visual illustration of how to better understand data, present clear evidence of findings to an intended audience, and tell appealing
stories through data graphics. The topics covered include but are not limited to: design principles, multivariate displays, geospatial
displays, dashboards, interactive and animated displays. Some knowledge of basic programming (in any language) will be helpful, but
not required. We will use several tools to refine our data and create, edit, alter, and display their visualizations. Prerequisite: MIS 272

MIS 478 — MIS Capstone Consulting Project (3 hours)

Students provide consulting to clients for projects, such as information systems development, the evaluation and/or implementation of
new technology and other technology related business needs. Application of concepts and skills of project management. Prerequisite:
MIS 375.

MIS 479 - Topics in Management Information Systems (3 hours)
Topics of special interest which may vary each time course is offered. Topic and prerequisite stated in current Schedule of Classes. May
be repeated under different topics for a maximum of six hours credit. Prerequisite: stated in current schedule of classes

MIS 483 — Advanced Ethical Hacking (3 hours)

Core Curr. EL

Provides students with hands-on experience with all phases of a security assessment for a live client. Students are responsible for
planning the assessment, executing assigned tasks, and reporting results. Prerequisite: MIS 373 or CIS 430, and MIS 379 or CIS 435,
or permission of Instructor

MIS 490 - Capstone Project for Business Analytics (3 hours)
Applies the concepts and skills learned by Business Analytics undergraduate students. Students are required to work on a team with a
business client on an analytics project. Prerequisite: MIS 471 and MIS 473

MIS 499 - Independent Studies in Management Information Systems (7-3 hours)

Studies undertaken by academically qualified students under the guidance of a faculty member, with the approval of the chair of the
Department of Entrepreneurship, Technology, and Law. May be repeated under different topics for a maximum of six hours credit.
Prerequisite: Stated in current schedule of classes

MIS 571 — Business Analytics Software and Applications Il (3 hours)

Explores data analysis and statistical methods as well as best practices for continuous iterative investigation of past business
performance to gain insights and drive business planning. Exposes the students to several aspects of business analytics. Investigates
data analytics fundamentals, data cleansing and transformation, and supervised/unsupervised data mining techniques for tasks like
targeted mailing campaigns, customer segmentation, customer churn, fraud detection and market basket analysis. Prerequisite: A
statistics course and consent of the department chair. May not register for MIS 571 if credit earned for MIS 471

MIS 572 - Information Systems Management (2 hours)

Knowledge and application of information-related resources from a management perspective: identifying information needs, strategic
uses of information systems, emerging information technologies, legal issues in information technology, managing information
resources effectively. Prerequisite: Foster College of Business Graduate Student or Consent of Associate Dean.

MIS 573 — Data Visualization for Business Analytics (3 hours)

Visual illustration of how to better understand data, present clear evidence of findings to an intended audience, and tell appealing
stories through data graphics. The topics covered include but are not limited to: design principles, multivariate displays, geospatial
displays, dashboards, interactive and animated displays. Some knowledge of basic programming (in any language) will be helpful, but
not required. We will use several tools to refine our data and create, edit, alter, and display their visualizations. Cross-listed with MIS



473. The graduate level course will have additional requirements beyond those of the undergraduate course. Prerequisite: May not
register for MIS 573 if credit earned for MIS 473.

MIS 590 — Capstone Project for Business Analytics (3 hours)
Applies the concepts and skills learned by data science and analytics graduate students. Students are required to work on a team with
a business client on an analytics project. Prerequisite: Consent of the Department Chair

MIS 658 — Topics in Management Information Systems (7-6 hours)
Topics of special interest, which may vary each time the course is offered. May be repeated under different topics for a maximum of six
(6) hours credit. Topic stated in current Schedule of Classes. Prerequisite: Stated in current Schedule of Classes

MIS 660 — Readings in Management Information Systems (7-6 hours)

Individual readings in Management Information Systems for qualified students, under the guidance of a member of the faculty.
Repeatable to a maximum of 6 credit hours. Prerequisite: Advancement to candidacy; consent of instructor and director of graduate
programs

ENT 280 — Entrepreneurial Creativity (3 hours)
Toolkit to think more innovatively. Students will gain knowledge of various theories of creativity and innovation and will learn how to
rebuild cognitive models. By the end of the semester, students will develop at least one marketable business opportunity.

ENT 281 — The Entrepreneurial Career (1 hour)

This course is designed to give students a feel for an entrepreneurial career. The course will consist of entrepreneurs and investors as
guest speakers, case studies, and opportunity recognition theory and activities. By the end of the course, students should have an
understanding of the benefits and risks of being an entrepreneur and how entrepreneurs recognize opportunities

ENT 289 - Topics in Entrepreneurship (71-3 hours)
Topics of special interest in entrepreneurship, which may vary each time the course is offered. Topic and prerequisite stated in current
Schedule of Classes. May be repeated under different topics for a maximum of six hours credit. Prerequisite:

ENT 381 — Entrepreneurship for Non-Business Students (3 hours)

This course is designed for students throughout the Bradley campus, except for those majoring in business. Whether your major is the
arts, engineering, education, or science, the focus will be on how to launch a new venture enterprise. Students may have a serious
interest in starting a business or only want to explore the world of entrepreneurship. The course will answer the question,”Would
creating my own enterprise be for me?” Subjects include finding an opportunity, determining if there would be satisfied customers, the
use of a business plan, obtaining financing/resources, and deciding on the next steps to take. Students will develop an idea for starting
a new venture. Prerequisite: Junior Standing, Not open to Business Majors, Cannot earn credit if taken ENT 382.

ENT 382 - Entrepreneurship Startups (3 hours)

Activities involved in starting, financing, growing, and harvesting a new business venture. Entrepreneurs and their behavior, analysis of
opportunities, obtaining capital, and venture strategies. Prerequisite: ATG 157; 42 credit hours and a declared entrepreneurship first
major or junior standing for other majors.

ENT 383 — Managing Entrepreneurial Growth (3 hours)

Students will gain a better understanding of the challenges of growing an entrepreneurial business. The course will focus on adapting
growth strategies, marketing, cash management and personnel in changing competitive environments. Prerequisite: M L 350 and junior
standing.

ENT 384 — Entrepreneurial Finance (3 hours)

Planning and strategies involved in starting or expanding a business. Emphasis on capitalization, record keeping, liquidity management,
fixed asset management, financial analysis, expansion strategies, establishing firm value, and exiting the firm. Cross-listed with FIN
384. Prerequisite: ENT 382 or FIN 322.

ENT 385 — Technology Entrepreneurship (3 hours)

This course focuses on fostering the analytical and conceptual skills required to develop and test the feasibility of technology-based
product-focused business concepts. The course will expose the student to issues that a product-focused company would face when
attempting to launch a new venture. Prerequisite: Junior Standing

ENT 386 — Social Entrepreneurship (3 hours)

This course is designed to give students some of the tools and knowledge necessary for understanding, launching and managing a
social venture (not for profit or for profit). Social entrepreneurship combines the passion of a social mission with the techniques of the
discipline of business. The social entrepreneur applies practical solutions to societal problems. The result may be a new product, new
service, or new approach to a social problem. Prerequisite: Junior Standing

ENT 387 — Family Business (3 hours)
Family-controlled businesses are characterized by challenges that threaten their continuity and distinct core competencies that can
result in unique competitive advantages. The course will explore and analyze family business continuity challenges and best



management, family, and governance practices for leading family-owned businesses. Since the focus is on pragmatic, action-oriented,
management, governance, and family/business leadership skills, the course will be taught primarily through live and written cases,
discussions, lectures, and a study/consultation experience with a family business. Prerequisite: 56 hours

ENT 389 — Advanced Topics in Entrepreneurship (7-3 hours)
Advanced topics of special interest in entrepreneurship, which may vary each time the course is offered. Topic and prerequisite stated
in current schedule of classes. May be repeated under different topics for a maximum of six hours credit. Prerequisite:

ENT 482 - The Entrepreneurial Experience (3 hours)

This entrepreneurship course is for students who have one or more ideas for starting a business (or nonprofit). The idea could be a
retail shop or a biotech product, whatever the students decide. The course is heavily focused on actually creating an enterprise, ideally
up to selling products or services. It is also possible to work on an existing venture concept and contribute to its actual development.
This “hands on” course will enable students to launch ventures after the course concludes, with mentoring and assistance from the
Turner Center. Prerequisite: ENT 382 or ENT 381 or consent of instructor.

ENT 488 - Internship in Entrepreneurship (7-3 hours)

Supervised experience with an approved new or emerging firm or with an agency providing assistance to emerging high-technology
firms. Application of entrepreneurship skills. Written application required (available from internship director). May be repeated for a
maximum of 3 hours. Prerequisite: junior standing; entrepreneurship major; 2.5 overall GPA; at least one entrepreneurship-related
course

ENT 499 - Independent Study in Entrepreneurship (7-3 hours)

Studies undertaken by academically qualified students under the guidance of a faculty member, with the approval of the chair of the
Department of Entrepreneurship, Technology, and Law. May be repeated up to 6 hours. Prerequisite: Junior standing and stated in the
Schedule of Classes.

ENT 660 — Additional Readings in Entrepreneurship (7-6 hours)
Individual readings for qualified students, under the guidance of a member of the faculty. 1-3 hours, may be repeated up to 6 hours
under different titles/topics. Prerequisite: Advancement to candidacy; consent of instructor and director of graduate programs.

ENT 682 — Entrepreneurship (3 hours)

This course is for MBA students who wish to explore launching a venture of their own or immersing themselves in another actual
venture. Beyond the readings, a variety of exercises, live cases and other learning opportunities will enable participants to partially
customize the course content to fit their needs and interests. Several specialists and entrepreneurs will serve as distinguished guest
entrepreneurs for certain sessions. This is an applied, experiential course that allows for the application of knowledge from other MBA
courses. A primary focus will be on conducting a venture feasibility or other project.

ENT 689 — Topics in Entrepreneurship (7-6 hours)
Conceptual treatment of topics important to entrepreneurship. Topics stated in current Schedule of Classes. 1-3 hours, may be
repeated up to 6 hours under different titles/topics. Prerequisite: Stated in current Schedule of Classes.

BLW 289 — Topics in Business Law (7-3 hours)
Topics of special interest in business law, which may vary each time the course is offered. Topic and prerequisite stated in current
Schedule of Classes. May be repeated under different topics for a maximum of six hours credit. Prerequisite:

BLW 342 — Legal Environment of Business (3 hours)

Core Curr. SB

Introduction to the fundamentals of law as it relates to business including the social, equitable, and ethical concerns. The influence of
the government regulation of business including procedure, managing disputes, constitutional law, contracts, torts, international
business, business organizations, labor, agency, environmental concerns, and consumer law. Emphasis on analytical legal reasoning
and the case method. Prerequisite: junior standing

BLW 345 — Law of Business (3 hours)

Core Curr. WI

Principles of the law of contracts, sales and the commercial code, commercial paper, agency, business organizations, and bankruptcy.
Prerequisite: BLW 342

BLW 347 — Law and the Entrepreneur (3 hours)

Introduces students to legal requirements of forming a business and how to anticipate legal concerns and risks during the life of the
business. Covers legal issues, such as intellectual property, contracts, entity formation, and venture capital funding. Prerequisite: junior
standing

BLW 355 — Labor-Management Relations (3 hours)

Collective bargaining as a social innovation in labor-management relations. Current public policy, major substantive issues in
management and union policies, and tactics in collective bargaining and dispute settlement. Case studies. Prerequisite: Junior
standing; M L 350 or consent of ETL department chair



BLW 360 — Business & Intellectual Property (3 hours)
Introduction to the different types of intellectual property a business may acquire and the legal principles surrounding the protection of
the intellectual property. Prerequisite: Junior standing

BLW 389 — Advanced Topics in Business Law (7-3 hours)
Advanced topics of special interest in business law, which may vary each time the course is offered. Topic and prerequisite stated in
current schedule of classes. May be repeated under different topics for a maximum of six hours credit. Prerequisite:

BLW 446 — Employment Law (3 hours)
Legal issues surrounding employment, including the employment relationship, equal opportunity laws, discrimination, personnel
handbooks, testing, workers’ compensation, federal wage and hour law, OSHA, ERISA, and federal labor law. Prerequisite: BLW 342

BLW 499 — Independent Studies in Business Law (7-3 hours)
Studies undertaken by academically qualified students under the guidance of a faculty member, with the approval of the chair of the
Department of Entrepreneurship, Technology, and Law. Repeatable to 6 s.h. Prerequisite: Junior standing.

BLW 540 — Legal Environment for Managers (3 hours)

Analysis of the basic principles of business law while focusing on global information technologies using the case study method. Topics
will include an understanding of the legal system, ethics, cybertorts, cybercrimes, information privacy issues, intellectual property, and
contracts. Prerequisite: Foster College of Business Graduate Student or consent of Associate Dean.

This is the official catalog for the 2024-2025 academic year. This catalog serves as a contract between a student and Bradley
University. Should changes in a program of study become necessary prior to the next academic year every effort will be made to keep
students advised of any such changes via the Dean of the College or Chair of the Department concerned, the Registrar’s Office,
u.Achieve degree audit system, and the Schedule of Classes. It is the responsibility of each student to be aware of the current program
and graduation requirements for particular degree programs.



International Business Program

International Business Program

All programs offered by the Foster College of Business, Bradley University, are accredited by the AACSB International: The
Association to Advance Collegiate Schools of Business.

Faculty: Faculty: lyer (Director), Foley.

The international business major is interdisciplinary, integrating international studies and foreign languages with business.
Supplementing the academic program are opportunities for participating in internships with international companies, study abroad, and
internationally oriented business outreach.

The objective of the international business curriculum is to provide opportunities for students to gain competence in various aspects of
global business operations. In addition, a broad training incorporating international studies and foreign language will make the student
better prepared to assume managerial positions with business enterprises. Most international business majors will seek employment
with companies engaged in international business activities, such as exporters and multinational corporations. Other potential
employers include international business intermediaries (banks, trading companies, research and consulting firms, transportation
agencies, port authorities, and so on), international economic institutions, and state and federal agencies.

The need for a separate curriculum in international business is reinforced by growing internationalization and globalization of American
business and interdependency of world economies. Today, businesses find themselves in intense competition with foreign companies
here at home. More direct involvement in international business comes in the form of global sourcing activities, exporting, licensing and
technology transfer, and foreign direct investment. A variety of small and large companies in the manufacturing, service, and
agricultural sectors currently participate in international business.

Students may study international business at Bradley University in three ways. First, students may major in international business
leading to an undergraduate baccalaureate degree. Others may pursue international business in addition to another major outside the
Foster College of Business. Still others may take as electives one or more courses in international business.

Graduation Requirements

International Business Major Requirements

In addition to the University and Foster College of Business requirements, students enrolled in the international business major must
fulfill a minimum of 54 credit hours meeting the following requirements:

World Language — 12 hrs.



e For French, German, or Spanish: 12 hours at 200 level or above, in the same language.
e For Portuguese, Russian, Hindi, or Mandarin: 12 hours at the 100 level or above, in the same language.

International Studies/Political Science — 6 hrs.
IS 103 or PLS 208, 104 Introduction to International Studies — 6 hrs.
Area Studies* — 6 hrs.

e Africa: IS 340, 440, 448

e Asia: IS 182, 385

East Asia: HIS 207, IB 204, IS 285, 318, 381
Europe: IS 330, 331

Globalization: IS 410, 475

Latin America: HIS 125, IS 322, 323

Middle East: HIS 206, IS 363

Russia/CIS: HIS 208, IS 353, 355, 359
South & Southeast Asia: IS 373

* An IS course used to satisfy the BCC World Cultures or Global Perspectives requirement may be counted toward the
Area Studies requirement in International Business. Courses fulfilling the Area Studies requirement, other than those
listed above, must be approved by the director of the International Business program.

International Business — 15 hrs.

¢ |IB 206 Introduction to International Business — 3 hrs. (required for all International Business majors)
IB 402 Global Trade Management — 3 hrs.

IB 323 International Financial Management — 3 hrs.

IB 446 Global Marketing Management — 3 hrs.

A Second Major or Minor in Business — minimum 12 hrs.

Complete a minor or second major in the FCB with a minimum of 12 unique credit hours.
Study Abroad - 3 hrs.

In addition to the above requirements, each international business major is required to earn at least three semester hours (or the
equivalent) of college credit while enrolled in one or more approved study abroad programs.

Other Requirements

1. All International Business (IB) majors need to complete IB 402 before they can enroll in IB 446. IB 402 is a pre-requisite to 1B
446.

2. All IB majors need to take IB 446 in the senior year of their program of study.

3. All IB majors need to take BUS 400 (section 9) in their final semester after completion of IB 446.

Typical Course Sequence

For a four-year course plan for each major in the Foster College of Business, go to: http://www.bradley.edu/academic/colleges/fcbal.

Study Abroad And Co-Op Opportunities

International business majors are strongly encouraged to participate in at least one study abroad experience. The university offers
ongoing study abroad opportunities described elsewhere in this catalog. For opportunities relating to participation in other overseas
study programs, students should inquire with the university’s director of study abroad.

The business Cooperative Education/Internship opportunity is also described elsewhere in this catalog. Opportunities may become
available for international business majors to obtain their practical experience in a position related to international business.

This is the official catalog for the 2024-2025 academic year. This catalog serves as a contract between a student and Bradley
University. Should changes in a program of study become necessary prior to the next academic year every effort will be made to keep



students advised of any such changes via the Dean of the College or Chair of the Department concerned, the Registrar’s Office,
u.Achieve degree audit system, and the Schedule of Classes. It is the responsibility of each student to be aware of the current program
and graduation requirements for particular degree programs.



International Business Courses

International Business Courses

I B 101 — International Intellectual and Cultural Events (71 hour)
Introduction to international events, other cultures, and the globalized nature of business environments. Presentations from various
international groups on campus. Participation in international cultural events in the community. Pass/Fail.

I B 204 — Business in Chinese Culture (3 hours)

Gen. Ed. NW

Core Curr. GP WC

Overview of sociocultural, religious, historical, economic, and political contexts as these impact ways that business is conducted in
China. Examination of the blend of traditional value systems, Communist ideology, and global modernization as influences on
contemporary commercial practices in and with China. In-country visits to observe cultural sites and business activities. Prerequisite:
ECO 100 or ECO 221 (or equivalent); sophomore standing.

I B 205 — Business in Indian Culture (3 hours)

Gen. Ed. NW

Core Curr. GP WC

Overview of sociocultural, religious, historical, economic, and political contexts as these impact ways that business is conducted in
India. Examination of the blend of traditional value systems and global modernization as influences on contemporary commercial
practices in and with India. In-country visits to observe cultural sites and business activities. Prerequisite: ECO 100 or ECO 221 (or
equivalent); sophomore standing

I B 206 — Introduction to International Business (3 hours)

Core Curr. GP GS WI

Contemporary international business patterns; emphasis on how international is different from domestic. Management of strategic
international activities for an exporting firm or a multinational corporation. How international business is affected by countries’ social
systems; the interface among nations, states, and firms conducting foreign business. Alternative ways that international business may
evolve. Prerequisite: Sophomore Standing or approval of Director of | B program

I B 323 — International Financial Management (3 hours)

Financial characteristics of international business. International exchange, liquidity, markets, investments, and banking, in context of
historical development, environmental characteristics, economic factors, political systems, and legal constraints. Emphasis on
exchange rate exposure management. Cross listed as FIN 323. Prerequisite: ATG 158; ECO 222; junior/senior standing.

I B 391 — International Trade (3 hours)
Core Curr. GP GS
Welfare implications of international trade; balance of payments; equilibrium and disequilibrium; external and domestic policy effects on



the balance of payments and welfare; international trade and financial cooperation among nations. Cross listed as ECO 391.
Prerequisite: ECO 100 or 221; ECO 222; junior standing.

I B 400 — Topics in International Business (7-3 hours)
Topics of special interest which may vary each time course is offered. Topic and prerequisites stated in current Schedule of Classes.
Repeatable for a maximum of 6 hours credit under different topics. Prerequisite: junior standing; consent of instructor.

I B 402 — Global Trade Management and Analysis (3 hours)

Overview of trade management issues, procedures, requirements, and strategies. Focus on global trade management, implementation
of international marketing plans, effective global supply chains, and trade finance. Examination of influencing factors including cultural
awareness, compliance with government regulations, use of technology, resources, and documentation. Cross-listed with ECO 519 and
I B 502. Prerequisite: | B 206 and junior standing; or 42 credit hours and declared International Business first major or approval of
Director of | B program.

| B 446 — Global Marketing Management (3 hours)

Core Curr. EL

Covers the development of strategic and tactical marketing decisions in a global marketplace. Market potential analysis; alternative
entry and expansion strategies; standardization versus adaption of product and promotion strategies; pricing, distribution, and sourcing
strategies in global operations are discussed. Elements of an integrated global marketing in diverse national and regional economic,
legal-political and cultural settings; multinational business organization and control issues. Prerequisite: IB 302 or approval of the
Director of the IB program. Open to International Business majors only.

I B 498 — Independent Study in International Business (7-3 hours)
May be repeated for a maximum of 3 semester hours. Prerequisite: junior/senior standing and approval of international business
coordinator.

I B 502 — Global Trade Management and Analysis (3 hours)

Overview of trade management issues, procedures, requirements, and strategies. Focus on global trade management, implementation
of international marketing plans, effective global supply chains, and trade finance. Examination of influencing factors including cultural

awareness, compliance with government regulations, use of technology, resources, and documentation. Cross-listed with | B 402. The
graduate level course will have additional requirements beyond those of the undergraduate course. Prerequisite: | B 206 or consent of
the Department Chair

I B 656 — International Business Administration (3 hours)

Impact of economic, cultural, legal/political, institutional, and competitive issues on the management of international and global
business operations. Adjustment of strategic and tactical entry mode, marketing, production, human resources, and financial decisions
to macroenvironmental constraints in selected world regions and markets. Case studies and reports. Prerequisite: M L 620 or MTG 624
or consent of instructor; consent of director of graduate programs.

I B 658 — Topics in International Business (7-3 hours)
Topics of special interest which may vary each time the course is offered. Topic stated in current Schedule of Classes.

I B 660 — Readings in International Business (7-3 hours)
Individual readings for qualified students, under the guidance of a member of the faculty. Repeatable to a maximum of 3 credit hours.
Prerequisite: consent of instructor and director of graduate programs.

This is the official catalog for the 2024-2025 academic year. This catalog serves as a contract between a student and Bradley
University. Should changes in a program of study become necessary prior to the next academic year every effort will be made to keep
students advised of any such changes via the Dean of the College or Chair of the Department concerned, the Registrar’s Office,
u.Achieve degree audit system, and the Schedule of Classes. It is the responsibility of each student to be aware of the current program
and graduation requirements for particular degree programs.



Management and Leadership

Management and Leadership

All programs offered by the Foster College of Business, Bradley University, are accredited by the AACSB International: The
Association to Advance Collegiate Schools of Business.

FACULTY ProfessorsFink, Weinzimmer; Associate Professor Brown (chair), Esken; Instructor Walker

The Management and Leadership Department curricula provide students with the educational experiences of reasoning, problem
solving, teamwork, and decision making so that they will be qualified to accept responsible positions in business and the public sector.

Specific departmental objectives include the following: (1) To give students the historical perspective necessary to understand the
evolution of business in a global, social, political, economic, and technological environment; (2) To excite students about new ideas and
knowledge; (3) To help students develop understanding and skill in the practice of management; (4) To provide students with a basic
understanding of major management disciplines, including human resource management, operations management, and strategic
management; (5) To develop well-informed individuals who understand their ethical and social responsibilities in business situations; (6)
To enable students to understand the operation of our business and economic systems; and (7) To develop the ability to think clearly,
analyze carefully, and express thoughts and conclusions logically.

Students majoring in Management and Leadership may elect a concentration in human resource management. The department also
offers a minor in management.

Management and Leadership Major

The Management and Leadership major provides a solid foundation in the skills and concepts necessary to meet the complex and
challenging tasks of management. The program concentrates on developing the decision-making, problem identification, problem-
solving, and interpersonal skills essential for combining the organization’s various resources to promote organizational effectiveness.

Students in the Management and Leadership major are prepared for management positions in both industry and not-for-profit settings.
In larger organizations, graduates typically obtain entry-level management positions. Further, the major provides the background
necessary to later advance to middle and upper-level management positions. In smaller firms, graduates may expect to enter middle or
upper-level management positions. They may also find roles in consulting, or other advisory capacities. Students who are uncertain as
to their career goals will find that the Management and Leadership major provides excellent preparation in business for a wide range of
job opportunities. Additionally, students are well prepared for graduate-level business (MBA, DBA, PhD) or public administration (MPA)
programs, law school, and other graduate school programs.

Major Requirements



Required Courses — 15 hours

e ML 353: Operations Management in Organizations — 3 hrs.*
M L 356: Human Capital in Organizations — 3 hrs.

M L 357: Leading Organizations — 3 hrs.

M L 358: Managerial Decision Making — 3 hrs.

PSY 101: Principles of Psychology — 3 hrs.

*Course fulfills the FCB core quantitative skill building course.

Students may choose from a broad array of courses to satisfy their elective requirements, or they may choose the human resource
concentration.

Elective courses — 12 hrs.
At least 9 of 12 hours must be M L prefix. Remaining hours can be selected from the following:

e ATG 268 — Business Ethics — 3 hrs.

e BLW 345 — Law of Business — 3 hrs.

e BLW 355 — Labor Management Relations — 3 hrs.

e BLW 446 — Employment Law — 3 hrs.

e ENT 280 — Entrepreneurial Creativity — 3 hrs.

e ENT 382 — Entrepreneurship Startups — 3 hrs.

e ENT 383 — Managing Entrepreneurial Growth — 3 hrs.

e ENT 385 — Technology Entrepreneurship — 3 hrs.

e ENT 386 — Social Entrepreneurship — 3 hrs.

e MIS 272 — Business Analytics and Software Applications | — 3 hrs.
e MIS 375 — Business Systems Analysis and Design — 3 hrs.
e Other M L courses

Students must also complete Foster College’s business core.

Concentration in Human Resource Management

M L 356 Human Capital in Organizations

M L 357 Leading Organizations

M L 358 Managerial Decision Making

BLW 446 Employment Law

M L 456 Compensation Management

M L 457 Advanced Human Capital Management

Two of the following:

e ECO 310 Labor Problems

PSY 321 Industrial and Organizational Psychology
BLW 355 Labor-Management Relations

PSY 411 Tests and Measurement

M L 415 Diversity in the Workplace

M L 420 Performance Management

Students must also complete Foster College’s business core.

Typical Course Sequence

For a four-year course plan for each major in the Foster College of Business, go to: http://www.bradley.edu/academic/colleges/fcbal.

Typical Course Sequence

For a four-year course plan for each major in the Foster College of Business, go to: http://www.bradley.edu/academic/colleges/fcbal/.

Management and leadership majors must satisfactorily complete at least 15 hours of BLW, ENT, MIS, or M L-prefixed courses at
Bradley University. Students desiring concentrations should declare their intentions as early as possible and should consult with their
advisor to ensure that the correct courses are taken. Students should also note that some courses are offered only once each year.



Management Minor

The minor in Management provides students with essential background, understanding, knowledge, and skill in the practice of
management. The minor in management aims to complement the focus area of their respective majors and, importantly, enhance
personal career plans. The minor is comprised of 15 semester hours of study. The 15-hour minor includes required management
foundations (9 hours) and selected management electives (6 hours). The requirements for the minor are outlined below.

Required Management Foundations

e M L 350: Managing for Results in Organizations — 3 hrs.
e ML 356: Human Capital in Organizations — 3 hrs.
e M L 357: Leading Organizations — 3 hrs.

6 hours of M L Elective courses:

Courses must be selected from M L prefix courses.

Students who desire to minor in Management must be approved by the chair of the Management and Leadership Department prior to
enrolling in the program. The chair must also approve recording the completion of the minor on the transcript. Transfer policies for
minors are the same as those for Foster College of Business majors. Prior approval of transfer credit must be secured from the chair of
the Management and Leadership Department.

This is the official catalog for the 2024-2025 academic year. This catalog serves as a contract between a student and Bradley
University. Should changes in a program of study become necessary prior to the next academic year every effort will be made to keep
students advised of any such changes via the Dean of the College or Chair of the Department concerned, the Registrar’s Office,
u.Achieve degree audit system, and the Schedule of Classes. It is the responsibility of each student to be aware of the current program
and graduation requirements for particular degree programs.



Management and Leadership Courses

Management and Leadership Courses

M L 300 — Environments of Organizations (3 hours)

Prepares students to be productive managers by increasing their understanding of the organization context. Provides an overview of
the environments in which firms operate. Gives students a fundamental understanding of the various industries in which firms function
and the key issues within those environments that affect the practice of management (including adapting to global environments,
sustainability, and ethics) providing students with the conceptual frameworks and tools that will enable them to analyze and understand
the managerial context. Students discuss and perform analysis and assessment of the environments of organizations. Prerequisite:
Junior Standing.

M L 350 — Managing for Results in Organizations (3 hours)

Management functions, including planning, organizing, staffing/human resource management, leading/interpersonal influence and
controlling in both domestic and international spheres. Emphasis on professionalism and team dynamics including diversity, problem
solving, decision making, conflict management, and communication. Prerequisite: Junior standing or 42 credit hours and Foster College
of Business major or consent of department chair.

M L 353 — Operations Management in Organizations (3 hours)

Survey of issues and methods related to designing, implementing, and controlling the production and delivery of goods and services.
Topics include waiting line management, forecasting, project management, JIT and lean operations, supply chain management, Six
Sigma quality management, and strategic importance of operations management. Prerequisite: Q M 262; M L 350

M L 354 — Maximizing Effectiveness in Organizations (3 hours)

Organizational effectiveness theories and techniques. Analysis and data gathering tools including employee survey research, process
mapping, organizational culture assessment, and systems thinking. Action planning and implementation topics including organizational
adaptability, leadership coaching, and organizational change management. Introduction to consultative skills. Prerequisite: M L 350,
PSY 101

M L 356 — Human Capital in Organizations (3 hours)

A survey course considering the strategic management of firm’s human capital in the context of the human resource management
function. Covers the legal, strategic, and regulatory facets of human resource management along with the topics of staffing, training,
compensation management, and labor relations. Experiential exercises, case studies, and class presentations will be used to illustrate
the effective and efficient management of a firm’s human capital through human resource management. Prerequisite: M L 350

M L 357 — Leading Organizations (3 hours)

Theory and practice of organizational leadership skills. Exposure to major leadership theories and advanced interpersonal techniques.
Transformational Leadership, Servant Leadership, Authentic Leadership, building self-awareness, motivating and empowering
followers, and communicating with influence. Applied projects and in-class experiences. Prerequisite: M L 350; junior/senior standing



M L 358 — Managerial Decision Making (3 hours)
Descriptive and prescriptive approaches; formal and informal methods. Emphasis on subjective judgments and choices. Prerequisite:
Junior standing.

M L 394 — Supply Chain Tools and Techniques (3 hours)
Prepares students for work as supply chain professionals by giving them familiarity with the dominant terminology, tools, and
approaches used in supply chain management. Cross-listed with MTG 394. Prerequisite: MTG 315, M L 353

M L 406 - International Management (3 hours)

Managers increasingly have to interact, negotiate and compromise with people from contrasting cultures. The potential for management
frustration, costly misunderstandings and even business failures increases significantly when dealing with people whose values, beliefs,
customs and first language are different. However, when understood and successfully managed, differences in culture can lead to
innovative business practices and sustainable sources of competitive advantage. Prerequisite:

M L 415 — Diversity in the Workplace (3 hours)

As managers, as members of the workforce, and as human beings, all of us are being called to invest in diversity in ways that enable us
to overcome its challenges and reap its benefits. In this introductory course, we will consider how understanding cultural differences
and managing diversity is essential to healthy and profitable workplaces. We will explore diversity definitions and perspectives, laws,
organizational structures, and management activities as they relate to characteristics such as gender, race, age, religion, sexual
orientation, and disability. Students will also examine their own identities and perspectives through class discussion, readings, and
exercises. Prerequisite: Junior/Senior Standing

M L 420 — Performance Management (3 hours)

This course focuses on performance management in organizations with the goal that students will achieve a comprehensive
understanding of organizational activities that are directly and peripherally related to performance management. Students will examine
performance management activities from the perspectives of both a manager and an employee. Key performance management
activities covered include defining performance, measuring performance, providing performance feedback, conducting a formal
performance review meeting, and developing employees. Prerequisite: M L 350; junior/senior standing

M L 452 — Strategic Management in Organizations (2 hours)

Core Curr. Mi

Integrative capstone includes the strategic-planning process, environmental analysis, developing strategy, strategic decision making,
and strategy execution. Concurrent enroliment with BUS 400 required. Prerequisite: FIN 322; M L 350; MTG 315; senior standing.
Corequisite: BUS 400

M L 456 — Compensation Management (3 hours)

Advanced course considering the strategic management of a firm’s human capital through the human resource management function of
compensation management. Compensation management topics of internal alignment, external competitiveness, pay for performance,
benefits management, and pay system administration will be considered. Includes an integrative simulation exercise to illustrate the
effective and efficient management of a firm’s human capital through compensation management. Prerequisite: M L 356

M L 457 — Advanced Human Capital Management (3 hours)

Advanced consideration of the management of firm’s human capital in the context of activities associated with the human resources
function. The course will emphasize the strategic, theoretical, technical, and legal aspects of staffing, training, and compensation
management. Experiential exercises, case studies, and class presentations will be used to develop an advanced understanding of the
use of human resource management to effectively and efficiently manage a firm’s human capital. Prerequisite: M L 356

M L 459 - Topics in Management (3 hours)
Topics of special interest which may vary each time course is offered. Topic and prerequisite stated in current Schedule of Classes. May
be repeated under different topics for a maximum of six hours credit.

M L 497 — Research in Organizations (7-3 hours)

Participation in academic research by academically qualified students under the guidance of a faculty member, with the approval of the
chair of the Department of Management and Leadership. Prerequisite: Junior/Senior standing. Management and Leadership majors
only.

M L 498 — Independent Studies (7-3 hours)
Studies undertaken by academically qualified students under the guidance of a faculty member, with the approval of the chair of the
Department of Management and Leadership. Management and Leadership majors only. Prerequisite: Junior/senior standing

M L 499 - Independent Studies (7-3 hours)

Studies undertaken by academically qualified students under the guidance of a faculty member, with the approval of the chair of the
Department of Business Management and Administration. Management and Leadership majors only. Prerequisite: Junior/senior
standing.



M L 515 — Diversity in the Workplace (3 hours)

As managers, as members of the workforce, and as human beings, all of us are being called to invest in diversity in ways that enable us
to overcome its challenges and reap its benefits. In this introductory course, we will consider how understanding cultural differences
and managing diversity is essential to healthy and profitable workplaces. We will explore diversity definitions and perspectives, laws,
organizational structures, and management activities as they relate to characteristics such as gender, race, age, religion, sexual
orientation, and disability. Students will also examine their own identities and perspectives through class discussion, readings, and
exercises. Not open to students who have taken ML 415. Prerequisite: Graduate student in the Foster College of Business or approval
of Associate Dean. Not open to students with credit in ML 415.

M L 520 — Management Theory (3 hours)

Planning, organizing, directing, coordinating, and controlling operations through managerial decision making. Emerging issues and
trends; integration of principles and concepts with contemporary concerns. Prerequisite: Foster College of Business Graduate Student
or Consent of Associate Dean.

M L 553 — Operations Management (2 hours)

Survey of issues and decision-making techniques related to the operations of an organization. Quality management, project
management, inventory management, waiting line analysis, production scheduling, job design, and facility layout. Cannot be used to
satisfy MBA elective or concentration requirements. Prerequisite: Consent of graduate program director.

M L 615 — Applied Leadership (3 hours)

Foundations of interpersonal behavior emphasizing the development and application of interpersonal skills critical for leadership
success. Increase self-awareness and self-understanding through reflection, discussion, skill building, assessment instrument results
and coaching. Prerequisite:

M L 628 — Business Policy and Strategy Formulation (3 hours)
Strategies in response to conditions such as competition and future development. Must be taken in last semester of program.

M L 630 — Management in Healthcare Organizations (3 hours)

Interdisciplinary approach to understanding management in healthcare organizations. Emphasis on the complex roles of healthcare
workers and the behavioral processes of leadership, communication, motivation, group dynamics, conflict, change, organizational
development. The class also considers diversity, social responsibility, and ethics. Prerequisite: Graduate standing; As specified in the
Schedule of Classes

M L 653 — Operations Management (3 hours)

Foundational knowledge and deeper understanding of the operations function. A broad managerial perspective emphasizes the
strategic impact of the operations decisions and the interfaces between operations and the other functional areas of the organization.
Operation functions in both service and manufacturing contexts will be examined, as well as investigating how operations provides
sustainable competitive advantage along the dimensions of cost, quality, delivery, flexibility, and innovation. Prerequisite: Foster College
of Business Graduate Student or Consent of Associate Dean

M L 657 — Executive Development (3 hours)

Theory and research of development stages of executive careers. The impact of the organization on the executive personality; forces
influencing the development of executive skills and abilities; studies of antecedents of executive role performance; and the role of
training programs in executive development.

M L 658 — Topics in Business Administration (3 hours)
Topics of special interest, which may vary each time the course is offered. Repeatable to a maximum of 6 credit hours. Topic stated in
current Schedule of Classes.

M L 659 — Topics in Management (3 hours)
Management-related topics presented in modules or seminars. Topics may vary each time the course is offered. Topic stated in current
Schedule of Classes. Repeatable to a maximum of 6 credit hours.

M L 660 — Readings in Management & Leadership (7-3 hours)
Individual readings for qualified students, under the guidance of a member of the faculty. Repeatable to a maximum of 3 credit hours.
Prerequisite: advancement to candidacy; consent of instructor and director of graduate programs.

This is the official catalog for the 2024-2025 academic year. This catalog serves as a contract between a student and Bradley
University. Should changes in a program of study become necessary prior to the next academic year every effort will be made to keep
students advised of any such changes via the Dean of the College or Chair of the Department concerned, the Registrar’s Office,
u.Achieve degree audit system, and the Schedule of Classes. It is the responsibility of each student to be aware of the current program
and graduation requirements for particular degree programs.



Marketing

Marketing

All programs offered by the Foster College of Business, Bradley University, are accredited by the AACSB International: The
Association to Advance Collegiate Schools of Business.

FACULTY Professors lyer (chair), Muncy, O’Brien; Assistant Professor Nezami; Instructors Eskridge, Rottier

Marketing is the backbone of the free enterprise system where individual firms compete to satisfy the demands for goods and services
of consumers, businesses, and government. Marketing managers discover the needs and desires of its customers and adapt market
offerings to fulfill customer needs, wants, and desires. This process requires planning, research and analysis in areas such as product,
pricing, promotion, and distribution.

The Curriculum In General

The Department of Marketing offers a flexible professional program with a major in marketing that also allows the pursuit of a specific
curriculum path designed to prepare the individual for entry into a marketing career area. This thorough background in general
marketing techniques and the opportunity to pursue a marketing specialization are further enhanced by provision of a variety of
opportunities to receive practical business and marketing experience. Through courses such as MTG 304, 341, 381, and 490 as well as
a required College course, M L 452, the student can gain valuable experience in marketing research, advertising, marketing strategy,
and sales. This form of learning can give more meaning to the academic work and help to develop a greater appreciation for the value
of marketing. Marketing majors may choose from concentrations in global supply chain management and social media marketing. Non-
marketing majors may earn minors in marketing, professional selling, or social media marketing.

Marketing Major

Requirements

To major in marketing, a student must earn a minimum of 24 semester hours credit in marketing courses with the following
requirements:

1. Required courses:
o MTG 205 Marketing Presentations — 1.5 hrs.
o MTG 315 Principles of Marketing — 3 hrs.
o MTG 341 Marketing Research | — 3 hrs.
o MTG 490 Managerial Marketing — 3 hrs.



o Marketing Electives — 10.5 hrs.
2. Students may count a maximum of 3 credit hours of 100-200 level marketing courses toward the 24 semester hours in
marketing.
3. Students must obtain a minimum grade average of “C” in their marketing courses, as well as complete the university and college
requirements. Students will also be required to take, in residence, a minimum of 9 semester hours of marketing courses beyond
MTG 315

Concentration in Global Supply Chain Management

The Concentration in Global Supply Chain Management prepares graduates to address the growing influence of the supply chain on
the success of businesses and institutions. For students who complete the Concentration in Global Supply Chain Management, all
classes listed below (including IB 402 and IME 385) will be considered marketing hours that count toward fulfilling the required 24 hours
of marketing credit.

e MTG 388 Global Supply Chain Management — 3 hrs.

IME 385 Introduction to Logistics Engineering — 3 hrs. or MTG 402 Logistics Tools and Techniques — 3 hrs.
MTG 394 Supply Chain Tools and Techniques — 3 hrs.

| B 402 Global Trade Management — 3 hrs.

MTG 304 Professional Selling or MTG 420 Business Marketing — 3 hrs.

15 hours

Concentration in Social Media Marketing

The concentration in social media marketing prepares graduates to address the growing influence of social media on the marketing
programs of businesses, institutions, and governments. The concentration requires 12 hours of specific coursework within the 13.5
elective hours of the marketing major.

e MTG 350 Consumer Behavior — 3 hrs.

e MTG 381 Integrated Marketing Communications — 3 hrs.

e MTG 391 Social Media Marketing — 3 hrs.

¢ One 3-hour course from the following list that represents potential domains for the application of social media:
o MTG 304 Professional Selling
o MTG 393 Retailing
o MTG 405 Strategic Advertising Cases
o MTG 420 Business Marketing

12 hours

Career Paths

The curriculum flexibility and diversity within the marketing program allow the individual to specialize in a particular marketing area. The
marketing specialization areas shown below illustrate potential choices for students interested in a given specialty within marketing.
Regardless of electives chosen, each student must satisfy the marketing major requirements outlined in the previous section.

Advertising Specialization

Suggested Marketing Electives

e MTG 304 Professional Selling

MTG 350 Consumer Behavior

MTG 381 Integrated Marketing Communications
MTG 391 Social Media Marketing

MTG 405 Strategic Advertising Cases

Other Suggested Courses

¢ ART 305 Editorial Design
e COM 300 or 325

Marketing Research Specialization

Suggested Marketing Electives

e MTG 350 Consumer Behavior
e MTG 360 Product and Price Strategy
e MTG 406 Marketing Analytics



e MTG 407 Customer Analytics
e MTG 441 Marketing Research Il
e MTG 492 Independent Study or Research in Marketing

Other Suggested Courses

¢ An additional advanced writing course beyond the 300-level university requirement; ENG 305 Technical Writing or ENG 306
Business Communication is encouraged.
¢ MIS 374 Database Management and Administration or QM 326 Business Forecasting

Marketing Management Specialization

Suggested Marketing Electives

e MTG 346 International Marketing

e MTG 350 Consumer Behavior

e MTG 360 Product and Price Strategy

e MTG 388 Global Supply Chain Management

Other Suggested Courses

e ECO 332, 333, or 335
e PSY 321 Industrial and Organizational Psychology

Retailing Specialization
Suggested Marketing Electives

e MTG 304 Professional Selling

MTG 350 Consumer Behavior

MTG 360 Product and Price Strategy

MTG 388 Global Supply Chain Management
MTG 393 Retailing

Other Suggested Courses

¢ FCS 336 The History of Fashion
e ML 357 Leading Organizations or ENT 382 Entrepreneurship

Industrial Marketing/Sales Management Specialization

Suggested Marketing Courses:

e MTG 304 Professional Selling

MTG 346 International Marketing

MTG 360 Product and Price Strategy

MTG 388 Global Supply Chain Management

MTG 492 Independent Study or Research in Marketing

Other Suggested Courses:

¢ COM 292 Organizational Communication or COM 305 The Persuasive Process

e PSY 354 Social Psychology or PSY 321 Industrial and Organizational Psychology
e SOC 100 The Sociological Perspective

¢ ML 356 Human Capital in Organizations or M L 357 Leading Organizations

Typical Course Sequence

For a four-year course plan for each major in the Foster College of Business, go to: http://www.bradley.edu/academic/colleges/fcbal.

Minors In Marketing

Fifteen hours of course work are required for the minors.



Transfer policies for minors are the same as those for Foster College of Business majors. Grades of “D” in business courses will not be
accepted as transfer hours in the Foster College of Business, but may be counted by the university. Prior approval of transfer credit
must be secured from the chair of the Department of Marketing. A minimum cumulative GPA of 2.00 must be earned in all courses
taken at Bradley and in the minor.

Marketing minors whose major is also from the Foster College of must have at least 12 hours in courses that are unique from those
used to fulfill their major requirement.

The marketing minors are not open to marketing majors. A student may not be awarded more than one of the three minors offered by
the Department of Marketing.

I. Marketing Minor

While marketing majors have a variety of in-depth exposures to this important and productive field, other students at Bradley may
benefit from marketing courses as well. The marketing minor enhances other programs of study and provides career flexibility. Students
with a minor in marketing will:

¢ Benefit from enhanced employment opportunities;
¢ Develop an understanding of the marketing and customer issues applicable to all firms; and
e Learn communication skills that will facilitate cross-functional relationships with marketing personnel.

Marketing Minor Requirements

e ECO 100 Introduction to Economics or ECO 221 Principles of Microeconomics 3 hrs.
e MTG 315 Principles of Marketing 3 hrs.
¢ Marketing Electives (numbered 300 or above) 9 hrs.

15 hours
Il. Minor in Social Media Marketing

The Social Media Marketing Minor prepares students for addressing a critical area of concern to retailers, sports marketers, non-profit
marketers, and other entities that wish to create a community around their market offerings. Organizations across a broad array of
market sectors are heavily engaged in social media marketing and foresee continued expansion of those activities.

Specific objectives:

¢ Build a foundation in consumer behavior that allows students to understand the mechanisms that may be influenced through
social media (e.g., social identity, product perceptions, consumer motivation, attitude formation).

¢ Develop an understanding of the basic principles underlying consumer information processing.

¢ Develop a framework for understanding firm decisions regarding goals and objectives for marketing programs and the
implications for the use of social media.

¢ Be able to support the integration of social media into the marketing mix decisions of the firm (e.g., customer communication,
community-building, generation of product enhancement ideas, customer feedback).

Minor in Social Media Marketing Requirements

e MTG 315 Principles of Marketing — 3 hrs.
MTG 350 Consumer Behavior — 3 hrs.
MTG 381 Integrated Marketing Communications — 3 hrs.
MTG 391 Social Media Marketing — 3 hrs.
One the following 3-hour courses, which represent potential domains for the application of social media:
o MTG 304 Professional Selling
o MTG 393 Retailing
o MTG 405 Strategic Advertising Cases
o MTG 420 Business Marketing
15 hours

This is the official catalog for the 2024-2025 academic year. This catalog serves as a contract between a student and Bradley
University. Should changes in a program of study become necessary prior to the next academic year every effort will be made to keep
students advised of any such changes via the Dean of the College or Chair of the Department concerned, the Registrar’s Office,
u.Achieve degree audit system, and the Schedule of Classes. It is the responsibility of each student to be aware of the current program



and graduation requirements for particular degree programs.



Marketing Courses

Marketing Courses

MTG 150 — Marketing in A Dynamic World (7.5 hours)

Introduction to various marketing careers as they relate to key issues in marketing; new product development, advertising, customer
service, marketing research, public relations, distribution/logistics, professional selling and retail management. An emphasis is placed
on experimental learning and the development of presentational, team building, and other marketing-related skills. Prerequisite:
Freshmen or sophomore standing only; or consent of department chair. Not open to students with previous or concurrent enroliment in
MTG 315.

MTG 205 — Marketing Presentations (1.5 hours)

Conducting background research, developing an effective marketing presentation, exposure to presentation software packages, and
making oral marketing presentations; sales presentations, background information on specific companies, competitive analysis, target
market presentations, presentation of a marketing plan. Prerequisite: COM 103; marketing majors only; sophomore or junior standing
only; or consent of department chair.

MTG 304 — Professional Selling (3 hours)

Core Curr. EL

Selling-buying process. Selling strategies from the perspective of a professional customer problem-solving approach. Practical
exposure to selling concepts, problems, and techniques in a variety of selling situations. Prerequisite: 42 credit hours

MTG 315 — Principles of Marketing (3 hours)

Elements of a comprehensive marketing plan and their interrelationships. Determination of product, pricing, promotion, and channel
strategy: analysis, planning, and control of marketing strategy in a socially and ethically responsible manner. Emphasis on improving
decision making in a dynamic external environment. Prerequisite: Junior standing or 42 credit hours and Marketing major

MTG 330 — Financial Services Marketing (3 hours)

Examination of the increasing use of marketing techniques in the financial services industry and the changing environment of financial
services. Course is structured around the core marketing principles of buyer behavior, segmentation, product development, distribution,
pricing, and promotion, as well as topics such as relationship marketing, customer loyalty, and technological developments. Designed
for students with an interest in banking, insurance, securities, and other financial services industries. Cross-listed with FIN 330.
Prerequisite: FIN 322, MTG 315.

MTG 341 — Marketing Research | (3 hours)

Core Curr. EL

Systematic gathering, recording, and analysis of data related to marketing of goods and services. Choice of research design, methods
of data collection, survey sampling, analysis and interpretation of data, and preparing the research report. Prerequisite: Marketing
major, QM 262, MTG 315; or consent of department chair.



MTG 346 — International Marketing (3 hours)

Core Curr. WI

Marketing decisions, strategies, and operations of companies in international business. Elements of an integrated global marketing
program. Foreign market potential analysis; alternative entry and expansion strategies; standardization vs. adaptation of product and
promotion strategies; pricing, distribution, and sourcing strategies in global operations. Prerequisite: MTG 315. A student may not
receive credit for both MTG 346 and | B 407 and 408.

MTG 350 — Consumer Behavior (3 hours)
Behavioral science concepts applicable to the understanding of consumer decision making: personality, perception, and group and
cultural influences. How these concepts can be used to develop more effective marketing strategies. Prerequisite: MTG 315.

MTG 360 — Product and Price Strategy (3 hours)

Managerial aspects of pricing and product policies and strategies. Methods used and factors considered in developing and updating
product line and pricing decisions in industrial and consumer products. Pricing and product line objectives, product planning and
evaluation, establishing product line distribution, environmental factors affecting product and pricing strategies, and quantitative aspects
of product line and pricing decisions. Prerequisite: QM 262, MTG 315.

MTG 381 — Integrated Marketing Communications (3 hours)

Introduction to advertising and promotions management from an integrated marketing communications perspective. Promotional
techniques: advertising, sales promotion, direct marketing, publicity/public relations, personal selling, point-of-purchase
communications. Techniques explored through the context of planning, developing, and implementing comprehensive promotional
campaigns. Regulatory, social, and economic factors that influence the firm’s promotional activities. Prerequisite: MTG 315.

MTG 384 — Sales Management (3 hours)

Analysis of sales management and decisions made by the sales force manager. Structure and organization of the sales force; nature of
the sales job; selling in marketing theory; selection of sales personnel; sales training program; problems in compensation, supervision,
and stimulation of sales personnel; analysis of territories and customers; sales forecasting and quotas; ethical problems in sales
management; evaluating sales performance. Prerequisite: MTG 304 or MTG 315.

MTG 388 — Global Supply Chain Management (3 hours)

Examines the theories and practices used to plan, organize, and control exchange relationships in a global context. The approach will
go beyond viewing exchange relationships from a strictly physical sense (movement of goods and services) to focus on the interaction
between trading partners and how firms are using channel strategies to gain a competitive advantage. Prerequisite: MTG 315

MTG 391 — Social Media Marketing (3 hours)

Core Curr. EL

Explores the game changing nature of social media and its impact on traditional marketing activities. Social media allows customers to
interact with each other and the brands that they use on a daily basis in new ways. These advances/changes/disruptions may have
profound influences on all marketing activities from product development through promotion. Course includes review of word-of-mouth-
marketing and study of tools for shaping marketing activities surrounding emerging media (e.g., social networking sites, wikis,
multimedia sharing sites, blogs, and virtual worlds). Prerequisite: MTG 350 and MTG 381

MTG 393 — Retailing (3 hours)
Retailing from the management perspective. Emphasis on retail policies and organization, operation of buying and selling functions,
merchandise control, store systems, personnel management, retail accounting, and expense control. Prerequisite: MTG 315.

MTG 394 — Supply Chain Tools and Techniques (3 hours)
Prepares students for work as supply chain professionals by giving them familiarity with the dominant terminology, tools, and
approaches used in supply chain management. Cross-listed with M L 394. Prerequisite: MTG 315; M L 353

MTG 400 — Topics in Marketing (7-6 hours)
Topics of special interest which may vary each time course is offered. Topic stated in current Schedule of Classes. May be repeated, for
up to 6 hours credit in nonredundant topics. Prerequisite: MTG 315, junior standing, and consent of department chair.

MTG 402 — Logistics Tools and Techniques (3 hours)
Introduce students to a variety of logistics topics, terms, principles and tools and their practical application in the workplace. Cross-listed
with MTG 502 Prerequisite: MTG 315

MTG 404 — Advanced Professional Selling (3 hours)

Advanced study of professional selling techniques focusing upon specific knowledge areas and skills that contribute to competitive
advantage, long-term customer relations, and customer satisfaction. Emphasis is placed upon students developing functional sales
experiences, both individually and in group settings. Prerequisite: MTG 304.

MTG 405 — Strategic Advertising Cases (3 hours)
In-depth, strategic perspective on advertising management. Students will learn how to manage, facilitate, and direct the advertising



function. A special emphasis will be placed on developing advertising strategies. The case method will be used with real-world
situations. Prerequisite: MTG 315.

MTG 406 — Marketing Analytics (3 hours)

Students will learn concepts and will work hands-on with data and software tools for making decisions regarding segmentation and
targeting, positioning, new product and service design, and the elements of the marketing mix. Through the course, students will learn
to take advantage of the massive amounts of data available in most organizations, using that data to make better-informed decisions,
and to create compelling evidence to persuade other executives to support those decisions. Cross-listed with MTG 506 Prerequisite:
MTG 315 and Q M 262

MTG 407 — Customer Analytics (3 hours)

Covers various marketing analytics methods as simple as descriptive statistics and visualization, as well as more advanced predictive
modeling, prescriptive, and newly emerging artificial intelligence (Al) and cognitive analytics. The course will be taught from a
managerial perspective emphasizing the need for managers to understand customer analytics to reduce risk in decision making. Cross-
listed with MTG 507. Prerequisite: MTG 315 and Q M 262

MTG 420 — Business Marketing (3 hours)

Comprehensive examination of nature, structure, and distinguishing characteristics of marketing to and between organizations. Unique
aspects of organizational decision-making and buying from the seller’s perspective. Exploration of requirements to manage strategy
development, interfirm relationships, e-commerce, and innovation processes in firms marketing to organizations. Prerequisite: MTG 315
or consent of department chair.

MTG 441 — Marketing Research Il (3 hours)
Students consult an area business on marketing research projects addressing the firm’s problem areas. Emphasis on practical use of
concepts and tools presented in MTG 341. Prerequisite: MTG 341.

MTG 490 — Managerial Marketing (3 hours)

Systems and information needs of marketing management. Emphasis on integration of tools of information systems with knowledge of
marketing in formulating and solving marketing problems. Impact of marketing decisions on key performance measures illustrated by
cases, marketing models, and simulation. Prerequisite: MTG 315, 341; senior standing.

MTG 492 — Independent Study Or Research in Marketing (7-3 hours)
Studies or research undertaken by well-qualified, advanced students under the guidance of a faculty member. Prerequisite: consent of
department chair.

MTG 493 — Experiential Learning in Professional Sales (7-3 hours)

Advanced marketing or sales student experience in the field of professional selling. Both practical and academic components are
included. The practical component will often take the form of an in-depth study of a sales-related topic, an experience in sales with a
company, a research project, a sales simulation, or a blend of these or other elements that will be tailored to each individual student’s
needs. Repeatable up to 3 hours. Prerequisite: Permission of department chair; MTG 304.

MTG 502 — Logistics Tools and Techniques (3 hours)

Introduce students to a variety of logistics topics, terms, principles, tools and their practical application in the workplace. Cross-listed
with MTG 402. The graduate level course will have additional requirements beyond those of the undergraduate course. Prerequisite:
Consent of Department Chair

MTG 506 — Marketing Analytics (3 hours)

Students will learn concepts and will work hands-on with data and software tools for making decisions regarding segmentation and
targeting, positioning, new product and service design, and the elements of the marketing mix. Through the course, students will learn
to take advantage of the massive amounts of data available in most organizations, using that data to make better-informed decisions,
and to create compelling evidence to persuade other executives to support those decisions. Cross-listed with MTG 406. The graduate
level course will have additional requirements beyond those of the undergraduate course. Prerequisite: Consent of Department Chair

MTG 507 — Customer Analytics (3 hours)

Covers various marketing analytics methods as simple as descriptive statistics and visualization, as well as more advanced predictive
modeling, prescriptive, and newly emerging artificial intelligence (Al) and cognitive analytics. The course will be taught from a
managerial perspective emphasizing the need for managers to understand customer analytics to reduce risk in decision making. Cross-
listed with MTG 407. Prerequisite: Consent of Department Chair

MTG 624 — Marketing Decision Making (3 hours)
Marketing management problems, policies, and solutions. Case studies of marketing problems, research, and applications of marketing
techniques to business problems.

MTG 640 — Obtaining, Analyzing, and Applying Marketing Information (3 hours)
Gathering, understanding, and using marketing information, data base marketing, qualitative research, electronic research, forecasting,
and computer software data analysis packages.



MTG 644 — Professional Selling & Sales Management (3 hours)

Students will study professional selling from the perspective of both the salesperson and the sales manager through readings, class
discussion, presentations, and role plays. As a result, students will become familiar with and practiced in the professional sales process
as well as further develop their understanding of several universal management functions.

MTG 658 — Topics in Marketing (3 hours)
Topics of special interest which may vary each time the course is offered. Topic stated in current Schedule of Classes.

MTG 660 — Readings in Marketing (7-3 hours)
Individual readings for qualified students, under the guidance of a member of the faculty. Repeatable to a maximum of 3 credit hours.
Prerequisite: consent of instructor and director of graduate programs.

MTG 688 — Supply Chain Management (3 hours)

Supply chain management consists of all stages involved in directly or indirectly fulfilling customer requests. This course will examine
all aspects of the supply chain i.e., interactions between manufacturers, suppliers, transportation agents, retailers, and customers.
Special emphasis is placed on managing flows of information, products, and funds between organizations and throughout the open
system.

This is the official catalog for the 2024-2025 academic year. This catalog serves as a contract between a student and Bradley
University. Should changes in a program of study become necessary prior to the next academic year every effort will be made to keep
students advised of any such changes via the Dean of the College or Chair of the Department concerned, the Registrar’s Office,
u.Achieve degree audit system, and the Schedule of Classes. It is the responsibility of each student to be aware of the current program
and graduation requirements for particular degree programs.



Slane College of Communications and Fine Arts

Slane College of Communications and Fine Arts
Mission

The Slane College of Communications and Fine Arts aspires to offer outstanding regional, national, and international programs in art
and design, communication, interactive media, music, and theatre arts. The College is committed to:

¢ a humane, equitable, and intellectually stimulating environment for faculty and students;

¢ dynamic academic programs that prepare students and faculty for opportunities in the new century;

e cultural diversity among students and faculty;

e creative diversity in academic and cocurricular programs;

¢ innovative collaborative initiatives with colleagues throughout the world;

« collaboration of students and faculty on projects in research and creative production;

e international study and scholarship;

¢ the technology to support College programs; and

¢ external interactions that provide professional development and career opportunities for faculty and students.

Academic Programs

The programs of the Slane College of Communications and Fine Arts are unified by their respect for imagination and the creativity that
enables its communication; an understanding of the relationships among talent, skill, and practice; and a commitment to the exploration
of interdisciplinary and collaborations among the disciplines of our college and the university. At the same time we recognize the great
strength in the diversity of our disciplines—from the personal to the global dimensions of modern communication and to the infinite
variety of artistic expression.

The College offers two principal types of degrees. Professional degrees include the Bachelor of Fine Arts and the Bachelor of Music,
which require one-half to two-thirds of the course credit to be in the major discipline. These intensive programs are considered
preparation for direct entrance to professional employment or graduate study. Liberal studies programs are the Bachelor of Arts and the
Bachelor of Science degrees, which require one-third to one-half of the total course credit toward the degree to be in the major. The
“Graduation Requirements” section below describes the distinctions between the B.A. and B.S. degrees. These programs give the
student a substantial focus in the major with firm grounding in basic skills and a broad university education.

Cocurricular Activities

Academic programs in the College are enhanced by cocurricular activities that provide important performance and publication



experience for student majors and for nonmajors with avocational interests in the arts and communication. Music ensembles and
recitals, an extensive gallery exhibition program, theatre productions, preprofessional media organizations, and the national champion
Bradley speech team serve as laboratory experiences in which the work of the classroom is applied and presented to the public. The
Bradley University Hollywood semester offers students in all majors the opportunity for an entertainment industry study-away semester
in Los Angeles, CA.

Faculty

The faculty members of the College are dedicated to quality teaching enhanced by mentoring and to scholarly research and creative
production reinforced by collaboration with colleagues and students. Faculty members are active professionals in their disciplines who
are dedicated to the precept that students in the College must blend academic classroom experiences with creative opportunities in
performance, the laboratory, or the studio.

Facilities

Each department in the College has an excellent, dedicated facility that supports educational, creative, and scholarly activities. The
Department of Art and Design is housed in the Heuser Art Center, a well-equipped building with superb classrooms, studios, and
gallery. The Department of Music is housed in Constance Hall and Dingeldine Music Center, which includes the beautiful Eleanore
Sikes Peters Recital Hall. The Hartmann Center for the Performing Arts houses the Department of Theatre Arts and includes the main-
stage Meyer Jacobs Theatre, Blythe O’Sullivan Studio Theatre, scenery facility, a costume shop in Duryea, and a gallery. The
InterMedia Center, housed in the Duryea Parking Deck, is a teaching and research facility used to advance the integration of
technology, visualization, and interactivity. The Caterpillar Global Communications Center houses the Department of Communication,
including the Charley Steiner School of Sports Communication, the Department of Interactive Media, and the College offices. It features
state-of-the-art audio, video, computer, and worldwide communication technology.

Accreditation

The program in art is accredited by the National Association of Schools of Art and Design (NASAD). The program in music is accredited
by the National Association of Schools of Music (NASM). The program in theatre arts is accredited by the National Association of
Schools of Theatre (NAST).

Admission Requirements

The admission requirements for the College are as follows:

1. The University general admissions requirements, as indicated elsewhere in this catalog.
2. Specific admission requirements for each program, as given in the individual departmental sections.

Transfer Requirements

¢ Transfer students who are candidates for a degree from this College must earn at least nine hours in the major field at Bradley.

e Courses for a major in the College which are transferred to Bradley University from another institution with a grade of “D” will not
be accepted by the College of Communications and Fine Arts. As a result, the student may need more than 124 hours to
graduate.

Graduation Requirements

To complete a degree in the Slane College of Communications and Fine Arts, a student must satisfy the University and College
requirements as well as the specific major requirements.

University Requirements

All incoming freshmen entering Bradley University beginning Fall 2017 must meet the Bradley Core Curriculum (BCC) requirements, as
outlined in the All-University Degree Requirements section of this catalog. BCC requirements emphasize eight “Areas of Inquiry” that
will more deeply engage the student in the process of intellectual growth. The student chooses from a list of approved courses.

Slane College students entering prior to Fall 2016 should refer to the General Education Requirements as articulated in their
Undergraduate Catalog year.

Bachelor Of Arts



All candidates for the Bachelor of Arts degree must complete three semesters of college-level foreign language study or its equivalent.

Bachelor Of Science

In order to receive the Bachelor of Science degree, students must successfully complete at least 15 hours of courses selected from
mathematics, computer science, and the natural sciences.

Other University Requirements

. A minimum of 124 semester hours

. 40 junior-senior semester hours (courses numbered 300 or above)

. 30 earned residence hours

. A minimum cumulative grade point average of 2.00 based upon courses taken at Bradley University.

. 24 of the last 30 semester hours must be earned in residence at Bradley.

. It is the student’s responsibility to satisfy all University academic, financial, and administrative requirements and procedures as

outlined in the catalog.

7. Students who maintain continuous enrollment and who complete work toward the baccalaureate degree within five years from
the date of entry may graduate under either the catalog in effect at the time of entrance or under the catalog in effect at the time
of graduation.

8. A change in major may mean meeting new requirements in force at the time of the change as a condition for acceptance into

that major. Students whose work has been interrupted for one or more semesters may be held to requirements in effect at the

time of their re-enroliment.
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. The required courses and grade point average in the major are stated in the individual departmental sections of this catalog.

2. Approval for off-campus or correspondence study: Students electing to take courses at another accredited institution to apply
toward graduation requirements assume the responsibility for the transferability of the credit. Before transfer credit can be posted
to the transcript, permission must be obtained from the appropriate department chair and the dean of the College. The student is
also responsible for requesting an official transcript be sent to the Registrar’s Office once the course is completed.

3. As in any academic program, revisions are being made continually; students should consult the department chair or advisor
about current program requirements.

4. All Slane College of Communications and Fine Arts students are required to have a laptop computer to complete their

coursework.

Teacher Certification

To be eligible to teach in the public schools, a student must obtain a certificate. Teacher certification programs at Bradley University are
approved by the lllinois State Board of Education. Students seeking certification should be certain to have an advisor in the department
of the major as well as in teacher education. While a student ordinarily may graduate and be certified under the University catalog
requirements in effect at the time the student becomes a teacher education candidate, the lllinois State Board of Education may
mandate changes in standards of approved teacher education programs. This may require students to modify their original degree
programs to be eligible for certification upon completion of graduation requirements. Students should refer to the section of this catalog
containing information about Department of Teacher Education requirements.

Cooperative Education/internship Program

The College participates with employers in an optional Cooperative Education/Internship Program. Students either alternate periods of
full-time study with full-time employment or have part-time employment while attending classes.

Global Scholars Program

Students enrolled in the Slane College of Communications and Fine Arts have the unique opportunity to earn the designation Global
Scholar-International Option in recognition of achievement in global studies. The Global Scholar-International Option may be earned in
conjunction with a degree in Art and Design, Communication, Interactive Media, Music, and Theatre Arts. Requirements for program
participation will not require additional financial expense and will not add to total credits necessary for graduation. The Global Scholar-
International Option provides:

Recognition:



e Formal recognition by the dean of the college and citation and graduation cord at the Slane College of Communications and Fine
Arts awards ceremony.
¢ Global Scholars recognition on your degree audit and notation on your official university transcript.

Requirements

¢ Courses: Students enrolled in Global Scholars under the BCC should select one course in each of the following areas: Fine Arts
(FA), Global Perspectives (GP) World Cultures, Global Perspectives (GP) Global Systems (GS) and Humanities (HU). Courses
taken during a semester study abroad may also be accepted for specific areas with approval by the Director of the Global
Scholars program

¢ Language: complete at least one semester of foreign language. Language may be taken in conjunction with a study abroad
program.

e Seminars: complete two one-semester-hour Global Scholar seminars offered by faculty proficient in a variety of international
topics. Seminars are offered each semester.

« International Study Abroad: participate in an approved international study experience selected from ensemble travel,
international internships, or Bradley International Study Abroad programs.

Hollywood Semester

The Bradley University Hollywood Semester is an off-campus program designed to provide qualified Bradley students the unique
opportunity to explore the entertainment industry through a semester of study in Los Angeles, California. Professional experiences are
created through a combination of industry-related internships, academic courses, extra-curricular lectures, and entertainment industry
experiences. Students earn a full semester of upper-level credit. Bradley financial aid is applicable to the program costs. The program
is open to all Bradley students in all majors.

This is the official catalog for the 2024-2025 academic year. This catalog serves as a contract between a student and Bradley
University. Should changes in a program of study become necessary prior to the next academic year every effort will be made to keep
students advised of any such changes via the Dean of the College or Chair of the Department concerned, the Registrar’s Office,
u.Achieve degree audit system, and the Schedule of Classes. It is the responsibility of each student to be aware of the current program
and graduation requirements for particular degree programs.



CFA Courses

CFA Courses

CFA 100 - Intellectual and Cultural Events (7 hour)
Attendance at a variety of intellectual and cultural events approved by the University’s Intellectual and Cultural Activities Committee. Up
to two hours of credit can be earned.

CFA 101 — Arts and Ideas Seminar (1 hour)
Seminar on selected intellectual and artistic topics which may vary each time the course is offered. Topic stated in current Schedule of
Classes. May be repeated under a different topic. Maximum of three hours credit may be earned.

CFA 221 — Media Aesthetics (3 hours)

Exploration of fundamental media aesthetic concepts including the interrelated nature of light and color, space (area, depth, volume),
time/motion, and sound used to tell stories in various media applications. Emphasis on critical analysis, and application of media
aesthetic concepts applied to film, television, gaming, and/or social media.

CFA 250 - Film History (3 hours)

Core Curr. HU

Overview of the historical development of cinema from the 19th century to the contemporary period. Study of significant technological,
industrial, aesthetic, and cultural developments in motion picture history. Specific time periods rotate by section.

CFA 300 — CFA International Option Seminar (71 hour)

Seminar topics of special interest relevant to enhancement of study abroad and integration of International Option certificate program.
Topics may vary each time course is offered. May be repeated under different topics for a total of 2 semester hours. Topic and
prerequisites stated in current Schedule of Classes.

CFA 301 — Cooperative Education/Internship in Communications And Fine Arts (0-6 hours)

Core Curr. EL

Appropriately supervised cooperative education or internship experience in communications and fine arts. May be repeated for a
maximum of 6 hours credit. Maximum 6 hours of Co-op or internship credit allowed toward graduation hours. Pass/fail. Prerequisite:

CFA 320 - Film Theory and Criticism (3 hours)

Core Curr. WI

Surveys major theoretical approaches to film studies, including formalism, realism, psychoanalysis, genre theory, auteur theory, and
audience and spectatorship. Designed to apply these scholarly lenses to both historical and contemporary films. Prerequisite: THE 141
or CFA 250

CFA 321 - Topics in Film Genre (3-6 hours)



Core Curr. WI

Examines historical, cultural, industrial, and mythological dimensions of film genre, with a varying focus on one particular genre.
Enhances understanding of genre formulae, conventions, and iconography. Topics rotate. May be repeated twice under a different topic
selection. Prerequisite: THE 141 or CFA 250

CFA 350 — How Hollywood Works (3 hours)

How Hollywood Works offers a background examination of the entertainment industry. The course focuses on the professional
operation and process used to create the preliminary background for a storyline, to develop a pitch for a movie/television show/video
game, steps to acquire a green light for production, financing and budgeting a media project, protocol, post-production aspects, and
advertising for distribution. Prerequisite: Students must be enrolled in the Bradley University Hollywood Semester in Los Angeles,
California

CFA 353 — Video Game Design (3 hours)

Application of video game development processes and techniques. Emphasis on industry-standard practices towards the development
of a fully realized game. Prerequisite: Students must be enrolled in the Bradley University Hollywood Semester in Los Angeles,
California.

CFA 354 — Hollywood Semester Internship (3 hours)

Core Curr. EL

Appropriately supervised internship experience in Los Angeles, CA. The Hollywood Semester course will follow the registration and
reflective learning requirements used by existing courses in Bradley’s Cooperative Education and Internship program. Prerequisite:
Students must be enrolled in the Bradley University Hollywood Semester in Los Angeles, California.

CFA 355 — Topics in Entertainment (3 hours)

Topics of special interest in the entertainment field that may vary each time the course is offered. May be repeated one time under a
different topic for a total of 6 hours. Prerequisite: Students must be enrolled in the Bradley University Hollywood Semester in Los
Angeles, California.

CFA 356 — Entertainment Public Relations (3 hours)

Entertainment PR covers the differences between entertainment-oriented public relations versus a more traditional form of public
relations. The class examines the techniques and knowledge needed by an entertainment publicist to brand and manage the message
for industry clients including: talent, celebrities, venues, hospitality, gaming properties, athletes, non-profits, networks, movies, and
television shows. Prerequisite: Students must be enrolled in the Bradley University Hollywood Semester in Los Angeles, California.

CFA 358 — Visual Storytelling: How Hollywood Communicates (3 hours)

Visual Storytelling covers the entertainment industry’s step-by-step process for video and film production. The course is divided into 5
distinct phases of production with an ongoing class project of a narrative music video. This course discusses video concepts and
industry processes, as well as production tools and techniques. Prerequisite: Students must be enrolled in the Bradley University
Hollywood Semester.

CFA 359 — Masters of Hollywood (3 hours)

Masters of Hollywood is a master course offering a series of interactive lectures taught by entertainment industry guest experts. Each
two week guest session will consist of three hours of teaching for two consecutive weeks. Industry guests will offer an instructional
lecture for one three hour session. The second week is an interactivity assignment based on the topic area and supervised by the guest
lecturer. The Masters of Hollywood course is designed to engage students in a hands-on learning experience with a variety of focused
topics. Topics and speakers may vary each semester. Prerequisite: Students must be enrolled in the Bradley University Hollywood
Semester in Los Angeles, California

CFA 360 — Hollywood Semester Boot Camp (7 hour)

The six-week mandatory course is designed to provide advance preparation to students who plan to attend the Bradley University
Hollywood Semester in Los Angeles. The students will gain enhanced experience in the development of resumes and cover letters,
interviewing skills, assimilation into the Los Angeles culture, and tips to enhance their semester experience. This is a Satisfactory/
Unsatisfactory course. Prerequisite:

CFA 361 — Media in Entertainment (3 hours)

Core Curr. WI

A survey of the mass media, production and public relations industries involved with the entertainment industry. The course focuses on
entry-level jobs and career paths and the responsibilities and skills necessary for success in the industry. Students explore the multiple
areas of the conglomerated mass media and its impact on society. Prerequisite: Students must be enrolled in the Bradley University
Hollywood Semester in Los Angeles, California.

CFA 362 — Hollywood’s Greatest Cinematic Genres (3 hours)

Core Curr. WI

Surveys cinematic genres throughout Hollywood history. Emphasis is placed on the ability to identify specific genres based on tropes,
characters, themes, plots and audio-visual elements. Prerequisite: Students must be enrolled in the Bradley University Hollywood
Semester in Los Angeles, California



CFA 365 — Los Angeles Expedition (2 hours)
Exploration of Los Angeles and its entertainment and media industry through a series of guest lectures, site visits and tours.
Prerequisite: Students must be enrolled in the Bradley University Hollywood Semester in Los Angeles, California.

CFA 371 — Contemporary Music Business in Australia (3 hours)

Students develop knowledge of the contemporary recorded music industry in Australia and explore how it intersects and functions with
the closely associated Australian live music industry and Australian music publishing industry as well as in the context of global music
markets. The course prepares students for working in the volatile and highly competitive contemporary music industry. Prerequisite:
Open to students enrolled in the Global Academic Ventures (GAV) Internship and Study Semester in Asia Pacific (ISSAP) semester
abroad program or approval of the Associate Dean in the Slane College of Communications and Fine Arts.

CFA 372 — Entertainment Industry-Asia Pacific (3 hours)

Students gain a competitive advantage in, and nuanced understanding of, the entertainment industries in the Asia-Pacific region
through exploration history of the industry, the economics of the entertainment industry, and examining the diverse geographic area that
encompasses different cultural values, arts practices, and entertainment industries. Prerequisite: Must be enrolled in the Global
Academic Ventures Program or approval from the Associate Dean in the Slane College of Communications and Fine Arts.

CFA 421 — Art & the Creative Imagination (3 hours)

Gen. Ed. FA

Examination of various artistic renderings of unified or similar ideas, objects, and events. Comparison and contrast of the creative
imagination and processes used in the making of useful and fine arts, time and space arts, and literary and performing arts.

This is the official catalog for the 2024-2025 academic year. This catalog serves as a contract between a student and Bradley
University. Should changes in a program of study become necessary prior to the next academic year every effort will be made to keep
students advised of any such changes via the Dean of the College or Chair of the Department concerned, the Registrar’s Office,
u.Achieve degree audit system, and the Schedule of Classes. It is the responsibility of each student to be aware of the current program
and graduation requirements for particular degree programs.



Fine Arts Minor

Fine Arts Minor

The College offers a minor in fine arts that includes courses in the appreciation, history, and practice of the arts. The minor is intended
for students with an interest in the fine arts who would benefit from an approach encompassing art, music, and theatre. Students will
find the minor a way to discover — or rediscover — the importance of the arts in society and in their personal lives.

Course Requirements:

1. Appreciation of the Arts — 6 hours
Select two of the following courses in addition to the Bradley Core Curriculum (BCC) fine arts requirement.

e ART 131 Art Appreciation — 3 hrs.

e MUS 109 Music Appreciation- 3 hrs.

e THE 131 Introduction to Theatre — 3 hrs.

e THE 141 Film Appreciation — 3 hrs.

e PHL 350 Art in Human Experience — 3 hrs.
e WLF 351 Cinema Francais — 3 hrs.

e WLG 352 Deutsches Kino — 3 hrs.

e WLT 151 French Cinema — 3 hrs.

2. History and Practice of the Arts — 9 hours

e History (limit 2 courses selected from the following):
o ART 140, 142, 243, 245, 332, 340, 350, 360, 375, 390 — 3 hrs.
o MUS 203, 235, 236, 335, 336 — 3 hrs.
o THE 336, 337, or 338 — 3 hrs.

¢ Practice of the Arts (minimum 3 hours)

Select in consultation with advisor for fine arts minor from studio arts courses, music performance courses, and theatre
performance and production courses.

3. CFA 421 Art and the Creative Imagination — 3 hours
4. CFA 301 Internship — 3 hours

Total Hours Required for Minor: 21



Other Requirements:

1. Courses taken to satisfy the fine arts BCC requirement or requirements in a student’s major or other minor may not apply to this
minor.

2. Six semester hours must be at the 300 level or above.

3. Courses are to be selected in consultation with the Slane College of Communication and Fine Arts Associate Dean, the fine arts

minor advisor.

This is the official catalog for the 2024-2025 academic year. This catalog serves as a contract between a student and Bradley
University. Should changes in a program of study become necessary prior to the next academic year every effort will be made to keep
students advised of any such changes via the Dean of the College or Chair of the Department concerned, the Registrar’s Office,
u.Achieve degree audit system, and the Schedule of Classes. It is the responsibility of each student to be aware of the current program
and graduation requirements for particular degree programs.



Art and Design

Art and Design

FACULTY Professors Brammeier, Carlson, Gillespie, Stolz (Chair), Will; Assistant Professors Metzger, Chae

Accreditation

The Department of Art and Design is accredited by the National Association of Schools of Art and Design (NASAD).
Mission

The Department of Art and Design faculty and students endeavor to maintain an attitude and an environment in which the pursuit of a
degree is a commitment to a way of life that embodies creative thought processes, the production of objects of art, and visual
communication. The curriculum and the faculty who teach are focused on nurturing the fine arts in a wide variety of visual art media.
Students are encouraged to dedicate themselves to academic excellence while working with skilled artistry and employing visual
literacy, within an atmosphere of creative freedom. Through a balanced and consistent student/instructor relationship, coupled with both
traditional and advanced technology, the faculty assist students in realizing their goals as aspiring professional artists and designers.

Degrees Offered

Undergraduate studio and teacher preparation degrees offered by the Department of Art and Design are the B.F.A., B.A., and the B.S.
The B.A. is offered in undergraduate art history studies. The department also offers both the M.A. and M.F.A. degrees in studio art
(please refer to the Graduate Catalog for information on admission and general requirements for these).

Admission Requirements

1. Admission to a program of study in the Department of Art and Design begins with meeting the application requirements as
provided by Bradley University for general admission.
2. Students are initially accepted into the Department of Art and Design as art majors on the
Bachelor of Arts or Bachelor of Science degree pathways.
3. All freshmen are required to submit a digital portfolio for review at the end of their first
year to progress onto the BFA pathway (or remain BA/BS) in their chosen areas of
emphasis.
4. All of the required 100 level art and design foundation core courses must be completed
before a candidate may be accepted onto the BFA program.



5. Acceptance to the BFA is also conditional on a required GPA of 3.0 in art at the end of
the first year spring semester.
6. Students who wish to transfer from other institutions must submit a portfolio for
admission to the Department of Art and Design. Continuing on the BFA, BA, or BS
degree pathways is on a case by case basis, dependent on quality of their transfer
portfolio, and outstanding course requirements/transfer equivalencies. Please contact the Office of
Undergraduate Admissions for information regarding content, submission dates, format,
and mailing address. Students from other departments within Bradley University are
required to have an initial advising session with the Chairperson. All students must have
an overall minimum grade point average of 2.5.

Studios

Studios are sometimes open to students for extended periods of time when not occupied by classes. Policies and procedures for
studios are established by the studio professor and are posted in the studio.

Non-Art Majors

Interested non-art majors may also take studio courses offered by the Department of Art and Design, subject to prerequisites and
availability. Please contact the chair.

Major Requirements

General Requirements:

1. Art majors must complete the studio and art history foundation core requirements in sequence before proceeding on to advanced
course work. The foundation core prerequisites, 100- and 200-level courses, must also be taken in sequence before advancing
to higher-level course work. The Department of Art and Design enforces prerequisites throughout the program.

2. The foundation core courses and sequence for Art and Design majors are listed in the degree requirement descriptions below.
Art and Design majors must follow the recommended prerequisite sequence in order to thoroughly prepare for advanced and
upper-division course work. The curriculum for art majors contains 25 hours of foundation core courses—19 hours of studio
courses and 6 hours of art history courses. This material for undergraduate art majors, BFA, BA, BS options, is specified in the
catalog. Students who do not follow proper prerequisites jeopardize their progress in the curriculum and will be dropped from
courses if prerequisites are not met.

3. All students on the BFA degree path are required to participate in a senior thesis exhibition. All students participating in this
exhibition must have successfully completed ART 421 during the semester of their senior exhibition.

4. The department reserves the right to retain some student work for the University
permanent collection. Films produced by the department are retained by the University at
the discretion of the instructor.

Bachelor of Fine Arts Degree with a Major in Studio Art

Bachelor of Arts Degree or Bachelor of Science Degree with a Major in Studio Art
Studio Concentrations

Bachelor of Arts Degree with a Major in Art History

Art Education Major

Minors in Studio Art and Art History

Bachelor Of Fine Arts Degree (B.F.A.) With A Major In Studio Art

Foundation Core Requirements and Sequence:

¢ First Semester: ART 101/ART 105/ART 140/ART 220/IM 113
e Second Semester: ART 102/ART 106/ART 142/ART 221
e Third Semester: ART 230
Plus art history and additional studio area concentration courses
e Fourth Semester: Art history and additional studio area concentration and elective courses

Art History (minimum 15 hour)



Art History Core (6 hours)

¢ ART 140 Survey of Art History | — 3 hrs.
e ART 142 Survey of Art History Il — 3 hrs.

Elective Courses in Art History* (9 hours)

*In place of an art history elective, students with a photography concentration are required to take ART 390 History of Photography and
students with a graphic design concentration are required to take ART 332, History of Graphic Design.

Studio (minimum 60 hours)
Studio Core (19 hours)

e ART 101 Drawing | — 3 hrs.

e ART 102 Drawing Il — 3 hrs.

¢ ART 105 Two-Dimensional Design — 3 hrs.

¢ ART 106 Three-Dimensional Design — 3 hrs.

e ART 220/221 Professional Lecture Series- 1 hr.
e ART 230 Life Drawing — 3 hrs.

¢ IM 113 Introduction to Multimedia — 3 hrs.

Area of Concentration (18 hours)
Six studio courses in one of the following areas of concentration: drawing, graphic design**, painting, photography**, sculpture (see
below for further information on areas of concentration).

Required Studio Electives (24/21 hours)

Five courses from any areas other than the student’s concentration, including at least one from the 2-D areas and at least one from the
3-D areas. Plus, three additional courses from areas that are related to a student’s concentration.

*Because the photography and graphic design concentrations require 21 hours of studio courses, instead of 18, the number of studio
electives for the BFA in those two concentrations is reduced by 3 hours.

Professional Orientation/Seminar Courses (3 hours)

e ART 421 B.F.A. Seminar — 3 hr.

Total Hours Required for Major: 79

Bachelor Of Arts Degree (B.A.) Or Bachelor Of Science Degree (B.S.) With A Major
In Studio Art

Foundation Core Requirements and Sequence:

e First Semester: ART 101/ART 105/ART 140/ART 220/IM 113
* Second Semester: ART 102/ART 106/ART 142/ART 221
e Third Semester: ART 230
Plus art history and additional studio area concentration and elective courses
e Fourth Semester: ART 230 (if not taken in previous semester)
Art history and additional studio area concentration and elective courses

Art History (12 hours)

Art History Core (6 hours)

e ART 140 Survey of Art History | — 3 hrs.
e ART 142 Survey of Art History Il — 3 hrs.

Elective courses in art history* (6 hours)
*Students with a photography concentration are required to take ART 390 History of Photography in place of an art history elective.
Because 21 hours of studio are required in the photography concentration (instead of 18), the number of free studio electives is



reduced by 3 hrs.
Studio (46 hours)

Studio Core (19 hours)

e ART 101 Drawing | — 3 hrs.

e ART 102 Drawing Il — 3 hrs.

¢ ART 105 Two-Dimensional Design — 3 hrs.

¢ ART 106 Three-Dimensional Design — 3 hrs.

e ART 220/221 Professional Lecture Series- 1 hr.
¢ ART 230 Life Drawing — 3 hrs.

¢ IM 113 Introduction to Multimedia — 3 hrs.

Area of Concentration (18 hours)
Six courses in one of the following areas of concentration: drawing, graphic design, painting, photography*, sculpture (see below for
further information on areas of concentration).

Studio Electives (9 hours)
Courses from areas other than the student’s concentration area, including at least one from the 2-D areas and at least one from the 3-D
areas.

Total Hours Required for Major: 58

Areas of Concentration — 18 hrs.*
(select courses in consultation with advisors)

*Students taking the BFA pathway in graphic design must take the additional ART 496 BFA
Design Senior Project, for a total of 21 hours.

**Students taking the BFA/BA or BS pathway in photography must take each of the listed
photography courses for a total of 21 hours.

Drawing Concentration

e ART 203 Drawing Studio | — 3 hrs.

e ART 204 Drawing Studio Il — 3 hrs.

¢ ART 303 Intermediate Drawing | — 3-6 hrs.
e ART 304 Intermediate Drawing Il — 3-6 hrs.
e ART 403 Advanced Drawing | — 3-6 hrs.

e ART 404 Advanced Drawing Il — 3-6 hrs.

Graphic Design Concentration (*BFA 21 hrs. BA/BS 18 hrs)

e ART 205 Typographic Design — 3 hrs.

¢ IM 260 User Interface Design and Development — 3 hrs.
¢ ART 305 Editorial Design — 3 hrs.

¢ ART 306 Designing for a Brand Experience — 3 hrs.

¢ ART 405 Graphic Information Systems — 3 hrs.

¢ ART 406 Graphic Design Portfolio — 3 hrs.

e ART 496 BFA Design Senior Project — 3 hrs.

Painting Concentration

e ART 209 Beginning Painting | — 3 hrs.

e ART 210 Beginning Painting Il — 3 hrs.

¢ ART 309 Intermediate Painting | — 3-6 hrs.
¢ ART 310 Intermediate Painting Il — 3-6 hrs.
e ART 409 Advanced Painting | — 3-6 hrs.

¢ ART 410 Advanced Painting Il — 3-6 hrs.

Photography Concentration (**21 hrs)

e ART 225 Basic Black and White Photography — 3 hrs.



e ART 228 Basic Digital Photographic Imaging — 3 hrs.

¢ ART 324 Photographic Concepts — 3 hrs.

e ART 326 Manipulated Image — 3-6 hrs.

¢ ART 327 Studio Lighting and lllustration Photography — 3 hrs.
¢ ART 426 Photographic Portfolio — 3-6 hrs.

e ART 427 Advanced Photographic Digital Imaging — 3-6 hrs.

Sculpture Concentration

e ART 213 Beginning Sculpture | — 3 hrs.

e ART 214 Beginning Sculpture Il — 3 hrs.

¢ ART 313 Intermediate Sculpture | — 3-6 hrs.
¢ ART 314 Intermediate Sculpture Il — 3-6 hrs.
e ART 413 Advanced Sculpture | — 3-6 hrs.

¢ ART 414 Advanced Sculpture Il — 3-6 hrs.

Bachelor Of Arts Degree (B.A.) With A Major In Art History

The art history major is intended to provide a thorough and broad background as a basis for concentrated study and research. Although
one foreign language is required to meet the University requirements for the B.A. degree, those intending to go on to graduate art
history study are advised to become proficient in a second foreign language.

Art History (30 hours)

Art History Core (6 hours)

e ART 140 Survey of Art History | — 3 hrs.
o ART 142 Survey of Art History Il — 3 hrs.

Elective courses in Art History (18 hours)

¢ ART 380 Special Topics in Art History
e ART 490 Seminar in Art History

Studio Core (13 hours)

e ART 101 Drawing | — 3 hrs.

¢ ART 102 Drawing Il — 3 hrs.

¢ ART 105 Two-Dimensional Design — 3 hrs.

¢ ART 106 Three-Dimensional Design — 3 hrs.

o Art 220/221 Professional Lecture Series — 1 hr.

Total Hours Required for Major: 43

Art Education Major

Teacher Certification

Teaching in the public schools requires a certificate issued by the State of lllinois. Art education majors desiring to teach art at the
elementary or secondary level must complete the same requirements as those for a BA or BS degree with a major in studio art, as well
as professional education requirements. (Consult the Teacher Education section of this catalog.) The State of lllinois requires content
area competency tests for certification. Students will be assigned advisors in art and in the Department of Teacher Education. Regular

consultation with both advisors is extremely important. NOTE: This degree requires more than 124 semester hours to complete. It is
also possible to earn a BFA degree with teacher certification. However, both options will require more than four years of study.

Minor Requirements
The Department of Art and Design offers a minor in studio art with two options and a minor in art history.

Minor in Studio Art

The art minor is designed for students who would like to have a program for their own personal growth or enjoyment, or for an adjunct



to other major interests such as interactive media, business, publicity, broadcasting, advertising, philosophy, literature, or areas of the
sciences, engineering and other courses of study where creativity, problem solving, and relationships between materials, skills, and
content are of major concern. The studio art minor has two possible directions: two dimensional or three dimensional. Each requires 21
hours for completion. It is highly encouraged that students wanting to pursue a studio art minor with a more specific direction (e.g.
Graphic Design), should take as many 200 and 300 level courses within that area of emphasis as possible.

Option | — Two Dimensional

e ART 101 Drawing | or ART 102 Drawing Il — 3 hrs.

¢ ART 105 Two-Dimensional Design — 3 hrs.

e ART 140 Survey of Art History I, or ART 142 Survey of Art History Il — 3 hrs.
¢ Studio concentration in drawing, graphic design, painting, photography

e One 200-level course — 3 hrs.

e One 300-level course) — 3 hrs.

¢ Electives in art and design (must be approved by minor advisor) — 3 hrs.

Total Hours Required for Minor: 18
Option Il — Three Dimensional

e ART 101 Drawing |, or ART 102 Drawing Il — 3 hrs.

¢ ART 106 Three-Dimensional Design — 3 hrs.

e ART 140 Survey of Art History I, or ART 142 Survey of Art History Il — 3 hrs.
¢ Studio concentration in sculpture

¢ One 200-level course — 3 hrs.

e One 300-level course) — 3 hrs.

e Electives in art and design (must be approved by minor advisor) — 3 hrs.

Total Hours Required for Minor: 18
Minor in Art History

e ART 140 Survey of Art History | — 3 hrs.

e ART 142 Survey of Art History Il — 3 hrs.

¢ ART 243 Non-Western Art, or ART 245 American Art — 3 hrs.
¢ Electives in art history — 9 hrs.

Total Hours Required for Minor: 18

This is the official catalog for the 2024-2025 academic year. This catalog serves as a contract between a student and Bradley
University. Should changes in a program of study become necessary prior to the next academic year every effort will be made to keep
students advised of any such changes via the Dean of the College or Chair of the Department concerned, the Registrar’s Office,
u.Achieve degree audit system, and the Schedule of Classes. It is the responsibility of each student to be aware of the current program
and graduation requirements for particular degree programs.



Art and Design Courses

Art and Design Courses

ART 101 — Drawing | (3 hours)
Fundamental concepts and techniques in drawing, using a variety of media and tools. Develop skills based on drawing from
observation and invention.

ART 102 — Drawing Il (3 hours)

Second part of a year-long course on developing fundamental concepts and techniques in drawing using a variety of media and tools.
Developing objective and subjective use of imagery. Introduction to the human figure. Prerequisite: ART 101 or consent of Art
Department chair.

ART 105 — Two-Dimensional Design (3 hours)
A studio course exploring the fundamentals of the formal systems and basic elements of visual organization through two-dimensional
design principles and theories using a variety of media.

ART 106 — Three-Dimensional Design (3 hours)
A studio course exploring the fundamentals of the formal systems and basic elements of visual organization through three-dimensional
design principles and theories using a variety of media. Prerequisite: ART 105 or consent of Art Department chair.

ART 107 — Introduction to Studio Art (3 hours)

Gen. Ed. FA

Core Curr. FA

Two- and three-dimensional visual arts including drawing, painting, photography, printmaking, and sculpture. Designed to enhance the
student’s understanding of art mediums and their cultural significance. Prerequisite: Open for non-Art majors only.

ART 109 — Photographic Appreciation (Online) (3 hours)

Core Curr. FA

Fundamentals of photographic processes, the history of the medium, as well as basic image manipulation and critique methods. An
emphasis on the development of visual literacy skills necessary for analyzing and critiquing our image-saturated culture. Prerequisite:
Open for non-Art majors only.

ART 131 — Art Appreciation (3 hours)

Gen. Ed. FA

Core Curr. FA,WI

Visual art: its significance today and in history. Designed to enhance the student’s understanding and enjoyment of painting, sculpture,
and architecture. Prerequisite: Non-art major.



ART 140 — Survey of Art History | (3 hours)
Core Curr. WI
Western and non-Western art from 4000 B.C. to 1400 A.D.: Ancient, Classic, and Medieval.

ART 142 — Survey of Art History Il (3 hours)
Core Curr. WI
Western art from 1400 A.D. to present: Renaissance, Baroque and Rococo, 19th and 20th century art.

ART 201 - Introduction to Ceramics (3 hours)
An introduction to the fabrication of ceramic objects and the mechanical functions of the ceramic studio including clay mixing, hand
building, throwing, glazing and kiln firing with a focus on stoneware.

ART 202 - High & Low Fire Ceramics (3 hours)
Technical and design concepts for the forming, glazing, and firing of ceramics with a focus on the aesthetic development of high and
low fire ceramics.

ART 203 — Drawing Studio | (3 hours)

Visual perception and analysis through drawing in development of direct observation with various subject areas of interest, i.e., still-life,
landscape, human figure, non-objective, and abstraction. Traditional drawing media, methods of instrumentation, exploration of
composition, and conceptual strategies are included. Prerequisite: Art 101, 102, 105, 106, 140, 142, or consent of Art Department chair.

ART 204 — Drawing Studio Il (3 hours)

Visual perception and analysis through drawing in variety of techniques involving line, area, and ground. Figure, still-life, and landscape
drawing from direct observation and from imagination. Prerequisite: Art 101, 102, 105, 106, 140, 142, 203, or consent of Art Department
chair.

ART 205 - Typographic Design (3 hours)

The study of typographic communication and the principles of design composition through hand-rendered and digital forms
Prerequisite: ART 105 or consent of Art department chair, except User Experience Design majors, who, in place of Art 105, must have
IM 150 and IM 161 completed, or consent of Department chair

ART 206 — Graphic Design Methods and Processes (3 hours)

Exploration of the creative thought process, leading to innovative and original solutions to visual communication problems. Concepts
are developed using a variety of media ranging from hand-rendering to digital production. Emphasis is placed on creative thinking and
professional presentation through all stages. Prerequisite: ART 205, IM 113, or consent of Art Department Chair.

ART 209 - Beginning Painting | (3 hours)

Basic painting techniques with traditional and non-traditional media, i.e., oil, acrylic, collage, and mixed media with emphasis on studio
problems in composition, representation, design, color and concept. Prerequisite: Art 101, 102, 105, 106, 140, 142 or consent of Art
Department chair.

ART 210 — Beginning Painting Il (3 hours)

Development of techniques in traditional and non-traditional painting media. Exploration and experimentation using painting problems in
still life, the human figure, abstraction, landscape, and non-objective composition. Emphasis on critical analysis and aesthetic
awareness. Prerequisite: ART 209 or consent of Art Department chair.

ART 211 - Relief Printmaking (3 hours)

Relief printing from wood and linoleum blocks. Basic cutting and printing techniques, including black and white, color reduction and
multi-block color editioning. Students provide paper, wood, linoleum, brayers, and cutting tools. Prerequisite: Art 101, 102, 105, 106,
140, 142, or consent of Art Department chair.

ART 212 - Intaglio Printmaking (3 hours)

Etching and engraving on zinc and copper plates for printings in the intaglio method. Introduction to methods including drypoint, line
etch, aquatint, and softground techniques. Black and white printing with a multi-plate, color edition as final project. Students provide
paper, metal plates, burnishers, scrapers, burins, and drawing needles. Prerequisite: ART 211 or consent of Art Department chair.

ART 213 — Beginning Sculpture | (3 hours)

Introduction to sculpture including 3-d design principles, aesthetics, and basic techniques of additive and reductive manipulation of
materials. Processes include carving and welding, cutting and joining and various materials-steel, stone, and/or wood. Prerequisite: Art
101, 102, 105, 106, 140, 142, or consent of Art Department chair.

ART 214 — Beginning Sculpture Il (3 hours)

Introduction to sculpture including 3-d design principles, aesthetics, and basic techniques of casting including pattern making, modeling
in wax, clay, and transfer of the image to bronze and aluminum. Processes will involve cope and drag casting, transfer mold making
and investment mold making, pouring molten non-ferrous metals, and finishing cast metal works through chasing and other surface



cleanup, patination and sealing. Prerequisite: Art 101, 102, 105, 106, 140, and 142; or consent of Art Department chair.

ART 220 — Professional Lecture Series/Studio Visits | (0.5 hours)
Visiting lectures with studio discussions, seminars, and demonstrations from professionals with national and international reputations in
the fine and applied arts, art history, criticism, and philosophy. May be repeated to a maximum of 1 semester hour.

ART 221 - Professional Lecture Series/Studio Visits Il (0.5 hours)
Visiting lectures with studio discussions, seminars, and demonstrations from professionals with national and international reputations in
the fine and applied arts, art history, criticism, and philosophy. May be repeated to a maximum of 1 semester hour.

ART 225 — Basic Black and White Photography (3 hours)
Camera types, controls, and exposures; selection of sensitized materials; camera handling. Darkroom techniques: processing, proofing,
adjusting, printing, presentation of work. Students supply film, paper, and a manually adjustable single lens reflex (SLR) camera.

ART 227 — Basic Graphic Design (3 hours)

For individuals who do not have formal training in graphic design but are interested in learning how to create visually appealing and
effective designs. This course is ideal for individuals who may be involved in creating graphics for personal or professional projects,
such as presentations, social media posts, or marketing materials.Design Fundamentals: Students will learn about the basic principles
of design, including layout, color theory, typography, and visual hierarchy. * A laptop is required for this course. For non-art majors only.

ART 228 — Basic Digital Photographic Imaging (3 hours)

Introduction to basic digital image creation. Familiarization with processing, enhancement, manipulation, compositing, and asset
management. Aesthetic, ethical, and technical implications of digital photographic imaging. Emphasis on creative image-making. ltems
required: DSLR camera, laptop computer, storage media for camera and computer.

ART 230 - Life Drawing (3 hours)
Drawing the figure from observation; learning anatomy to describe the dynamic qualities of the human form employing basic drawing
elements, methods, and materials. Prerequisite: ART 101, 102, or consent of Art Department chair.

ART 233 - Introduction to Comics Art — Technical Skills and Visual Storytelling (3 hours)
This class introduces comics and sequential storytelling. We will cover the basic materials and techniques of comics art/cartooning
using traditional media. This class also includes an introduction to composition and layout as well as the various genres of comics.

ART 245 — American Art (3 hours)
Survey of art in U.S. from Colonial period to present. Prerequisite: ART 140, 142, or consent of Art Department chair.

ART 300 — Advanced Studio Topics (7-3 hours)

Topics of special interest which may vary each time course is offered. Topic stated in current Schedule of Classes. May be repeated
under different topics for a maximum of nine hours credit. Prerequisite: Junior standing and consent of instructor. See current Schedule
of Classes.

ART 300 — Advanced Studio Topics (71-3 hours)

Topics of special interest which may vary each time course is offered. Topic stated in current Schedule of Classes. May be repeated
under different topics for a maximum of nine hours credit. Prerequisite: Junior standing and consent of instructor. See current Schedule
of Classes.

ART 301 — Ceramics Production (3-6 hours)
The production and design of functional ceramics. Repeatable up to 6 semester hours. Prerequisite: ART 202, 230 or consent of Art
Department chair.

ART 302 — Advanced Ceramics (3-6 hours)
Kiln design, glaze formulation, and individual aesthetic development of techniques and concepts. May be repeated up to 6 hours.
Prerequisite: ART 301 or consent of Art Department chair.

ART 303 — Intermediate Drawing | (3-6 hours)

In-depth exploration of drawing processes, concepts, media and supports with projects designed to increase visual awareness and
personal experience with subject matter and drawing content. Repeatable up to 6 semester hours. Prerequisite: ART 204, 230, or
consent of Art Department chair.

ART 304 — Intermediate Drawing Il (3-6 hours)
Study of drawing processes, building and refining individual concepts with emphasis on contemporary approaches to pictorial design
and composition. Repeatable up to 6 semester hours. Prerequisite: ART 303 or consent of Art Department chair.

ART 305 — Editorial Design (3 hours)

The creation, layout, and design of multi-page documents such as magazines, brochures, business-to-business direct mail, and
catalogs, with emphasis on modular and scalable systems for both the printed and digital environment. Prerequisite: ART 205 and | M
260, or consent of Department Chair.



ART 306 — Designing for a Brand Experience (3 hours)

Core Curr. EL

Identifying specific target audiences and designing brand experiences around them using traditional and social media environments.
Including the design and implementation of visual identity systems, packaging, point of purchase, and promotional materials.
Prerequisite: ART 305 or consent of Art Department chair.

ART 309 — Intermediate Painting | (3-6 hours)

Exploration of subject matter useful toward personal development and artistic growth. Emphasis on the study of painting media, critical
analysis, aesthetic awareness, and creative expression. Repeatable up to 6 semester hours. Prerequisite: ART 210, 230, IM 113, or
consent of Art Department chair.

ART 310 — Intermediate Painting Il (3-6 hours)

Independent work in painting emphasizing aesthetic research and concentrated studio production. Emphasis on the study of painting
media, creative expression, critical analysis, and aesthetic awareness. Repeatable up to 6 semester hours. Prerequisite: ART 309 or
consent of Art Department chair.

ART 311 - Basic Lithography (3-6 hours)

Lithographic printmaking from limestone and ball-grained aluminum matrices. Basic drawing and printing techniques for color and black
and white editions. Students provide paper, metal plates, lithographic crayons. Repeatable up to 6 semester hours. Prerequisite: ART
220, 230, ART 211 or 212, or consent of Art Department chair.

ART 312 — Intermediate Printmaking (3-6 hours)

Exploration of technical and creative concepts in preparation for advanced printmaking coursework; emphasis on content-oriented
imagery and discussion. Introduction to collagraphy, monotypes, photographic and digital techniques, and registration for printing with
multiple techniques. Repeatable up to 6 semester hours. Prerequisite: ART 230. At least two courses from ART 211, 212, and 311, or
consent of Art Department chair.

ART 313 — Intermediate Sculpture | (3-6 hours)

Intermediate sculpture with emphasis on refinement of the processes of casting, mold making, welding, cutting, joining, and the creation
of sculpture in a variety of materials. Design principles, aesthetic considerations, and techniques of working are reviewed with
application of principles and materials most appropriate for the development of individual student work. Repeatable up to 6 semester
hours. Prerequisite: ART 213 or ART 214 or consent of the department chair

ART 314 — Intermediate Sculpture Il (3-6 hours)

Intermediate sculpture with emphasis on the refinement of sculptural concepts and the processes of casting, mold making, welding,
cutting, joining, and the creation of sculpture in a variety of materials with continuing emphasis on the development of individual student
work. Repeatable up to 6 semester hours. Prerequisite: ART 313 or consent of Art Department chair.

ART 315 — Rapid Prototyping (3 hours)
Explorations into 3-D modeling using software, scanning, and rapid prototyping. May be repeated up to a total of 6 hrs.

ART 316 — Independent Study in Studio Arts (7-3 hours)
Independent study in studio arts. Repeatable for a total of 6 hours credit. Prerequisite: Junior standing; consent of instructor, and Art
Department chair.

ART 317 — Color: Perception and Practice (3 hours)

Core Curr. EL

Perception, relationships, and interaction of color. Studio experience leads from a visual realization of color relationships to an
awareness of the interdependence of color with form and placement. Prerequisite: ART 101, 102, 105, 106, 140, 142, or consent of Art
Department chair.

ART 320 - Introduction to Letterpress and Book Arts (3 hours)

An exploration of the mechanics and aesthetics of letterpress printing and artist’s books, with emphasis on the relationship between
content, structure and materials and meaning. Students create original content for letterpress employing a variety of historical and
contemporary printing techniques while exploring traditional and nontraditional bookbinding methods and structures. Prerequisite: Art
101, 102, 105, 106, 140, 142, 230, IM 113, or consent of Art Department chair.

ART 323 — Art and The Environment (3 hours)

An introduction to the history of land and environmental art through readings, research, lectures, and making. Students will be asked to
consider contemporary environmental issues as the content of their work as well as the effects of art-making on the environment.
Course projects will include individual and collaborative art-making in non-traditional exhibition spaces and with non-traditional
materials.

ART 324 - Photographic Concepts (3 hours)
The study of major photographic genres including landscape, portrait, street photography and still life. Students will analyze these



genres through theoretical writings, the study of historical and contemporary image-makers, and their own personal studio practice.
Prerequisite: Art 225 and 228

ART 326 — Manipulated Image (3-6 hours)

Manipulative photographic printing. Imagery developed by varying cameras, films, papers, and chemicals. Introduction to toners, hand-
coloring, camera construction and modification. Repeatable up to six semester hours. Prerequisite: Art 225 and 228; or consent of Art
Department chair

ART 327 — Studio Lighting and lllustration Photography (3 hours)
Aesthetics and techniques of studio lighting as used by photographers in illustration, advertising, and fine art photography. Use of
special equipment; fashion, and still-life image-making. Prerequisite: Art 225 and 228; or consent of Art Department chair

ART 332 — History of Graphic Design (3 hours)

History of typography, graphic communication, and design. Cause and effect analysis involving cultural forces and design as well as the
exploration of major historical movements leading to the emergence of contemporary design. Prerequisite: ART 140, 142, or consent of
Art Department Chair

ART 333 — Digital Painting (3 hours)

The art of creating digital artworks using various digital tools and software. The fundamentals of digital painting, including understanding
different brushes, layers, and blending modes. Various techniques and methods to create stunning digital paintings, such as color
theory, composition, and lighting. Hands-on practice and assignments to refine skills and develop a unique style. Digital sketching and
digital drawing, allowing students to have a comprehensive understanding of digital art. Also preparing files for print and web publishing.
Appropriate for all skill levels of traditional art. Equips students with the necessary skills and knowledge to excel in the world of digital
painting.

ART 335 — Medieval Art (3 hours)
A study of Early Christian, Byzantine, Romanesque and Gothic Art. Prerequisite: ART 140, 142, or consent of Art Department chair.

ART 340 — Renaissance Art (3 hours)
Art of Europe from ca. 1400 to 1600: Early, High, and Late Renaissance periods; Mannerism. Prerequisite: ART 140, 142, or consent of
Art Department chair.

ART 343 — Advanced Storytelling and Production for Comics (3 hours)

This class builds on the foundation laid by ART233. It focuses less on tools, and more on advanced storytelling concepts, both visual
and textual, and production. The creative work in this class will be mostly prompt-based, but there will be more self-directed work on
multi-page projects. There will be one collaborative project. Students can choose project-to-project whether to work in ink or digitally.
Students will also spend some time honing their draftsmanship to expand their ability to communicate through gesture, expression, and
environment. We will also take a look at InDesign for lettering. Prerequisite: ART 233

ART 365 — Interactive Media Publishing Platforms (3 hours)

A studio course exploring creative strategies and techniques associated with online publishing platforms. Students will install, configure,
and customize a web-based content management system. Additional topics will include: search engine optimization, information
architecture, content modeling, social networking, media preparation, and customization of site themes. Cross-listed as IM 365.
Prerequisite: IM 110 and Animation, Game Design, or Interaction Design major; IM 113 and ART 205; or consent of Department Chair.

ART 375 — 20th Century Art (3 hours)
A study of the major movements in 20th-century art. Prerequisite: ART 140, 142, junior or senior, or consent of Art Department chair.

ART 380 — Topics: Specified (3 hours)

Core Curr. WI

Topics of special interest which may vary each time course is offered. Topic stated in current Schedule of Classes. Prerequisite: ART
140, 142, junior standing, or consent of Art Department chair. May be repeated under different topics to a maximum of 12 hours.
Emphasis on individual research.

ART 390 — History of Photography (3 hours)
An overview of the history of photography from its invention in 1839 through the modern period of the 20th century. This course will
explore the evolution of photography as an art form. Prerequisite: ART 140, 142, or consent of Art Department chair.

ART 401 — Ceramic Portfolio Design Studio (3-6 hours)
Portfolio development, studio design and equipment as they relate to the individual artist. Repeatable up to 6 semester hours.
Prerequisite: ART 302, or consent of Art Department chair.

ART 402 — Ceramic Sculpture (3-6 hours)
Design concepts and production techniques as they apply to ceramics sculpture. Repeatable up to 6 semester hours. Prerequisite: ART
302, or consent of Art Department chair.



ART 403 — Advanced Drawing | (3-6 hours)
Advanced projects in drawing with emphasis on refinement of concepts and materials leading to an independent body of work.
Repeatable up to 6 semester hours. Prerequisite: ART 304 or consent of Art Department chair.

ART 404 — Advanced Drawing Il (3-6 hours)
Emphasis on individual growth and development of a body of work reflecting clear understanding of drawing concepts, and mastery of
skills and materials. Repeatable up to 6 semester hours. Prerequisite: ART 304 or consent of Art Department chair.

ART 405 — Graphic Information Systems (3 hours)
Exploration of standard and experimental methods for conveying information for business, government, and entertainment including
quantitative, qualitative, spatial analysis and application. Prerequisite: ART 306 or consent of Art Department chair.

ART 406 — Graphic Design Portfolio (3 hours)

Core Curr. EL

The capstone course for the graphic design program, involving organizing and producing an effective professional design portfolio
along with sharpening professional presentation and interviewing skills. Students create a print and digital portfolio, resume package,
and other promotional materials. The process of developing the portfolio may include reworking previous projects or developing new
material. Prerequisite: ART 405, or consent of the Art Department Chair

ART 409 — Advanced Painting | (3-6 hours)
Thematic development of a body of work in painting with special emphasis on the refinement and exploration of personal concept and
content. Repeatable up to 6 semester hours. Prerequisite: ART 310 or consent of Art Department chair.

ART 410 — Advanced Painting Il (3-6 hours)

Core Curr. EL

Special projects in painting which may include competitions, exhibitions, installations, commissions, and portfolio development.
Repeatable up to 6 semester hours. Prerequisite: ART 310 or consent of Art Department chair.

ART 411 — Advanced Printmaking Studio (3-6 hours)

Advanced printmaking concepts and techniques in preparation for exhibitions, application to graduate programs, and other professional
pursuits. Emphasis on ideas and finishing skills required for the production of a professional portfolio. Repeatable up to 6 semester
hours. Prerequisite: ART 311, 312 or consent of Art Department chair.

ART 412 — Advanced Printmaking Studio (3-6 hours)

Advanced printmaking concepts and techniques in preparation for exhibitions, application to graduate programs, and other professional
pursuits. Emphasis on ideas and finishing skills required for the production of a professional portfolio. Repeatable up to 6 semester
hours. Prerequisite: ART 311, 312 or consent of Art Department chair.

ART 413 — Advanced Sculpture | (3-6 hours)
Thematic development of a body of work in sculpture with special emphasis on topics of portfolio and the refinement and exploration of
materials and methods. Repeatable up to 6 semester hours. Prerequisite: ART 314 or consent of Art Department chair.

ART 414 — Advanced Sculpture Il (3-6 hours)
Special projects in sculpture which may include works for competitions, specific sites, scale, materials and/or portfolio development.
Repeatable up to 6 semester hours. Prerequisite: ART 314 or consent of Art Department chair.

ART 416 — Independent Study in Studio Arts (7-6 hours)
Independent study in studio arts. May be repeated in more than one area of art, for a total of 6 hours of credit. Prerequisite: Declared
art major; senior standing; consent of Art Department chair.

ART 417 — Independent Study in Art History (3 hours)

Program of directed readings: analysis, synthesis, and interpretation of materials. Research paper required. May be repeated in more
than one area of art history, for a total of 6 credit hours. Prerequisite: Art history major; senior standing; consent of instructor, and Art
Department chair.

ART 421 — BFA Seminar Il (3 hours)

Core Curr. EL

Professional orientation and career preparation through concentrated studio production, creative media research, critique analysis, on-
site visitation of artists’ studios, formulation of artist thesis statement, resume and portfolio preparation, exhibition design management,
culminating B.F.A. exhibition. Prerequisite: BFA candidacy; senior standing.

ART 426 — Photographic Portfolio (3-6 hours)

Core Curr. EL

Preparation of photographic portfolio for the fine arts or for publication photography. Research into successful photographers’ works;
selection; development of personal aesthetic. Archival and professional presentation of the prints or other media.



ART 427 — Advanced Photographic Digital Imaging (3-6 hours)

A studio course focusing on the cutting edge of fine art digital photography, from shooting to image editing and printing. Color
calibration, advanced digital imaging techniques, output options, substrate choices, and design concepts are discussed in depth. Using
the students’ own images to create individual portfolios, students learn how to produce high-quality digital input and output.
Prerequisite: Art 225, Art 228, Art 327 or consent of Art Department chair

ART 490 — Art Seminar (3 hours)

Core Curr. WI

Art history and theory seminar. May be repeated under different topics for a maximum of twelve credit hours. Cross-listed under ART
590. Prerequisite: Senior art or art history major.

ART 494 — Visual Art Expedition (7-3 hours)

Students travel to observe or engage in artistic production making use of the resources of the particular location. Advanced study and/
or experiences in art and design. May be repeated up to 9 hrs. Topics, destinations, and prerequisites stated in current Schedule of
Classes.

ART 496 — BFA Design Senior Project (3-6 hours)

Senior BFA students in graphic design, working closely with an instructor, select and execute a visual communication project;
researching and defining the scope, documenting the process of problem-solving, and placing the project in an appropriate historical
and theoretical context. Prerequisite: ART 305, ART 306, declared graphic design concentration, BFA candidacy, senior standing, and
consent of instructor.

ART 500 — Advanced Studio (3-6 hours)
Advanced work in printmaking, drawing, photography, ceramics, sculpture, interdisciplinary studio or painting. Repeatable to a
maximum of 6 hours. Prerequisite: Graduate standing or completion of corresponding senior level course.

ART 590 — Art Seminar (3 hours)
Art history and theory seminar. May be repeated under different topics for a maximum of twelve credit hours. Cross-listed under 490.
Prerequisite: Graduate standing or qualified undergraduate art history major.

ART 600 — Photography Studio (7-6 hours)
Development of advanced technical, aesthetic and conceptual concerns through experimentation within the photographic media relating
to appropriate historical and contemporary references. Repeatable to a maximum of 33 hours. Prerequisite: Graduate Standing

ART 605 — Critique Seminar (1 hour)
Critique seminar, repeatable to a maximum of six hours. Prerequisite: Graduate standing.

ART 610 — Drawing Studio (7-6 hours)
Analytical and conceptual evaluation of individual style and content emphasizing technical, creative, and digital competencies on a
professional level. Repeatable to a maximum of 33 hours. Prerequisite: Graduate Standing

ART 620 — Printmaking Studio (7-6 hours)
Technical and conceptual development with intaglio, relief, and planographic printing. Etching, engraving, wood, paper, and plastic relief
printing, serigraphy and lithography. Repeatable to a maximum of 33 hours. Prerequisite: Graduate Standing

ART 630 — Ceramics Studio (7-6 hours)
Techniques and material used in stoneware earthenware and porcelain production. Emphasis on creative development and technical
competence. Repeatable to a maximum of 33 hours. Prerequisite: Graduate Standing

ART 640 — Sculpture Studio (7-6 hours)
Technical and conceptual information about wood and stone carving and construction, welding and metal fabrication, foundry practice,
emphasizing individual development. Repeatable to a maximum of 33 hours. Prerequisite: Graduate Standing

ART 650 — Pedagogy (3 hours)

Focus of this course is the teaching practice of artistic concepts, foundations of art and subject matter of technical, historical and
conceptual content in art curricula. Students will be exposed to the many issues of conveying ideas, and motivating students to make
the educational experience meaningful. Practical issues of : teaching philosophy, resources, syllabi creation, assessment and course
planning will be part of the discussion. Prerequisite: Graduate Standing

ART 660 — Interdisciplinary Studio (7-6 hours)

Advanced work in more than one concentration. May include two- or three-dimensional media; may incorporate installation work,
performance, construction, and creative expression with interrelated forms of fine arts and design. Repeatable to maximum of 9 hours.
Prerequisite: Graduate Standing

ART 660 — Interdisciplinary Studio (7-6 hours)
Advanced work in more than one concentration. May include two- or three-dimensional media; may incorporate installation work,



performance, construction, and creative expression with interrelated forms of fine arts and design. Repeatable to maximum of 9 hours.
Prerequisite: Graduate Standing

ART 660 — Interdisciplinary Studio (7-6 hours)

Advanced work in more than one concentration. May include two- or three-dimensional media; may incorporate installation work,
performance, construction, and creative expression with interrelated forms of fine arts and design. Repeatable to maximum of 9 hours.
Prerequisite: Graduate Standing

ART 670 — Painting Studio (7-6 hours)
Advanced painting in the medium and direction of the student’s choice. Emphasis on creative development and technical competence.
Repeatable to a maximum of 33 hours. Prerequisite: Graduate Standing

ART 680 — Special Problems (7-6 hours)
Problems in area of students interest as advised by instructor. Repeatable to a maximum of 18 hours. Prerequisite: Graduate Standing

ART 689 — Design Research and Collaboration (3 hours)

A design problem that responds to social, economic, and environmental concerns created in consultation and collaboration with a
corporation, institution, or government agency under the supervision of the faculty. Repeatable to a maximum of 9 hours. Prerequisite:
Graduate Standing

ART 690 — Seminar (3 hours)

Research and presentation of art topics ranging from history to contemporary concerns of the artist, to interdisciplinary courses
consisting of an organized sequence of guest speakers. May be repeated under different topics to a maximum accumulated credit of 18
hours.

ART 694 — Visual Communications and Design Studio (7-6 hours)

Working with hypothetical environments and data, focuses on design development, problem-solving skills, visualization and invention.
Concept, exploration emphasized while developing a personal creative vision and understanding of current graphic design practices
and technology. Repeatable to a maximum of 33 hours. Prerequisite: Graduate Standing

ART 695 — Theory and Criticism (3-6 hours)
Research, discussion and presentation on topics in fine arts and design, including contemporary trends, philosophies, literature and
history. Repeatable to a maximum of 6 semester hours Prerequisite: Graduate Standing

ART 696 — Advanced Digital Design (3-6 hours)
Advanced work in applied software for web design, animation, rapid prototyping, interactive design and experience design. Repeatable
to 9 semester hours. Prerequisite: Graduate Standing

ART 697 — Design Management (3-6 hours)

Development phases of real-world project execution, including: research, problem definition, planning, cost and budget analysis,
organization,and presentation of information for business, public institutions, government and the entertainment industry. Repeatable to
9 hours. Prerequisite: Graduate Standing

ART 698 — Thesis Exhibition (0-3 hours)

At the beginning of their second semester, studio art M.A. candidates must submit a proposal that defines their evolving work. Full time

M.A. candidates register for Art 698 for the third semester. At this time candidates present thesis exhibitions for review by the graduate

faculty and other invited participants. A written comprehensive exam also supplements the exhibition. Upon successful completion of all
academic and exhibition requirements, students may be invited to continue toward completion of the M.F.A. requirements. Prerequisite:
Candidacy for M.A.

ART 699 — Thesis Exhibition M.F.A. (0-3 hours)

At the beginning of the second semester, M.F.A. candidates submit a proposal that defines their evolving thesis work. During the last
semester of their final year, all M.F.A. candidates will be registered for Art 699 and will present thesis exhibitions for review by graduate
faculty and other invited guests. A written comprehensive exam done in consultation with the student’'s graduate committee
supplements the exhibition. Prerequisite: M.A. and candidacy for M.F.A.

This is the official catalog for the 2024-2025 academic year. This catalog serves as a contract between a student and Bradley
University. Should changes in a program of study become necessary prior to the next academic year every effort will be made to keep
students advised of any such changes via the Dean of the College or Chair of the Department concerned, the Registrar’s Office,
u.Achieve degree audit system, and the Schedule of Classes. It is the responsibility of each student to be aware of the current program
and graduation requirements for particular degree programs.



Communication

Communication

FACULTY Professors: Adams (Chair), Gullifor, Dickhaus, Gabor, Banning, Netzley; Associate Professors: Horn; Assistant Professors:
Guo, Marsh; Instructors in Residence: Eilola, Lennie, Sandoval.

Mission

Programs in the Department of Communication integrate academic study of communication with professional education in advertising &
public relations, journalism, organizational communication, sports communication, and media production. We encourage collaboration
among faculty, students, external partners, and the community. We embrace and support the democratic principles of a free, open, and
diverse society. Our mission is to educate students to think, act, and communicate effectively, ethically, critically, and creatively in the
global environment to enrich their personal and professional lives.

Admission Requirements

1. Bradley students transferring into the department must have a 2.25 grade point average for at least 12 hours of course work in
order to declare a major and/or minor in the Department of Communication.

2. Students transferring from other institutions must have a 2.25 overall grade point average to be admitted to a major and/or minor
in the department. External transfer students not having a 2.25 overall grade point average must earn a 2.25 at Bradley for at
least 12 hours of course work before declaring a major and/or minor in the department. Courses taken at other institutions must
be evaluated by the Admissions Office and then by the department’s advisor for transfer students.

3. Internal and external transfer students may need at least one extra semester to complete graduation requirements because of
prerequisites and core course requirements in the major and/or minors.

4. Current Bradley University students and external transfer students who meet departmental admission requirements and who
wish to change to or add a communication major must first meet with the department chair for an initial academic advisement
session. Applications may be processed at any time except during the following periods:

o Seven workdays prior to the beginning of the semester to the end of the drop/add period as defined in the academic
calendar in the Schedule of Classes.

o Seven workdays prior to the beginning of early registration to the end of the early registration period as defined in the
academic calendar in the Schedule of Classes.

General Requirements:

1. Students must earn a C or better in every core course.



2. Students may not enroll in communication courses for which a core course is a prerequisite unless they have earned a C or
better in the core course.

3. For graduation, all department majors must have a grade point average of 2.25 for all courses taken in the major and/or minor
(including courses outside the department required for the major).

4. Department majors and/or minors may not apply a course to more than one requirement .

5. Both the Organizational Communication Minor and Journalism minor are open to department majors.

Major Requirements

Course Requirements:

Must complete requirements for the core and one major.
Core Requirements

e COM 101 Survey of Communication — 3 hrs.
e COM 300 Communication Theory — 3 hrs.
e COM 417 Issues and Perspectives in Communications — 3 hrs.

Total Core Hours Required — 9 hrs.

Majors: Advertising, Journalism, Organizational Communication, Public Relations, Sports Communication, Media Production.

Advertising & Public Relations Major
COM Core Courses — 9 hrs.

e COM 101: Survey of Communications — 3 hrs
¢ COM 300: Communication Theory — 3 hrs
e COM 417: Issues and Perspectives in Communication — 3 hrs

Advertising & Public Relations: Core Courses — 24 hrs

e COM 201 Journalistic Writing — 3 hrs

¢ COM 219 Public Relations — 3 hrs

e COM 220 Advertising as Communication — 3 hrs

e COM 320 Advertising Creative Strategy — 3 hrs

e COM 322 Media Planning — 3 hrs

¢ COM 325 Advertising Design and Production — 3 hrs
e COM 327 Public Relations Writing — 3 hrs

e COM 400 Communications Research — 3 hrs

Advertising & Public Relations: Capstone (choose one)

¢ COM 480 Public Relations: Case Studies & Campaigns — 3 hrs
e COM 481 Advertising Campaigns — 3 hrs

Advertising & Public Relations: Electives (choose two)

e COM 318 Health Communication — 3 hrs

e COM 326 Digital Analytics — 3 hrs

e COM 360 Digital Journalism — 3 hrs

e COM 383 Desktop Publishing — 3 hrs

e COM 388 Social Media Communication — 3 hrs

e COM 391 Topics in Communication — 3 hrs

e COM 437 Advertising in a Global Environment — 3 hrs

e COM 438 Public Relations in a Global Environment — 3 hrs
e COM 447 Issues and Ethics in Advertising (WI) — 3 hrs

e COM 480 Public Relations: Case Studies & Campaigns — 3 hrs
e COM 481 Advertising Campaigns — 3 hrs

e COM 491 Topics in Communication — 3 hrs

e COM 494 Communication Expedition — 3 hrs

e COM 495 Communication Internship — 3 hrs

Total Hours Required for Major: 42



Journalism Major

Major Requirements (18 hrs.)

e COM 201 Journalistic Writing — 3 hrs.

e COM 215 Basic Reporting — 3 hrs.

e COM 225 Visual Storytelling — 3 hrs.

e COM 330 Communication Law and Ethics — 3 hrs.
¢ COM 360 Digital Journalism — 3 hrs.

e COM 425 Advanced Reporting — 3 hrs.

Electives (12 hrs.)
One course (3 hrs.) from:

e COM 315 Intercultural Communication Theory — 3 hrs.
e COM 386 Media, Race, and Gender — 3 hrs.
e COM 415 Global Media Systems — 3 hrs.

Three courses (9 hrs.) from:

e ART 228 Basic Digital Photography — 3 hrs.

e COM 204 Audio Production — 3 hrs.

e COM 307 News Feature Writing — 3 hrs.

e COM 310 Broadcast News Reporting and Writing — 3 hrs.
¢ COM 314 Introduction to Video: Studio Production — 3 hrs.
e COM 323 Newspaper Editing and Design 3

e COM 335 Introduction to Video: Field Production — 3 hrs.
e COM 340 Magazine Production — 3 hrs.

¢ COM 345 Photojournalism and Documentary Photography — 3 hrs.
e COM 365 Digital Photography — 3 hrs.

e COM 414 Advanced Video — Studio Production — 3 hrs.

e COM 435 Advanced Video — Field Production — 3 hrs.

¢ COM 494 Communication Expedition — 1-3 hrs.

e COM 495 Communication Internship — 1-3 hrs.

Total Hours Required for Major: 39
Organizational Communication Major

Core Requirements (9 hrs.)

e COM 101 Survey of Communication — 3 hrs.
e COM 300 Communication Theory (WI) — 3 hrs.
e COM 417 Issues & Perspectives in Communication (WI) — 3 hrs.

Required Courses (18 hrs.)

e COM 201 Journalistic Writing — 3 hrs.

e COM 219 Public Relations — 3 hrs.

¢ COM 292 Organizational Communication — 3 hrs.

e COM 392 Case Studies in Organizational Communication — 3 hrs.
e COM 393 Small Group Communication — 3 hrs.

e COM 400 Communications Research — 3 hrs.

Elective Courses (Choose 9 hrs.)

e COM 318 Health Communication — 3 hrs.

e COM 326 Digital Analytics — 3 hrs.

e COM 327 Public Relations Writing — 3 hrs.

¢ COM 384 Organizational Accidents — 3 hrs.

e COM 387 Strategic Communication in Organizational Contexts — 3 hrs.
¢ COM 388 Social Media Communication — 3 hrs.

¢ COM 394 Communication and Conflict Management — 3 hrs.

e COM 395 Interviewing Communication: Process and Strategy — 3 hrs.



¢ COM 397 Virtual Teams, Communication and Collaboration — 3 hrs.
e COM 416 Researching Communication and Organizational Culture — 3 hrs.

Communication Courses (Choose 3 hrs.)

¢ COM 305 The Persuasive Process — 3 hrs.

e COM 315 Intercultural Communication Theory — 3 hrs.
e COM 430 Media Management — 3 hrs.

e COM 495 Communication Internship — 3 hrs.

Total Hours Required for Major: 39
Sports Communication Major

Required Courses (24 hrs.)

¢ IM 113 Introduction to Multimedia — 3 hrs.

e COM 160 Sports, Media, and Society — 3 hrs.

e COM 201 Journalistic Writing — 3 hrs.

e COM 265 Ethical Issues in Sports Communication — 3 hrs.
e COM 360 Digital Journalism — 3 hrs.

e COM 370 Global Perspectives on Sport — 3 hrs.

e COM 400 Communications Research — 3 hrs.

e COM 460 Sports Promotion and Publicity — 3 hrs.

Required Non-Communication Course (3 hrs.)

¢ Choose one of the following:
o ATG 101 Survey of Accounting — 3 hrs.
o ATG 157 Accounting Principles-Financial — 3 hrs.
o MTH 111 Elementary Statistics — 3 hrs.

Required Electives (6 hrs.)
Students should select 6 hours from this list of electives, with at least 3 hours from the junior/senior level:

e COM 215 Basic Reporting — 3 hrs.

¢ COM 219 Public Relations — 3 hrs.

e COM 220 Advertising as Communication — 3 hrs.

e COM 260 Sports Writing and Announcing — 3 hrs.

e COM 292 Organizational Communication — 3 hrs.

¢ COM 310 Broadcast News Reporting and Writing — 3 hrs.
e COM 335 Introduction to Video: Field Production — 3 hrs.
¢ COM 415 Global Media Systems — 3 hrs.

¢ COM 420 Media Sales — 3 hrs.

e COM 430 Media Management — 3 hrs.

e COM 491 Topics in Communication* 1-3

e COM 494 Communication Expedition* 1-3

¢ COM 495 Communication Internship 1-3

* Must be sports related. Requires approval of department chair. No more than three hours from COM 491, 494, and 495 combined
may count toward the major.

Total Hours Required for Major: 33

Media Production Major

Required Courses (9 hrs.)

e COM 101 Survey of Communication — 3 hrs.
¢ COM 300 Communication Theory — 3 hrs.
e COM 417 Issues and Perspectives in Communication — 3 hrs.

Major Requirements (24 hrs.)

e COM 112 Introduction to Media Production — 3 hrs.



e COM 201 Journalistic Writing — 3 hrs.

e COM 203 Media Industries — 3 hrs.

¢ COM 204 Audio Production — 3 hrs.

e COM 314 Studio Production — 3 hrs.

e COM 335 Field Production — 3 hrs.

e COM 409 Screenwriting — 3 hrs.

e COM 445 Short Film Production — 3 hrs.

Three Electives (9 hrs.)
“Production” Electives (select two)

e COM 308 Podcasting & Audio Storytelling — 3 hrs.
e COM 375 Documentary Production — 3 hrs.

e COM 414 Advanced Studio Production — 3 hrs.

e COM 435 Advanced Field Production — 3 hrs.

e COM 475 Immersive Media Production — 3 hrs.

e COM 495 Communication Internship — 3 hrs.

“Studies” Electives (select one)

e CFA 221 Media Aesthetics — 3 hrs.

e CFA 250 Film History — 3 hrs.

e COM 330 Communication Law & Ethics — 3 hrs.
e COM 350 Streaming — 3 hrs.

e COM 450 Media Distribution & Promotion — 3 hrs.

Total Hours Required for Major: 42

Minor Requirements

The Department of Communication offers a minor in Journalism, Organizational Communication, and a minor in Advertising and Public
Relations. All minors are open to department majors.

Organizational Communication

The minor offers a relevant set of skills, knowledge, and abilities such as group and organizational communication, conflict resolution,
consulting, and interviewing skills. The OC minor enhances other programs of study and provides career flexibility. Students with a
minor in organizational communication will develop an understanding of organizational communication issues applicable to all types of
organizations.

A minimum cumulative GPA of 2.25 must be earned in the minor. Department majors and/or minors may not apply a course to more
than one requirement (e.g., if students pursue a Journalism major and an Organizational Communication minor, they cannot take COM
292 to complete both the elective requirement in JN and the basic requirement in OC).

Required Courses (9 hours)

¢ COM 292 Organizational Communication — 3 hrs.
e COM 392 Case Studies in Organizational Communication — 3 hrs.
e COM 393 Small Group Communication — 3 hrs.

Elective Courses (choose 9 hours)

e COM 305 The Persuasive Process — 3 hrs.

e COM 315 Intercultural Communications Theory — 3 hrs.

¢ COM 318 Health Communication — 3 hrs.

¢ COM 326 Digital Analytics — 3 hrs.

e COM 327 Public Relations Writing — 3 hrs.

e COM 384 Organizational Accidents — 3 hrs.

¢ COM 388 Social Media Communication — 3 hrs.

¢ COM 394 Communication and Conflict Management — 3 hrs.

e COM 395 Interviewing Communication: Process and Strategy — 3 hrs.
e COM 397 Virtual Team, Communication and Collaboration — 3 hrs.
e COM 416 Researching Organizational Cultures — 3 hrs.



Total Hours Required for Minor: 18
Journalism

The minor allows students to develop journalistic skills — writing, editing, sourcing, interviewing, etc. — while learning the necessary
technical capabilities, the history and ethics of the field, the legal underpinnings, the social responsibility of journalists, and a broader
understanding of the news media industry and its practices.

Students will find these skills applicable in a variety of careers, whether they intend to pursue a news media or communications job,
graduate or legal study, or any pursuit requiring strong writing skills, knowledge of public affairs, and critical thinking.

A minimum cumulative GPA of 2.25 must be earned in the minor. Department majors and/or minors may not apply a major or minor
elective course to more than one requirement.

Required Courses (12 hours)

COM 201 Journalistic Writing — 3 hrs.
COM 215 Basic Reporting — 3 hrs.
COM 225 Visual Storytelling — 3 hrs.

COM 425 Advanced Reporting — 3 hrs.

Electives (choose 6 hours)

COM 204 Audio Production — 3 hrs.

COM 307 Feature Writing — 3 hrs.

COM 310 Broadcast News Reporting and Writing — 3 hrs.
COM 314 Intro to Video — Studio Production — 3 hrs.
COM 323 Newspaper Editing and Design — 3 hrs.

COM 330 Comm Law and Ethics — 3 hrs.

COM 335 Intro to Video — Field Production — 3 hrs.

COM 340 Magazine Production — 3 hrs.

COM 345 Photojournalism and Documentary Photography — 3 hrs.
COM 360 Digital Journalism — 3 hrs.

Total hours: 18

Advertising and Public Relations

Required Courses (15 hours)

e *COM 219: Public Relations — 3 hrs.

e *COM 220: Advertising as Communication — 3 hrs.
e COM 320: Advertising Creative Strategy — 3 hrs.

¢ COM 322: Media Planning — 3 hrs.

e COM 327: Public Relations Writing — 3 hrs.

*Although COM 101 and COM 201 are required prerequisites for COM 219 and COM 220, advertising and public relations minors are
exempt from needing to fulfill these prerequisites.

Elective Courses (choose one) — 3 hrs.

e COM 318: Health Communication — 3 hrs.
e COM 325: Advertising Design and Production — 3 hrs.



e COM 326: Digital Analytics — 3 hrs.

e COM 383: Desktop Publishing — 3 hrs.

e COM 388: Social Media Communication — 3 hrs.

e COM 437: Advertising in a Global Environment — 3 hrs.

e COM 438: Public Relations in a Global Environment — 3 hrs.
e COM 447: Issues and Ethics in Advertising (WI) — 3 hrs.

Total Hours: 18 hrs

This is the official catalog for the 2024-2025 academic year. This catalog serves as a contract between a student and Bradley
University. Should changes in a program of study become necessary prior to the next academic year every effort will be made to keep
students advised of any such changes via the Dean of the College or Chair of the Department concerned, the Registrar’s Office,
u.Achieve degree audit system, and the Schedule of Classes. It is the responsibility of each student to be aware of the current program
and graduation requirements for particular degree programs.



Communication Courses

Communication Courses

COM 101 - Survey of Communication (3 hours)
Provides an overview of the nature, functions, and responsibilities of the communication industries in a global environment with an
orientation toward the Department of Communications current disciplines.

COM 103 — The Oral Communication Process (3 hours)

Gen. Ed. SP

Core Curr. CM OC

Theories and skills of oral communication. Emphasis on basic principles of thought, content, organization, style, delivery, and the
interaction of communication and culture.

COM 104 - Honors Public Performance (3 hours)
Theories and skills of oral communication with an emphasis on maximum communication competency. Principles of thought, content,
organization, style, delivery, and audience will be thoroughly and creatively examined. Course is for Honors students only.

COM 112 — Introduction to Media Production (3 hours)
Survey of concepts, skills, and tools of audio and video production. Emphasis on foundational modes of storytelling using mobile
devices.

COM 160 — Sports, Media and Society (3 hours)
The social, political, economic, historical, and ethical significance of the intersection of sports, media, and society. Prerequisite: COM
101

COM 201 - Journalistic Writing (3 hours)
Basic writing: selecting, organizing, and structuring information for print and broadcast journalism. Prerequisite: COM 101; ENG 101.

COM 202 - Basic Advertising Writing (3 hours)
Principles and practice of effective advertising writing. Selecting, organizing, and structuring information for advertising writing.
Prerequisite: COM 101; ENG 101.

COM 203 — Media Industries (3 hours)

Core Curr. WI

Overview of media industries: radio, television, and related emergent technologies. Local, regional, national, and international networks,
and programming services. Broadcast and broadband distribution; roles of government, advertisers, agencies, and audiences.
Prerequisite: COM 101



COM 204 - Audio Production (3 hours)
Study and practice in the operation of basic audio production equipment. Production techniques and critique. Prerequisite: COM 101,
112, 201; or consent of instructor.

COM 209 - Forensics (7 hour)
Research and performance laboratory for students who participate in intercollegiate and community speech activities. Repeatable to a
maximum of 6 credit hours. Prerequisite: COM 103; consent of Forensics Director.

COM 215 - Basic Reporting (3 hours)
Practice in news gathering, beat reporting, interviewing, and writing basic news stories. Prerequisite: COM 101, 201; ENG 101

COM 219 - Public Relations (3 hours)
Nature, practices, ethics, and problems of public relations. Prerequisite: COM 101 and COM 201; or Advertising-Public Relations Minor

COM 220 - Advertising As Communication (3 hours)
Introduction to the foundations, nature, and practice of advertising; commercial aspects of communications. Ethical, legal and social
responsibility aspects of advertising. Prerequisite: COM 101 and COM 201; or Advertising-Public Relations Minor

COM 225 - Visual Storytelling (3 hours)
Practice in visual storytelling using video, audio, still photography, and other means of conveying information to create a journalistic
report in a documentary style for multiple publishing platforms. Prerequisite: COM 101, COM 201.

COM 260 - Sports Writing and Announcing (3 hours)
The skills of writing and announcing for the electronic media. Prerequisite: COM 101, ENG 101, IM 113; and COM 201 or COM 202

COM 265 - Ethical Issues in Sports Communication (3 hours)
Com 265 is a course than analyzes the ethical issues that are prevalent in sports today. Prerequisite: COM 101 and COM 160

COM 292 - Organizational Communication (3 hours)

Introduction to organizational communication including perspectives on organizing, the nature of communication within organizations,
organizational culture, enhancing communication competence, innovation, technology, and organizational change, and contemporary
issues. Prerequisite: COM 103.

COM 300 — Communication Theory (3 hours)

Core Curr. WI

Theories and variables of human communication in the interpersonal, group, organizational, intercultural, mediated, and global
systems. Prerequisite: COM 101; minimum of 45 credit hours.

COM 303 - Rhetorical Perspectives in Organizational Communication (3 hours)

Rhetoric is the strategic use of symbols to generate meanings. Studying rhetoric examines how people are coordinated via discourses
thereby producing critical interpretations of how, when, and why discourses are effective and persuasive. Organizational rhetoric is the
strategic use of symbols to influence the thoughts, feelings, and behaviors of audiences important to the operation of organizations.The
course focuses on rhetorical perspectives in five typical and recurring organizational contexts: identity rhetoric, issues rhetoric, risk
rhetoric, crisis rhetoric, and rhetoric for internal audiences. We will emphasize the ethical dimensions of organizational communication
during the strategic use of discourse. Prerequisite: COM 103; junior/senior standing; COM 292 or consent of instructor

COM 305 — The Persuasive Process (3 hours)

Core Curr. WILEL

How persuasive communication influences human behavior. Emphasis on recent theories of persuasion and experimental research.
Creating persuasive messages and evaluating persuasive attempts. Prerequisite: COM 103 or consent of instructor.

COM 307 — News Feature Writing (3 hours)
Writing local news features and special feature stories for Sunday supplements, magazine sections, and magazines. Prerequisite: COM
101, 201, 215; ENG 101.

COM 308 — Podcasting & Audio Storytelling (3 hours)

Core Curr. Mi

Examines podcasting formats, genres, and industry conditions in preparation for the creation and distribution of audio stories.
Prerequisite: Junior standing or consent of instructor

COM 310 - Broadcast News Writing and Reporting (3 hours)
Focus on producing, writing, reporting, and critiquing broadcast news. On-air performance including in-studio and live breaking news.
Prerequisite: COM 101, 201, 215; ENG 101.

COM 314 - Studio Production (3 hours)
Television production techniques, theories, and fundamental skills as applied to multi-camera live studio production. Prerequisite: COM



101, 112, 201, 204; or consent of instructor.

COM 315 — Intercultural Communication Theory (3 hours)

Gen. Ed. CD

Core Curr. GP WC,MI

Communication across diverse cultures. Intercultural communication theory, skills, and concepts. Developing specific communication
skills to facilitate effective communication in intercultural settings. Prerequisite: COM 103; junior standing.

COM 318 — Health Communication (3 hours)

This survey course provides a broad overview of the field of health communication research, theory, and practice. With a focus on both
organizational structures within the healthcare landscape and the role of mass media in defining health and wellness, this course offers
various contexts to analyze health communication. Throughout the course students will evaluate existing health communication
initiatives with a culminating experience of designing their own strategic campaign. Both physical and mental health will be discussed
during the semester. Prerequisite: Junior standing or consent of instructor

COM 320 - Advertising Creative Strategy (3 hours)
Formulation and techniques of creative strategy. Copywriting for print and electronic media. Prerequisite: COM 220

COM 322 - Advertising Media Planning (3 hours)
Development of media plans and schedules to deliver advertising messages to target markets in media audiences. Advertising media
vehicles evaluated in terms of creative requirements, audience characteristics, and cost efficiency. Prerequisite: COM 220

COM 323 — Newspaper Editing and Design (3 hours)
Extensive practice in copy editing and headline writing for newspapers with an emphasis on grammar, style, and accuracy. Introduction
to the principles of newspaper design. Prerequisite: COM 101, 201, 215; ENG 101.

COM 325 - Advertising Design and Production (3 hours)
Application of advertising principles and techniques in the design and preparation of ads for newspapers, posters, magazines, sales
brochures, and direct marketing. Prerequisite: COM 320

COM 326 - Digital Analytics (3 hours)

Core Curr. EL

The course offers concepts, tools, tutorials, and case studies that communication professionals need to extract and analyze different
types of social media data, including text, actions, and search engines. Prerequisite: Junior standing or consent of instructor.

COM 327 - Public Relations Writing (3 hours)
Promotional writing for publicity and public relations; practice preparing product, personnel, and organizational news releases. Special
needs of various media. Prerequisite;: COM 219

COM 330 — Communication Law and Ethics (3 hours)

Core Curr. WLEL

Laws covering all the media; libel, privacy, copyright, and intellectual property; federal and state laws; unique broadcast and Internet
regulations; nexus between the legal and the ethical in the practice of journalism.

COM 335 - Field Production (3 hours)

Use of portable cameras, lighting, and audio equipment as it relates to field production techniques. Post-production editing for news,
feature, and general media production. Aesthetics, visualization, and societal impact of the medium. Prerequisite: COM 101, 112, 201,
204 or consent of instructor.

COM 345 - Photojournalism and Documentary Photography (3 hours)
Technical, aesthetic, and ethical concerns of the photojournalist and documentarian. Photographs for newspapers, magazines, and
interactive media. The photographic essay. Pictorial coverage of events. Prerequisite: ART 225; IM 113; or consent of instructor.

COM 350 - Streaming (3 hours)

Surveys issues related to streaming technology, specific streaming portals, and the social, cultural, industry, and economic
developments catalyzed by streaming. Focus on streaming video and music portals as well as video-oriented social platforms.
Prerequisite: COM 101, 203; consent of instructor

COM 360 - Digital Journalism (3 hours)

Core Curr. EL

Designed to help students effectively use cutting-edge interactive technologies employed in online journalism and to understand their
applications. Prerequisite: COM 101, ENG 101; and COM 201 or COM 202.

COM 370 — Global Perspectives in Sports Communication (3 hours)
Examines theoretical perspectives on sport in a global environment. Critical analysis of sports communication in relation to cultural
identities, nationalism, international relations, economics, and politics. Prerequisite: COM101, COM160, junior standing



COM 375 — Documentary Production (3 hours)
Contemporary practices in documentary production techniques including on-location field camera work, lighting, audio, and post-
production editing with an emphasis on visual storytelling. Prerequisite: COM 101, 112, 201, 204, 335; consent of instructor

COM 383 — Desktop Publishing (3 hours)
Desktop publishing. Lecture, discussion, and preparation of public relations portfolio using various software.

COM 384 - Organizational Accidents (3 hours)

Core Curr. MI,SB

Course introduces concepts such as high-reliability, organizational accidents and organizational culture as they intersect with issues of
safety, risk management, latent and active failures in firefighting, medicine, energy and airline industry. Prerequisite: Junior standing or
consent of instructor.

COM 386 — Media, Race, & Gender (3 hours)

Gen. Ed. CD

Core Curr. WI

An examination of the historical and current media portrayal and involvement of women and ethnic minorities indigenous to America,
with special emphasis on the growth and development of minority media and media systems. Prerequisite: Junior standing.

COM 387 — Strategic Communication in Organizational Contexts (3 hours)

Focus is on strategic communication and communication competence in interpersonal, team, and organizational contexts. Designed to
enhance strategic message competence and communication skill in managing relationships, exerting influence and leadership,
managing conflict, managing personal, team, and organizational identity, managing conflict, managing organizational change and so
forth. Prerequisite: COM 103; COM 292, or consent of instructor.

COM 388 — Social Media Communication (3 hours)
Provides knowledge, critical thinking ability and skills needed to meet the personal, professional, and cultural challenges posed by
social-mediated communication. Prerequisite: Communication 103

COM 391 - Topics in Communication (7-3 hours)

Core Curr. WI

Topics of special interest which may vary each time course is offered. May be repeated under different topics. Prerequisite: Junior
standing.

COM 392 - Case Studies in Organizational Communication (3 hours)

Core Curr. EL

Problems and issues in organizational communication are analyzed through case histories, exercises, and projects. Prerequisite: COM
103, 292.

COM 393 — Small Group Communication (3 hours)
Examines theory and research in small group communication in the context of the organization. Prerequisite: COM 103, 292; or consent
of instructor.

COM 394 — Communication and Conflict Management (3 hours)

Core Curr. SB

Furnishes learners with an understanding of the nature, purpose, and function of conflict and communication rules and strategies for
managing and resolving conflict. Prerequisite: COM 103.

COM 395 - Interviewing Communication: Process and Strategy (3 hours)

The purpose, structure, focus, and techniques employed in effective interviewing. Furnishes knowledge and skills necessary for
enhancing effectiveness in several types of interviewing contexts, including employment interviews, journalistic interviews, appraisal
interviews, and counseling/medical interviews. Prerequisite: COM 103, 292; or consent of instructor.

COM 396 — Communication and Organizational Change (3 hours)

Examines the use of communication technology in organizations and the range of factors which foster the need for organizational
change. Furnishes an understanding of how to analyze and diagnose organizational problems and situations and identify and evaluate
communication-relevant change management strategies. Prerequisite: COM 103, 292; or consent of instructor.

COM 397 - Virtual Team, Communication and Collaboration (3 hours)

Furnishes conceptual understanding of: 1) the nature of human communication and collaboration; 2) collaboration technologies; and 3)
rules and strategies for using technology to enhance team and organizational effectiveness. Prerequisite: COM 103, 292; or consent of
instructor.

COM 398 — Communication Training and Development (3 hours)
Theory and practice of training for developing the human resources in the organization. Topics include adult learning theory and



research, methods of assessing communication training needs and learning styles, design of effective communication training,
presentation skills, and evaluation methods. Prerequisite: COM 103.

COM 399 — Communication in Computer-Mediated Environments (3 hours)
Nature, function, and process of communication in diverse computer-mediated environments. Enhances learners’ ability to
communicate competently in technologically complex computer-mediated environments.

COM 400 - Communications Research (3 hours)

Research procedures commonly used in communications research, including qualitative and quantitative methods. Emphasis on
sampling data collection and analysis. Not open to students with credit in COM 440. Prerequisite: COM 101, 300; minimum of 45 credit
hours.

COM 409 - Screenwriting (3 hours)

Core Curr. WI

Exploration of the screenwriting process from concept to outline to completed short film or episodic/series script. Emphasis on character
development, three-act structure, and conflict exploration. Prerequisite: Junior Standing; or consent of instructor. Cross-listed with ENG
409

COM 414 — Advanced Studio Production (3 hours)

Production of the student-produced weekly news program, BUTV News. Coordination of a live multi-camera newscast with in-studio
interviews and live on-location reporting. Multi-camera live music performance production. Prerequisite: COM 101, 112, 201, 204 and
314

COM 415 - Global Media Systems (3 hours)
Study of mass media systems throughout the world: their history, development, theories of control, international news agencies, and
new technologies. Prerequisite: COM 101; senior standing or consent of instructor.

COM 416 — Researching Communication in Organizational Culture (3 hours)

Core Curr. WILEL

Introduces students to the use of qualitative methods of data collection aimed at understanding the relationship between organizational
culture and communication. Methods include interviewing, field observations, and analysis of organizational websites and documents.
Prerequisite: COM 103, COM 292, and junior status; or consent of instructor

COM 417 - Issues and Perspectives in Communication (3 hours)
Core Curr. WI
Analysis and discussion of communication issues, ethics, and perspectives. Prerequisite: COM 101, 300; senior standing.

COM 420 - Media Sales (3 hours)
The economics, strategies, and techniques involved in media sales. Prerequisite: COM 203 and junior standing

COM 425 - Advanced Reporting (3 hours)
Intensive practice in multiplatform coverage of urban affairs; introduction to methods of investigative reporting. Focus on the social and
political context of the news. Prerequisite: COM 101, 201, 215, 225; ENG 101.

COM 430 — Media Management (3 hours)
Theory and operation of media organizations including management and administrative issues. Cost and revenue analysis, budgeting,
and personnel management. Prerequisite: COM 203; senior standing or consent of instructor.

COM 435 - Advanced Field Production (3 hours)
Advanced use of cameras, lighting, and audio equipment in the field. Advanced post-production and editing techniques. News and
feature production for BUTV News. Prerequisite: COM 101, 112, 201, 204, and 335.

COM 437 - Advertising in A Global Environment (3 hours)
Comparative analysis of interaction among advertising, cultures, and economic, legal, and political systems. Designing and developing
appropriate advertising strategies for diverse cultural markets. Prerequisite: COM 220

COM 438 - Public Relations in A Global Environment (3 hours)
Public relations theory and practice in conjunction with cultural, geographic, and historic components of international practice of the
profession. International media-public relations exchange and international public relations. Prerequisite: COM 219

COM 445 - Short Film Production (3 hours)
Contemporary practices in short film production techniques, including on-location field camera work, lighting, audio, and post-production
editing with an emphasis on visual storytelling. Prerequisite: COM 101, 112, 201, 204, 335, and 409.

COM 447 - Issues and Ethics in Advertising (3 hours)
Core Curr. WI
Students will explore current issues in advertising with special emphasis on present advertising industry development, advertising laws,



advertising literature, special interest research, ethical issues, and problem-solving techniques. Prerequisite: Senior standing.

COM 450 — Media Distribution and Promotion (3 hours)

Examines distribution processes for film and television, including theatrical, broadcast, basic and premium cable, video, video-on-
demand, subscription video-on-demand, free ad-supported television, and over-the-top. Explores the relationship between distribution
and promotion among Hollywood studios, independents, and global entities. Prerequisite: COM 101, 203; junior standing; or consent of
instructor.

COM 460 — Sports Promotion and Publicity (3 hours)

Basic principles involved in communicating activities of professional and non-professional sports organizations and institutions to their
target audiences. Examination of sports-related corporate social responsibility and community relations initiatives in local, national, and
international settings. Prerequisite: COM 101, ENG 101, IM 113, COM 160, COM 360; and COM 201 or COM 202.

COM 480 - Public Relations: Case Studies and Campaigns (3 hours)

Core Curr. EL

The capstone course in the PR sequence. Theory and strategy are stressed through studies of classic PR case programs and
development of PR campaigns for actual businesses and organizations. A final campaign requires research, writing, production,
application and analysis skills. Prerequisite: COM 327, COM 400, and senior standing

COM 480 - Public Relations: Case Studies and Campaigns (3 hours)

Core Curr. EL

The capstone course in the PR sequence. Theory and strategy are stressed through studies of classic PR case programs and
development of PR campaigns for actual businesses and organizations. A final campaign requires research, writing, production,
application and analysis skills. Prerequisite: COM 327, COM 400, and senior standing

COM 480 - Public Relations: Case Studies and Campaigns (3 hours)

Core Curr. EL

The capstone course in the PR sequence. Theory and strategy are stressed through studies of classic PR case programs and
development of PR campaigns for actual businesses and organizations. A final campaign requires research, writing, production,
application and analysis skills. Prerequisite: COM 327, COM 400, and senior standing

COM 481 — Advertising Campaigns (3 hours)

Core Curr. EL

The capstone course in the advertising sequence. Basic principles and applications of advertising campaign planning, preparation, and
presentation taught in a problem-solving mode. Prerequisite: COM 325, COM 400, and senior standing

COM 490 - Independent Study (7-3 hours)
Individual creative research into various problems and aspects of the mass media. Requires application (available in Department
Chair’s office). May be repeated for a total of six hours. Prerequisite: junior standing and consent of instructor.

COM 491 - Topics in Communication (7-3 hours)
Topics of special interest which may vary each time course is offered. May be repeated under different topics. Prerequisite: senior
standing.

COM 492 — Seminar in Communication (7-3 hours)

Core Curr. EL

Advanced study and/or work in performance, production, historical, critical, and theoretical aspects of communication. May be repeated
under different topics, for a total of three semester hours. Prerequisite: Junior standing.

COM 494 — Communication Expedition (7-3 hours)

Students travel to observe professional communication and/or to engage in creative production making use of the resources of the
particular location. Advanced study and/or experiences in communication settings. May be repeated under different topics for a
maximum of 9 hours credit. Topics, destination, and prerequisites stated in current Schedule of Classes.

COM 495 — Communication Internship (7-3 hours)

Supervised experience at media outlets, companies, or organizations utilizing communication involving all phases of media operations.
Application required (available from Intern Director). May be repeated once if in a different experience. Only 3 hours count toward major
where applicable. Prerequisite: junior standing; 2.5 overall GPA, 2.75 major/minor GPA; completion of required courses in concentration
(required courses listed on internship application form).

COM 501 — Media Theory (3 hours)
A survey of the principles and practices of contemporary media with an emphasis on how media messages and technologies influence
attitudes, beliefs, and behaviors of individuals, groups, and institutions.

COM 502 - Research methods (4 hours)
Analysis and application of common research techniques used for studying media audiences. Emphasis on research design, sampling,



analysis, and reporting results. Prerequisite: Graduate standing and consent of department chair.

COM 503 — Communication and Culture (3 hours)
Exploration of the ways culture and identity influence the sending and interpretation of messages. Emphasis on microaggressions,
ethnocentricity, prejudice, stereotypes, and ethics. Prerequisite: Graduate standing and consent of Department Chair.

COM 505 - Applied Project (4 hours)
This project is designed to show evidence that a student is absorbing what they are being taught over the course of study and can
apply and examine that knowledge using a specific idea or topic. Prerequisite: Graduate standing and consent of department chair.

COM 601 — Sports, Culture, and Society (3 hours)
Introduces the core components of sports communication industries and analyzes the relationships and economies between
professional sport contexts. Prerequisite: Graduate standing and consent of Department Chair.

COM 602 - Ethical and legal issues in sports communication (4 hours)
Emphasizes the ethical and legal issues that affect sports communication. Will include case studies of ethical and legal compliance and
violation. Prerequisite: Graduate standing and consent of department chair.

COM 603 — The Stories of Sport (3 hours)
Introduces the role and importance of storytelling in sports contexts with the goal to identify strategic ways to use stories in sports
publicity and promotion. Prerequisite: Graduate standing and consent of Department Chair.

COM 604 — Seminar in E-Sports (3 hours)
Offers an overview of E-Sports industries, including the benefits, inclusiveness, and structure of E-Sports organizations and
competitions. Prerequisite: Graduate standing and consent of Department Chair.

COM 605 — Contemporary Issues in Sports Communication (3 hours)
Designed to explore current issues associated with sports communication. Topics include sports regulation, gambling, and politics.
Prerequisite: Graduate standing and consent of Department Chair.

This is the official catalog for the 2024-2025 academic year. This catalog serves as a contract between a student and Bradley
University. Should changes in a program of study become necessary prior to the next academic year every effort will be made to keep
students advised of any such changes via the Dean of the College or Chair of the Department concerned, the Registrar’s Office,
u.Achieve degree audit system, and the Schedule of Classes. It is the responsibility of each student to be aware of the current program
and graduation requirements for particular degree programs.



General Studies Major in Communications and Fine Arts

General Studies Major in Communications and Fine Arts

Faculty: Associate Dean, Slane College of Communications and Fine Arts, (Chair) and faculty representing the Department of
Art, Communication, Interactive Media, Music and Theatre Arts.

The General Studies Major in Communications and Fine Arts is an interdisciplinary degree program that provides students the
opportunity to design a course of study based upon personal preference and career goals while meeting Bradley University’s
graduation requirements for a B.A. or B.S. degree. A General Studies Major in CFA holds the same value as all Bradley University
degrees.

The curriculum for the General Studies Major in Communications and Fine Arts encourages free and creative thought, critical analysis,
and exposes the student to a variety of social and scientific issues that are the basis for a well-rounded education. The knowledge
gained through a firm grounding in the arts prepares the student for many different highly competitive job fields, and teaches skills
applicable in every area of life. This general studies major assists students in demonstrating an awareness of the role that
communication and fine arts play when combined with other unique courses of studies thus developing a creative and emerging career
focus.

Students declare the general studies major in the Slane College of Communications and Fine Arts. The core of the General Studies
Maijor in CFA is an area in communication or fine arts combined with two or more academic programs outside of the college that are
incorporated into an individualized major. Students declaring a General Studies Major in CFA develop a coherent proposal for their
specialized major. This proposal is prepared with the advice of an academic advisor. The detailed prospectus identifies career goals
and objectives, and details how the interdisciplinary plan of study supports the proposed major

Students without definite academic plans should register in academic exploration rather than in the General Studies Major in
Communications and Fine Arts Major.

Major Requirements

The Associate Dean and a committee of faculty in the Slane College of Communications and Fine Arts must approval all General
Studies Major in CFA proposals and serve as academic advisors. Students must consult with the Associate Dean of the Slane College
of Communications and Fine Arts in all phases of the major through graduation. Students must complete all Bradley University
requirements for a B.A. or B.S. degree. The self-designed major must not duplicate existing majors at Bradley University.

Approved self-designed majors in the General Studies Major in CFA require a course of study consisting of minimum of 48 hours with at
least 50 percent of the courses based in CFA. An internship or experiential-learning opportunity is a required component of the major.

Students write a proposal for a General Studies Major in CFA that clarifies specific intellectual ideals and goals for an academic plan,



indicates a proposed list of courses, and demonstrates that the program does not duplicate existing majors at Bradley University. The
program assists students in demonstrating an awareness of the intricate role of communications or fine arts when combined with other
unique courses of studies. The proposed program should specify the departments collaborating with the major and include a list of the
courses from each of those departments. Transferred courses can be used. Proposals meeting the requirements are not guaranteed
acceptance, but will be reviewed by the program committee.

Examples of possible careers:

e Museum Educator

¢ Communication Designs

e Art Therapist

¢ Fashion Communication

e Sports Recreation

¢ Public Relations and Event Planning
e Sports Sales

Application

Students should submit the following application to the Slane College of Communications and Fine Arts Dean’s Office:

1. An official record of their past and present courses.

2. A written statement of their intellectual ideals and career goals.

3. A detailed plan of the courses from the academic catalog the student plans to take as part of the General Studies Major.

4. A rationale explaining how these courses facilitate the proposed course of study and the achievement of the student’s ideals and
goals.

Eligibility: Students are eligible for the program if they are at least second-semester freshmen with a minimum of 15 earned hours from
Bradley University and have a grade point average of 2.25 or higher.

This is the official catalog for the 2024-2025 academic year. This catalog serves as a contract between a student and Bradley
University. Should changes in a program of study become necessary prior to the next academic year every effort will be made to keep
students advised of any such changes via the Dean of the College or Chair of the Department concerned, the Registrar’s Office,
u.Achieve degree audit system, and the Schedule of Classes. It is the responsibility of each student to be aware of the current program
and graduation requirements for particular degree programs.



Interactive Media

Interactive Media

FACULTY Associate Professor Cavanah (Chair); Assistant Professors Dines, Ford, Wiley; Assistant Professor in Residence Lynn;
Instructors in Residence Abbott, Abzug, Fernandes, Gore, Hazlip, Marlow.

The Interactive Media program offers majors in:

¢ Animation

e Game Art

e Game Design

e Interactive Media

e User Experience Design

Minors in Game Design and User Experience Design are also available. The Game Design minor is open only to Animation, Game Art,
User Experience Design, Computer Science, Computer Information Systems, and Music for Video Games majors. The User Experience
Design minor is open only to Animation, Game Art, Game Design, and Interactive Media Majors.

Mission

Bradley University’s Interactive Media Program prepares its learners to be critical thinkers in a continually evolving field that requires
interdisciplinary, theoretical, and application knowledge in the design, development, and production of interactive media.

The Department of Interactive Media at Bradley University maintains a strong focus on creative and conceptual problem solving in the
authoring of material for aspiring new-media professionals within a sound theoretical framework. Students will learn the importance of
content research and project planning while becoming familiar with aesthetic conventions and the production environment within each
of the component media types. Interactive Media majors incorporate the